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Program
Name of student Pay package at
S.No| Year graduated [Name of the employer )
placed appointment
from
MUZELLO GROUP OF
1 2021-2022 |A.HARIKA MECS COMPANIES 2,50,000
MUZELLO GROUP OF
2 2021-2022 |A KEERTHI B.Com(CA) COMPANIES 2,50,000
MUZELLO GROUP OF
3 |2021-2022 |A.NAGALAKSHMI MPCS COMPANIES 2,50,000
4 2021-2022 |A.PRIYANKA MECS DXC TECHNOLOGIES 2,80,000
5 2021-2022 |A.S NV BHASVIKA MSCS LOGIKWORKS 3,00,000
6 2021-2022 |A.SWARUPA LAKSHMI MSCS CLOUDMELLOW 1,29,360
MUZELLO GROUP OF
7 2021-2022 |A.VARSHA MSCS COMPANIES 2,50,000
8 |2021-2022 |AINELLI THANMAI MSCS SAMPATH INFO PVT LTD 2,30,000
9 |2021-2022 |B.A NV D PRASANNA MPCS WIPRO 1,85,857
MUZELLO GROUP OF
10 | 2021-2022 |B.ARUNA MSCS COMPANIES 2,50,000
MUZELLO GROUP OF
11 | 2021-2022 |B.INDIRA MECS COMPANIES 2,50,000
12 | 2021-2022 |B.NAGINI MCCS CLOUDMELLOW 1,29,360
MUZELLO GROUP OF
13 | 2021-2022 |B.RAMYA MPCS COMPANIES 2,50,000
14 | 2021-2022 [B.SRUJANA MECS GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF
15 | 2021-2022 |B.SUSHMA B.Com(CA) COMPANIES 2,50,000
16 | 2021-2022 |B.SWETHA MPCS DXC TECHNOLOGIES 2,80,000
17 | 2021-2022 |BEJJAVARAPU SANTHI SRl |MECS SRITU LASI.EDTECH PVT.LTD |2,64,000
18 |[2021-2022 |BEZAWADA KALYANI MSCS SAMPATH INFO PVT LTD 2,30,000
MUZELLO GROUP OF
19 |2021-2022 |CH ANJANA DEVI MPC COMPANIES 2,50,000
MUZELLO GROUP OF
20 |2021-2022 [CH SATHYA LAKSHMI MPCS COMPANIES 2,50,000
21 | 2021-2022 [CH. SIRISHA MECS GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF
22 | 2021-2022 |CH.DEEPTHI MSCS COMPANIES 2,50,000
MUZELLO GROUP OF
23 | 2021-2022 [CH.GOWTHAMI B.Com({CA) COMPANIES 2,50,000
MUZELLO GRQUP OF
24 | 2021-2022 |CH.SOWMYA B.Com(CA) COMPANIES 2,50,000
' CH.SOWMYABHUVANESW
25 | 2021-2022 |ARI MECS LTI 4,00,000
26 | 2021-2022 |CH.SRAVANI MPC DEEPAK NEXGEN 1,32,000
27 | 2021-2022 [CH.SWARUPA RANI MPC DEEPAK NEXGEN 1,20,000
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MUZELLO GROUP OF
28 | 2021-2022 |CH.T.BHAVANI MPCS COMPANIES 2,50,000
29 |2021-2022 CH.USHASRI CBZ DEEPAK NEXGEN 1,32,000
30 |2021-2022 |CHIDARABOINA PUJITHA ‘MECS SRITULASI EDTECH PVT.LTD 2,64,000
31 |2021-2022 [CHILLAKANTI SUPRIYA [Mscs SAMPATH INFO PVT LTD 3,00,000
32 |12021-2022 |CH UTTAKUDULLA KUSUMAJMCCS SRITULASI EDTECH PVT.LTD |2,64,000
‘ MUZELLO GROUP OF
33 [2021-2022 |D SIRISHA MCCS COMPANIES 2,50,000
34 ]2021-2022 |D.ANKITHA |cBZ GLOBAL ONE SERVICES 1,80,000
35 ]2021-2022 [D.ASLESHA [MPCs DXC TECHNOLOGIES 2,80,000
36 ] 2021-2022 [DUNNA YAMUNA ‘Mscs SRITULASI EDTECH PVT.LTD 2,64,000
MUZELLO GROUP OF
’ 37 [ 2021-2022 |E.HAR| CHANDANA ’CBZ COMPANIES 2,50,000
| 38 [2021-2022 |G ANUSHA IMPC GLOBAL NAVIGATORS
| 39 [2021-2027 G.BHAVAN] [mMpPC DEEPAK NEXGEN 1,20,000
| 40 [2021-2022 G.HIMA SAI PHAN| [MPcCs FIRST SERVICE SOLUTIONS
41 |2021-2022 |G.MEGHANA __[MPcs GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF
2021-2022 |G.SAl SREE LAKSHM] 'CBZ COMPANIES 2,50,000
2021-2022 |G.SA SRUJANA CBZ GLOBAL ONE SERVICES 1,80,000
2021-2022 |G.SWATHI ZFC DEEPAK NEXGEN 1,32,000
MUZELLO GROUP OF
2021-2022 |G.TEJASRI MSCS COMPANIES 2,50,000
MUZELLO GROUP OF |
2021-2022 |G.YAMINI DEEPTHI MSCS COMPANIES 2,50,000
2021-2022 |GARLAPAT] RAMYASRI MPCS SRI TULASI EDTECH PVT.LTD 2,64,000
MUZELLO GROUP OF
2021-2022 |GL SIRISHA MCCS COMPANIES 2,50,000
2021-2022 |GORRELA JAHNAVI (MSCS SRITULASI EDTECH PVT.LTD 2,64,000
2021-2022 |GURAJALA NAGASRI MCCS SAMPATH INFO PVT LTD 3,00,000
2021-2022 |H.JAHIRUKHI MPCS TCS 1,56,000
'_ 52 [2021-2022 LLANITHA HEMA SREE ZFC DEEPAK NEXGEN 1,20,000
533 |2021-2022 I.BHARGAV| B.Com(CA) GLOBAL ONE SERVICES ; 1,80,000
54 | 2021-2022 [J.HARI PRIYA IMSCS CLOUDMELLOW 1,29,360
MUZELLO GROUP OF
55 2021-2022 |1JAHNAV) B.Com(CA) COMPANIES 2,50,000
56_|2021-2022 [I.L.SUJATHA [MPCS FIRST SERVICE SQLUTJONS \, _ -
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57 [ 2021-2022 |J.LAKSHMI MPC DEEPAK NEXGEN 1,32,000
MUZELLO GROUP OF

58 |2021-2022 |K KRISHNATULASI MCCS COMPANIES 2,50,000
MUZELLO GROUP OF

59 [2021-2022 |K.BHAVANI ~ |MSCS COMPANIES 2,50,000
MUZELLO GROUP OF

60 |2021-2022 |K.GAYATHRI MPC COMPANIES 2,50,000
MUZELLO GROUP OF

61 [2021-2022 |K.JUSHATHI MSCS COMPANIES 2,50,000
MUZELLO GROUP OF

62 |2021-2022 (K. KUMUDA PRIYA MPC COMPANIES 2,50,000
MUZELLO GROUP OF

63 2021-2022 [K.LAKSHMI PRASANNA B.Com(CA) COMPANIES 2,50,000

64 | 2021-2022 |K.LAVANYA MCCS CLOUDMELLOW 1,29,360
MUZELLO GROUP OF

65 [2021-2022 |K.NANDINI MPC COMPANIES 2,50,000
MUZELLO GROUP OF

66 |2021-2022 |K.POOJA MPCS COMPANIES 2,50,000
MUZELLO GROUP OF

67 [2021-2022 |K.POORNIMA LALITHA MECS COMPANIES 2,50,000

68 |[2021-2022 |K.PRIYANKA ZFC DEEPAK NEXGEN 1,32,000
MUZELLO GROUP OF

69 | 2021-2022 (K.SELSI CBZ COMPANIES 2,50,000
MUZELLO GROUP OF

70 | 2021-2022 |K.SWATHI MSCS COMPANIES 2,50,000

71 12021-2022 |KURAPATI SOWJANYA MCCS SRI TULASI EBTECH PVT.LTD 2,64,000

72 12021-2022 |[KURUMOJU YAMUNA MPCS SAMPATH INFO PVT LTD 3,80,000
MUZELLO GROUP OF

73 1 2021-2022 |[M.BHANUSREE MPC COMPANIES 2,50,000

74 | 2021-2022 |[M.BHAVYA SRI DURGA MPCS LOGIK WORKS 3,00,000
MUZELLO GROUP OF

75 2021-2022 [M.DEVI MCCS COMPANIES 2,50,000
MUZELLO GROUP OF

76 | 2021-2022 |M.DIVYA SRI MSCS COMPANIES 2,50,000
MUZELLO GROUP OF

77 [ 2021-2022 |M.LAVANYA B.Com(CA) COMPANIES 2,50,000

78 |2021-2022 |M.LAVANYA MSCS TCS i 1,56,000

79 | 2021-2022 [M.MEGHANA MPCS INFOSYS 2,22,972
MUZELLO GROUP OF

80 [2021-2022 |M.NANDINI CBZ COMPANIES Z 2,50,000

81 |2021-2022 [M.RAIESWARI MPCS WIPRO L\

N\ [1,85,856
]
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from
82 |2021-2022 |M.SANDHYA MPC DEEPAK NEXGEN 1,32,000
MUZELLO GROUP OF
83 |2021-2022 [M.SRAVANI MPC COMPANIES 2,50,000
84 |2021-2022 [M.VAISHNAVI MSCS TCS 1,56,000
SIR CR REDDY COLLEGE FOR
85 |[2021-2022 |IM.VENKATA KUMARI MECS WOMEN 1,20,000
86 |[2021-2022 |MALAKALAPALLI NIKHILA [MECS SAMPATH INFO PVT LTD 3,00,000
MUZELLO GRQUP OF
87 [2021-2022 [MD.SUMAYYA MPCS COMPANIES 2,50,000
88 |2021-2022 |MUDDA PAVANIIYOTHI MPCS SRI TULASI EDTECH PVT.LTD |2,64,000
89 [2021-2022 |IMUNGARA SAl PUJITHA MSCS SAMPATH INFO PVT LTD 3,00,000
90 |2021-2022 [N.HARIKA ZFC DEEPAK NEXGEN 1,20,000
91 [2021-2022 INUNNA HEMA LATHA MSCS SRITULASI EDTECH PVT.LTD |2,64,000
NUNNA MEGHANA
92 [2021-2022 |CHOWDARY MCCS SAMPATH INFO PVT LTD 3,00,000
93 [2021-2022 [P.ASWINI MSCS TCS 1,56,000
MUZELLO GROUP OF
94 | 2021-2022 |P.DIVYASRI MSCS COMPANIES 2,50,000
95 |2021-2022 |P.DURGA BHAVANI MSCS TCS 1,56,000
MUZELLO GROUP OF
96 |2021-2022 |P.DURGA BHAVANI ZFC COMPANIES 2,50,000
MUZELLO GROUP OF
97 [2021-2022 [P.DURGA DEVI B.Com(CA) COMPANIES. 2,50,000
98 | 2021-2022 [P.HARIKA MSCS ACCENTURE 3,25,000
99 |[2021-2022 (P.HEMA MPCS CLOUDMELLOW 1,29,360
100 | 2021-2022 |P.HIMA SANTHOSHI B.Com(CA) TECH MAHINDRA
MUZELLO GROUP OF
101 |2021-2022 |P.JOSHNAPRIYA MSCS COMPANIES 2,50,000
MUZELLO GROUP OF
102 ) 2021-2022 |P.PAVANA NAGA DURGA |[MPCS COMPANIES 2,50,000
MUZELLO GROUP OF
103 | 2021-2022 |P.PAVITHRA MCCS COMPANIES 2,50,000
104 |2021-2022 [P.PREETHI MSCS GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF
105 |2021-2022 |P.RAJINI B.Com(CA) COMPANIES 2,50,000
MUZELLO GROUP OF
106 | 2021-2022 |P.ROHITHA NAGA LAKSHMI|MPCS COMPANIES . 2,50,000
107 | 2021-2022 |P.ROOPA DEVI MPCS GLOBAL ONE SERVICES 1,80,000
— e
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MUZELLO GROUP OF
108 | 2021-2022 |P.SAI PRASANNA MCCS COMPANIES 2,50,000
109 | 2021-2022 |P.SAMYUKTHA MPCS CLOUDMELLOW 1,29,360
110 | 2021-2022 [P.SATHVIKA MPCS TCS 1,56,000
MUZELLO GROUP OF
111 | 2021-2022 [P.SRI LAKSHMI B.Com(CA) COMPANIES 2,50,000
PV NS S GSUPRIYA
112 | 2021-2022 MPCS INFOSYS 2,22,972
113 | 2021-2022 |P.VANDANA MCCS WIPRO 1,85,857
PALETI VENKATA SAl
114 | 2021-2022 |SINDHU MECS SRI TULASI EDTECH PVT.LTD 2,64,000
MUZELLO GROUP OF
115 | 2021-2022 |PRIYAAVITHE B.Com(CA) COMPANIES 2,50,000
MUZELLO GROUP OF
116 | 2021-2022 |R.AKHILA MPCS COMPANIES 2,50,000
117 | 2021-2022 |R.DHANA LAKSHMI B.Com(CA) TCS 1,56,000
MUZELLO GROUP OF
118 | 2021-2022 (R.DURGADEV] B.Com(CA) COMPANIES 2,50,000
MUZELLO GROUP OF
119 | 2021-2022 (R.VARALAKSHMI MCCS COMPANIES 2,50,000
120 | 2021-2022 [S.ANURADHA B.Com(G) GLOBAL ONE SERVICES 1,80,000
121 | 2021-2022 |S.BABY SRAVANI MSCS GLOBAL ONE SERVICES 1,80,000
122 | 2021-2022 |S.BEULAH MPCS ACCENTURE 3,25,000
123 | 2021-2022 |SJASWINIPRIYA MPCS ACCENTURE 3,25,000
124 | 2021-2022 |S.SAl PRANAVI MSCS TCS , 1,56,000
125 |[2021-2022 |SHAIK RESHMA MPCS SAMPATH INFO PVT LTD 3,80,000
MUZELLO GROUP OF
126 | 2021-2022 |SK RIZWANA MPCS COMPANIES ’ 2,50,000
MUZELLO GROUP OF
127 | 2021-2022 |SK.HAFSHA MSCS COMPANIES 2,50,000
MUZELLO GROUP OF
128 | 2021-2022 |SRI CHARANYA MSCS COMPANIES 2,50,000
SRUNGAVRUKSHAM
129 12021-2022 |LAVANYA MPCS SAMPATH INFO PVT LTD 2,30,000
MUZELLO GROUP OF
130 | 2021-2022 |T LAKSHMI PRASANNA B.Com(CA) COMPANIES 2,50,000
131 | 2021-2022 |T.ALEKHYA B.Com(CA) CLOUD MELLOW 1,29,360
132 | 2021-2022 |T.CHANDRIKA CB7Z DEEPAK NEXGEN 1,32,000
133 | 2021-2022 |T.DEEPTHI SRI MECS DXC TECHNOLOGIES 2,880,000
134 |2021-2022 |T.DURGA BHAVAN]I ZFC GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF
135 ]2021-2022 |T.HIMANIALI MPCS COMPANIES 2,50,000
Principal
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from
M.Sc (ORGANIC

136 |2021-2022 [T.LAVANYA CHEMISTRY) DIVIS LABORATORIES LTD 1,84,000
MUZELLO GROUP OF

137 | 2021-2022 |T.LIKHITA SRl MPCS COMPANIES 2,50,000

138 |2021-2022 (T.N.R.MADHURI CBZ DEEPAK NEXGEN 1,32,000
MUZELLO GROUP OF

135 |2021-2022 |T.NAVYASREE MSCS COMPANIES 2,50,000
MUZELLO GROUP OF

140 ] 2021-2022 |T.NOMI RATNA MADHURI [MSCS COMPANIES 2,50,000
MUZELLO GROQUP OF

141 | 2021-2022 [T.PRASANNA KUMARI MSCS COMPANIES 2,50,000

142 | 2021-2022 |T.PRAVALLIKA B.Com(CA) GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF

143 | 2021-2022 [T.SAI SREE DURGA MSCS COMPANIES 2,50,000
MUZELLO GROUP OF

144 [2021-2022 |T.SRAVANA LAKSHMI B.Com(CA) COMPANIES 2,50,000

145 | 2021-2022 |T.SUDHA RANI MCCS WIPRO 1,85,858

M.Sc (ORGANIC

146 | 2021-2022 |U.RAIANI CHEMISTRY) ARVA LABORATORIES PVT LTD |2,10,000
; MUZELLO GROUP OF

147 | 2021-2022 |V.HARINIKA MPC COMPANIES 2,50,000
MUZELLO GROUP OF

148 | 2021-2022 |V.HARSHINI MPCS COMPANIES 2,50,000
MUZELLO GRQUP OF

149 | 2021-2022 |V.HINDUJA CBZ COMPANIES 2,50,000

150 |2021-2022 [V.KOMALA B.Com(G) GLOBAL ONE SERVICES 1,80,000

151 |2021-2022 [V.KOTESWARI MSCS GLOBAL ONE SERVICES 1,80,000
MUZELLO GROUP OF

152 | 2021-2022 |V.MOUNIKA MPCS COMPANIES 2,50,000

153 | 2021-2022 [V.RATNA KUMARI B.Com(CA) CLOUDMELLOW 1,29,360
MUZELLO GROUP OF

154 | 2021-2022 [V.SAIl SRI MPCS COMPANIES 2,50,000

155 |2021-2022 |[V.SOWMYA CLOUD MECS CLOUDMELLOW 1,29,360

156 |[2021-2022 |VEERAVALLL.SOWMYA MPC DEEPAK NEXGEN 1,20,000

157 | 2021-2022 [V.SRI RAMA MPCS DXC TECHNOLOGIES 2,80,000

158 | 2021-2022 |V.SRI UMA MECS CLOUDMELLOW 1,29,360

159 [2021-2022 [V.VAISHNAVI NANDITHA  |ZFC GLOBAL ONE SERVICES 1,80,000

160 | 2021-2022 |VETLA NIKITHA MSCS SRITULASI EDTECH PVT. LTD y2,64,000
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MUZELLO GROUP OF
161 |2021-2022 |Y PRATHYUSHA MPCS COMPANIES 2,50,000
MUZELLO GROUP OF
162 |2021-2022 |Y.HEMALATHA CBZ COMPANIES 2,50,000
M.Sc (ORGANIC |EXCELRA KNOWLEDGE
163 | 2021-2022 |Y.KRIYA TEJA CHEMISTRY) SOLUTIONS PVT LTD 2,14,404
MUZELLO GROUP OF
164 | 2021-2022 |Y.MANISHA MSCS COMPANIES 2,50,000
MUZELLO GROUP OF
165 |2021-2022 |Y.SHANTHI MPC COMPANIES 2,50,000
166 |2021-2022 |YAMINI DEVI SINGH MPCS TCS 1,56,000
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04/08/2022

Alladi Priyanka

Dear Alladi,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

| }’\ ‘:;".
I_oliendraSethﬁ.ug;gﬁziég&ﬁmﬂ&jl s-” C.R.REddy C0“e§é fO!‘ Women

ELURU

Lokendra Sethi
Vice President - Human Resources

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewlett-Packard GlobalSoft Private Limited)
Registered Office: 39/40, Electronics City, Phase |l, Hosur Road, Bangalore — 560100 Karnataka, India
CIN: U72300KA2000PTCO26968 | T +91 80 33862147 | www.dxc.technology
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04/08/2022

Alladi Priyanka
24b-11-24,chinna sivalayam Road,pathebad

Eluru, 534002
India

Dear Alladi,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coordinator at EIT Services
India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The

Company"). Your date of appointment is effective from your date of joining, which shall be on or before
19/08/2022.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary which will be INR ¥149,885.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic
salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (1) to help you
determine the plan. &

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute maonthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.
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1.5 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and
above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be
covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.6 Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Delivery Services Group

Job Family: Service Delivery
Job Title (Internal): Senior Assistant Service Delivery Coordinator
Salary Grade: 51000813

2.2. Work Place
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.4 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose.

2.5 Notice for Separation/ Termination ¢

i.  This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii. ~Your services can be terminated by either party by giving to the other, a notice of three months in
writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for three months in lieu of the Notice Period.

iii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and for claim damages equivalent to three month's
Salary.
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2.6 Conflict of Interest

Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.7 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.8 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers

2) You will be governed by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

3) You are required to sign a "Confidentiality Agreement" with the Company on the day of joining.

4) You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to
time.

5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall
have exclusive jurisdiction.

6) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your
own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

As discussed you will be entitled to one time joining bonus of INR ¥20,000.00 less applicable taxes and
statutory deductions, in the event of you joining us on or before 19/08/2022. The amount will be paid via
first payroll cycle after your joining, subject to completion of joining formalities and other documentation.
Please note that this amount is paid to you in advance and should you leave the company before
completion of one year, the bonus paid to you will be fully recoverable. Any tax liability arising due to
recovery of this payment as per income tax act and rules will be borne by you.

Thanking You, s
Yours Sincerely,

Lowehara Sethy

Lokendra Sethi (Aug 5, 2022 10:08 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources
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| accept the above referred Pay and Benefits and the general terms and conditions of employment

A.preyanka

Apriyankd (Aug 5, 2022 16:34 GMT15.5)

Alladi Priyanka

Aug5, 2022

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Annexure |

Flexible Benefits Plan (FBP) 2
Job Family: Service Delivery
Title: Senior Assistant Service Delivery Coordinator

1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
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years. The calendar years currently applicable are 2018 to 2021.)
Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

6. Statutory Bonus — For those earning basic salary up to Rs. 21 ;000/—pm, statutory bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

7. Transport Allowance — Balance of the above items paid with the Salary after appropriate tax
deductions at the end of the year

8. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities.

Guidelines governing Flexible Benefits Plan (FBP)

1. Employees will be eligible to select a package of benefits for one year from the menu of benefits
annexed to this scheme. The selection of benefits must be done and communicated to the Payroll group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.

3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a)  Transfer of the employee from one city to another.

b)  Change of gradeflevel.

c)  Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4. While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:
a)  25% of the annual kitty in Q1
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b)  25% of the annual kitty in Q2 & balance of Q1, if any
c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any
d) 25% of the annual kitty in Q4 & balance of Q1,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 - April, May, June

b) Q2 - July, August, September

c) Q3 — October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5.  Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that
year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7.  The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your 'Annualized Compensation & Benefits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Cerlificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
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Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application 1D for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: Cne

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes

No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity
Agreement Regarding Confidential Information and Proprietary Developments India
Alladi Priyanka

1. Consideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, “Company"), in
return for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2, Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information”) which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree

H
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that with regard to Company Confidential Information:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d)  toexecute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense. | understand that Company may delegate these rights. | agree that, if requested, -
my disclosure, assignment, execution and cooperation duties will be provided to the entity designated by
Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4, Respect for Rights of Former Employers. | agree to honor any' valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company

H
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property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

(a) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or
received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9, Relief; Extension. | understand that if I violate this Agreement (particularly the Protective
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Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (i) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If 1 am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that I have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company

Lowenira Sothy '

Lokendra Sethi jAug 5, 20

Lokendra Sethi
Vice President - Human Resources

FOR Employee
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Name : Alladi Priyanka

A priyanka

.-"-_.;.'JI'E(}'.—LI]P\?;/':A':lg 5, 2022 10:34 GRT45.5)

Date : Aug5, 2022



215" December 2021

OFFER LETTER

Dear Akula Siva Naga Venkata Bhashwika,

We are delighted to offer you the position of Subject Matter Expert with Logik Works. You
will be based out of Hyderabad or any other location in the future as may be required by the
Company from time to time.

Your joining will be given phase wise as per the company requirements and your availability.
You will be under probation for a period of three to six months from the date of joining. The
duration of probation depends on your learning & performance during the probation. Please
treat the details of this offer with utmost confidentiality and please do not discuss or disclose
them to any third party under any condition at any time.

Your compensation will be Rs. 15,000 per month during probation. Post successful
completion of probation will be compensated a sum of Rs. 3,00,000 per annum (Three Lac
Rupees). Details are mentioned in Annexure | to this letter. Compensation will be paid monthly,
and tax will be deducted at source, as applicable.

This offer will be valid for a period of 2 days from the date of its issue. Please sign the
acceptance and revert the signed document.

You shall be under a service agreement of two years including probation from the date of your
joining. You will be governed by the terms and conditions in the letter of Appointment
(Annexure Il) as well as policies and practices adopt by the Company from time to time. You are
expected to sign and abide by the Non-Disclosure Agreement (“NDA"), & Service Agreement
as provided at the time of joining.

We are excited and confident that you will make an outstanding contribution at Logik Works.
We also believe you will find the experience of joining us stimulating and rewarding, both
professionally and personally. We look forward eagerly to welcoming you on board.

For Logik Works

-

Prihﬁp&ﬁ“p/’
Sir C.R.Reddy College for Women
— ~ ELURU

ACCEPTED

Sumanjan Gorenka Akula Siva Naga Venkata Bhashwika
Date :
Founder & CEO



Annexure |

Name Akula Si-va Naga Venkata
Bhashwika
Role Subject Matter Expert
Location Hyderabad
Per Month Per Annum
During Probation
Basic 5000 60000
HRA 6000 72000
DTA 1200 14400
*PF Employer Contribution 1800 21600
Special Allowance 1000 12000
Total CTC 15000 180000
After Probation
Basic 8000 96000
HRA 6000 72000
DTA 2200 26400
*PF Employer Contribution 1800 21600
Special Allowance 3000 36000
Fixed Gross 23000 276000
Annual Performance Linked
Pay (Maximum) a0 24000
Total CTC 25000 300000

*PF is a part of CTC

Notes:

1. Other benefits/reimbursements would be provided as applicable as per the policies of the Company.

2. Please note that appropriate tax would be deducted at the applicable tax rates, as amended from time to time.

3. The company may change the compensation components mentioned above based on Income Tax guidelines
and company policies at any time.

Privileged & Confidential

Sumanjan Gorenka

Founder & CEO Signature of the Candidate

]
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Annexure Il
Employment Agreement

This employment agreement ("the Agreement") is by and between Logik Works (the Company) and Akula
Siva Naga Venkata Bhashwika ("you/Employee”) and is effective from the Employee’s date of joining to
the Company.

The terms and conditions of this employment agreement are mentioned below.

Duties and Services:

During your employment with Company, you are expected at all times faithfully and to the best of your
ability, experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned
to you, from time to time. While you are in employment with the Company, you will not engage in any
other gainful employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in competing with the
Company or in hiring any employees of the Company.

Probation

You will be on probation for a minimum period of three to six months commencing from your date of
joining the Company. If your performance is found satisfactory, at the end of your probation period, you
will be confirmed in the services of the Company as per applicable terms and conditions. The probation
period may be extended by a further period of up to three months at the discretion of the management
of the Company. During the probation period, either party may terminate this employment agreement by
giving the other party one months’ notice and without assigning any reason. You will not be entitled to
severance pay as a consequence of termination of employment during the probation period.

. Termination

At will

Either party shall be free to terminate this employment agreement at will and, at any time, with or without
cause, upon two months’ prior written notice by the party desirous of terminating this employment
agreement or payment of equivalent salary in lieu thereof. However, in case of resignation, the company
reserves the right to accept the same from any date during the notice period and no salary in lieu of the un-
expired notice period would be payable. You will not be eligible to avail leave during the notice period.
Breach or Misconduct

Notwithstanding anything herein, the Company shall be entitled to terminate this employment agreement,
without notice, in the event you are found to have engaged in: (i) any act of misconduct or negligence in
the discharge of your duties or in the conduct of the Company's business. Misconduct includes, but is not
limited to, dishonesty, theft, misrepresentation, breach of the Substance Abuse Policy; refusal to obey a
reasonable command of Company or breach of the Code or applicable laws; (ii) any other act or omission,
inconsistent with your duties; (i) any breach of this employment agreement, the NDA or the Company
policy; and, or, (iv) unauthorized absence beyond a period of three (3) days

Privileged & Confidential Signature of the Candidate



Working Hours _

The normal working hours are from 9.30 a.m. to 6.00 p.m. each day Monday to Saturday, including one (1)
hour lunch break. The Company shall be free to amend and stagger the working hours in accordance with
business requirements. You will be required to work additional hours as appropriate to fulfil the
responsibilities of your role.

. Salary Review

Your future salary reviews or role change shall be based on merit considering your periodic and consistent
overall performance; business conditions and other parameters fixed from time to time at the discretion of
the management and shall not be considered merely as a matter of right.

. Non-Violation

You represent that by accepting the terms of this Agreement, you will not be in violation of the terms of
any agreement with your previous employers or third parties.

. Employee Non-Disclosure Agreement
You shall enter into an employee Non-Disclosure Agreement (NDA) as enclosed and shall be bound by all
the terms and conditions contained therein.

. Governing Laws
This contract shall be governed and construed in accordance with the laws of India. The invalidity or
unenforceability of any part of this contract shall not affect the binding effect of the rest of the contract.

. Access to Communication System

You shall use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain from using
them for personal purposes. Further, you agree that the Company may access or examine these systems,
from time to time, pursuant to the Company’s business requirements and in order to check if you have
observed the Company regulations or if there have been any illegal or improper affairs.

Privileged & Confidential © Signature of the Candidate



10. ;
a) You will keep the Company informed of any change in your residential address that may happen during

Others

the course of employment of your service with the company.

b) The company is obliged to deduct Income Tax at source as per provision of Income Tax Act / Rules.

11.

Accordingly, you are required to submit all required proof of permitted savings / investments and other
details from time to time to enable the company to comply with the provisions of law. In the event of
non-compliance by you as aforesaid if the company is required to pay any interest or payment under
Income Tax Act, it shall deduct the amount as may be paid or payable from your salary or other payments
and you shall allow the company to comply with these requirements without objection

All disputes arising out of this letter will be subject to the jurisdiction of the Hyderabad Court. And that the
courts, tribunals and/or authorities at Hyderabad only shall have jurisdiction to entertain, try and decide
such disputes or differences arising out of or pertaining to this contract of employment, irrespective of
your working HQ being elsewhere at that times

Amendments

The Company reserves the rights, subject to applicable law, to amend the terms of these Agreement from
time to time as legal requirements may dictate/ new guidelines may require.

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by
signing on each page of the offer letter and NDA and returning a copy of both the documents to the
Company on or before your date of joining. This contract shall be concluded and effective only on you're
delivering a signed copy of this letter and the accompanying NDA to us, provided that your compensation
and benefits shall not begin to accrue until you commence working for the Company.

Declaration:

| have carefully read and understood the above offer including the attached terms and conditions and -
accept the same. | agree to be bound by rules and regulations of the Company as amended from time to
time.

Name: Signature:
Place: - Date:
Witness Name: Witness Signature:

Place: Date:
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15" March 2022.
Achanta Swaroopa Lakshmi

Dear Swaroopa

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies,

LLP. Your commencement period begins from March 15" 2022.

You are appointed to the position of Social Media Analyst and you will report directly to
B. Padmini. ' ;

As Social Media Analyst, your Monthly remuneration.

[

The same will be subject to the terms and i_:_ohd_:it'ions mentioned in the Non-Disclosure

agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins. "

b

PrlM. \

Sir C.R.Reddy Colle:{}fﬁr/fvome .

ELURU

Cloudiellow Technologies #248-1/73, Pathebad, Suite 2001, Eluru - 534002, Andhya Pradesh - INDIA

E +91 94908 55678 = info@cloudmellow.com & www.cloudrmellow. com

GROSS SALARY. & : STATUTORY BENEFITS
Basic & DA - .=~ .6,000.00 | PFEmployer 720.00 |
HRA i ' 3,000.00 | PF Admin 30.00 |
CONVEYANCE = -1,000.00 | EDLI Empicyer 30.00
GROSS SALARY TOTAL 10,000.00 : :
PFEmployee . .~ 720.00 | STATUTORYTOTAL 780.00
{U.AN.No. TR :
Professional Tax B : =
ESI 75.00 ;.
NETSALARY 9,205.00 | COSTTO COMPANY 10,780.00

{Gross + Statutory Benefits)

et




You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

to the backfilled resource

On pursing Notice Period, you should immediatefv give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have further quest_id'ns regarding our offer, please contact me. We look forward to
having you join us!

Sincerely,

K.H.R.K. Raju,

Director, Business Operations,

CloudMellow Technologies.

Actept Job Offer :

By Signing and dating this letter below, |, Achanta Swaroopa Lakshmi Dfo Srinivasa Rao
understand the terms of my CloudMellow Technologies employment offer and accept this
job offer of Social Media Analyst by CloudMellow Technologies.

Signature: =t 510a YOG ,ﬂaé’ﬁth;— Date: 5 /03 [9092

CioudMellow Technologies # 248-1/73, Pathebad, Suite #0071, Eluru - 534002, Andivra Pradesh - INDIA

B +91 94509 55678 = info@cloudmeliow.com {fwear.claudmellovecnmm?




SAMPATH INFO PVT LTD.

Training. Development.
www.sampathinfo.com

Offer Letter

Dear AINELLI THANMAI Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as a JUNIOR
SOFTWARE DEVELOPER under the Technical Department with an anticipated start date of
February 6", 2023.

As a JUNIOR SOFTWARE DEVELOPER, you are responsible for assisting the development team
with all aspects of software design and coding, learning the codebase, attending design
meetings, writing basic code,bug fixing, and assist the Development Manager in all design-
related tasks.Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is IN.R1_4,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you wi_l}__gét INR 2.3
LPA. Payment is every month as consolidated pay by checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

« For SAMPATH INFQ PVT. LTD.

: - Bheeer
X \ i L e .
Wt Director,
Pri}cﬁbéﬂ}/’
Sir C.R.Reddy College for Women
ELDRI SAMPATH INFO PVT LTD

%

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.
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February 2, 2022

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Bodapati Atchutha N V Durga Prasanna,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (*Wipro or
"Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

N&’/ | Prit&i\'}aé}é
gefor Women

-Sir C.R.Reddy Colle

Aparna Shailen ELURU
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Terms & Conditions of Scholarship
1. PROFILE:
You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a *Project Readiness Program” (‘PRP’) that prepares you to

participate in projects at the Company as part of this learning program. This robust academic program will also enable you
to obtain M-Tech degree from one of the premier engineering Institution / University upon successful completion of

https:r‘a’wipru.icims.com!forms?moduIe=Forms&action=showForm&view=htm&form=WlLP__Enroilment_Letter_Template_2022&useﬁ233‘a’91?2&itern=.., 110
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the course.
%

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee — Work
Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements by
operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as may
be decided by the Company, keeping in mind the business needs and deliverables to customers.

4, Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consclidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company and
the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-, You could also choose to get additicnal
coverage for a nominal and highly negotiated premium. More details on the policy are available in My Palicies
section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI (Employes
Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would need to be borne by the employee/Scholar
trainee.

Base Medical insurance is to be availed by the employee as defaullt. It is accounted for in deductions as a nominal monthly
charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details
on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated Scholarship
(Rs. Per Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (%)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/ {*)

%

(") You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the

https://wipro.icims.com/forms?module=Forms&action=showFormé&view=htm&form=WILP_Enroliment_Letter Template_2022&user=23379172&item=. ..
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relevant laws including contributions under Employees' State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applic‘able to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations,

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining. '

You shall be eligible to receive a onetime “joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from
the employee at the time of exit,

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successiully complete the PIP, the Company may at its
sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and
paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed in
the policy section on the WILP portal

5. Training Agreement:

I. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

. This Training agreement shall be for a total period of 80 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you
discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement,

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to equip you with the necessary knowledge and skills that will enable-you to start working on real-life project
work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution ("University") that collaborates with Wipro for
WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the
Company is final and binding.
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You will not be able to change Specialization track after enrolment.

Overall proﬁram duration is 4 years from date of enrolment of academic program.

- As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 7

semesters.

You will be required to submit a project work / dissertation in your final semester (8™ semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution.

. Contact classes are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to

time. Normally, the study hours would be from 9:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that
your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty
reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other similar
reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for any
of the registered courses in that semester.

For any reason, you are not able to mest the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when the
next batch is organized. In such cases, rules and regulations governing academic programs at that time would be
applicable. In addition, additional semesters fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work *

. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation.

He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation, Also, a Scholar
trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipra's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering
institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, University
would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked ta discontinue their studies and
also expelled from WILP program.
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xxvi. On successﬂg completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech
degree program. The testimonial contains the timeline in the WILP.and the kind of project works carried during
this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the
prevailing situation / University norms declared from time to time. Decision of the University would be final and binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

iii.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a pericd of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate
their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any type
for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters,

i. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with
a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any deviations.

You would not be allowed to seek membership of any local or public bod-y without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on
a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and you will
be bound to comply with the same.

vi.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
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all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP (irrespective
of the circumstances of, or the reasons for, the cessation).

vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with others
(whether or not during business or academic session hours), and shall comply with the Policies of Wipro in relation

to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, techniques
and improvements (including without limitation computer software) solely or jointly with others in relation to the operation of
the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the sole intellectual
property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of such intellectual
property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new technigues and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain

obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall endure
during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of,
or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer (if any) or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete agreements
that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose
and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements
(including without limitation legal documents, training materials, computer software and associated materials) developed or
conceived by you solely or jointly with others (whether or not during business hours), and shall comply with the Policies of
Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of
this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch, You may
also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deem fit. If the charges against you are proved to be true, your enrolment may be immediately cancelled ,
without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of enrolment.
Itis clarified that this clause is without prejudice to Wipro's rights to enforce the Training Agreement duly signed by
you even after cancellation of your enrolment for whatever reasons as the case may be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice or
payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is
found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
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assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel
this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or one

month's scholarship/stipend in lieu of notice.

15. Study Hours:

. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45 minutes
lunch interval.

iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the

Company.

iv. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may also be
called upon to attend academic study as and when required on holidays, as may be scheduled in accordance with
the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university quidelines
such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed / Recorded lecture sessions.

16. General:
i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully

suppressed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice.

. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the
provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and

you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work
permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program: z

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly
signed by you as a token of your acceptance on the day of joining WILP program.

https:/fwipro.icims.com/forms?module=Formsé&action=showForm&view=htm&form=WILP_Enrollment_Letter Template_2022&user=23379172&item=. ..
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Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

%}W

Aparna Shailen
General Manager - Human Resources
I have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY
ACT, 2000)

| Bodapati Atchutha N V Durga Prasanna, confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(‘Wipro') being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

¢. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification and
authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is capable
of identifying me.”

ANNEXURE Il

I hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and Provisional
or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment is subject to my
aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my enrolment with
Wipro.

ANNEXURE — llI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed by
insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the a¢ademic and corporate sectors
alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of the

https://wipro.icims.com/forms?mod ufe=Fonﬂs&actiDn=showForm&v:’ew=htm&ferm=WILF’_Enrollment_Letter_Template_2022&user=233?9‘l T2&item=...

https:ﬁwipro,icims.com!fon11s?module=Forms&ac*tion=showForm&view=htm&form=WILP_Enrol| ment_Letter_Template_2022&user. ..
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Trainees,
Corporate Readingss Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with
a corporate induction. '

“EMERGE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world". This activity based behavioral intervention informs the new entrants about the Gorporate work culture
and business etiquette,

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work environment,

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a series of
projects that the recruits are expected to complete individually by learning and applying various topics required to complete
the project. Starting with individual projects, the PBL approach ends with recruits working on a team project,

ANNEXURE - |V

POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus
Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as part of
the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000 per
annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of Year 1 1,00,000 - 1,50.000
End of Year 2 1,00,000 - 1,50,000
End of Year 3 1.00,000 - 1,50,000

Please note the terms and conditions:
1. The special bonus is subject to

* You being "active" in the services of the company through to retention date as applicable
* your employment has not been terminated for poor performance or for cause prior to retention date
* You have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled,
you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts ¥

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per
company policy

3. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team'’s decision on the payout would be final and binding.

B. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from your
Jjoining date with Wipro as a full time employee.

ANNEXURE -V

I have read and understood the terms of my enrolment letter, | agree and acknowledge that | am a Student/Scholar trainee

https:/iwipro.icims.com/forms?module=F orms&acticn=showForm&view=htm&Form=WILP_EnroJIment_Lel‘ter_Template_ZDZ 28user=23379172&item=... 910
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with Wipro's WILP. | further undertake that | shall not represent to any person within Wipro or any other third party that | am
an employee of Wipro Ltd and | fully understand that such false representation shall entail severe disciplinary action
including immediate cancellation of my enrolment,

Travel, Accommodation, Food & Other Miscellaneous Expenses

ii. Thers is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city,

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards usage
of this amount.

ii. If your posting location (the location where you would be based out of after fraining) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of
reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> |ndia-
>My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

m’Accept O Decline

@" Signature Bodapati Atchutha N v Durga Prasanna 2/2/2022 6:15 PM
(checking the checkbox aboyve is equivalent to a handwritten signature)

Registered Office:

Wipro i -
Pite T :481 (80) 2844 0011

Doddakannelli F ;+91 (80) 2844 0054

Sarjapur " 3

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 : ’

India C :L32102KA1945PLC020800

23379172

https:/wipro.icims.com/forms ?module=Forms&action=s howForm&view=htm&form=wI LP_EnmIIment_Letter__Tem plate_2022&user=233791 72&item... 10710



15" March, 2022,
Banala Nagini

Dear Nagini,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies, LLP.

Your commencement period begins from 15" M%_{:Ch, 2022,

You are appointed to the position

B. Padmini.

of Junior Web Developer and you will report directly to

As Junior Web Deveioper,' your Monthly remuneration.

TECHNOLOGIES |

The same will be subject to the terms and conditions menti
agreement (N.D.A). Your performance will be reviewed yearly,

be revised.

You have to confirm acceptance of your employment with our company at least not less

GROSS SALARY STATUTQORY BENEFITS ¢

Basic & DA = 6,000.00 | PF Employer 720,00 :
HRA o T 3,000.00 | PF Admin 30.00 | ¢
CONVEYANCE 1,000.00 | EDLI Employer 30.00 |}
GROSS SALARY TOTAL 10,000.00 | -
PF Employee 720.00 | STATUTORY TOTAL 780,00 | |
{U.A.N.No, ' : B g L - i
Professional Tax - §
ESI 75.00 | §
NET SALARY 9,205.00 | COSTTO COMPANY 10,780.00 | |
E

(Gross + Statutory Benefits) i

&

than 7 days before your commencement period begins.

Sir C.R.Red

oned in the Nen-Disclosure
-on that basis your salary will

Priﬁ%i;\ai )

A\

dy College
ELURU

CloudMeliow Technologies #24B-1/73, Pathebad, Sujte #

]
B+51 94800 55678 = info@cloudmeliow.coml www.cloudmeliow.com

001. Elury - 534002, Andira Pradesh - INDIA

for Wonfe

en



You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for CloudMellow Technologies for any reason, for any

reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource -

On pursing Notice Period, you should immediately give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have further questions regarding our offer, please contact me, \.i_V"e look forward to
having you join us!

Sincerely,

lc. W be s

K.H.R.K. Rajy,

Director, Business Operations,

CloudMellow Technologies.

Actept Job Offer

By Signing and dating this letter below, I, Banala Nagini D/o Ranga Rao understand the
terms of my CloudMellow Technologies employment offer and accept this job offer of
Junior Web Developer by CloudMellow Technologies.

Signature: B Alagind Date: fs5- 03-2022 -

CloudMeliow Technologies # 248-1/73, Pathabad, Suite #5001, Elury - 534002 Andhra Pradesh - INDIA

¥ +91 94809 55678 & info@cioudmeliow. com & v cloudmellow.comt

i

%
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. GlobalOne Services

=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Bitragunta Srujana,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Python Trainer (Intern)
at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

. Position: Python Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As a Python Trainer (Intern) at GlobalOne Services, you will be responsible

for assisting in the training and development of students learning Python.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.
2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. . s

4, Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Prine o

Salary and Benefits: Sir C.R.Reddy Col fqg-f@f Waf

ELURU

Address: 7-1-38, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hvderabad, — 500016, Telangana

Email: info@alobaloneservices.co.in ,Phone :(+91) 961 860 3609

%



. GlobalOne Services
=\

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from maorning 9:00 to 4:30 Ih the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincer\ely, Accepted & Agreed by

Signature: . 2

-
Silp=tos

Name: Bl &Gun fa - q&j o
Sunil Kumar Deva

a ®

CMD-GlobalOne Services

Address: 7-1-38, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

]



12/19/23, 9:25 PM Gmail - Fwd: DXC Technology || Letter of Intent || Senior Assistant Service Delivery Coordinator || Action Required

Né Gmail i ' crr placements <crrplacements@gmail.com>

Fwd: DXC Technology || Letter of Intent || Senior Assistant Service Delivery

Coordinator || Action Required
1 message

Bondili Swetha <swethasingh52002@gmail.com> Mon, Jan 2, 2023 at 12:20 PM
To: "errplacements@gmail.com” <crrplacements@gmail.com:>

e Forwarded message --------—-

From: dxcindiagraduatehiring <dxcindiagraduatehiring@dxc.com>

Date: Tue, 23 Aug 2022, 10:30 am

Subject: DXC Technology || Letter of Intent || Senior Assistant Service Delivery Coordinator || Action Required
To: swethasingh52002@gmail.com <swethasingh52002@gmail.com>

Dear Swetha Bondili,
Email - swethasingh52002@gmail.com
Congratulations!

We, EIT Services India Private Limited (DXC Technology) are pleased to inform that you have successfully completed the
selection process conducted by DXC Technology India. This letter is to confirm that we intend to offer a “Senior

Assistant Service Delivery Coordinator” competency level opportunity to you, on the following key .terms and
conditions:

1. Your designation at the time of joining would be Senior Assistant Service Delivery Coordinator.

2. Your total annual Cost to Company (CTC) would be amounting to INR 2,80,000/- (Rupees Two Lakhs and Eighty
Thousand Only) and you will be given a Joining Bonus of INR 20,000/~ (Rupees Twenty Thousand Only).

Please note that the above terms and conditions are subject to change at the company's discretion, without any prior
intimation. Based on your acceptance of this LOI, an offer letter with detailed terms and conditions will be issued to you.

Your joining is subject to the satisfactory verification of the information/documents furnished by you at the time of
interview, in addition to the fulfillment of the eligibility criteria.

Your date of joining will be planned based on business availability and/or cempletion of your college course. A Google
Form has been extended below, kindly share an update at the earliest.

Here's wising you a successful career with DXC Technology. We look forward to welcoming you on board.

Yours sincerely,

.................................................... ._ \

L Prm% o

Lokendra Sethi Sir c R Reddy CO”Ed& fOf Wome
ELURU

VP-Human Resource

Please respond back email on your acceptance to Letter of Intent

%

https:/imail.google.com/mailiu/0/?ik=3a2f0 1898a&view=pt&search=all&permthid=thread-f.1753892502303603632&simpl=msg-f:1753892502303603632  1/2



12/19/23, 9:25 PM Gmail - Fwd: DXC Technology || Letter of Intent || Senior Assistant Service Delivery Coordinator || Action Required
If you have queries or concerns, please reach us at dxcindiagraduatehiring@dxc.com.

In order for us to track your responses, we have created a Google form. Please fill this form latest by 6 PM
tomorrow.

If you are accepting the Letter of Intent, please select “Yes” and if you are rejecting the offer, please select
ﬂNo u‘

As per the policy, it is mandatory for all the candidates to fill the Google form, failure to do so before the deadline will
he deemed as offer reject.

Google Form: https://forms.gle/qK6q2niKGQPSFrzD9

Please do not reply to this e-mail stating that you have filled the google form. Only fill the form once with your
DXC registered e-mail ID.

Also, filling the google form is mandatory step.
Thanks & Regards

DXC Graduate Hiring Team

DXC Technology

dxcindiagraduatehiring@dxc.com

DXC Technology India Private Limited - Sth Floor, Block-D Littlewood Tower, TRIL Info Park Ramanujan IT City, Rajiv
Gandhi Salai, Taramani, Chennai - 600113. CIN: U72900TN2015FTC102488.

DXC Technology Company -- This message is transmitted to you by or on behalf of DXC Technology Company or one of
its affiliates. It is intended exclusively for the addressee. The substance of this message, along with any attachments, may
contain proprietary, confidential or privileged information or information that is otherwise legally exempt from disclosure.
Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient of this message,
you are not authorized to read, print, retain, copy or disseminate any part of this message. If you have received this
message in error, please destroy and delete all copies and notify the sender by return e-mail. Regardless of content, this
e-mail shall not operate to bind DXC Technology Company or any of its affiliates to any order or other contract unless
pursuant to explicit written agreement or government initiative expressly permitting the use of e-mail for such purpose.

3 attachments
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Dear Ms BEJJAVARAPU SANTHI SRI., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our erganization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
= 2 nos. passport size photographs

» Qualification Certificates

= ID proof /| Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

K udoscSdogn

¢ Director.
Sri Tulasi EdTech Private Limited

—— phatipll)

Sir C.R.Reddy College for Women

ELURU

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram, East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Yourindividual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

%—_—_——

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www tsedtech.com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's infermation or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
lacations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The narmal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates {if any), two color photographs (1 passport size 1 stamp size), |atest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for persenal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com



SAMPATH INFO PVT LTD.

Training. Development.
s www.sampathinfo.com

Offer Letter

Dear BEZAWADA KALYANI Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as a JUNIOR
SOFTWARE DEVELOPER under the Technical Department with an anticipated start date of
February 6", 2023.

As a JUNIOR SOFTWARE DEVELOPER, you are responsible for assisting the development team
with all aspects of software design and coding, learning the codebase, attending design
meetings, writing basic code,bug fixing, and assist the Development Manager in all design-
related tasks.Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is INR14,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 2.3
LPA. Payment is every month as consolidated pay by checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFQ PVT. LTD.

‘ D A Lo
i Director
B N .\I :)g} ! 5 - - -
: / B Director,
SAMPATH INFO PVT LTD

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.
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GlobalOne Services

=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.
20/10/2022

Dear Chinthamaneni Sirisha ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Python Trainer {Intern)
at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

. Position: Python Trainer {Intern)
» Company: GlobalOne Services

- Starting Date:01/11/2022

- Salary: INR 15,000 per month
Job Description:

As a Python Trainer (Intern) at GlobalOne Services, you will be responsible

for assisting in the training and development of students learning Python.

Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. o

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@afobaioneservices.co.i_n ;Phone :(+91) 961 860 3609

o p.#:%ﬁﬁ o~
Sir C.R.Reddy College’for Women

ELURU



GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your emplayment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents youwill bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

[% Signature: CJ-, A o
B Name : Ch %'\V:EDM

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 8ﬁO 3609

]



LTI - Result of your HR interview for Non‘Engg On'Campus Drive @OQQ bat:iD

Messace
o

CUI’T\PI}UZZ <CGIT\P{JUZZ@JﬂtiﬂFOtE'CJ'I‘COH'I} SCIE’ 5 MCH" QOQQ Iflt ]29' ami

Dear Candidate:
Grrzetings from |_T|J.|.|

Trust you are sage and dofng 900&1

We are glad To inform that you have cleared the Film[ round of inferview for Non'Engineering On‘Campus Drive @UJQ batc@ and have been selected To be a
part oi:? e LTI anifg-

Congratumions on this achievemenﬂ
Please nole * Your selection at [T is sub_jectecf to Yyou meeting all the eiigibifftbl eriteria mentioned in the dttachment:
The JO]CF&‘I' ieﬁerl will be shared across lafest 1’5 QOU.' March 2022 vie- Car1-:PL:uz.:@[rﬁ‘;r;{;nii&‘-f}‘r:ron‘;-

All cther instructions will be mentioned in the oprer fetler email-

Lﬂoking FOI'LA.IOI'(J tO we|corne HOU soon GT LT”

Warm Regards
Talent Acquisﬁ]on = Campus Recruilment team !

LT

The contents of this e-mail and any aﬁacﬁment@ may conlain conf;identicﬂ or rivileged inFormaJ[ion for the intended recipent@-
Unintended recip'lents are prohibifed from J[aldng action on the basis of iI"I.FOI"I'ﬂCIEOF! in This e=mail and using or d'rsseminating the

in]corma'tion: and must no iFH the sender and delete it fgrom Their sgstem- LTI will not accept responsibﬂftg or |iabi[iJ[3 for the



Nutrition Empowerced

To Date: 27/10/2022
Miss. SRAVANI CHANDA.

Offer Letter

Dear Miss. SRAVANI CHANDA,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs5.1,32.000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

k(“g;_»:w'\,u_.:«_‘

HR Manager
(I Sri Srinivas)

| have read above terms and conditions.
With the signature below, | accept this offer for employment.

QL s %gm Vot Eluxu 2H0-2022

(Signature) place Date

- %\Pfﬁﬁ“ai\k S

Sit C.R.Reddy College for Women
ELURU

epak NexGen Feeds Private Limited

Factory : #53/1, Koyyur Road, Bommulury, Bapulapdu (M), Near Hanuman Junction, Krishna Dist. - 521 105.
Ph 1 08656-20 33 89, Et-mail : admin@nexgenfeeds.in
wywaw. nexgenfeeds.in



Nutrition Emponcred

To Date: 14/10/2022
Miss., CH SWARUPA RANI. '

Offer Letter

Dear Miss. CH SWARUPA RANI,

We are pleased inform you that you have been offered as "Trainee Chemist"
in our organization. We expect you to join us on or before 01-11-2022, Placed at
Bommuluru plant on the following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you
will be assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your
training, you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1, 20,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

\ 3
L{;‘ ,_,g, o PN

HR Manager
(K Sri Srinivas)

']
&

I have read above terms and conditions.
With the signature below, I accept this offer for employment,

Cﬂ- i gwﬁr’upm. EJM‘

Signature Place Date

PEW

Sir C.R.Reddy Collége for Wom,
ELURU

Deepak NexGen Feeds Private Limited

Factory : #5311, Koyyur Road, Bommuluru, Bapulapdu {M), Near Hanuman Junction :Krishna Dist. - 521 185,
Ph: 08656-20 33 99, Et-mail : admin@nexgenfeeds.in
www.nexgenfeeds.in



Nutritten Tmpowered

To Date: 27/10/2022
Miss. USHA SRI CHITTL )

Offer Letter

Dear Miss. USHA SRI CHITTI,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -R5.1,32,000/- Offered

Yours faithfully,

For M/s Deepak Nexgen Feeds Private Limited,

IC. Q—L—*'W‘U il

HR Manager
(K Sri Srinivas)

| have read above terms and conditions.

With the signature below, | accept this offer for employment.

Ol ushagy; Slusy 3o 202,

(Signature) place Date
Sir C.R.Reddy Coll% omer
ELURU

o Tded FevitnAd
k NexGen Feeds Private Limited
Factory : # 53/1, Koyyur Road, Bemmuluru, Bapulapdu (M), Near Hanuman Junciion, Krishna Dist. - 521 105,
Ph o 08656-20 33 99, Et-mall - admin@nexgenfeeds.in
www.nexgenfeeds.in

eepa



Business
i{ED Partner
TECH PVT
LTD
Dear Ms CHIDARABOINA PUJITHA., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
= 2nos. passport size photographs

« Qualification Certificates

« ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

! »Z!aa&?a

Director.
SriTulasi EdTech Private Limited

AR
—— Pm;ﬁﬁ /,,_../

Sir C.R.Reddy Coilegefor Women
ELURU

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech,com;
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LTD

ANNEXURE —~ I

COMPENSATION STRUCTURE;

Your individual compensation is strictly between yourself and the Company. Ithas been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

m

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, jnfo@tsedtech.com: www.tsedtech.com



Business
* Partner

Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time em ployment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the em ployee not up to the
mark in probation period at any point of time employer has a right to switch your platfarm.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.

—_————————,————————— ey
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rECH PVT
LTD

With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six maonths. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply«during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc:) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must he neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.
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TECH PVT
LTD

11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

M 3 -(/Lla/@u.?k

Director.
Sri Tulasi EdTech Private Limited

37 floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, info@tsedtech.com; www.tsedtech.com



SAMPATH INFO PVT LTD.

Training. Development.
www.sampathinfo.com

Offer Letter
Dear CHILLAKANTI SUPRIYA Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior loT
ENGINEER under the Technical Department with an anticipated start date of February 6",
2023.

As a loT Engineer (Junior) you are responsible for assisting the development team with
creating and maintaining smart technology for preducts ranging from automobiles and smart
watches to virtual assistant devices. Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is INR 18,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 3.0 LPA
-4.0 LPA. (Based upon your performance). Payment is every month as consolldated pay by
checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by sighing and returning this letter on or
before 7 working days.

For SAMPATH |NFO PVT. LTD.

Diresctor
Director,
} t.\L . ':'.\\‘
i Pﬂﬁﬂhbéﬁg T SAMPATH INFO PVT LTD
SirC.R. Reddy Co!!agefor Women
ELUR

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 95052951508.
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TECH PVT
LTD
Dear Ms CHUTTAKUDULLA KUSUMA, Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1¥ DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
« 2 nos. passport size photographs

« Qualification Certificates

« ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

£ .C”My

Director.
Srl Tulasi EdTech Private Limited

rmb\e(ﬂ —
¥ Collegefor |
ELURU Women

Sir C.R.Redd

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various

factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

%

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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Annexure— A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies {including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as sharehclder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 8.00am — 5.00pm.




TECH PVT
LTD

With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

%

]
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

- K oo

4 Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, [nfo@tsedtech.com; www,tsedtech,com
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GlobalOne Services

= A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Deekollu Ankitha,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Medical Coding Trainer
(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

- Position: Medical Coding Trainer (Intern)

. Company: GlohalOne Services

. Starting Date: 01/11/2022 v

. Salary: INR 15,000 per month

Job Description:

As a Medical Coding Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Medical Coding.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical cading.

2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. e !

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

4 \

Sir C.R.Reddy Colleg\ﬁb'r/@;men
ELURU



GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

Signature: %d@m
Name: ©. A vobitha

Sunil Kumar Deva

CMD-GlobalOne Services 4

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

]
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01/23/2023

Aslesha Davuluri

Dear Aslesha,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E-sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokendra Sothy -

Lokendra Sethi I_,l \ - \
Vice President - Human Resources Pri &i}a A\
Sir C.R.Reddy Colleg¥ for Women
ELURU

DXC Technology India Private Limited {formerly known as CSC Technologies India Private Limited)

CIN: U72900TN2015FTC102489

Registered Office:

Unit 13, Block 2, SDF Buildings, MEPZ-SEZ, Tambaram Sanatorium, Chennai {Tamil Nadu) - 600 045,

Ph: +91-44-22628080 / 22623880, Fax: +91-44-22628171 f
Website: www.dxc.technology
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01/23/2023

Aslesha Davuluri
H:NO- 1-64,UP SCHOOL ROAD,YERRAMPETA

KOYYALAGUDEM, 534312
India

Dear Aslesha,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coordinator at DXC
Technology India Private Limited of DXC Technology ("DXC" or "The Company"). Your date of

appointment is effective from your date of joining, which shall be on or before 02/08/2023. Your job level
at DXC is 2.

Your appointment with DXC Technology India Private Limited is on the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

Compensation and Benefits

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.,

1.1 Basic Salary
You will be eligible for a Basic Salary which will be INR ¥158,201.00.

1.2 Provident Fund

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your Basic Salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Commission,
wherever applicable.

1.3 Gratuity
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

1.4 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and
above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be
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covered as per Hospitalization Insurance Policy of the Company. Additionally, if you come within the
purview of the Employee State Insurance Act 1948, you will be eligible for coverage as per the said Act.
Your share of contribution along with the company's share of contribution will be remitted, as per the said
Act.

1.5 Flexible Benefits

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the amount as mentioned in Annual Fixed
Pay after allocation to (1) Basic Salary, (2) PF, (3) Statutory Bonus, if applicable. A broad guideline
applicable to you is attached in Annexure (Il) to help you determine the plan.

As agreed during the discussions at the time of your appointment, Company will reimburse the
severance expenses in lieu of un-served notice period in your previous organization. This reimbursement
will be after adjusting for encashment of earned leaves, if any and the amount shall not exceed one-
month Annual fixed pay. This amount is recoverable should you decide to leave the organization before
one year from your date of joining.

As discussed you will be entitled to one time joining bonus of INR $20,000.00 less applicable taxes and
statutory deductions, in the event of you joining us on or before 02/08/2023. The amount will be paid via
first payroll cycle after your joining, subject to completion of joining formalities and other documentation.
Please note that this amount is paid to you in advance and should you leave the company before
completion of one year, the bonus paid to you will be fully recoverable. Any tax liability arising due to
recovery of this payment as per income tax act and rules will be borne by you.

Working Hours

The work timings are at the sole discretion of the Management and would normally consist of a 45 hours
work week. These are subject to change as per business requirements. Same numbers of work hours
are expected even when you are on an assignment abroad unless communicated otherwise by an entity
of the company. The general working hours will be 9:00 am to 6:30 pm., Monday through Friday, with half
hour break for lunch. Employees may also be expected to work in shifts based on business requirements.

Annual Earned Leave:

You are entitled to 15 days leave of absence on full pay per year and un-availed leaves are accumulative
as per current Company policy. Other terms and conditions will be applicable to you as per the prevailing
Leave Policy.

Paid Casual Leave:

The entitlement is for 12 days in a year. Other terms and conditions will be applicable to you as per the
prevailing Leave Policy. *

Holidays:
The Company observes 12 holidays in a year which may consist of fixed days of holidays and flexible
ones and may be availed as per policy in force.

Transferability:

During your employment with the Company, your services can be transferred to any of the locations in
India or abroad or any function or department or platform or technology within company offices or client
locations or any associate or subsidiary company of the Company whether existing or to be set up in
future on the same terms and conditions at the sole discretion of the Management. The benefits linked to
such transfers will be governed by the respective Company policy in force from time to time.

H
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Non-Disclosure:

Due to the proprietary nature of our products and services, all employees are expected to maintain the
highest level of confidentiality and will be required to sign an agreement not to disclose any information
with respect to the Company. Your salary details are confidential; failure to maintain confidentiality will
invite disciplinary action and may even result in termination of your services as per the policy of the
Company.

Business Code of Conduct and Ethics:

All employees are expected to maintain the highest level of ethical conduct and are required to sign our
Code of Ethical Business Conduct / Conflict of Interest certificate. Any instance of improper conduct
including but not limited to misconduct, gross negligence or abandonment of the position to which you
have been appointed shall constitute sufficient grounds for immediate termination of your services
without any notice or payment in lieu of.

Information Security:

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops, notebooks, palmtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours.

Notice for Termination:

The written notice required for termination of employment by either party will be 3 months. You would be
required to serve the stipulated notice period and early release would be at the sole discretion of the
Management. In case you leave your employment without giving requisite notice, no relieving letter will
be issued and settlement of dues will be at the sole discretion of the Management. However, under the
Company's disciplinary procedure your services can be terminated without any notice period.

Service Agreement:

Post your joining, should you accept any specialized training whether in India or abroad, you will be
required to commit to serve the Company for a minimum period of 12 months as per the Company policy.
You will be required to enter into a Service Agreement, as per the Company's policy on Training,
supported with a Guarantee in the form and manner decided by the Company. You are under no
obligation to accept any

training requiring a commitment to serve the Company on your part. However, once accepted by you, it
will be a binding contract.

Retirement Age:

All employees on rolls of the Company will retire from the services of the company on reaching the age of
60.

Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned zones, if any.

Joining Requirements:

You are required to contact the HR department on the date you report for work and submit to them a
copy of the following documents for joining:

* Relieving letter(s) / Acceptance of resignation from all your previous organizations

* Experience letter(s) from all your previous organizations

* Photocopies of all educational certificates (Class X onwards)

* Mark sheets / Consolidated mark sheets of all educational qualifications (Class X onwards)

* Three recent passport size photographs
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« All relevant pages of your Aadhaar card, Passport, Driving License and PAN card
+ Last month Pay-slip of your last organization / Form 16 of the last financial year / Last month bank
statement depicting salary credit from your last organization

Please bring originals of all documents which will be returned to you after verification except service
agreement which will be retained by the Company (if applicable).

This offer/appointment is subject to the condition that you indemnify and also certify that all the
information (like educational qualifications, work experience, past salary drawn and all other information)
supplied by you to the Company to get an employment with the Company, is accurate and nothing has
been given untrue. If it is later found that you had supplied inaccurate/untrue/false information, then the
Company reserves the right to terminate your services without any notice and seek appropriate damages
or reimbursement of financial expenses incurred towards your training, relocation, any other allowances,
etc. This is without prejudice to any other rights which the Company may have against you.

The Company reserves the right to change the terms and conditions of your employment and its policies
and procedures at any time.

Please sign a duplicate copy of this letter confirming your acceptance of the above terms and conditions
of appointment and return it to us for office records.

We are excited about your decision to join the compény and wish you a long successful career with the
Company.

Annexure |l

Flexible Benefits Plan Guidelines
Upon joining, subject to total salary entitlement, employee has the option to re-structure the flexi salary
by selecting from a pool of allowances given below.

House Rent Allowance

0 - 50% of annual basic salary. To be supported by at least one receipt per quarter (as proof of rent
paid) from the landlord.

LTA
Can be claimed for Income Tax benefit twice in a block of 4 yrs as declared by IT Ministry. Maximum
amount of Rs 2,00,000 per annum can be allocated.

Meal Coupon
Maximum of Rs 26,400 per annum. The entire amount becomes tax free.

Transport Allowance
Fuel, Maintenance & Chauffeur Allowance may be claimed from Transport Allowance for self-owned car
subjects to limits defined in the policy.

Telephone / Broadband Reimbursement
Telephone and broadband expenses reimbursement can be opted from within kitty from flexible benefits
as per policy.

Thanking You,
Yours Sincerely,
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Lowenira Sethy

Lekendra Sethi (Jan 23, 2083 17:57 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

D Aslesha

Aslesha Davuluri

Jan 23, 2023

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date .

Place

Annexure lll

Dear Aslesha Davuluri,

Please note that you must submit a copy of your Permanent Account Number (PAN) card on your date of
joining at company. By acknowledging this document, you undertake that you shall be solely responsible
for any consequences arising due to non submission of your PAN copy and company shall not be
responsible for the same, in any manner whatsoever.
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Date: Jan 23,2023
D. Aplesho
Aslesha Davuluri

FOR Company

Lokenia Setty

Lokendra Sethi {Jan 23, 2023 17:57 GMT+5.5]

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Aslesha Davuluri

D. Asleshe

Date : Jan 23,2023
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Dear Ms DUNNA YAMUNA., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1 DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
* 2nos. passport size photographs

* Qualification Certificates

* ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

! ,‘}",Jaa&?k

Director.
Sri Tulasi EdTech Private Limited

P }Mﬁ‘ -~

S .
Sir C.R.Reddy Co!legje}"fﬁ'r Women
ELURU

%

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, jnfo@tsedtech,com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

3™ floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, jnfo@tsedtech com; www,tsedtech.com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yoyrself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

O o

* Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram, East Godavari District,

A.P.533101, jnfo@tsedtech,com; www.tsedtech.com






To Date: 14/10/2022
Miss. GUNIE BHAVANI.
Offer Letter

Dear Miss. GUNJE BHAVANI,

We are pleased inform you that you have been offered as "Trainee Chemist"
in our organization. We expect you to join us on or before 01-11-2022, Placed at
Bommuluru plant on the following terms and conditions.

You will be.directly reporting to the QC Manager on the day to day basis and you
will be assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your
training, you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1, 20,000/~ Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

‘{2 .—C,.;'LL.-L‘V'\:‘-""—:_‘ T\ _\“-. 5 1)
HR Manager - o J\Pn\j\ag
! lat Plr cé I e
(K Sri Srinivas) Sir C.R.Reddy College for Wom

1 have read above terms and conditions. ELURU

With the signature below, I accept this offer for employment.

(g.ﬁbw

Signature Place Date

Deepak NexGen Feeds Private Limited

Factory : #53/1, Koyyur Road, Bommuluru, Bapulapdu (M), Near Hanuman Junclion, Krishna Dist. - 521 108
Ph : 08656-20 33 99, Et-mail : admin@nexgenfeeds.in
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firstsource

Date: June 27,2023
| Dear Himasai,

- We are pleased to make you an offer of employment as an
Apprentice with Firstsource Solutions Limited. Your work location
| will be Vijayawada, You will be on a stipend of Rs 14,510 00 per
month. Your date of joining will be June 28, 2023

» ltis mandatory to complete your Government Portal
Registration/E-KYC upon your joining the company.

« Your appointment is subject to submission of documents as
required and a successful reference check thereon, which
may be conducted by us.

« Your appeintment is conditional to you clearing the training /
evaluation process in accordance with the company policy.

= The apprenticeship term will be valid for a period of 12
months from the date of joining

We hope that your association with the Company will be a long
and fruitful one. We are looking forward to you joining us.

Thanking You,
For Firstsource Solutions Limited

Anshul Bhargava
Global Head ~ Talent Acquisition

Emasl Rec ruttar

Offer History

S84 (22113 26/06/2023 Perding View Ofer (New)

e

or Women

Sir C.R.Reddy Colleg

ELURU
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=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Ganta Meghana,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Python Trainer (Intern)
at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

. Position: Python Trainer (Intern)
. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month
Job Description:

As a Python Trainer (Intern) at GlobalOne Services, you will be responsible

for assisting in the training and development of students learning Python.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.
2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. '

4. Collaborating with the senior trainers to ensure the quality and effectiveness of
the training programs.

_ Sir C.R.Reddy College for Women
Sal dB fits: o
alary and Benefits ELURU

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Since;ely, Accepted & Agreed by

Signature: CT[ Meakgma
of Iy z ' ‘
Gillpts |

Name : G‘f' M@‘}k&-m

Sunil Kumar Deva -

CMD-GlobalOne Services z

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@alobaloneservices.co.in ,Phone :(+91) 961 860 3609
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Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Ganji Sai Srujana ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Medical Coding Trainer
(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

. Position: Medical Coding Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022 i

. Salary: INR 15,000 per month

Job Description:

As a Medical Coding Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Medical Coding.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. y

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

y 2 1 I. _‘\II 2%_‘
Pri*’h\}!; ‘9]\ =

Sir C.R.Reddy College for Women
ELURU
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Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome ahoard!

Sincerely, Accepted & Agreed by

Signature: Q Koz Biuinveos
p{é@@"‘i{% Name : C) k ¢ (f
= -Scu ./Sfxggan& :

Sunil Kumar Deva

CMD-GlobalOne Services :

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H
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To Date: 27/10/2022
Miss. SWATHI GUNDUPU.

Offer Letter

Dear Miss. SWATHI GUNDUPU,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training.
you will be confirmed by an order in writing.

SALARY:

1.  Per Annum . -Rs.1,32,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,
t} - g_}-*.v\_/:u ‘-'\—-":__‘_

HR Manager
{K Sri Srinivas)

| have read above terms and conditions. .

With the signature below, | accept this offer for employment.

Q‘ &_n:!j& Eluvy &d* o]2002

{Signature) place Date

Deepak NexGen Feeds Private Limited.
Factory : # 53/1, Koyyur Road, Bommuluru, Bapulapdu {M). Near Hanuman Junction, Krishna Dist. - 521 105.
Ph  08656-20 33 99, Et-mail : admin@nexgenfeeds.in
v nexgenfeeds.in
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LTD
Dear Ms GARLAPATI RAMYASRI., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs, 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
* 2nos. passport size photographs

« Qualification Certificates

« ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

. Director.
Sri Tulasi EdTech Private Limited

LN\

e

Pr}lﬁ M P
Sir C.R.Reddy Collegefor Women
ELURU

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www,tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

%

3 floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, ipfo@tsedtech.com; www.tsedtech.com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which'may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.

%
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Alsé you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

%
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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Dear Ms GORRELA JAHNAVI., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1 DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
» 2 nos. passport size photographs

» Qualification Certificates

« ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

£ -C"Alafs@uy

Director.
Sri Tulasi EdTech Private Limited

5\

‘\r“‘ 1A -~
Principal _—
Sir C.R.Reddy College for Women
ELURU

L. N R R R R

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential,

Your total CTC will be Rs. 2,64,000

%

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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Annexure— A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am —5.00pm.

#
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Alsg you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

w
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

- K Gudasdogn

Director.
Sri Tulasi EdTech Private Limited

37 floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, info@tsedtech.com;



SAMPATH INFO PVT LTD.

Training. Development.
www.sampathinfo.com

Offer Letter
Dear GURAJALA NAGASRI lssuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior IoT
ENGINEER under the Technical Department with an anttmpated start date of February 6"
2023. W

As a loT Engineer (Junior) you are responsible for assisting the development team with
creating and maintaining smart technology for products ranging from automobiles and smart
watches to virtual assistant devices. Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is INR 18,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 3.0 LPA
-4.0 LPA. (Based upon your performance). Payment is every month as consolzdated pay by
checks or by bank Transaction (NEFT) '

Your employment with Sampath Info Prlvate Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.

‘ s - (»N,Q)eawﬂ

Director
Director,
\ \ \ P SAMPATH INFO PVT LTD
Pr‘“"‘i 1 -
Sir C.R.Reddy College forWomen
ELURU

%

Sampath Info Private Limited.

Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.



Offer: Computer Consultancy
Ref: TCSL/DT20218893010/Chennai
Date: 04/02/2022

Ms. Jahirukhi Hamsala
20a-5-43Dwarapureddy Vari Street,
Near Nukalamma Temple,
Eluru-534002, .

Andhra Pradesh.

Tel# -9014454588

Dear Jahirukhi Hamsala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL),
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm yodr‘i_acceptance of this offer online through the option 'Accept Offer letter'. if not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn. '

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will alsc be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY \ N\
You will be eligible for a basic salary of Z7,950/- per month. . Pﬁ\ﬁliﬁﬁl

TCS Confidential

TCSL/DT20218893010 ELURU

Sir C.R.Reddy Collegefor Women
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To ; Date: 14/10/2022
Miss, INDALA ANITHA HMEMA SREFE. ;
Offer Letter

Dear Miss. INDALA ANITHA HEMA SREE,

We are pleased inform you that you have been offered as "Trainee Chemist"
in our organization. We expect you to join us on or before 01-11-2022, Placed at
Bommuluru plant on the following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you
will be assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your
training, you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1, 20,000/~ Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

‘V‘f ~ ._c..\t_j._.;: v 5
HR Manager
(K Sri Srinivas)

[

I have read above terms and conditions.
With the signature below, I accept this offer for employment.

liﬁﬂ.?'t_j'!.& Hema Jvee

Signature Place Date

A\

Prjgl\féj P

Sir C.R.Reddy Collegefor Wo
ELURU

Deepak NexGen Feeds Private Limited
Factory : #53/1, Koyyur Road, Bommuluru, Bapulapdu (M}, Near Hanuman Junction, Krishna Dist. - 521 105.
Ph : 08656-20 33 99, Et-mail : admin@nexgenfeads.in A '
www.nexgenfeads.in
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=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Inala Bhargavi,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of U.S Taxation Trainer
(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

. Position: U.S Taxation Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As a U.S Taxation Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning U.S Taxation.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.
2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. o

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

,L\

Sir C.R.Reddy Co!lemré"fr"ﬁ;on
ELURU

Salary and Benefits:

Address: 7-1-38, 404 B, 4th fleor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@alobaloneservices.co.in ,Phone :(+91) 961 860 3609

H
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=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you willbring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

(")
Signature: __(, . z% [,, s

Name : ZB.L&[Q_ Bl J ’ ‘
-
Sunil Kumar Deva

"

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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15" March, 2022.
Jogi Haripriya

Dear Haripriya,

We take great pleasure in inviting you to be an"integrai part of CloudMellow Technologies,LLP.
Your commencement period begins from 15th March, 2022.

You are appointed to the position of Jr. S E.O and you will report directly to
B. Padmini. ;

As Jr.5.E.O your Monthly remuneration.

ST i

GROSS SALARY L STATUTORY BENEFITS
Basic & DA i il 6,000.00 | PF Employer ! 720.00
HRA - : : 3,000.00 | PF Admin 30.00
CONVEYANCE 1,000.00 | EDLI Employer 30.00
GROSS SALARY TOTAL 10,000.00 |
PF Employee - 720.00 | STATUTORY TOTAL 780.00
(U.A.N.No. S L :
Professional Tax e
ESI 75.000 .
NET SALARY - 9,205.00 | COSTTOCOMPANY 10,780.00

{Gross + Statutory Benefits)

[l
£

The same will be subject to the terms and conditions mentioned in the Non-Disclosure
agreement (N.D.A). Your performance will be reviewed yearly, en that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company at least not less

than 7 days before your commencement period begins.
an? @%

Sir C.R.Reddy College/erWomen

Cloudilellow Technol@gies 48-1/73, Pathebad, Suite #001, Eluru - 534002, Andhga Pradesh - INDIA

¥ +91 94003 55678 = info@cloudmallow.com v cloudmellow.com




You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not wzl!mg to work for CloudMellow Technologies for any reason, for any
reasen, you have to pra\nde a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should immediately' give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

having you join us!

Sincerely,

K.H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Accept lob Offer -

By Signing and dating this letter below, |, Jogi Haripriva D/o Ramanjaneyulu understand the
terms of my CloudMellow Technologies employment offer and accept this job offer of
Jr.S.E.O by CloudMellow Technologies.

Signatu re:‘fﬁaﬁfjﬁﬁ/i Date: 15 - 03-2652.

ClaudiMeliow Technologies # 248-1/73, Pathebad, Sulte #001, Eluru - 534002 Andhra Pradesh - INDIA

H+91 04900 55678 = infoi@cloudmellow.com ¢ www.cloudmallow.cort

THF e

1
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firstsotirce

Date: June 20, 2023
Dear Jogi,

We are pleased to make you an offer of employment as an
Apprentice with Firstsource Solutions Limited. Your work
location will be Vijayawada, You will be on a stipend of

Rs.14,510.00 per month. Your date of joining will be June 21,

2023,

« It is mandatery to complete your Government Portal
Registration/E-KYC upon your joining the company.

« Your appeintment is subject to submission of documents
as required and a successful reference check thereon,
which may be conducted by us.

» Your appointment is conditional to you clearing the training
/ evaluation process in accordance with the company
policy.

» The apprenticeship term will be valid for a period of 12
months from the date of joining

We hope that your association with the Company will be a long
and fruitful one. We are looking forward to you joining us.

Thanking You,
For Firstsource Solutions Limited

Anshul Bhargava ‘
Global Head - Talent Acquisition

 Emei Reeniter

54 (2200 GE/I02023 Peading Viewr Sy fHew)
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To Date: 27/10/2022
Miss. LAKSHM! JOGI.

Offer Letter

Dear Miss. LAKSHMI JOG!,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1,32,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

L L3
p \,_Qu. -

HR Manager
(K $ri Srinivas)

| have read above terms and conditions.
With the signature below, | accept this offer for employment.

SHW’ %{“" Q&& g‘:ﬁi‘fb 2099 .

(Signature) place Date

e\ -
Prifbf}a % =

Sir C.R.Reddy College ot Women
ELURU

Deepak NexGen Feeds Private Limited
Factory : #53/1, Koyyur Road, Bommuluru, Bapulapdu (M), Near Hanuman Junction, Krishna Dist. - 521 105.

Ph - 08656-20 33 99, Et-mail : admin@nexgenfeeds.in
www.nexgenfeeds.in
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15" March, 2022.
Kothuru Lavanya

Dear Lavanya,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies, LLP.
Your commencement period begins from 15" March, 2022.

You are appointed to the position of Social Media Analyst and you will report directly to
B. Padmini.

As Social Media Analyst, your Monthly remuneration.

GROSS SALARY STATUTORY BENEFITS

Basic & DA 6,000.00 | PF Emiployer : 720.00

HRA 3,000.00 | PFAdmin 30.00

CONVEYANCE o 1,000.00 | EDLI Employer 30.00

GROSS SALARY TOTAL 10,000.00 :

PFEmployee 0.00 | STATUTORY TOTAL 780.00

(U.A.N.No.

Professional Tax : R

NET SALARY (- 9,205.00 | COSTTO COMPANY 10,780.00
{Gross + Statutofy Benefits)

The same will be subject to the terms and l:":jndi__';i_ons mentioned in the Non-Disclosure
agreement (N.D.A}. Your performance will be reviewed yearly, en that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins.

T

o

Pringipy
Sir C.R.Reddy College for Women
ELURU

CloudMellow Technologies # 248-1/73, Pathebad, Suite #0071, Elury - 534002, mdilra Pradesh - INDIA

. E - i o ¥ s
E +51 04809 53678 = nfo@cloudmeliow.com v cloudmellow.com
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You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now inveolved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for CloudMellow Technologies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should immediately give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have further questlons regardzng our offer

lease contact me. We look forward to
having you join us!

Sincerely, Gl g

lo. W b s

K.H.R.K. Raju,

Director, Business Operations,

CloudMellow Technc:)"logies.

Actept Job Offer 3

By Signing and dating this letter below, |, Kothuru Lavanya D/o Srinivasulu understand the
terms of my CloudMellow Technologies employment offer and accept this job offer of Social
Media Analyst by CloudMellow Technologies.

Signature: ES rinoVandoo Date: ,!5 )3 DrnD

CloudiMellow Technologies #24B-1/73, Pathebad, Suite #001, Eluru - 534002, Andhra Pradesh - INDIA

B +91 94508 55678 = info@cioudmellow.com g vaww, cloudmaliow cort

5y
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To Date: 27/10/2022
Miss. PRIYANKA KOMMARAJU.

Offer Letter

Dear Miss. PRIYANKA KOMMARAJU,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1,32,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,
%f: - S‘"::.-U: LAS oz

HR Manager
(K Sri Srinivas)

| have read above terms and conditions.

With the signature below, | accept this offer for employment.

I??‘:’ OJJA VJ *HMM uﬁ_’_[_c !_-;,_,01),2'

{Sigmature) place Date
Prine‘ﬁ! @
Sir C.R.Reddy College for Women
ELURU

oy 1? ?‘\? ¥ .-7"“‘ e
eepDak INexioen
Factory © # 83/1, Koyyur Road, Bommuluru, Bapulapdu (M). Near Hanuman Junclion, Krishna Dist. - 521 105,
Ph - 08656-20 33 98, Et-mail : admin@nexgenfeeds.in

www.nexgenfeeds.in
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TECH PVT
LTD

Dear Ms KURAPATI SOWJANYA, Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
= 2 nos. passport size photographs

+ Qualification Certificates

» ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

! .Wa&?@

- Director.
Sri Tulasi EdTech Private Limited

AR\ .
T Pi"ikﬁe}p W\
Sir C.R.Reddy CollegeTor Women
ELURU

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the peried of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your proféssional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry qffice. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Qrganization rules)

a) Monday — Saturday: 9.00am — 5.00pm.



TULASIED
TECH PVT

LTD

With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee égrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com



SAMPATH INFO PVT LTD.

Training. Development.

: www.sampathinfo.com

Offer Letter

Dear KURUMOJU YAMUNA Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior loT
DEVELOPER under the Technical Department with an anticipated start date of February 6"
2023,

As a loT Developer (Junior) you are responsible for Designing and developing loT applications
and solutions for connected devices. You are also responsible for Implementing loT protocols
and communication standards, ensuring seamless data exchange, Collaborating with
hardware engineers to integrate sensors and devices into loT ecosystems & Developing and
maintaining secure and scalable loT plé'tforms Monitoring and troubleshooting loT
deployments to ensure data integrity and system reliability. Workmg hours are from 8 hours a
day, 6 days a week. -

The starting salary for this position is INR 23,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 3.8 LPA
-4.5 LPA. (Based upon your performance). Payment is every month as consolidated pay by
checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.

. A3 ,Q)G—Mw-a-\
Director,
. SAMPATH INFO PVT LTD
j TR e
Ao\ A -
b A% U‘Bﬁ P

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.



215 December 2021

OFFER LETTER

Dear Mallipeddi Bhavyasri Durga,

We are delighted to offer you the position of Subject Matter Expert with Logik Works. You
will be based out of Hyderabad or any other location in the future as may be required by the
Company from time to time.

Your joining will be given phase wise as per the company requirements and your availability.
You will be under probation for a period of three to six months from the date of joining. The
duration of probation depends on your learning & performance during the probation. Please
treat the details of this offer with utmost confidentiality and please do not discuss or disclose
them to any third party under any condition at any time.

Your compensation will be Rs. 15,000 per month during probation. Post successful
completion of probation will be compensated a sum of Rs. 3,00,000 per annum (Three Lac
Rupees). Details are mentioned in Annexure | to this letter. Compensation will be paid monthly,
and tax will be deducted at source, as applicable.

This offer will be valid for a period of 2 days from the date of its issue. Please sign the
acceptance and revert the signed document.

You shall be under a service agreement of two years including probation from the date of your
Joining. You will be governed by the terms and conditions in the letter of Appointment
(Annexure Il) as well as policies and practices adopt by the Company from time to time. You are
expected to sign and abide by the Non-Disclosure Agreement (“NDA"), & Service Agreement
as provided at the time of joining.

We are excited and confident that you will make an outstanding contribution at Logik Works.
We also believe you will find the experience of joining us stimulating and rewarding, both
professionally and personally. We look forward eagerly to welcoming you on board.

For Logik Works

ACCEPTED
I. E\. \\ )
— Printlp \
Sir C.R.Reddy Coltege for Woman
ELURU
Sumanjan Gorenka Mallipeddi Bhavyasri Durga

Date :
Founder & CEO ate



Annexure |

Name Mallipeddi Bhavyasri Durga

Role Subject Matter Expert

Location Hyderabad

Per Month | Per Annum
During Probation

Basic 5000 60000

HRA 6000 72000

DTA 1200 14400

*PF Employer Contribution 1800 21600

Special Allowance 1000 12000
Total CTC 15000 180000

After Probation

Basic 8000 96000
HRA 6000 72000
DTA 2200 26400
“PF Employer Contribution 1800 21600
Special Allowance 3000 36000
Fixed Gross 23000 276000
Annual Performance Linked 5000 54000
Pay (Maximum)

otal CTC 25000 300000

*PF is a part of CTC

Notes:

1. Other benefits/reimbursements would be provided as ap
2. Please note that appropriate tax would be deducted at the applica
3. The company may change the compensation components mentioned above based on Income Tax guidelines

and company policies at any time.

Privileged & Confidential

Sumanjan Gorenka
Founder & CEO

plicable as per the policies of the Company.
ble tax rates, as amended from time to time.

Signature of the Candidate

%



Annexure
Employment Agreement

This employment agreement ("the Agreement") is by and between Logik Works (the Company) and
Mallipeddi Bhavyasri Durga ("you/Employee”) and is effective from the Employee’s date of joining to the
Company.

The terms and conditions of this employment agreement are mentioned below.

Duties and Services:

During your employment with Company, you are expected at all times faithfully and to the best of your
ability, experience and talent, perform to the Company's satisfaction, all of the duties that may be assigned
to you, from time to time. While you are in employment with the Company, you will not engage in any
other gainful employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in competing with the
Company or in hiring any employees of the Company.

Probation

You will be on probation for a minimum period of three to six months commencing from your date of
joining the Company. If your performance is found satisfactory, at the end of your probation period, you
will be confirmed in the services of the Company as per applicable terms and conditions. The probation
period may be extended by a further period of up to three months at the discretion of the management
of the Company. During the probation period, either party may terminate this employment agreement by
giving the other party one months’' notice and without assigning any reason. You will not be entitled to
severance pay as a consequence of termination of employment during the probation period.

. Termination
At will
Either party shall be free to terminate this employment agreement at will and, at any time, with or without
cause, upon two months' prior written notice by the party desirous of terminating this employment
agreement or payment of equivalent salary in lieu thereof. However, in case of resignation, the company
reserves the right to accept the same from any date during the notice period and no salary in lieu of the un-
expired notice period would be payable. You will not be eligible to avail leave during the notice period.
Breach or Misconduct -

Notwithstanding anything herein, the Company shall be entitled to terminate this employment agreement,
without notice, in the event you are found to have engaged in: (i) any act of misconduct or negligence in
the discharge of your duties or in the conduct of the Company’s business. Misconduct includes, but is not
limited to, dishonesty, theft, misrepresentation, breach of the Substance Abuse Policy; refusal to cbey a
reasonable command of Company or breach of the Code or applicable laws; (i) any other act or omission,
inconsistent with your duties; (iii) any breach of this employment agreement, the NDA or the Company
policy; and, or, (iv) unauthorized absence beyond a period of three (3) days

Privileged & Confidential Signature of the Candidate



Working Hours \

The normal working hours are from 9.30 a.m. to 6.00 p.m. each day Monday to Saturday, including one (1)
hour lunch break. The Company shall be free to amend and stagger the working hours in accordance with
business requirements. You will be required to work additional hours as appropriate to fulfil the
responsibilities of your role.

. Salary Review

Your future salary reviews or role change shall be based on merit considering your periodic and consistent
overall performance; business conditions and other parameters fixed from time to time at the discretion of
the management and shall not be considered merely as a matter of right.

. Non-Violation

You represent that by accepting the terms of this Agreement, you will not be in violation of the terms of
any agreement with your previous employers or third parties.

. Employee Non-Disclosure Agreement
You shall enter into an employee Non-Disclosure Agreement (NDA) as enclosed and shall be bound by all
the terms and conditions contained therein.

. Governing Laws
This contract shall be governed and construed in accordance with the laws of India. The invalidity or
unenforceability of any part of this contract shall not affect the binding effect of the rest of the contract.

Access to Communication System

You shall use internal e-mail, voice mail, computer systems, etc. for work purposes and refrain from using
them for personal purposes. Further, you agree that the Company may access or examine these systems,
from time to time, pursuant to the Company’s business requirements and in order to check if you have
observed the Company regulations or if there have been any illegal or improper affairs.

Privileged & Confidential "~ Signature of the Candidate



10.

Others

a) You will keep the Company informed of any change in your residential address that may happen during

the course of employment of your service with the company.

b) The company is obliged to deduct Income Tax at source as per provision of Income Tax Act / Rules.

11.

Accordingly, you are required to submit all required proof of permitted savings / investments and other
details from time to time to enable the company to comply with the provisions of law. In the event of
non-compliance by you as aforesaid if the company is required to pay any interest or payment under
Income Tax Act, it shall deduct the amount as may be paid or payable from your salary or other payments
and you shall allow the company to comply with these requirements without objection

All disputes arising out of this letter will be subject to the jurisdiction of the Hyderabad Court. And that the
courts, tribunals and/or authorities at Hyderabad only shall have jurisdiction to entertain, try and decide
such disputes or differences arising out of or pertaining to this contract of employment, irrespective of
your working HQ being elsewhere at that times

Amendments

The Company reserves the rights, subject to applicable law, to amend the terms of these Agreement from
time to time as legal requirements may dictate/ new guidelines may require.

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by
signing on each page of the offer letter and NDA and returning a copy of both the documents to the
Company on or before your date of joining. This contract shall be concluded and effective only on you're
delivering a signed copy of this letter and the accompanying NDA to us, provided that your compensation
and benefits shall not begin to accrue until you commence working for the Company.

Declaration:

| have carefully read and understood the above offer including the attached terms and conditions and

accept the same. | agree to be bound by rules and regulations of the Company as amended from time to
time.

Name: Signature:
Place: Date:
Witness Name: Witness Signature:

Place: Date:



Cffer: Computer Consultancy
Ref: TCSL/DT20218760182/Chennai
Date: 04/02/2022

Ms. Lavanya Musunuri

7-8/2,

Near Ram Narayana High School,
Eluru-534450,

Andhra Pradesh.

Tel# -

Dear Lavanva Musunuri,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successlully completed our initial selection process and we are pleased 1o make you
an ofter of employment.

This offer is baseg on your profile and performance in the selection process. You have been
selected for the posmcn of Graduate YTrainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,826/- per annum, as per the terms and conditions set cut herein,
Kindly confirm your acceptance of this offer online through the option "Accept Offer ietter’. If not
accepted within 7 Days, this offer is liabie to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued 1o you only upon successhul
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject 1o a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY .
You will be eligible for a basic satary of 37,950/- per month. Pl\ﬁfbl‘

_SirC.R. Reddy Colle

TCE Confidential
TESL/DT20218760182

Tate Consulfaney Servioes i,sz*



Navigate your next
HRD/2T/1004414138/22-23 December 26, 2022

Ms. Manikonda Meghana
No-1-103 Near Pet College
Gopannapalem Csi Church
Eluru-534450

India

Ph: +91-6302823379

Dear Manikonda,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

GERARD LOBO
Date: 2022.12. 4:53:49 ST

Signature Not Verified

a DigiiallysignEfI;R HARD
Reason: Digitally $igned
Location: Bangattte

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115

‘ -Qg \ ™ 44, Infosys Avenue
Pringipal // Electronics City, Hosur Road
Sir C.R.Reddy College fot Women Bangalore 560 100, India
ELURU T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited



Navigate your ex‘{
HRD/1004414138/22-23 December 26, 2022

Ms. Manikonda E\/‘Ieghana
No-1-103 Near Pet College
Gopannapalem Csi Church
Eluru-534450

India

Ph: +91-6302823379

Dear Manikonda,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 12-Jun-2023.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training ‘
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Systems Associate is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2023-24 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Lim ited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice: and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Associate is conditional upon your having fully completed your graduation,
without any active backlog papers and with a pass percentage not lesser than as specified in our campus
recruitment program 2021-22. These eligibility criteria for the Role of a Systems Associate, has already
been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure I1I).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location . Signature Not Verified

Digitally signﬁ:ﬁ; RIEHARD
GERARD LOBO

Date: 2022.12. 4:53:49 IST
Reason: Digitally §igned
Location: Bangatote

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362
askus@infosys.com

+ www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7



ANNEXURE - I

{Compensation)

Navigate your next

COMPENSATION DETAILS

(All figures in INR per month)

NAME

Ms. Manikonda Meghana

ROLE

Systems Associate

ROLE DESIGNATION

Systems Associate - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a '
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme

Eligible Amount In INR | Interest

Monthly Instalments

Margin Money :
(To be borne by the employee)

SALARY LOAN

(subject to submission of] 12000

Trainee Agreement)

Nil

12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
| employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948,

Company Confidential - This communication is confidential between you and Infosys Limited
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February 1, 2022

Welcome to Wipro's Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear MADDURI RAJESWARI .,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP") as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (*Wipro or
“‘Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

v .

\ i-._l \1
Aparna Shailen - iz pﬁh’}}baﬁ e
General Manager - Human Resources Sir C.R.Reddy Colieg‘e*for Women
ELURU

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

Endorsement

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected teo be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

H

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
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program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrclled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the
Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could alsc choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/Scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (Rs. Per
* Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 13000 618 19,618/- (%)
Fourth year 23000 0 23,000/- (%)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth-year scholarship will continue until completion of your M-Tech program. Yeur enrolment into the MTech
academic program within 12 months from date of joining.

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month
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salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered
from the employee at the time of exit.

The enhancement &f the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject tc tax. Book allowance is
applicable and paid only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (*Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transfermation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

Your specialization and enrolment would be decided based en prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to B courses per semester over
7 semesters.

vii. You will be required to submit a project work / dissertation in your final semester (8" semester of your
program). This will enable you to advance your professional capabilities by applying concepts and techniques

in projects.
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XXVii.

Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.

. Contact classgs are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one sessien of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 9:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work

. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the

dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment. :

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /,
University would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-
Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works carried
during this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation / University norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:
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i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

%

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

ii.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of
one year from the cessation of your enrolment with WILF (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
positien on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP,

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic hasis and new policies may be introduced and notified to Scholar trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irespective of the circumstances of, or the reasons for, the cessation).

vi.

vii.

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

E

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the
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sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideratien of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrclment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrclment and during the term of your enrolment, upen conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement
of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You

may also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrclment for whatever reasons as the case may
be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or infermation furnished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upen to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45
minutes lunch interval, : :

iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.
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iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

v. The university will plan contact classes in multiple format to suit the project work situations and university
guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro

and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrciment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discreticn to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

%}v’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on
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ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| MADDURI RAJE]WARI ., confirm that | am voluntarily sharing my-Personal Information with Wipro Limited (‘Wipro’)
being a part of WILP of Wipro for the following purposes;

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks:

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information' means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

I hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE —1ll

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technolegy and behavicral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth. the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees,

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction. ;
“EMERGE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the newentrants about the corporate work culture
and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV
POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus
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Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as
part of the program which will be effective from your joining date with Wipro as a full time employee.

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000
per annum. In additidn to the mentioned salary, you will be eligible for a special bonus in the first three years. This
bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The
bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus

End of Year 1 1,00,000 - 1,50,000
End of Year 2 1,00,000 — 1,50,000

End of Year 3 1,00,000 — 1,50,000

Please note the terms and conditions:
1. The special bonus is subject to

« you being "active” in the services of the company through to retention date as applicable
+ your employment has not been terminated for poor performance or for cause prior to retention date
« you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team's decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable on successful completion of your course and will be effective from
your joining date with Wipro as a full time employee.

ANNEXURE -V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date

of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.
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iii. Any location change after reporting to posting location will be treated as relocationftransfer and will be-covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

% =
Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

@'Accept O Decline

& Signature MADDURI RAJESWARI . 1/2/2022 8:33 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli F :+31 (80) 2844 0054

Sarjapur i :

Road E :info@wipro.com

Bengaluru L

560 035 W wipro.com

India C ;L32102KA1945PLCD20800

23379173
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Nutrition Empowered

To Date: 27/10/2022
Miss. SANDHYA MADASU.

Offer Letter

Dear Miss. SANDHYA MADASU,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and condition:s,

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1.32.000/- Offered

Yours faithfully,

For M/s Deepak Nexgen Feeds Private Limited,

b~ St ifann
HR Manager
(K Sri Srinivas)

I have read above terms and conditions.

With the signature below, | accept this offer for employment. ®

S %“N&LYW Bimechlu. 3_0‘[101 2023

(Signature) place Date

Sir C.R.Reddy Collége for Women
ELURU

1 ™ + # "
Deepak NexGen Feeds Private Limited
Factory : #5311, Koyyur Road, Bommuluru, Bapulapdu (M}, Near Hanuman Junction, Krishna Dist. - 521 105.
Ph : 08656-20 33 99, Et-mail - admin@nexgenfeads.in
www.nexgenfeeds.in



Offer: Computer Consuitancy
Ref: TCSL/DT20218776627/Chennai
Date: 04/02/2022

Ms. Vaishnavi Maganti
1-67/1Ratnalakunta Roagd, _
Surya Rao Peta.
Eluru-534475.

Andhra Pradesh.

Tei# -8790857248

Dear Vaishnavi Magant,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL}.
You have successiully completed our initial selection process and we are pleased to make you
an offer of employment.

selected fa:? the positioh of Graduate Trainee in Grade YG. Your gross salary including ali
benefits will be 1,90.826/- Per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer orine through the option ‘Accept Offer letter'. It not
accepted within 7 Days, this offer is liabie o iapse at the discration of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining ietter will be issued to you only upon successfuyl
completion of your academic course and you meeling the TCS eligibitity criteria,

You will also be issued a letter of appointment at the time of your joining after completing joining
formatities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY . rii;&h)% .
“Sir C.R.Reddy College'for Women

ELURU
TCS Confidentiai -t 1
TCSUDT20218776627 TATA COMNSULTANCY SERVICES

You will be eligible for a basic salary of ¥7,950/- per month.

et W L
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Sir C.R:Reddy Coﬂeg or Women
ELURU



SAMPATH INFO PVT LTD.

Training. Development.
. www.sampathinfo.com

Offer Letter
Dear MALAKALAPALLI NIKHILA Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior loT
ENGINEER under the Technical Department with an antlc:pated start date of February 6",
2023. -

As a loT Engineer {Junior) you are responsible for aséisting the development team with
creating and maintaining smart technology for products ranging from automobiles and smart
watches to virtual assistant devices. Workin'g-h_o;zrs are from 8 hours a day, 6 days a week.

The starting salary for this position is INR 18,000/- per month (Up to 6 months under the
Probationary period), after the completlon of the Probationary period you will get INR 3.0 LPA
-4.0 LPA. (Based upon your performance). Payment is every month as consolidated pay by
checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.

3 A3 |7 SN

Drirector
Director,
L\ -0
> p r\‘-.\ A ,-’/d
b“" \ SAMPATH INFO PVT LTD

Sampath Info Private Limited.

Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.



CH PVT
LTD

Dear Ms MUDDA PAVANI JYOTHI., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
* 2nos. passport size photographs

¢ Qualification Certificates

s ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

%CMM&?

Director.
Sri Tulasi EdTech Private Limited

\ \,'\ i
Prﬁ%&p’a’“ e
Sir C.R.Reddy Collegefor Women
ELURU

—_—eeee

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech,com
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Annexure— A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies {including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferréd to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.

T
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations,
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also ypu are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

%‘

%
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s} and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

. K ﬁla&él?a

5 Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com;



SAMPATH INFO PVT LTD.

Training. Development.
www.sampathinfo.com

Offer Letter
Dear MUNGARA SAI PUJITHA Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior IoT
ENGINEER under the Technical Department with an anticipated start date of February 6"
2023.

As a loT Engineer (Junior) you are responsible for assisting the development team with
creating and maintaining smart technology for products ranging from automobiles and smart
watches to virtual assistant devices. Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is INR 18,000/- per month {Up' to 6 months under the
Probationary period), after the completion of the Probatlonary period you will get INR 3.0 LPA
-4.0 LPA. (Based upon your performance). Pa\;ment is every month as consolldated pay by
checks or by bank Transaction (NEFT). ;

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate empl_oyméh"t at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.
. D (AP ,Q,‘&A&M

Director
Director,
b X—-%
5 Lﬂc\ﬁ SAMPATH INFO PVT LTD
Sir C.R.Reddy Col!ﬂge for Wome,
E:! UR \ ,..c'

L

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.
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Dear Ms NUNNA HEMA LATHA., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
« 2 nos, passport size photographs

« Qualification Certificates

s ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

! -TM?A

Director.
Sri Tulasi EdTech Private Limited

~

Sir C.R.Reddy CollegeTor Women
ELURU

e

T LSS LSS

3rd Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, jnfo@tsedtech.com; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

m

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech,com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
e afnirafthrdainpay srrdsthal oy confidanin ey inbirmadtiny dndumens; abtumeny; o,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no informaticn, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work an advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which'may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 3.00am — 5.00pm.
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation,

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pyt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

K-ialosSdogn

Director,
Srl Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com;



SAMPATH INFO PVT LTD.

Training. Development.

. www.sampathinfo.com
Offer Letter
Dear NUNNA MEGHANA CHOWDARY Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time pasition as alunior loT
ENGINEER under the Technical Department with an anticipated start date of February 6“’,
2023.

As a loT Engineer (Junior) you are responsible fo:r_ assisting the development team with
creating and maintaining smart technaology fo‘FthfiUcts ranging from automobiles and smart
watches to virtual assistant devices. Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is !NR 118,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 3.0 LPA
-4.0 LPA. (Based upon your performance). Péyment is every month as consolidated pay by
checks or by bank Transaction (NEFT). . .

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.
A 7 SN

« Director
- Director,
\ \
mﬁ%&m
Sir C.R.Reddy Coliege forWomen SAMPATH INFO PVT LTD

ELURU

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 9052951509.



Offer: Computer Consultancy
Ref: TCSL/DT20218760554/Chennai
Date: 04/02/2022

Dr. Aswini Pappala

17-73,Ntr Colony Nearly Vienkatapuram Panchayathi,EluruNtr Colony,
Ntr Colony,

Eluru-534001,

Andhra Pradesh.

Tel# 91-9494380147

Dear Aswini Pappala,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your'acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issped to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidantial | =L U .
TCSL/DT20218760554



Offer: Computer Consuitancy
Ref: TCSL/DT20218705478/Chennai
Date: 04/02/2022

Ms. Durga Bhavani Pamu
20d-10-5Dckala Vari Street,
Gandhinagar,
Eluru-534002,

Andhra Pradesh.

Tel# -

Dear Durga Bhavani Pamu,

Sub: Letter of Offer

You have successiully completed our initial selection process and we are pleased to make you
an offer of employment.

Thank you for exploring career opportunities with TATA Consultancy Services Limited {TCSL).

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. if not

accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining fetter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY (- \,\. < X
You will b? eligible for a basic salary of ¥7,950/- per month. Pr ﬁﬁfl fi)? /’ _»
-Sir C.R.Reddy College for Women

TGS conﬂdﬁﬂﬁai E L U R U i
TCSUDT20218705478 TATA CONSULTANCY SERVICES
? Tty Comsatramen Sareivay z@wsm :

#1508, Wormarsn Magas, Sholinaanaiiu, Ol Wabahal

AT,




Strictly Private and Confidential

09-Mar-2022

Harika Pandranki
C10865100
20E-13-15, SIMHACHALAM NILAYAM, DASARI VARI STREET, GANDHINAGAR, DIVISION 41, ELURU

Subject: Offer of Employment (“Offer”)

Dear Harika,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd, ("Company or Accenture as

the case maybe") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - System and Application Services Associate

Management Level — 12

Please refer to:

Annexure I for the compensation and benefits details. N

Annexure II for the documentation to be submitted by you. ‘ h i

Terms of Employment, Sir C.RREdd}' Colleae for Women
i E ' e

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your date
of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your
employment with Accenture is subject to successful completion of the qualifying examination from your college, as well as satisfactory

completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

Dec 2021 1 Candidate’s Signature



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correet, and
complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You understand
and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ documents provided to
Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria
up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of

failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by responding

to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to complying
with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a growing mandate from
government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our employees to be vaccinated.

Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding,

and in that circumstance the second dose should be taken within the government prescribed timelines.
Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

 The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and

comfort.

» After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such assessments
including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful clearance. If you are
unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score minimum 60% marks to

clear the stream learning assessments.
Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as mentioned
above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or above

in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a leaming Incentive of INR 10,000.

Dec 2021
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are contingent
upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terniinate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect of
your employment, the Company shall provide such information to the government body/authority without any notification to you. The
foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/cormpliance.

You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by logging on
to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, candidate identification
(CID) and mobile number within 7 days (Seven days) from the date of this letter, post which the link will be disabled for you. If we do not
receive your response before the expiration of 7 days (Seven days) from the date of this letter, the terms of this Offer of employment will be
deemed to have been rejected by you, unless otherwise communicated to you by the Company in writing, Further, at the time of joining you

are required to provide all documentation identified in Annexure II along with the signed copy of this offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days. weeks and months of your career at Accenture. Tt will also provide an interesting overview of C ompany

history-as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to http:/indiacampus.accenture.com

/myzone/accenture/auth/login.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director
Lead, Advanced Technology Centers, India Harika Pandranki

Date:
Dec 2021

L

Candidate’s Signature




ANNEXURE 1

k]

COMPENSATION & BENEFITS
Annual Total cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,00,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 25,500

Maximum Annual Total earning potential (A+B) 3,25,500

(C) Additional Notional Benefits

# (C) Gratuity as per law + Benefits 8,000

Annual Total Earning Potential + Additional Notional Benefits (A+B+C)

(A)Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.

Please note the annual fixed compensation includes employer’s contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B)Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of the
LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two
components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,
amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in

Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the government of
[ndia and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need

to comply with applicable law and procedures laid down by the authorities.

Dec 2021 4 Candidate’s Signature



*As defined by applicable law from time to time.

]

Benefits applicable for current Company Financial year:

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for following benefits, which will be
governed by Company policy:
1.  Medical Insurance for self, spouse and 2 dependent children up to TNR 300000/- per annum.
a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law and siblings up to INR 1000000/ &
any additional child up to INR 500000/~ under a separate Insurance plan. You also can avail optional Top-Up and/or
Critical Illness Policy for yourself and your dependents (spouse and 2 children) up to INR 1000000/-. The entire premium for this
will have to be borne by you. These plan allow for coverage of pre-existing ailments.
b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under :
. 10% of such claims for self, spouse and 2 dependent children.
«  20% of such claims for parents, parents in-law, siblings, and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.
3. Life Insurance coverage equivalent to one time of your annual fixed compensation with a minimum cover of INR 500000/-.
You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.
4, Gratuity as per The Payment of Gratuity Act, 1972.
5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.
Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

In addition to the above, you will also be eligible for the following benefits:

1. #(_ C)Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of one (1) year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues payable by

you on termination will be recovered from your settlement to the extent possible.

Dec 2021
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The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the

Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any further

communication from the company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company, Any shortfalls will

be adjusted against any further amounts due and payable to you.

o
(7]
(=]
[
!
o

6 Candidate’s Signature



ANNEXURE 2
- %

Mandatory documentation at the time of onboarding:

»Two copies of your recent passport size photographs.

=Original & Copy of X, XIl and all semester mark sheets of PG / UG Degrees.

«Qriginal & Copy of Degree/PG/Diploma (as applicable) certificates.

sPan Card

=FPassport copy , if available (if not please apply immediately)

«Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract
with the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of
the company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with
UAN as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your

PF contributions to the regulators.

Dec 2021

-]

Candidate’s Signature _



15™ March 2022.
Puthi Hema

Dear Hema,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies,LLP.
Your commencement period begins from 15" March 2022.

You are appointed to the position of Social Media Analyst and you will report directly to
B. Padmini. .

As Social Media Analyst, your Monthly remunerétibn.

GROSS SALARY e L STATUTORY BENEFITS
Basic & DA ; B 6,000.00 | PF Employer 720.00
HRA il 3,000.00 | PF Admin 30.00
CONVEYANCE =5 1,000.00 | EDLI Employer 30.00
GROSS SALARY TOTAL. = et 10,000.00
PF Employee i 720.00 | STATUTORY TOTAL ' 780.00
{U.A.N.No. : : ' = :
Professional Tax o e [
ESI ' FRETR T 75.00
NET SALARY . 8,205.00 | COSTTOCOMPANY 10,780.00

{Gross + Statutory Benefits)

The same will be subject to the terms and conditions mentjoned in the Non-Disclosure
agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be'revised. -

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins.

Cioudiiellow Technologies #248-1/73, Pathebad, Sulte #001, Eluru - 534002. Andhya Pradesh - INDIA

# 431 04000 55678 = infel@dloudmellow. com @ www cloudmellow.com

P e




You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for CloudMeliow Téf:hno!ogies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource -

On pursing Notice Period, you should immediately give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have further questions regarding our offer, please contact me. We look forward to
having you join us! . i

Sincerely,

. b re be A

K.H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Actept Job Offer -

By Signing and dating this letter below, I, Puthi Hema D/o Pothu Raju understand the terms
of my CloudMellow Technologies employment offer and accept this job offer of Social
Media Analyst by CloudMellow Technologies.

Signature: P. F!f’Mﬁ Date:_ |5 {2 (2020

Cloudideliow Technologies # 248-1/73, Pathebad, Suite #001, Eluru - 534002. Andhra Pradesh - INDIA

 +91 94908 55878 w info@cloudmellow.com 6 wwnw.cloudmaliow.com.
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a7 GlobalOne Services

. =A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.
20/10/2022

Dear Pasupulati Preethi,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Web Technologies
Trainer (Intern) at GlobalOne Services. We believe that your qualifications and skills make you a

perfect fit for our team, and we are excited to have you join us.

. Position: Web Technologies Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As-a Web Technologies Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Web Technologies.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical cading.

2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. '

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Sureckha Chambers, Ameerpet,
Hyderabad, — 560016, Telangana '

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
Loy
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GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalQOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from marning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward ta your positive response. Welcome aboard!

Sincer_e_ly, Accepted & Agreed by

Signature: P, P@/QQﬁL)

uujf‘ﬂw Name: p beeﬁ,gijvi

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-538, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H



GlobalOne Services

—A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Pasumaithi Roopa Devi ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Python Trainer (Intern)
at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

- Position: Python Trainer (Intern)

« Company: GlobalOne Services §
. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As a Python Trainer (Intern) at GlobalOne Services, you will be responsible

for aséisﬁng in the training and development of students learning Python.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2, Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees.

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, - 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
4 IIK_ \\ I\' \L
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Sir C.R.Reddy Collegeb‘/far Women
ELURU



GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 i.n the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you-will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

Signature: p @QOQD Cﬂ]ﬂl

Name : ‘P R‘DCP:\ d@U‘t

Sunil Kumar Deva

CMD-GlobalCne Services :

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H



TECHNDODLOGIES

15™ March 2022.
Patluri Samyuktha

Dear Samyuktha

We take great pleasure in inviting you to be an in.tegral part of CloudMellow Technologies,LLP.
Your commencement period begins from 15" March 2022.

You are appointed to the position of Jr.S.E.O and you will report directly to
B. Padmini. ' "

As Jr.S.E.O your Monthly remuneration.

~ GROSS SALARY Pl STATUTORY BENEFITS
Basic & DA- B 6,000.00 | PF Employer 720.00
HRA _ 3,000.00 | PF Admin 30.00
CONVEYANCE - B 1,000.00 | EDLI Employer =~ ; 320.00
GROSS SALARY TOTAL 10,000.00 :
PFEmployee . 720.00 | STATUTORY TOTAL 780.00
{U.A.N.No, o ol .

Professional Tax ST b
ESI E i 75.00

NETSALARY . 9,205.00 | COSTTO COMPANY 10,780.00

.| {Gross + Statutory Benefits)

The same will be subject to ‘the terms and conditions mentioned in the Non-Disclosure
agteement {N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins. \ \\ \
' i I .:\ij\////

v

CloudMellow Technologies #24B-1/73, Pathebad, Suite 2001, Elury - 534002, Andhya Pradesh - INDIA

) 1
B +01 84808 55678 = info@cloudmellow.com v cloudmellow.com

Cloudpetiow ;

——




TECHNOLOG! ES

You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for C!b'udiﬁel!ow Technologies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource i

On pursing Notice Period, you should immediately give upto the company hefore you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any cop%es of these items

If you have further questions regarding our offer please contact me We look forward to
having you join us! .

Sincerely,

] % M!
lc. W » L
K.H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Actept Job Offer -

By Signing and dating this letter below, |, Patluri Samyuktha D/o Prasad understand the
terms of my CloudMellow Technologies employment offer and accept this job offer of
Jr.S.E.O by CloudMellow Technologies.

Signature: §>= _‘%‘CL‘Y‘QHLJLLRHYL Date: [5 -03-90°9 .

CloudMellow Technologies # 248-1/73, Pathebad, Suite #001, Eiuru - 534002, Andhra Pradesh - INDiA

# +81 94603 55678 = info@cloudmeliow.com v, revrwe sloudmeliow.comt




Offer: Computer Consultancy
Ref: TCSL/DT20218785249/Chennai
Date: 04/02/2022

Ms. Sathvika Pujari
1-31Galayagudem,
Near Csi Schoal,
Eluru-534450,
Andhra Pradesh.
Tel 91-9949366169

Dear Sathvika Pujari,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued.to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY \ \ |
You will be eligible for a basic salary of ¥7,950/- per month. Pridfe) o [

’ Sir C.R.Reddy Collegé for Women
TCS Confidential ' ELURU 4

TCSL/DT20218785249
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HRD/2T/1001982573/21-22

Ms. Pamidimarri Venk aga Sai 'Sr:i.iGm-vri Slspriyé
6B-1-24 ' th "
Sanagapappu Bazar
Eluru-534001

India
Ph: +91-9346240105

Dear Pamidimarri,

Welcome to Infosys!

i ndwgate ﬂﬂﬂ‘f&‘l togethm Our journey of Eea;ndbmty, Valucs dnd trusted rel’ttmmhlpb Wlf
continue to be the wmqr:st_unes» (Jf our orgdmmtlon and ille‘:a valucs are upheld only because.

RICHARD LOBO ; - :
EVP and Head Human Resources - Inios}s lelt

INFOSYS LIMITED -

CIN: LESIIOKAILY S[PLCOIHJS
. 44, Infosys Avenue 2 .‘

Electronics City, Hosur Roa&! ;
: Bangaloae 560 100, India '
. T918028520261
© F918028520362
- askus(@infosys.com
ww\x&infasys.unn

SirC.R. Reddy Coilege for Women
ELURU

Company Confidential - This commumication is confidential berween vou and In asvs Limited
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Ms. Pamidimarri Venkata Naga Sai Sri Gowri Supriya

Navigate your |

HRD/1001982573/21-22 = e ~ _Décember 152021
x - | ; : £ad

6B-1-24
Sanagapappu Bazar
Eluru-334001

India

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 27-Dec-2021.
Location . : :
Your location of training is MYSORE, India . The location of posting ("work location") would  be
communicated to you upon successful completion of training. You may be asked to relocate to any of

our units. departments or the offices of our affiliates® and/or the offices of our customers, de hending
* P ; gt .. 3 &

on business requirements. In such an event, your remuneration and other benefits shall be determined
i accordance with the relevant Policies of the Company in that work location.” :

Please be advised that.you, by accepting this offer, hereby give your irrevocable consent to the above.

Ra i

% ] T A =
* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securiti by contract or otherwise.”

Training _ R
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training. th & '

i

Company Confideniial - This communication is confidential between you and Infosys Limited
; Page 1of 7 :




July 25, 2022 Email 1 dd Vm&a‘iﬁn&h&%lt}@c‘)mﬁ Lem

Welcome to Wipro’s Work Integrated Learning Program (“WILP”) Rﬂlln o' l% bEL
Work Integrated Learning Programme tloa ;
Wipro Limited, Dodda Kannelli &% LLJ FSSC (_M te &)

Sarjapur Road, Bengaluru - 560 035.
Phone: (080) 28440011/12, Fax: {080} 28440256

Dear Vandana Punyamanthula,

Sub: Enrclment letter to Wipro's Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We |ook forward to habiﬁg a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely, ,
For Wipro Limited, '

N’ ,
\&<, ' P;ﬁ ,//”

Aparna Shailen _ 8ir C.R.Reddy Cgﬂnge/f[)f Womer

General Manager - Human Resources
g ELURU

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall repert for undergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘'PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M-Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION: 2

hittos fiwioro.icims.comfforms?module=Forms&action=showFormé&view=him&form=WILP Enrollment Letter Template 2022&user=25101569&it... 1/9



Business
* Partner

ED
TECH PVT
LTD

Dear Ms PALETI VENKATA SAI SINDHU, Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offering you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1** DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component,

You are requested to submit the following documents on or before date of joining:
* 2 nos. passport size photographs

* Qualification Certificates

s ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer,

Thanking you.

! -{;:Ja@u?ﬁ

Director.
Sri Tulasi EdTech Private Limited

Nahuwd
Prtﬂtip@b
Sir C.R.Reddy Coliegefor Womes
ELURU

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com



TECH PVT
LTD

ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based on various
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

%

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com



'ED
TECH PVT
LTD

Annexure— A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an em ployee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.

%



Partner

TECH PVT
LTD

With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
qualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness. '

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will apply during and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc.) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

%_—‘_.—_—__
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation. i

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@isedtech.com; www tsedtech.com
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Jfer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20229526010/Hyderabad/BPS/BTN
Date:21/07/2022

Dear Ms. Dhana Lakshmi Rayi,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited{(TCSL}. You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter. '

Kindly confirm your acceptance on the traineeship offered by signing Annexurg 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fithess
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful comptetion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appeointment will be governed by the policies, rules, regulations, practices, processes and

procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidential
TCSLIDT20229526010
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements fo reach the nearest focation convenient to them from

where they can be picked up or dropped.
Yours Sincerely,

For Tata Consultancy Services Limited.
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Girish V. Nandimath
Global Head Talent Acquisition & AIP

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from yaur
maobile to validate the offer letter

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT20229526010/Hyderabad/BPS/BTN on

Signature:

Name:

Date: i

Private and Confidential
TCSLIDT20229526010
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GlobalOne Services-

=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.
20/10/2022

Dear Sonthi Anuradha,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Tally Trainer (Intern) at
GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

. Position: Tally Trainer (Intern)
. Company: GlobalOne Services
. Starting Date: 01/11/2022
. Salary: INR 15,000 per month
Job Description:

As a Tally Trainer (Intern) at GlobalOne Services, you will be responsible

for assisting in the training and development of students learning Tally.

Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees. .

3. Monitoring and evaluating the progress of trainees. )

4. Collaborating with the senior trainers to ensure the quality and.effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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GlobalOne Services

~A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you wilt bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

f‘ 4 ZQM; Signature: 5 ﬂ%/mméﬂﬂ

Name: S Anuradhba

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, - 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Sripathi Baby Sravani,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Web Technologies
Trainer (Intern) at GlobalOne Services. We believe that your qualifications and skills make you a

perfect fit for our team, and we are excited to have you join us.

. Position: Web Technologies Trainer (Intern)
. Company: GlobalOne Services

. Starting Date: 01/11/2022  °°

. Salary: INR 15,000 per month

Job Description:

As a Web Technologies Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Web Technologies.
Your primary duties will include, but are not limited to-

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. A

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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GlobalOne Services

X =A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

w Signature: S‘%_MM

- Name : 5 Qa b‘g 5?{&"/0/??

Sunil Kumar Deva

CMD-GlobalOne Services .

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :{(+91) 961 860 3609
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Strictly Private and Confidential

Date: 04/06/2022

Beulah Seru

C10975707

2-63,Arugolanu, Bapulapadu Mandal, Krishna District, Andhra Pradesh, 521106
9398840216

Dear Beulah Seru,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Jab Family Group - Software Engineering
] ]
E

B

Please refer to: .
= Annexure | for the compensation and benefits details.

* Annexure Il for documentation to be submitted by you.

* Annexure Ill Terms of Employment

* Annexure IV-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as
satisfactory completion of verification and/or background or reference chécks, which may occur at any time prior to or after your effective

start date.

-

: rinci
Sir C.R.Reddy Colleg® for Woman
ELURU
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and ackr:owledge that your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the

offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture enboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to
complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a
growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our
employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your
second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

+ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A ml.n, of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a Iear!ning Incentive of INR 10,000.

Version 10.0 Apr-2022 2 Candidate’s Signature _



After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohoYsubstance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these autherities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (hitps://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in

writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il along with the signed copy of

this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https:/indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

farward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale
Senior Managing Director
Lead, Advanced Technology Centers, India

Beulah Seru

Version 10.0 Apr-2022 3 Candidate's Signature



ANNEXURE |

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

(A) Annual Fixed Compensation 3,00,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 25,500/-

Maximum Annual Total earning potential(A+B) 3,25,500/-

(C)# Additional Notional Benefits

INR 5,000/-
Gratuity for each year of service (indicative and assumed value calculated at
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Compan
oHe R SRR INR 11,300/~
Annual Total Earing Potential + Additional Notional Benefits (A+B+C) INR 325500/-

D)y##Additi | Discretio Reimbu t
RiEndaitiong], smtanan heimurmemeans INR 12,000/~ (capped at INR 1,000/~ per

. month)
Annual Internet reimbursement

E)Optional opportunity to participate in the Employee Share Purchase Plan
(EYop " YARP e Box INR 4,500/- [discount opportunity with an

optional investment of 10% of gross pay and

Employee Share Purchase plan — to purchase Accenture plc . 3
no change in share price]

Class A ordinary shares at 15% discount on the fair market value

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.Please note the annual fixed compenéation includes employer's contribution to Provident
Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of
the LVB, including but not limited to your individual performance achievements and the Company's performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absclute discretion,
L]
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amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

. .
tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if
you identify yourself as
Medical leshian, gay, bisexual and [INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
. Equivalent to one time of your annual fixed
Life Self . ) . Company
compensation with minimum cover of INR 5,00,000/-

Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked INR 7,05,000/- (If you contribute towards Employee

Self : Company
Insurance (EDLI) Provident Fund)

1.Medical:
a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical lliness
Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire} premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to
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review from time to time.

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage
of each claim, as unger:

+ 10% of such claims for self, spouse and 2 dependent children

+ 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan.

2.Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000.

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #{C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be
paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company's discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.
5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.
The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service

In addition to the above, you will also be eligible for the following benefits:

« One time relocation allowance subject to a maximum of INR 2500.00/- on submission ‘of actual supporting as per policy.
« Transport facility, as per Company guidelines, can be availed at no cost. 5
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues
payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.
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GST Clause:

Following the implememation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signingfjoiningfreiocationlreténtion bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.
General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1.Two copies of your recent passport size photographs.

2.Original marksheet of all semester (PG/UG).

3.0riginal provisional degree certificate or convocation degree certificate.

4.Capy of X, XIl and all semester mark sheets of PG & UG Degrees.

5.Copy of Degree/PG/Diploma (as applicable) certificates.

6.Passport copy, if available (if not please apply immediately).

7.Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required
by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with
the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the
company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN
as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators.

]
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ANNEXURE IV - DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-
compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into Accenture premises {or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous emplaoyer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from Accenture. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Beulah Seru

Date:

Disclaimer s

"This document and any attachments ta it (in part or in whole the "Communication") are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright
material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the
Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly siated to be those of Acceniure and its

affiliales. Accenture does not guarantee the integrity of the Communicalion, or that it is free from errors, viruses or interference.”

H

Version 10.0 Apr-2022 9 Candidate’s Signature



>
accenture

Come work at the
heart of change . -

To,

Name : Jaswini Priya Sambangi

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Jaswini Priya Sambangi,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

« Document verification and checks -Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

« Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unigue learning experience, Accenture proposes an online learning program — Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions.

o The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort. _

o After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

o After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.

Prinetpakl —
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If potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A

» Career Level - 12

« Proposed role - System and Application Services Associate

« Annual fixed compensation for the fiscal will be INR 3,00,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company's policy.

¢ Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 25,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

¢ Maximum Annual Total earning potential - 3,25,500

« Additional Notional Benefits: Gratuity as per law (if applicable) + Benefits: INR 8,000
# Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act,
1972, as per the Company policy.

+ Maximum Annual Total earning potential + Total Additional Benefits — INR 3,33,500/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter

“This is an electronically generated document does not require signatures”
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218696698/Chennal
Date: 04/02/2022

Ms. Sure Sai Pranavi

Flat No. 302 Sai A. S ResidencyAgraharam,
Beside Shistla Appartment,

Eluru-534001,

Andhrapradesh.

Tel# 91-8919793853

Dear Sure Sai Pranavi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited {TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is base.&:on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benetits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter', If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY -\ :
You will be eligible for a basic salary of ¥7,950/- per month. Pri ns%ibﬁgﬁ s

‘ sir C.R.Reddy College for Women
TCS Confidential ] ELURU ¢
TCSL/DT20218696698 TATA CONSULTANCY SERVICES.

Serviess Limited
abrabiall i, e

AENIR Y 24 Ragnaran Mo



SAMPATH INFO PVT LTD.

Training. Development.

www.sampathinfo.com

Offer Letter

Dear SHAIK RESHMA Issuing Date: 02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as alunior loT
DEVELOPER under the Technical Department with an anticipated start date of February 6",
2023.

As a loT Developer (Junior) you are responsible for Designing and developing IoT applications
and solutions for connected devices. You are also responsible for Implementing loT protocols
and communication standards, ensuring seamless data exchange, Collaborating with
hardware engineers to integrate sensors and devices into loT ecosystems & Developing and
maintaining secure and scalable loT platforms.,, Monitoring and troubleshooting loT
deployments to ensure data integrity and system rehablllty Working hours are from 8 hours a
day, 6 days a week.

The starting salary for this position is INR 23,000/- per month (Up to 6 months under the
Probationary period), after the completion of the Probationary period you will get INR 3.8 LPA
-4.5 LPA. (Based upon your performance) Payment is every month as consolidated pay by
checks or by bank Transaction (NEFT). -

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employr_n__ent at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted). :

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

¢ For SAMPATH INFO PVT. LTD.

FE)L (‘5"""‘-" .-Q)@*"-"ﬂ-—\

Director,
SAMPATH INFO PVT LTD
Prlﬁbt}i
Sir C.R.Reddy College for Women
ELURU

H

Sampath Info Private Limited.

Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtitd@gmail.com Call us: +91 9966998286, +91 90529515089.



SAMPATH INFO PVT LTD.

Training. Development.
. www.sampathinfo.com

Offer Letter
Dear SRUNGAVRUKSHAM LAVANYA Issuing Date:02-11-2022

Sampath Info Private Limited is delighted to offer you a full-time position as a JUNIOR
SOFTWARE DEVELOPER under the Technical Department with an anticipated start date of
February 6™ 2023.

As a JUNIOR SOFTWARE DEVELOPER, you are respcihi;iblé for assisting the development team
with all aspects of software design and codirig_;'.féarning the codebase, attending design
meetings, writing basic code,bug fixing, and assist the Development Manager in all design-
related tasks.Working hours are from 8 hours a day, 6 days a week.

The starting salary for this position is INR14,000/- per month (_U_p"to & months under the
Probationary period), after the completion of the Probationary period you will get INR 2.3
LPA. Payment is every month as consolidated pay by checks or by bank Transaction (NEFT).

Your employment with Sampath Info Private Limited will be on a contractual basis, which
means the company is free to terminate employment at any time, with or without cause or
advance notice. Your contractual employment up to 2 years from the start of your joining
date remaining terms & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this letter on or
before 7 working days.

For SAMPATH INFO PVT. LTD.

D A ) O
' : Director
) Director,
-\ ) ) SAMPATH INFO PVT LTD
Pnﬁ?ﬁi‘p“% o
Sir C.R.Reddy Coliegé Tor Waman
ELURU

Sampath Info Private Limited.

Reg. Address: H.N0:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.
Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.
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15" March 2022.
Tiyyala Alekhya

Dear Alekhya,

R e S s

We take great pleasure in inviting you to be an integral part of CloudMeliow Technologies,LLP.
Your commencement period begins from 15% March 2022.

You are appomted to the position of Jr.S.E.O and you will report directly to
B. Padmini. :

As Ir.S.E.O your Monthly remu ne{atzon 3
GROSS SALARY STATUTORY BENEFITS

Basic& DA 6,000.00 | PFEmployer 720.00
HRA B s 3,000.00 | PF Admin 30.00 | :
CONVEYANCE e 1,000.00 | EDLI Employer 30.00}
GROSS SALARY TOTAL 10,000.00
PF Employee 1720.00 | STATUTORYTOTAL . 780.00 |
(U.A.N.No, - : g

Professional Tax ; —
ESI i 75.00 :
NET SALARY 9,205.0¢ | COSTTO CCMPANY- 10,780.00 |

{Gross + étatutorv Bé'.nefits}

Sresmipis

The same will be subject to the terms and cond:tzons ment:oned in the Non-Disclosure

agreement (N.D.A). Your performance will be rew'éwed year!y, on that basis your salary will
be'revised.

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins.

Pa‘?ﬁ\%ﬂ.

Sir C.R.Reddy College Tor Wom
ELURU
CloudMellow Technologies #24B-1/73, Pathebad, Suite #001, Eluru - 534002, Andhra Pradesh - INDIA

€ +91 94508 55678 = info@cicudmellow.cormi Dwww.cloudmeliow.com




i

You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for CloudMellow Technologies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should immediately give u'pto the tompany before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have further questions regarding our offer, please contact me. We look forward to
having you join us! : :

Sincerely, = -

e, W A b A

K.H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Accept Job Offer ®

By Signing and dating this letter below, 1, Tiyyala Alekhya D/o Pandu understand the terms
of my CloudMellow Technologies employment offer and accept this job offer of Ir.S.E.O by
CloudMellow Technologies.

Signature:__ "], -ﬂrle}f}\yq Date:_f€/0322021

Cloudivlellow Technologies # 248-1/73, Pathebad, Suite #001, Eluru - 534002, Andhra Pradesh - INDIA

O

¥ +91 94900 55678 m info@cloudmeliow.com & www.cloudmeliow.cormt

TECHNOLOGIES

e Ty

H
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To Date: 27/10/2022
Miss. CHANDRIKA THOMMANDRU.

Offer Letter

Dear Miss. CHANDRIKA THOMMANDRU,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bormmuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1.  Per Annum -Rs.1,32,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,
2T *

g TS RSP I

HR Manager

(K $ri Srinivas)
I have read above terms and conditions. -
With the signature below, 1 accept this offer for employment. e

T chond ELDRD 30-16-2092

(Signature) place Date

.o’/.
"
for Women

Prmﬁ .

)

Sir C.R.Reddy Colleg
ELURU

WP Yoo Dtopats P
ex(Gen Feeds Private Limited
Factory : # 53/1, Koyyur Road, ﬁommuiuru, Bapulapdu (M), Near Hanuman Junction. Krishna Dist. - 521 105,
Ph : 08656-20 33 99, Et-mail : admin@nexgenfeeds.in
www.nexgenfeeds.in
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01/18/2023

Deepthisree Tadepalli

Dear Deepthisree,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

{{Sig1_es_:signer1:signature}}

\

T rﬁf\

Lokendra Sethi s}f C R REddv f':n“nﬁ‘g’f._nr ‘J"fﬁ}'ﬂ‘{"ﬂ

Vice President - Human Resources

DXC Technology India Private Limited (formerly known as CSC Technologies India Private Limited)

CIN: U72900TN2015FTC102489

Registered Office:

Unit 13, Block 2, SDF Buildings, MEPZ-SEZ, Tambaram Sanatorium, Chennai {Tamil Nadu) - 600 045.

Ph: +91-44-22628080 / 22623880, Fax: +91-44-22628171 $
Website: www.dxc.technelogy
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01/18/2023

Deepthisree Tadepalli
Gunije vari Street,opp elim prayer house, kadakatla

Tadepalligudem, 534101
India

Dear Deepthisree,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coordinator at DXC
Technology India Private Limited of DXC Technology ("DXC" or "The Company"). Your date of
appointment is effective from your date of joining, which shall be on or before 02/08/2023. Your job level
at DXC is 2.

Your appointment with DXC Technology India Private Limited is on the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

Compensation and Benefits

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary which will be INR ¥158,201.00.

1.2 Provident Fund

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your Basic Salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Commission,
wherever applicable.

1.3 Gratuity
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972,

1.4 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and
above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be

4
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covered as per Hospitalization Insurance Policy of the Company. Additionally, if you come within the
purview of the Employee State Insurance Act 1948, you will be eligible for coverage as per the said Act.
Your share of contribution along with the company's share of contribution will be remitted, as per the said
Act.

1.5 Flexible Benefits

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the amount as mentioned in Annual Fixed
Pay after allocation to (1) Basic Salary, (2) PF, (3) Statutory Bonus, if applicable. A broad guideline
applicable to you is attached in Annexure (1) to help you determine the plan.

As agreed during the discussions at the time of your appointment, Company will reimburse the
severance expenses in lieu of un-served notice period in your previous organization. This reimbursement
will be after adjusting for encashment of earned leaves, if any and the amount shall not exceed one-
month Annual fixed pay. This amount is recoverable should you decide to leave the organization before
one year from your date of joining.

As discussed you will be entitled to one time joining bonus of INR ¥20,000.00 less applicable taxes and
statutory deductions, in the event of you joining us on or before 02/08/2023. The amount will be paid via
first payroll cycle after your joining, subject to completion of joining formalities and other documentation.
Please note that this amount is paid to you in advance and should you leave the company before
completion of one year, the bonus paid to you will be fully recoverahle. Any tax liability arising due to
recovery of this payment as per income tax act and rules will be borne by you.

Working Hours

The work timings are at the sole discretion of the Management and would normally consist of a 45 hours
work week. These are subject to change as per business requirements. Same numbers of work hours
are expected even when you are on an assignment abroad unless communicated otherwise by an entity
of the company. The general working hours will be 9:00 am to 6:30 pm., Monday through Friday, with half
hour break for lunch. Employees may also be expected to work in shifts based on business requirements.

Annual Earned Leave:

You are entitled to 15 days leave of absence on full pay per year and un-availed leaves are accumulative
as per current Company policy. Other terms and conditions will be applicable to you as per the prevailing
Leave Policy.

Paid Casual Leave:

The entitlement is for 12 days in a year. Other terms and conditions will be applicable to you as per the
prevailing Leave Policy.

Holidays:
The Company observes 12 holidays in a year which may consist of fixed days of holidays and flexible
ones and may be availed as per policy in force.

Transferability:

During your employment with the Company, your services can be transferred to any of the locations in
India or abroad or any function or department or platform or technology within company offices or client
locations or any associate or subsidiary company of the Company whether existing or to be set up in
future on the same terms and conditions at the sole discretion of the Management. The benefits linked to
such transfers will be governed by the respective Company policy in force from time to time.
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Non-Disclosure:

Due to the proprietary nature of our products and services, all employees are expected to maintain the
highest level of confidentiality and will be required to sign an agreement not to disclose any information
with respect to the Company. Your salary details are confidential; failure to maintain confidentiality will
invite disciplinary action and may even result in termination of your services as per the policy of the
Company.

Business Code of Conduct and Ethics:

All employees are expected to maintain the highest level of ethical conduct and are required to sign our
Code of Ethical Business Conduct / Conflict of Interest certificate. Any instance of improper conduct
including but not limited to misconduct, gross negligence or abandonment of the position to which you
have been appointed shall constitute sufficient grounds for immediate termination of your services
without any notice or payment in lieu of.

Information Security:

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops, notebooks, palmtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours.

Notice for Termination:

The written notice required for termination of employment by either party will be 3 months. You would be
required to serve the stipulated notice period and early release would be at the sole discretion of the
Management. In case you leave your employment without giving requisite notice, no relieving letter will
be issued and settlement of dues will be at the sole discretion of the Management. However, under the
Company's disciplinary procedure your services can be terminated without any notice period.

Service Agreement:

Post your joining, should you accept any specialized training whether in India or abroad, you will be
required to commit to serve the Company for a minimum period of 12 months as per the Company policy.
You will be required to enter into a Service Agreement, as per the Company's policy on Training,
supported with a Guarantee in the form and manner decided by the Company. You are under no
obligation to accept any

training requiring a commitment to serve the Company on your part. However, once accepted by you, it
will be a binding contract.

Retirement Age: p
All employees on rolls of the Company will retire from the services of the company on reaching the age of
60.

Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned zones, if any.

Joining Requirements:

You are required to contact the HR department on the date you report for work and submit to them a
copy of the following documents for joining:

« Relieving letter(s) / Acceptance of resignation from all your previous organizations

« Experience letter(s) from all your previous organizations

« Photocopies of all educational certificates (Class X onwards)

« Mark sheets / Consolidated mark sheets of all educational qualifications (Class X onwards)

- Three recent passport size photographs
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= All relevant pages of your Aadhaar card, Passport, Driving License and PAN card
« Last month Pay-slip of your last organization / Form 16 of the last financial year / Last month bank
statement depicting salary credit from your last organization

Please bring originals of all documents which will be returned to you after verification except service
agreement which will be retained by the Company (if applicable).

This offer/appointment is subject to the condition that you indemnify and also certify that all the
information (like educational qualifications, work experience, past salary drawn and all other information)
supplied by you to the Company to get an employment with the Company, is accurate and nothing has
been given untrue. If it is later found that you had supplied inaccurate/untrue/false information, then the
Company reserves the right to terminate your services without any notice and seek appropriate damages
or reimbursement of financial expenses incurred towards your training, relocation, any other allowances,
etc. This is without prejudice to any other rights which the Company may have against you.

The Company reserves the right to change the terms and conditions of your employment and its policies
and procedures at any time.

Please sign a duplicate copy of this letter confirming your acceptance of the above terms and conditions
of appointment and return it to us for office records.

We are excited about your decision 1o join the company and wish you a long successful career with the
Company.

Annexure Il

Flexible Benefits Plan Guidelines
Upon joining, subject to total salary entitlement, employee has the option to re-structure the flexi salary
by selecting from a pool of allowances given below.

House Rent Allowance
0 - 50% of annual basic salary. To be supported by at least one receipt per quarter (as proof of rent
paid) from the landlord.

LTA
Can be claimed for Income Tax benefit twice in a block of 4 yrs as declared by IT Ministry. Maximum
amount of Rs 2,00,000 per annum can be allocated.

Meal Coupon .
Maximum of Rs 26,400 per annum. The entire amount becomes tax free.

Transport Allowance
Fuel, Maintenance & Chauffeur Allowance may be claimed from Transport Allowance for self-owned car
subjects to limits defined in the policy.

Telephone / Broadband Reimbursement
Telephone and broadband expenses reimbursement can be opted from within kitty from flexible benefits
as per policy.

Thanking You,
Yours Sincerely,
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{{Sig1_es_:signer1:signature}}

Lokendra Sethi
Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

{{Sig1_es_:signer2:signature}}

Deepthisree Tadepalli

{{Dte_es_:signer2:date}}

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Annexure

Dear Deepthisree Tadepalli,

Please note that you must submit a copy of your Permanent Account Number (PAN) card on your date of
joining at company. By acknowledging this document, you undertake that you shall be solely responsible
for any consequences arising due to non submission of your PAN copy and company shall not be
responsible for the same, in any manner whatsoever.
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Date: {{Dte_es_:signer2:date}}

{{Sig1_es_:signer2:signature}}

Deepthisree Tadepalli

FOR Company

{{Sig1_es_:signer1:signature}}

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Deepthisree Tadepalli

{{Sig1_es_:signer2:signature}}

Date : {{Dte_es :signer2:date}}




é—  GlobalOne Services

=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Tentu Durga Bhavani,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Medical Coding Trainer
(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

- Position: Medical Coding Trainer (Intern)

- Company: GlobalOne Services

. Starting Date: 01/11/2022

- Salary: INR 15,000 per month

Job Description:

As a Medical Coding Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Medical Coding.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees. ‘

3. Monitoring and evaluating the progress of trainees, ?

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs. Ria \
Prin p‘été\r -
ir C.R.Reddy Collegéfor Women
Salary and Benefits: Sre éLURUg

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, - 500016, Telangana

Email: info@globaloneservices.co.in ;Phone :(+91) 961 860 3609




GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

QMM SIgnature‘_T)phAQ(_‘a_ .-:mvfu-\,-."
e Name: ™[, @“"Bﬂugt

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-38, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in .Phone :(+91) 961 860 3609



To,

Date:15.07.2022,

Miss. Tammineni Lavanya
D/o Madhava Rag

HNO : 1-51,

LandMark : School Street,
City/Village : Kalingapalem,

Post : Siddapuram,

Mandal : Akividu,

District : West godavari-534235.
State : Andhra Pradesh.

Sub : Letter for Training

We extend to you our warmest welcome to our family of Divi's Laboratories Limited.

With reference to your application and discussions had with you ,we are pleased to offer you a one-year training in
QC Department, at Unit-2, situated at Chippada Village, Bhemmunipatnam Mandal, Visakhapatnam District on the
on the following terms and conditions.

10.

You will be on training for a period of one year from the date of reporting as a trainee and you will be paid a

stipend of Rs.15000/- per month during your training period. ; \\ /J
After submit / verification of your M.Sc. - all semesters passed mark memos:or pr%vié‘cna! eertificate you will
be paid a stipend of Rs.16000/- per month from the 1st of the following To:;\ﬁ\ g

P
You will be required to undergo pre-training medical check- up as thls t\jﬁer is subject to your medical fitness

and you will be required to undergo periodical medical check~ups dunngyour training period. Your training

will be terminated , if you are not found medically fit. ‘\\ \.. 3 _j
~ % Y B
Training will be given at any one of the depanmémts’ bran\éhes & manufacturing units of the organization

depending on the requirement at the sol d|scretacn of management If required, you may be asked to
undergo training in shifts as well. %

You shall be liable to be transférred/posted to ;ny location, department & unit of the organization,depending on
the requirement for tr. iﬁing\,\?Upo tsuch transfer, you will automatically be governed by the service

‘?f‘
conditions, rules,reg’\Lila jons and other terms as applicable at such new place.

If you intend tg discéthtle your training during the training period, you have to give three months prior
notice in writing og return three months stipend in lieu thereof, which may be modified from time to time and the
same will be nohfed.

After completing your training, the organization at its sole discretion, may or may not offer employment and
no trainee shall have the right to demand absorption in employment.of the organization.

You are entitled to seven casual and five sick leaves during your training period . You will alsc be covered
under ES| act,1948.

This offer of training is based on the information furnished in your application . If, at any given time, it comes to
the knowledge of the management that any of this information is incorrect or any relevant information has been
suppressed, then your training based on this letter of training is liable to be terminated without any notice or
any stipend in lieu thereof.

You are required at all times to maintain the highest order of discipline and secrecy as regards the
training of the organization. Any of technical / personal information, which might come into your possession
during continuance of your training in the organization shall not be disclosed,divulged or made public by you

even thereafter.
......... 58099........ Prig"ﬁ)a o
Sir C.R.Reddy Col!ego’f/r Women

ELURU



11. You shall adhere to Organization's policies, procedures, rules and regulations, discipline and general work
practices,which are subject to change from time to time.

12. You shall forthwith intimate any change in your residential address as and when any change takes place .
%

13. Your training is liable for termination at any time without notice or enquiry, if you are found indulging in any
misconduct.

14. Your progress in training will be reviewed from time to time and if found unsatisfactory, your training will be
terminated without notice.

15. You are required to submit the following at the time of joining
a. For verification purpose, we need your original certificates of 5.8C,Inter,B.Sc. &M.Sc. and
photo copies of the same.
b. Four passport size color photographs.
c. Four copies of post card size black & white group photo of yours along with your dependent parents,
and your spouse & children if married.
d. Photo copies of Latest Aadhaar with vid Number& PAN cards of yours along with your father, mother,
spouse and children, if Married. ¢
Photo copy of SBI savings bank account passbook. N\
Your name ,date of birth father name should be the same in Aadhaar card gé"s\_i_p yo\i};ﬁséc mark list
Get tested RT PCR test for covid-19 and submit the report at the time 61;*"]2inir?§’fbr}fjty.
Certificate of the covid -19 vaccination two doses.. o i "‘x.., ~

X\
I, W |

T @ =~ oo

In case the terms and conditions of training stated above are acceptable 14, you: lease sign this letter in token of
v xfp

you having understood and having accepted the same and _sha\ll\s mit/éefore you join for training.

You shall join training within a week after completion of youxkl'il ygar"éxamination including practical’s. You shall bring

all the previous marks memos i.e. B.Sc and submit {he same gtthe time of joining for training for verification.

oL Mé'

P
We take this opportunity to welcome you to the organization and wish you good luck.

i \( w:} f

For DIVI'S LABORATOR{ES"LID "
P

Yours sincerely,

K.SUBBA RAO
GENERAL MANAGER (P&A)

ACCEPTANCE

| understand the contents of offer of training and | hearby accept the terms and conditions mentioned there in.

Signature: Date:

Road Map : Vizag to Tagarapuvalasa - Bus available. Tagarapuvalasa to Chippada - Autos available.
:08922 248917/927
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NEXGEN

Nutritron Empoewered

To Date: 27/10/2022
Miss. NOMI RATNA MADHURI TUMMIDL.

Offer Letter

Dear Miss. NOMI RATNA MADHURI TUMMIDI,

We are pleased inform you that you have been offered as “Trainee Chemist” in our
organisation. We expect you to join us on or before 01-11-2022, Placed at Bommuluru plant on the
following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you will be
assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your training,
you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1,32,000/- Offered

Yours faithfully,

For M/s Deepak Nexgen Feeds Private Limited,

(I:F; N;anager} ET\“%
ri Srinivas an

oll eforWom
ir C.RReddy Co m?

| have read above terms and conditions.

With the signature below, 1 accept this offer for employment. -

(r‘ N’Q» f—lCAP\.U\YI _&Tu E}{o\ Q089

(Signature) place Date

eepak NexGen Feeds Private Limited .

Factory : #53/1, Koyyur Road, Bommulury, Bapulapdu (M), Near Hanuman Junction, Krishna Dist. - 521 105.
Ph : DB656-20 3”2 89, Et-mail : admin@nexgenfeeds.in
www.nexgenfeeds.in



GlobalOne Services

=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Tirupathi Pravallika ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of U.S Taxation Trainer
(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

» Position: U.S Taxation Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022

« Salary: INR 15,000 per month

Job Description:

As a U.S Taxation Trainer (Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning U.S Taxation.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.
2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. L

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs. \

P,knstpféﬂ“ -
sir C.R.Reddy Colleg forWomen

Salary and Benefits: ELURU

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H
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. GlobalOne Services
=\ |

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and

conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the

evening,
Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you wit bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

Signature: f-_l’ @”‘“"“’-%l/d—-
Name : "T W(’U]z&

Ottt

A

N gl

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609



Fwd: .

Mon, Aug 1, 2022 at 7:11 PM

wipro logo
July 28, 2022

Welcome to Wipro's Wark Integrated Learning Program (“WILP")
Work integrated Learning Programme

Wipro Limited, Dodda Kannelii

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sudha Tammineni,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP") as Scholar Traines — Work Integrated
Leaming Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Leaming
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M-Tech degree from one of the premier engineering institution / University in india.

The duration of the academic program shall be 48 months from the date of enroiment to the acadernic program. You
will be enrolled into the academic program within 12 months from date of jeining. Your date of jaining will be intimated
through a separate communication.

ry

We hope you enjoy the {earning with WILP and have an enriching experience being a part of Wipro Limited ("Wipro er
“Company”).

T

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you 2!l the best!

Yours sincerely,
For Wipro Limited,
sig ¢
Aparna Shailen

General Manager - Human Resources
Endorsement

| accept the enrolment and the terms and conditions theraof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarship
1. PROFILE:

You have been selected tc be a part of Wipro's WILP and are enrolied 2s 2 Scholar Traines- Wark Integrated
Learning Program. Upon joining WILP, you will have to ¢ergo a "Project Readiness Program” (‘PRP’) that prepares
yOu 1o participate in projects at the Company as part of | iearning program. This robust academic program will zlso
enable you to obtain M-Tech degree from ane of the premier engineering Ihstitution / University upon successful
completion of the course. :

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolmeantto the academic

program. You will be enrolled into the academic program within 12 monihs from date ofj::sin‘ng."tgnie' s the Company

extends the period of your study in writing. which is done solely at the discration of the \"p%_r%ﬁ S enrolment -
eforWomen

ir C.R.Reddy Colleg
SirC  LURU







GlobalOne Services

*A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.

20/10/2022

Dear Vadlamudi Komala ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Tally Trainer (Intern) at
GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited to have you join us.

- Position: Tally Trainer (Intern)
» Company: GlobalGne Services
. Starting Date: 01/11/2022
- Salary: INR 15,000 per month
Job Description:

As a Tally Trainer (Intern) at GlobalOne Services, you will be responsible

for assisting in the training and development of students learning Tally.

Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.
2. Conducting training sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees. '

4. Collaborating with the senior trainers to ensure the quality and effectiveness of

ﬁﬁﬁiﬁé —

Salary and Benefits: Sir C.R.Reddy College for Women

ELURY

the training programs.

Address: 7-1-38, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,JPhone :(+91) 961 860 3609




~  GlobalOne Services
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=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

s - Jooll

Name: \.KomalG

Sunil Kumar Deva

CMD-GlobalCne Services

Address: 7-1-38, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

%
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=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.
20/10/2022

Dear Vasa Koteshwri ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Web Technologies
Trainer {Intern) at GlobalOne Services. We believe that your qualifications and skills make you a

perfect fit for our team, and we are excited to have you join us.

. Position: Web Technologies Trainer (Intern)

. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As a Web Technologies Trainer {Intern) at GlobalQne Services, you will be responsible
for assisting in the training and development of students learning Web Technologies.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees.
3. Monitoring and evaluating the progress of trainees. s
4, Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs. \ L\
\

o |
Prin Ej' ™
Sir C.R.Reddy Collegeol :
Salary and Benefits: C.R.Red éLUkﬁl or Women
Address: 7-1-58, 404 B, 4th floor, Surckha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H




GlobalOne Services

=A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you will bring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

MW Signature: V. k@{—a;{m)i%
R B Name: \/ kﬁfé_ﬁ}l LOON T

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 560016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609
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15" March 2022.
V.Ratnakumari

Dear Ratnakumari,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies, LLP.
Your commencement period begins from 15™ March 2022.

You are appointed to the position of Junior Software Developer and you will report
directly to =
B. Padmini.

As Jr.Software Developer your Monthly remuneration. It 5

GROSS SALARY . STATUTORY BENEFITS

Basic & DA ; . - 6,000.00 | PF Employer 720.00
HRA . .+ 3,000.00| PFAdmin 30.00
CONVEYANCE 1,000.00 | EDLI Employer 30.00
GROSS SALARY TOTAL " 10,000.00 o

PF Employee 720.00 | STATUTORY TOTAL '780.00

{U.A.N.No.

Professional Tax :
ESI ~ 75.00
NET SALARY 9,205.00 | COSTTOCOMPANY 10,780.00

{Gross + Statutory Benefits):

The same will be subject to the terms and conditions mentioned in the Non-Disclosure

agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company d%le st, pot less —
than 7 days before your commencement period begins. Pri C‘?P@ e Womih
_ ady Cotlege Tor VoI
gir CRRECEL "yru

CloudMellow Technologies # 248-1/73, Pathebad, Suite #001, Eluru - 534002. Andhra Pradesh - INDIA

E +01 94908 55678 = info@cloudmellow.coml) www cloudmeliow.com




You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for C.loud"f\flellow Technologies for any reason, for any
reason, you have to provide a natice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should imm-ediétely give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have fu rther questlons regarding our offer ; piease contact me. We look forward to
having you jain us! S -

Sincerely,

le. b Ao e B

K.-H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Actept Job Offer

By Signing and dating this letter below, I, V.Ratnakumari D/o Srinu understand the terms of
my CloudMellow Technologies employment offer and accept this job offer of Jr.Software
Developer CloudMellow Technologies.

Signature: Y« Ratra loutives Date:_f%5+03-20, 5

CloudMellow Technologies # 248-1/73, Pathebad, Sujfe #001, Eluns - 534002, Andhra Pradesh - INDIA

B +91 94909 55678 = info@cloudmellow.com € vivaw. cloudmeliovs cont

TECHNOLOGIES .
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15" March 2022,
Vennemreddi Sowmya

Dear Sowmya,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies, LLP.
Your commencement period begins from 15" March 2022.

You are appointed to the position of Social Media Analyst and you will report directly to
B. Padmini. o = "

As Social Media f\ﬁalys;(, your Monthly remuneration.

GROSS SALARY e A STATUTORY BENEFITS

Basic& D : 6,000.00 § PFEmployer 72000 | ¢

HRA . - : 3,000.00 | P¢ Admin . 30.00

CONVEYANCE e 1,000.00 } EDLIEmployer = = . 20.00

GROSS SALARY TOTAL e 10,000.00 | .. i

PFEmployee - e 720.00 | STATUTORY TOTAL 780.00

{U.AN.No. Ele 5 ' W -

Professional Tax ———-

ESI =) 75.00 D

NET SALARY 9,205.00 | COSTTO COMPANY 10,780.00
. {Gross + Statutory Benefits)

[}
[

The same will be subject to the terms and conditions mentioned in the Non-Disclosure
agreement (N.D.A). Your performance will be reviewed yearly, en that basis your salary will
be revised.

You have to confirm acceptance of your employment with our company at least not less
than 7 days before your commencement period begins.

Cioudieliow Technologies # 248-1/73, Pathebad, Suite #001, Elury - 534002, Andhira F‘fades_h - INDIA
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You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

In case if you are not willing to work for Clou MeEIow Technologies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource ' :

Cn pursing Notice Period, you should immediately give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, literature, effects or shall not make or retain any copies of these items

If you have fu rther questlons regardlng our offer please contact me. We look forward to
having you joinus! =

Sincerely,

le. W no b A

K.H.R.K. Raju,

Director, Business Opérations,
CloudMellow Technologies.

Actept Job Offer -

By Signing and dating this letter below, |, Vennemreddi Sowmya D/o Balaramudu
understand the terms of my CloudMellow Technologies employment offer and accept this
job offer of Social Media Analyst by CloudMellow Technologies.

Signature: { ) -qnw@a Date: {5-A2-on5

Cloudideliow Technologies # 24B-1/73, Pathebad, Suite #9001, Fluru - 524002, Andhra Pradesh - INDIA

B +01 04909 55678 22 info@cloudmeliow.com € www. dloudmeliow.com.




To : Date: 14/10/2022
Miss. VEERAVALLI SOWMYA. ;

Offer Letter

Dear Miss. VEERAVALLI SOWMYA,

We are pleased inform you that you have been offered as "Trainee Chemist"
in our organization. We expect you to join us on or before 01-11-2022, Placed at
Bommuluru plant on the following terms and conditions.

You will be directly reporting to the QC Manager on the day to day basis and you
will be assigned all your Key result areas by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satisfactory completion of your
training, you will be confirmed by an order in writing.

SALARY:

1. Per Annum -Rs.1, 20,000/- Offered

Yours faithfully,
For M/s Deepak Nexgen Feeds Private Limited,

C » :;x__dx‘wxn‘\_.’ 5 ot
HR Manager
(K Sri Srinivas)

I have read above terms and conditions. i
With the signature below, I accept this offer for employment.

VA /écw:"““\(v"

Signature Place Date

:% -;\\\\E o
gir C.R.Reddy College for Wome
ELURU

Deepak NexGen Feeds Private Limited

Factory : #53/1, Koyyur Road, Bemmuluru, Baputapdu (M), Near Hanumar Junction, Krishna Dist. - 521 105.
Ph : 08656-20 33 89, Et-mail : admin@nexgenfesds.in :
www.nexgenfeeds.in
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19/01/2023

Sri Rama Vundavalli

Dear Sri Rama,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The
Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. [f the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal.

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokehira Setty

Lokendra Seth 30, 2023 17:35 GMT=5.5) )
Lokendra Sethi
Vice President - Human Resources Prﬁﬂp B
Sir C.R.Reddy Cnliag:e~forWomnn
ELURU

DXC Technology India Private Limited (formerly known as CSC Technologies India Private Limited)
CIN: UT2900TN2015FTC102489

Registered Office:

Unit 13, Block 2, SDF Buildings, MEPZ-SEZ, Tambaram Sanatorium, Chennai (Tamil Nadu) - 600 045.
Ph: +91-44-22628080 / 22623880, Fax: +91-44-22628171 4

Waebsite: www.dxc.technology \/ Svi Qﬂm——
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19/01/2023

Sri Rama Vundavalli
5-63, Musunuru Mandal, Eluru District, Gudipadu

Nuzivedu, 521213
India

Dear Sri Rama,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Senior Assistant Service Delivery Coordinator at DXC
Technology India Private Limited of DXC Technology ("DXC" or "The Company"). Your date of
appointment is effective from your date of joining, which shall be on or before 08/02/2023. Your job level
at DXC is 2.

Your appointment with DXC Technology India Private Limited is on the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

Compensation and Benefits

1.0 Salary
Your Annual Fixed Pay will be INR 280,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary which will be INR ¥153,846.00.

1.2 Provident Fund "

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your Basic Salary to the fund. This is inclusive of statutory remittance by the
company towards employee pension scheme maintained with the Regional Provident Commission,
wherever applicable.

1.3 Gratuity
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

1.4 Insurance

The Company will provide Group Life Insurance, Personal Accident Insurance and Hospitalization
Insurance Coverage for yourself. The annual premium will be borne by the Company and is over and
above your Annual fixed pay, mentioned above. Your spouse and maximum up to 2 children will be
covered as per Hospitalization Insurance Policy of the Company. Additionally, if you come within the

\/. Syl Qam—



D) (@

TECHNOLGGY

purview of the Employee State Insurance Act 1948, you will be eligible for coverage as per the said Act.
Your share of contribution along with the company's share of contribution will be remitted, as per the said
Act.

1.5 Flexible Benefits

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the amount as mentioned in Annual Fixed
Pay after allocation to (1) Basic Salary, (2) PF, (3) Statutory Bonus, if applicable. A broad guideline
applicable to you is attached in Annexure (I1) to help you determine the plan.

As agreed during the discussions at the time of your appointment, Company will reimburse the
severance expenses in lieu of un-served notice period in your previous organization. This reimbursement
will be after adjusting for encashment of earned leaves, if any and the amount shall not exceed one-
month Annual fixed pay. This amount is recoverable should you decide to leave the organization before
one year from your date of joining.

As discussed you will be entitled to one time joining bonus of INR $20,000.00 less applicable taxes and
statutory deductions, in the event of you joining us on or before 08/02/2023. The amount will be paid via
first payroll cycle after your joining, subject to completion of joining formalities and other documentation.
Please note that this amount is paid to you in advance and should you leave the company before
completion of one year, the bonus paid to you will be fully recoverable. Any tax liability arising due to
recovery of this payment as per income tax act and rules will be borne by you.

Working Hours

The work timings are at the sole discretion of the Management and would normally consist of a 45 hours
work week. These are subject to change as per business requirements. Same numbers of work hours
are expected even when you are on an assignment abroad unless communicated otherwise by an entity
of the company. The general working hours will be 9:00 am to 6:30 pm., Monday through Friday, with half
hour break for lunch. Employees may also be expected to work in shifts based on business requirements.

Annual Earned Leave:

You are entitled to 15 days leave of absence on full pay per year and un-availed leaves are accumulative
as per current Company policy. Other terms and conditions will be applicable to you as per the prevailing
Leave Policy.

Paid Casual Leave:

The entitlement is for 12 days in a year. Other terms and conditions will be applicable to you as per the
prevailing Leave Policy.

Holidays:
The Company observes 12 holidays in a year which may consist of fixed days of holidays and flexible
ones and may be availed as per policy in force.

Transferability:

During your employment with the Company, your services can be transferred to any of the locations in
India or abroad or any function or department or platform or technology within company offices or client
locations or any associate or subsidiary company of the Company whether existing or to be set up in
future on the same terms and conditions at the sole discretion of the Management. The benefits linked to
such transfers will be governed by the respective Company policy in force from time to time.

\/a Syl Qm_
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Non-Disclosure:

Due to the proprietary nature of our products and services, all employees are expected to maintain the
highest level of confidentiality and will be required to sign an agreement not to disclose any information
with respect to the Company. Your salary details are confidential; failure to maintain confidentiality will
invite disciplinary action and may even result in termination of your services as per the policy of the
Company.

Business Code of Conduct and Ethics:

All employees are expected to maintain the highest level of ethical conduct and are required to sign our
Code of Ethical Business Conduct / Conflict of Interest certificate. Any instance of improper conduct
including but not limited to misconduct, gross negligence or abandonment of the position to which you
have been appointed shall constitute sufficient grounds for immediate termination of your services
without any notice or payment in lieu of.

Information Security:

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops, notebooks, palmtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours.

Notice for Termination:

The written notice required for termination of employment by either party will be 3 months. You would be
required to serve the stipulated notice period and early release would be at the sole discretion of the
Management. In case you leave your employment without giving requisite notice, no relieving letter will
be issued and settlement of dues will be at the sole discretion of the Management. However, under the
Company's disciplinary procedure your services can be terminated without any notice period.

Service Agreement:

Post your joining, should you accept any specialized training whether in India or abroad, you will be
required to commit to serve the Company for a minimum period of 12 months as per the Company policy.
You will be required to enter into a Service Agreement, as per the Company's policy on Training,
supported with a Guarantee in the form and manner decided by the Company. You are under no
obligation to accept any

training requiring a commitment to serve the Company on your part. However, once accepted by you, it
will be a binding contract.

Retirement Age:
All employees on rolls of the Company will retire from the services of the company on reaching the age of

Non-Smoking Policy: }
Smeking is prohibited in the office premises other than the specifically assigned zones, if any.

Joining Requirements:

You are required to contact the HR department on the date you report for work and submit to them a
copy of the following documents for joining:

« Relieving letter(s) / Acceptance of resignation from all your previous organizations

= Experience letter(s) from all your previous organizations

* Photocopies of all educational certificates (Class X onwards)

« Mark sheets / Consoclidated mark sheets of all educational qualifications (Class X onwards)

» Three recent passport size photographs

« All relevant pages of your Aadhaar card, Passport, Driving License and PAN card

\/, < Romac
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* Last month Pay-slip of your last organization / Form 16 of the last financial year / Last month bank
statement depicting salary credit from your last organization

Please bring originals of all documents which will be returned to you after verification except service
agreement which will be retained by the Company (if applicable).

This offer/appointment is subject to the condition that you indemnify and also certify that all the
information (like educational qualifications, work experience, past salary drawn and all other information)
supplied by you to the Company to get an employment with the Company, is accurate and nothing has
been given untrue. If it is later found that you had supplied inaccurate/untrue/false information, then the
Company reserves the right to terminate your services without any notice and seek appropriate damages
or reimbursement of financial expenses incurred towards your training, relocation, any other allowances,
etc. This is without prejudice to any other rights which the Company may have against you.

The Company reserves the right to change the terms and conditions of your employment and its policies
and procedures at any time.

Please sign a duplicate copy of this letter confirming your acceptance of the above terms and conditions
of appointment and return it to us for office records.

We are excited about your decision to join the company and wish you a long successful career with the
Company.

Annexure |l

Flexible Benefits Plan Guidelines
Upon joining, subject to total salary entitlement, employee has the option to re-structure the flexi salary
by selecting from a pool of allowances given below.

House Rent Allowance
0 - 50% of annual basic salary. To be supported by at least one receipt per quarter (as proof of rent
paid) from the landlord.

LTA
Can be claimed for Income Tax benefit twice in a block of 4 yrs as declared by IT Ministry. Maximum
amount of Rs 2,00,000 per annum can be allocated.

Meal Coupon
Maximum of Rs 26,400 per annum. The entire amount becomes tax free.

Transport Allowance
Fuel, Maintenance & Chauffeur Allowance may be claimed from Transport Allowance for self-owned car
subjects to limits defined in the policy.

Telephone / Broadband Reimbursement
Telephone and broadband expenses reimbursement can be opted from within kitty from flexible benefits
as per policy.

Thanking You,
Yours Sincerely,

\Jo Svi Rama
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Lokehira Seth

Lokendra Sethi (Jan 20, 2023 17,35 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

V. Sre Ravmia:

.5ri Rama {dan 20, 2023 18:0

Sri Rama Vundavalli

Jan 20, 2023

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Annexure Il

Dear Sri Rama Vundavalli,

Please note that you must submit a copy of your Permanent Account Number (PAN) card on your date of
joining at company. By acknowledging this document, you undertake that you shall be solely responsible

for any consequences arising due to non submission of your PAN copy and company shall not be
responsible for the same, in any manner whatsoever.
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Date: Jan 20,2023

V. Sre Rama

V.5 Raima (Jan 20, 2023 18:08 GMT+5.5)

Sri Rama Vundavalli

FOR Company

Lokenira Sethy

Lokendra Sethi (Jan 20, 2023 17:35 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Sri Rama Vundavalli

V. Sre Rawia.

W.8ri Rama {Jan 20, 2023 18:08 GMT+5,5}

Date : Jan 20, 2023

_\/‘ o
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15" March 2022.
Vendulalli Sri Uma

Dear Uma,

We take great pleasure in inviting you to be an integral part of CloudMellow Technologies,LLP.
Your commencement period begins from 15 March 2022.

You are appointed to the position of Jr.Sofware Developer and you will report directly to |

B. Padmini.
As Jr Software Developer your M_gnthly remuneration.

The same will be subjé’ét' to the terms and co ditions mentioned in the Non-Disclosure
agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be'revised. ' - .

You have to confirm acceptance of your employment with ocur company at least not less
than 7 days befare your commencement period begins.

P

CloudMellow Technologies # 24B-1/73, Pathebad, Suite #001, Eluru - 534002. Andhyra Pradesh - INDIA

% +31 84909 55678 == info@cloudreiow.com{B wwwcloudmeliow.com

deliow |

GROSS SALARY E STATUTORY BENEFITS
Basic & bA : 6,000.00 | PFEmployer. 720.00 |-
HRA = losap o (S80S 3,000.00 | PFAdmin ; i 30.00 | ¢
CONVEYANCE T 1,000.00 | EDLI Employer 30.00
GROSS SALARY TOTAL 10,000.00 2
PE Employee ; : STATUTORY TOTAL 780.00 | |
(UAN.No.
Professional Tax
ESI ; i e
NET SALARY 9,205.00 | COST TO COMPANY 10,780.00

(Gross +"Statutcr'y Benefits)
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You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the term
of your employment, nor will you engage in any other activities that conflict with your
obligations to the Company

reason, you have to prowde a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should mmedlately give upto the company before you are
relieved, all correspondence, specifications, books, email-id, passwords documents, cost of
data, market data, I:terature effects or shall not make or retain any copies of these items

If you have further questions regarding our offer,
having you join us!

Sincerely,

lc. 4

K.H.R.K. Raju,

Director, Business Operations,
CloudMellow Technologies.

Actept lob Offer -

By Signing and dating this letter below, |, Vendulalli Sri Uma D/o Murali understand the
terms of my CloudMellow Technologies employment offer and accept this job offer of Jr.
Software developer by CloudMellow Technologies.

Signature:_{+ $ef Oma Date:_j5~-03-2095

CloudMetiow Technologies #24B-1/73, Pathebad, Suite #001, Eluru - 534002, Archra Pradesh - INDIA

¥ +91 94909 55678 ™ info@cloudmeliow. com € wwaw.cloudmaliow.coms
k]
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=A Bridge from institute to industry

Global One Services

Hyderabad, Ameerpet, Telangana.
20/10/2022

Dear Velagala Vyshnavi Nanditha ,

Subject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of employment to you for the position of Medical Coding Trainer

(Intern) at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit

for our team, and we are excited to have you join us.

. Position: Medical Coding Trainer (Intern)
. Company: GlobalOne Services

. Starting Date: 01/11/2022

. Salary: INR 15,000 per month

Job Description:

As a Medical Coding Trainer {Intern) at GlobalOne Services, you will be responsible
for assisting in the training and development of students learning Medical Coding.
Your primary duties will include, but are not limited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conducting training sessions and providing guidance to trainees,

3. Monitoring and evaluating the progress of trainees. co

4, Collaborating with the senior trainers to ensure the quality and effectiveness of

the training programs.

Salary and Benefits:

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

4 \ Y
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Sir C.R.Reddy Collece™
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GlobalOne Services

. =A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and
conditions:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the
evening.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01/11/2022. If you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative, at sunil@globaloneservices.co.in

We are enthusiastic about the skills and talents you wilkbring to our team at Global

One Services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

Signature: Vi Vﬂl{dﬁmc&\fi NC\N}CL#_[‘%{
Name: /. Vgﬂqma\m' [UCW)C)A%f

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-1-58, 404 B, 4th floor, Surekha Chambers, Ameerpet,
Hyderabad, — 500016, Telangana

Email: info@globaloneservices.co.in ,Phone :(+91) 961 860 3609

H
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Dear Ms VETLA NIKITHA., Issue Date:3™ Nov 2022

With reference to your application and the interview you had with us, we have pleasure in
offaring you the position of "Software Technical Trainer Junior” in our organization. Your Date of
Joining will be on 1% DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You are requested to submit the following documents on or before date of joining:
« 2 nos. passport size photographs

» Qualification Certificates

» ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time of joining
the Company. Kindly acknowledge the duplicate of this Offer Letter as a token

of your acceptance of our offer.

Thanking you.

! .TA&@y

Director.
Sri Tulasi EdTech Private Limited

3" Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, jnfo@tsedtech.com; www.tsedtech.com

™
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&k ©.R.Reddy College for Woms
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individual compensation is strictly between yourself and the Company. It has been determined based onvarious
factors such as your job, skills, specific background and professional merit. This information and any changes therein
should be treated as personal and confidential.

Your total CTC will be Rs. 2,64,000

M

3 floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, info@tsedtech.com; www.tsedtech.com
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Annexure — A

The terms and conditions of your employment with the Company shall be as follows, please note that all
the policies (including access to the office premises, mail, computer facilities, Email and others) are
available on the Company intranet. You are advised and instructed to go through the policies and strictly
adhere to them.

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instruments, documents, etc.,
relating to the company that may come to your professional knowledge as an employee of the
company. During the term of your contract, you are required to abide and adhere strictly to the
company's secrecy clause on Non-disclosure either for personal gain or third-party benefit be it in
verbal, print, electronic or in any other form, of any company's information or client's record to any
third parties. At all times, all company's document and records are strictly confidential. Without written
authorization of the company, no information, records, design and program specifications, screen
dumps or any other material relating to the Company's intellectual property, trade secrets and data are
to be made available to third parties.

b. Conflict of Interest Your position with the company calls for whole time employment and you will
devote yourself exclusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or business, during your
employment with the company, without written permission from the company.

2) Posting / Transfer You would be initially posted at our Rajahmundry office. However, you may at any
time during your employment with the Company be posted / transferred to any of the offices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner
locations or customer locations, whether at present existing or which may be set up in the future at any
time and at any place in India or abroad, on suitable terms and conditions of employment, as applicable
under local statutes, determined by the Company at its sole discretion. If the employee not up to the
mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organization rules)

a) Monday — Saturday: 9.00am — 5.00pm.

%
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With a one hour lunch break. However, employees working on client engagements would be governed
by respective time schedules. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Registers provided at the reception. It is the employee’s
responsibility to log attendance, failing which; the employee may be marked as on loss of pay.

5) Certificates At the time of joining, you are requested to submit photocopies supporting educational
gualification, Date of Birth/Age, Relieving letter from your previous/present Organization, Service
certificates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performance during this period. Any leave availed of on loss of pay during the probationary period will
have the effect of automatically increasing the probationary period by the duration of such leave availed
of on loss of pay.

7) Termination Notice the Company has the right to terminate this contract if you fail to meet the
company's standard of performance or on the completion of their work, projects. Your employment
with us is terminable by either party with 60 working days’ notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in India as well as Overseas and are subject to amendments and adjustments from
time to time. You will also abide by all other rules and regulations of the company as shall be in force.

9) Prohibition of Other Activities The Company desires professionalism in all area of its operations.
Unless written consent is given by the company you are not engage yourself in selling, promoting,
marketing or involve in any other products or services. This will applyduring and after office hours.
Violation of this term is a basis for termination of this contract. Also you are prohibited from using any
of the company's resources (computers, internet access, emails etc:) for personal and non-personal
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the company's resources for spamming, propagation of falsehood, pornography or any material deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
clients on Sundays or any functions and activities organized by the company.

ﬁ
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11) Intellectual property rights The Company is the sole owner of all intellectual property rights on any
idea, materials, programs, research, designs, processes and all other areas developed and maintained by
you or your team members during the team of the contract.

12) The employee agrees that at any time in the opinion of the employer, which is final in this matter, if
the employee is found non-performer or guilty of fraud, dishonest, discbedience, disorderly behavior,
Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violation of one or more terms of this agreement, employee
services may be terminated without notice and on account of reason of any of the acts or omission the
company shall be entitled to recover the damages. He / She will not be entitled to any dues /
remuneration / compensation.

13) Verification You have been offered an employment, on the presumption that the particulars related
to your academics, employment history and / or last salary drawn, furnished by you at the time of your
interview(s) and joining are correct. At any time during your employment with Sri Tulasi EdTech Pvt Ltd,
if the above said particulars are found to be incorrect or it is found that you have concealed or withheld
some of the relevant facts, your appointment shall stand terminated/ cancelled without any notice. The
Company reserves the right to revise existing terms and conditions or stipulate new terms and
conditions it deems fit from time to time. | have read and understood the above and hereby agree to the
as the terms and conditions of the contract.

: K-ﬂlla@%

= Director.
Sri Tulasi EdTech Private Limited

3" floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.533101, info@tsedtech.com; www.tsedtech.com
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. 3 Date :14/04/2022

To
Yandam Kriya Teja
{Code: CAN416020)

Provisional Offer Letter for Fixed Term Contract

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Junior Research Analyst.
Your services are being deputed to Excelra Knowledge Solutions Private Limited on the following terms and
conditions:

s Your employment will be valid from 18/04/2022 To 17/04/2023 , unless and until it is specifically extended in
writing by Randstad India Pvt Ltd.

e Your Salary Gross will be INR 214,404.00 per Annum (as per Annexure 1) and will be paid out basis your actual
joining date.

e Your employment is subject to completing our onboarding process, which requires you to :

a. Complete on the Randstad portal:
® Employee profile form
m Statutory Nomination forms like ESIC, PF, Mediclaim etc.

b. Upload proofs of your documents:

s Government mandated ID proof: Aadhar Card and PAN

» Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
Copy of both Educational certificates & Previous employment documents.
Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer.
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

Please get in touch with us for any queries,
Wishing you the very best!

Yours truly,
For Randstad India Pvt Ltd. T

S Botos

Authorized Signatory
Balakrishnan &
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Mungambakkam, Chennai 500 006.

P +91 (D) 44 66227000 F 491 (0) 44 66227474
www.randstad.in
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%
Annexure I: Salary Breakup

Basic 12,000.00 144,000.00

House Rent Allowance 4,867.00 58,404.00

Statutory Bonus 1,000.00 12,000.00

Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00

Insurance 112.00 1,344.00

Employee's Contribution to EPF 1,440.00 17,280.00

Employee's Contribution to ESI 135.00 1,620.00

* Income tax, Proffessional tax and LWF as applicable will be deducted.
* Al the taxes will be deducted as applicable by law.Your salary is strictly confidential.

For Randstad India Pvt Ltd.

3 Bk g

Authorized Signatory
Balakrishnan $§
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road, s
Nungambakkam, Chennai 600 006.

P +91 (D) 44 66227000 F +91 (0) 44 66227474

www.randstad.in



Offer: Computer Consultancy
Ref: TCSL/DT20218766354/Chennai
Date: 04/02/2022

Ms. Yamini Devi Singh
101Western Street,

Eluru, 5
Eluru-534001,

Andhra Pradesh.

Tel# -6302469709

Dear Yamini Devi Singh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the posatlon of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1 90 926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not

accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

N
\ \ \

BASIC SALARY !. ) " _»

You will be eligible for a basic salary of ¥7,950/- per month. _ Sir C R.Reddy Cr}!fegr‘l,fnf an
ELURU

TCS Confidential _ . 1

TCSL/DT20218766354 *m‘m famsmmwcv SERVICES




12/20/23, 4:22 AM Gmail - Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details

é Gma" l crr placements <crrplacements@gmail.com>

Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details

crr placements <crrplacements@gmail.com> Sat, Nov 4, 2023 at 2:05 PM

To: placementcrrew@gmail.com, crr placements <crrplacements@gmail.com>
muzello

e - Forwarded message ——-—

From: crr placements <crrplacements@gmail.com>

Date: Fri, Mar 3, 2023 at 2:38 PM

Subject: Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details
To: <placementcrrew@gmail.com>

------- -- Forwarded message ---------

From: PLACEMENTCELL CRRUG <placementcellcrrug@gmail.com>

Date: Thu, Dec 16, 2021 at 2:51 PM

Subject: Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details
To: crr placements <crrplacements@gmail.com>

--------- Forwarded message -------—--

From: Apple <dir_anees@muzelic.com>

Date: Thu, Dec 16, 2021 at 2:45 PM

Subject: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details
To: <principal_sircrrecollege@yahoo.com>, <placementcellcrrug@gmail.com>=

Dear Management ,
Apologies for the delay .

Please find the details below in the corresponding email. .

Thank You!

Best Regards
Mohammed Anees
Director of Business Operations h\;
dir_anees@muzello.com| www.muzello.com Pripc \a
8ir C.R. Reddv “1’“"

+965 69302869

Kuwait City — Mubarakiya - Kuwait

https://mail.google.com/mail/u/0/?ui=2&ik=3a2f01898a&view=lg&permmsgid=msg-a:r2751154 179960430411

%}m Wﬁmer
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12/20/23, 4:22 AM

G.S.R.KALYANI,
Placement Officer,
Sir CRR College For \Qfomen,
ELURU
CELL NO:8500458015

3 attachments
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12/20/23, 4:22 AM Gmail - Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details
MSME Certified Company

From: <adyasha@muzello.com>

Date: Thursday, 16 December 2021 at 11:55 AM

To: <principal_sircrreollege@yahoo.com>, <sircrrwomen.principal@gmail.com>

Cc: <dir_anees@muzello.com>, <ceo@muzello.com>, <crrplacements@gmail.com>,
<placementscellcrrug@gmail.com>

Subject: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details

Hi Sir / Maam,

Good day to you !l

Muzello Group would like to thank Sir C R Reddy management and Principal along with all the staff for their tremendous
support in the campus drive held on 10th DEC 2021 at Sir CR Reddy college, Eluru, Andhra Pradesh, India,

For your reference below is the list of shortlisted candidates who got selected as a TRAINEE during the campus drive
conducted on 10" DEC 2021 .

As a trainee each candidate will undergo training sessions and get trained on each and every domain for 3 months.
Based on the training sessions and exam results, candidates will be selected and get placed on permanent job role with a
salary package of 2.2 lac per annum.

Shortlisted candidates are advised to report on or before 30th May 2022 without any backlogs in their semesters and copy
of mark sheets,

Below are the details of the shortlisted candidates:

SNO Name of the candidate REG .No Group
1 G.Ganesh - BCOM
2 Nandini 193307101040 | BSC

https:f!mail,googie.comfmailfumf‘?ui=2&]k=332f0189Sa&viewzlg&pen'nmsgid=msg-a:r2?511541?9960430411 =2 212
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3 K.(%ayathri 193307101048 | BSC
4 Madhav BSC
5 Nakul Sahdev BCOM
6 Sathya Lakshmi 1933071012131 | BSC
7 Anjana Devi 193307101010 | BSC
8 P.Rajini 193308200080 | BCOM
9 Nagendra BCOM
10 Rizwana 193877102031 | BSC
1 Madesh BSC
12 T.Sai sree durga 193307109300 | BSC
13 Bhavani BSC
14 Jyothi swaroop 3194255 | BCOM
15 GL Sirisha 193307146474 | BSC
16 K.Kumuda priya 193307101046 | BSC
17 V.Sree Rama 193307102220 | BSC
18 D sirisha 1933071464@8 BSC
19 T Lakshmi Prasanna 193308200104 | BCOM
20 P.Himasanthoshi 193308200088 | BCOM
21 T.Alekhya 193308200108 | BCOM
22 P.Durga devi 193308200109 | BCOM
23 Sravani BCOM

https://mail.google.com/mailiu/0/?ui=2&ik=3a2{01898a&view=Ig&permmsgid=msg-a:r27511541 79960430411
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24 Jo‘shna Priya BSC
25 Priya avithe BSC
26 K.pooja BSC
27 M.Lavanya BCOM
28 V.Harshini 193307102221 | BSC
29 P.Martin 2190648 | BSC
30 B.Suresh Babu 2190627 | BSC
31 Ibhrahim Baig 2190730 | BSC
32 K.Sai Surendra 2190715 | BSC
33 S.Devi Siva prasad 2190708 | BSC
34 AJV Satyanarayana 2190704 | BSC
35 AV.Nanvesh 2190606 | BSC
36 CH.Srinu 3194757 | BCOM
37 K.Nagendra 3194104 | BCOM
38 A.Madesh 3194735 | BCOM
39 B.Nakula Sahadevudu 31941?5 BCOM
40 B.Madhav 2190332 | BSC
41 Prathyusha 193307102223 | BSC
42 T.Hiranjali 193307102210 | BSC
43 Sri Charanya 1933082001010 | BCOM
44 Krishnatulasi 193307146479 | BSC

hitps:/imail.google.com/mail/u/0/?ui=2&ik=3a2f01898a&view=Ig&permmsgid=msg-a:r27511541789604 30411
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45 B.A‘runa BSC
46 Yarin singh 193307102222 | BSC
47 V.Sai Sri 193307102219 | BSC
48 R.Durgadevi 193308200092 | bcOM
49 K.Poornima 193307137427 | BSC
50 N.Gowtham 2190814 | BSC
51 P.Tharun Sai 2191721 | BSC
52 SK.Subhani 2191726 | BSC
53 M.Teja 2190810 | BSC
54 M.Vamsi Krishna 2191424 | BSC
55 Y.Ramsai 2191047 | BSC
56 L.Sai Ganesh 2191012 | BSC
57 N.Surendra 2191410 | BSC
58 R.Ravi kumar babu 2191003 | BSC
59 D.Venkatesh 2191038 | BSC
60 CH.Ajay Kumar 2191036 | BSC
61 P.Santha Raju 2191422 | BSC
62 K.Durga Srinivas 2190720 | BSC
63 A.Anil kumar 2190624 | BSC
64 DMS.Yadav 2190609 | BSC
65 J.Sai Naidu 2190714 | BSC

hitps:/imail.google.com/mail/u/0/?Li=2&ik=3a2101898a&view=lg&permmsgid=msg-a:r27511541799604304 11
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65 A.Phani Kumar 2191409 | BSC
66 B.Sai Krishna 2191032 | BSC
67 V.Dinesh goud 21.91 016 | BSC
68 K.Naveen Babu 2190923 | BSC
69 G.Vamsi 2190508 | BSC
70 P.Rakesh 2190514 | BSC
71 G.Sai Sree Lakshmi 193307110323 | BSC
72 T.Nomi Ratna Madhuri 193307110350 | BSC
T3 K.Selsi 193307110333 | BSC
74 E.Hari chandana 193307110322 | BSC
75 P.Durga Bhavani 193307118387 | BSC
76 G.Tejasri 193307109251 | BSC
77 A.Bhashwika 193307109227 | BSC
78 A.Varsha 193307109225 | BSC
79 M.Nandini 193307110342 | BSC
80 V.Hinduja 193307110361 | BSC
81 V.Harinika 193307101113 | BSC
82 Y.Shanthi 193307101120 | BSC
83 S.Sai Pranavi 193307109297 | BSC
84 P.Durga Bhavani 193307109286 | BSC
85 P.Divyasri 193307109289 | BSC

https:/imail.google.com/mail/u/0/?ui=2&ik=3a2f01 898a&view=Ig&permmsgid=msg-a:r2751154179960430411

612



12/20/23, 4:22 AM

Gmail - Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shortlisted Details

86 Y.Manisha 193307109305 | BSC
87 B.Sai prasanna 1933071021261 BSC
88 M.Jyoshna Durga 1933071374341 | BSC
89 B.Indira 193307137405 | BSC
90 A.Harika 193307137403 | BSC
91 CH.Deepthi 193307109238 | BSC
92 A.Nagalakshmi 183307102195 | BSC
93 R.Akhila 193307102195 | BSC
94 G.Yamini Deepthi 193307109255 | BSC
95 K.Jushathi 193307109268 | BSC
96 B.Ramya 193307102525 | BSC
97 MD.Sumayya 193307102174 | BSC
98 CH.Sowmya 195054 | BSC
99 SK.Hafsha 193307109293 | BSC
100 M.Divya sri 193307109274 | BSC
101 K.Swathi 193307109264 | BSC
102 K.Bhavani 19307109265 | BSC
103 M.Sravani 193307109277 | BSC
104 T.Prasanna Kumari 193307109299 | BSC
105 S.Beulah 193307102201 | BSC
106 T.Likhita sri 193307102208 | BSC

L
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107 M.Bhanu Sri 193307101058 | BSC
108 | V.Mounika 193307102217 | BSC
109 Y.Hemalatha 193307110363 | BSC
110 K.Sakith Phani Teja 2191215 | BSC
111 PSSP.Varun 2191232 | BSC
112 N.Sarath Chandra 2190809 | BSC
113 G.Gowtham 2191729 | BSC
114 T.Naga Durga Prasad 2190107 | BSC
115 A.Upendra 2190622 | BSC
116 N.Gangadhar 3194617 | Bcom
117 P.Ashwini 193307109288 | BSC
118 P.Navyasree 193307109282 | BSC
119 |. Pawan Kalyan 3194746 | BCOM
120 P.Sathvika 193307102193 | BSC
121 P.Pavana Naga Durga 193307102191 | BSC
122 P.Rohitha Naga Lakshmi 193307102192 | BSC
123 P.Sri lakshmi 193308100026 | BCOM
124 A.Keerthi 193308200.005 BCOM
125 B.Sushma 193308200010 | BCOM
126 J.Jahnavi 193308200040 | BCOM
127 K.Lakshmi Prasanna 193308200054 | BCOM

hnps1Hrnail.google,comfmailfua‘ﬂf?ui=2&ik=3a2f0!89Sa&view=Ig&permmsgid=msg-a:r2?511541?9960430411 :
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128 CH.Gowthami 193308100029 | BCOM
129 T.Sravana Lakshmi 193308200105 | BCOM
130 | D.V.Janardhan Rao 2191609 | BSC
131 K.Sai Vivek 2191605 | BSC
132 ASV.Kalyan kumar 3194518 | BSC
133 E.Phanindra kumar 3194605 | BSC
134 P.Vishal 3194502 | BSC
135 DL.Durga Prasad 3194610 | BSC
136 E.Venkata Ramesh 3194503 | BSC
137 P.Soma Sekhar 3194526 | BCOM
138 B.Vijay 3194615 | BCOM
139 Y.Akhil sai ram krishna 3194616 | BCOM
140 Ch.Pavan Kumar 3194713 | BCOM
141 S.Jagadheesh 2190816 | BSC
142 M.Ajay Krishna 2191248 | BSC
143 Bala Siva Sathish 2191008 | BSC
144 G.Satya Kishore 2191018 | BSC
145 Y.Pavan Gega 2190711 | BSC
146 J.Jayaram Durga Karthi 2191122 | BSC
147 J.Thrinadh 2190716 | BSC
148 K.Bhargav Sai Teja 2191031 | BSC

https://mail.google.com/mail/u/0/7ui=28ik=3a2f01 898a&view=lg&permmsgid=msg-a:r27511541799604304 11
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149 R.Sriram 2190645 | BSC
150 V.Naga Gunashekar 2190607 | BSC
151 | GD.Ramanjanelu 3194129 | Boom
152 J.Ganesh 3194146 | Bcom
153 M.Sai Vamsi 3194501 | Bcom
154 M.Ram Chaitanya 3194521 | Bcom
156 G.Venkateshwara rao 3194230 | Bcom
156 Bala yogi 3194256 | Bcom
157 M.Samuel 3194143 | Bcom
158 M.Dhananjay 1193110 | BA
159 N.Sai Vamsi 3194245 | Bcom
160 P.Pavithra 193307146508 | BSC
161 P.Vandana 193307146509 | BSC
162 T.Sudharani 193307146518 | BSC
163 M.Devi 193307146518 | BSC
164 P.Sai Prasanna 193307146504 | BSC
165 R.Varalakshmi 193307146?11 BSC
166 Y.Chaitanya sai 3194739 | Bcom
167 V.Ganesh 3194737 | Bcom
168 Sk.Mohammed Ashfakh 2191105 | BSC
169 N.CHSVVN Raju 2191126 | BSC

https://imail.google.com/mail/u/0/?ui=2&ik=3a201 898asview=lg&permmsgid=msg-a:r2751154179960430411
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170 B.Vijaykumar

2191316

BSC

171 S.bhagwan

2191327

BSC

172 CH.Durgaveera kumar

2191315

BSC

173 M.Divya mani

2191306

BSC

174 B.Rupesh

2191629

BSC

Thank You!
Best Regards
HR Talent acquisition

adyasha@muzello.com | www.muzello.com

+965 97210058
MSME Certified Company

B V R D Phani Kumar

Placement Officer

Career Guidance & Placement Cell
Sir C R Reddy College, Eluru

W. G. Dist., Andhra Pradesh - 534007.
Mohile: 84947 09651

-Thanks&Regards
G.S.R.KALYANI,

Placement Officer,

Sir CRR College For Women,
ELURU

CELL NO:8500458015

-Thanks&Regards

git C.R.Reddy

principal
College
FLURU

L
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OUTGOING STUDENTS
HIGHER STUDIES ID PROOFS




Affiliated to AD!KAVI NANNAYA UNIVERSITY, Rajamahendravaram
Vatluru, Eluru - 534007
Waebsite : www.sircrrwomen.ac.in

gl sirorrwomen.principal@gmail.com Phone : DBB12-231192

List of Students Progressing to Higher Education

AY : 2021 -2022

Name of Student who
enrolled into higher
education

Progra
m
graduat
ed from

Name of Institution joined

Name of
Program
admitted to

CHANDA SRAVANI

MPC

SKCR College,Amalapuram

B Ed

CHIKATI
ANJANADEVI

MPC

Sir C R Reddy College Eluru P G
Courses

MSc Maths

DANDAMUDI
RAMYASRI

MPC

Sir C R Reddy College Eluru P G
Courses

MSc Physics

GANNAMANI
LAKSHMI RAMA
PRAVALLIKA

K L UNIVERSITY

M Sc Chemistry

K N LALITHA
YAMUNA RADHA

ASIP, PARITALA, NTR Dist.,

MSc Maths

KARANAM DURGA
SOWJANYA

Sir C R Reddy College Eluru P G
Courses

MBA

KEELLA HARSHITHA

ASIP, PARITALA, NTR Dist.,

M Sc Analytical
Chemistry

KOLAGATLABHANU
LAVANYA

ASIP, PARITALA, NTR Dist.,

MSc Maths

KOLLI KUMUDA
PRIYA

Avanthi P G College , Hyderabad

MBA

MANAM BHANU
SREE

Sir C R Reddy College of
Engineering, Eluru

MSc Physics

NIMMALAURUI
MOUNIKA

GITAM, Vizag

MSc Physics

PALAGANI
PAVITHRA

D N R College, Bhimavaram

MSc Physics

SENAPATHI HARI
JYOTHI

Sir C R Reddy College Eluru P G
Courses

M Sc Organic
Chemistry

SODIMELLA PREETHI

Ramachandra College of
Engineering

M Sc Organic

Chemistry




THOTA DIVYA SRI

K B N College Vijayawada

M Sc Organic
Chemistry

VEERAVALLI
SOWMYA

Ramachandra College of
Engineering

M Sc Organic
Chemistry

YEDIDA GAYATHRI

Chandigar university institute of
distance and online learning

MSc¢ Maths

BOMMIREDDY
VENKATA KAVYA

Andhra Loyola college,
Vijayawada

MBA

GARIGANTI RAM
SWAROOPA

Vignan Degree & PG College

MCA

K BABY SHALINI

Sir C R Reddy College Eluru P G
Courses

MCA

KORADA
PADMAVATHI

Sir C R Reddy College Eluru P G
Courses

MSc Maths

KORADA POOJA

Sri Vasavi Engineering college,
Tadepalligudem

MCA

MADAKA ASHA

Ramachandra College of
Engineering

MCA

MALISETTI KAVITHA

Sri Vasavi engineering,
Tadepalligudem

MCA

MALLIPEDDI
BHAVYA SRI DURGA

Adithya College

MBA

MEDIKONDA MOUNA
CHANDANA SRI

Adithya College

MCA

NAGA LAKSHMI
ANNAM

Sir C R Reddy College Eluru P G
Courses

MSc Maths

PANDI SAT' LAKSHMI
PRASANNA

(KLEF) Koneru lakshmaiah
education foundation

MSc Physics

PASUMARTHI ROOPA
DEVI

D N R College, Bhimavaram

MSc Maths

PMV SUPRAJA

Sir C R Reddy College Eluru P G
Courses

MCA

RUDRABOINA
JEEVANA JYOTHI

United College, Vijayawada

B Ed

SK RIZWANA

Sir C R Reddy College Eluru P G
Courses

MSc¢ Maths

SHAIK RESHMA

Andhra Loyola college,
Vijayawada

MSc Physics

THALLURI NAMITHA

Distance mode

MSc Maths

THONTA
CHINNABHAVANI

B V Raju College , Bhimavaram

MSc Maths

TUMMALA DIVYA

Andhra University,
Visakhapatnam )

MBA




VELALA MOUNIKA

Sir C R Reddy College of
Engineering, Eluru

MCA

VENNAMANENI
SOWMYA SRI

Sir C R Reddy College Eluru P G
Courses

MBA

VUYYURI HARSHINI

Sir C R Reddy College of
Engineering, Eluru

MCA

CHANDRALA
DEEPTHI

The Hindu College ,Guntur

M Sc Statistics

CHILLAKANTI
SUPRIYA

CH S D St Theresa's Autonomous

_|College for Women, Eluru

MCA

ESLAVATHU -
LAVANYA

Andhra University,
Visakhapatnam

M Sc Statistics

MOTURI
RATNA MOUNIKA

Distance mode

MBA

MUNGARA SAI
PUJITHA

Sir C R Reddy College Eluru P G
Courses

MBA

NANDIGAM MYNA

Sri Vasavi Engineering college,
Tadepalligudem

MBA

NUNNA
HEMA LATHA

Ramachandra College of
Engineering

MBA

TIRUMALASETTI SAI
SRI DURGA

Sri vasavi engineering,
Tadepalligudem

MBA

ALLADA HARIKA

D N R College, Bhimavaram

MCA

BANDARU INDIRA

Adithya College

MCA

BANDARU LAHARI

Sir C R Reddy College Eluru P G
Courses

MSc Maths

BANDARU
MADHUMATHI

Adithya College

MCA

BEJJAVARAPU
SANTHI SRI

Sir C R Reddy College Eluru P G
Courses

MBA

KARIBANDI SAI
PRATYUSHA

Sir C R Reddy College Eluru P G
Courses

MBA

MATTA JYOTHSNA
DURGA

Mother Theresa College,
Satthupalli

MBA

SUDARSANAMK SV
SAI NIKHITHA

Sir C R Reddy College Eluru P G
Courses

MSc Maths

VANKA JNANA SAI
PRASUNAMBA

Sir C R Reddy College Eluru P G
Courses

MBA

CHUTTAKUDULLA
KUSUMA

Aditya College Kakinada

MCA

GULIPALLI LAKSHMI
SIRISHA

Andhra Loyola college,
Vijayawada

MCA

KORNE JANAKI

B V Raju College , Bhimavaram

MCA

KOTHURU LAVANYA

Andhra University,_
Visakhapatnam

MCA




KUNA LEELA SAI
KUMARI

Sir C R Reddy College Eluru P G
Courses

M Sc Organic
Chemistry

KUNA MADHAVI

Sir C R Reddy College of
Engineering, Eluru

MBA

MACHHA VARA
LAKSHMI

Sir C R Reddy College Eluru P G
Courses

MSc Maths

MANTHINA
TEJASWINI

Sir C R Reddy College Eluru P G
Courses

MBA

MUDEDLA
RUCHITHA

Sir CRR College of Education

B Ed

MUNUGONDA DEVI

Sir C R Reddy College of
Engineering, Eluru

MBA

NUNNA MEGHANA
CHOWDARY

The Hindu College ,Guntur

MCA

SASUPALLI SARIKA
DEVI

CH S D St Theresa's Autonomous
College for Women, Eluru

MBA

ELURI HARI
CHANDANA

Andhra University,
Visakhapatnam

M Sc
Biotechnology

GUNDRU SUJATHA

Andhra University,
Visakhapatnam

M Sc Botany

NOMI RATNA
MADHURI TUMMIDI

Acharya Nagarjuna University

M Sc Biochemistry

PATHAN SANA
KAUSAR

Andhra University,
Visakhapatnam

M Sc Botany

TADIGADAPA
HARSHITHA SRI

CH S D St Theresa's Autonomous
College for Women, Eluru

M Sc Chemistry

THOMMANDRU
CHANDRIKA

Acharya Nagarjuna University

M Sc Botany

VANAMALA
HINDUJA

Andhra University,
Visakhapatnam

M A English

GADI GREESHAMA
DEVI

V S N College
,ramachandrapuram

M Sc Aquaculture

INDALA ANITHA
HEMASREE

Andhra University,
Visakhapatnam

M Sc Marine
Biotechnology

KANKIPATI
PRATHYUSHA

Adikavi Nannaya
University,Rajamahendravaram

IM Sc Biochemistry

KARRI KOWSIKI
GAYATHRI SRI

CH S D St Theresa's Autonomous
College for Women, Eluru

M Sc Organic
Chemistry

KOMMARAIJU
PRIYANKA

Adikavi Nannaya
University,Rajamahendravaram

M Sc

MALLAMPALLI
BHARGAVI

KGRL College of P G courses,
Bhimavaram

M Sc Aquaculture




MADICHARLA DIVYA

Sir C R Reddy College Eluru P G
Courses

M Sc Aquaculture

NILLA HARIKA

Andhra University,
Visakhapatnam

M Sc Marine
Biology

A BHUVANESWARI

Sir C R Reddy College of
Engineering, Eluru

MBA

ALAPATI VANI SRI

Sir C R Reddy College of
Engineering, Eluru

MBA

BEERAM SUSHMA

Sir C R Reddy College of
Engineering, Eluru

MBA

BURLA KRISHNA
TULASI

Eluru College of Engineering and
Technology

MBA

BUSANABOYINA
BABY LAVANYA

St.Anna's College,Hyderabad

MBA

JALLIPALLI JAHNAVI

Sir C R Reddy College of
Engineering, Eluru

MBA

KATTULA INDRA
BHUVANESWARI

S R K Institute of Technology

MBA

MADURI KAVYASRI

D N R College, Bhimavaram

LLB

MODUGU SRUJANA

Acharya Nagarjuna University

MBA

MYLASU VANI SAI
PRIYA

Sir C R Reddy College Eluru P G
Courses

M Com

P SREE CARANYA

Sir C R Reddy College of
Engineering, Eluru

MBA

SANAM PRABHU
LEENA

Sir C R Reddy College Eluru P G
Courses

M Com

THIRUMANI UMA
PARVATHI

Ramachandra College of
Engineering

MBA

V.RATHNA KUMARI

Ramachandra College of
Engineering

MBA

SARNALA KRUPA

Sir C R Reddy College Eluru P G
Courses

M Com

ADDAGARLA VIJAYA
LAKSHMI

Sir C R Reddy College Eluru P G
Courses

M Com

BONALA KINNERA

NRI Institute of Technology

MBA

SAGURTHI NIROSHA

Sir C R Reddy College Eluru
P G Courses

M Com

SARNALA JYOTSNA

Sir C R Reddy College Eluru P G
Courses -

M Com




SARNALA SWATHI

Sir C R Reddy College Eluru P G
Courses

TALLURI CHINA
SAGARAMATHA

Sir C R Reddy College Eluru P G
Courses

VADLAMUDI
KOMALA

Sir C R Reddy College Eluru P G
Courses

MBA

YENUGU
JYOTHIRANI

Sir C R Reddy College Eluru P G
Courses

M Com

KOTA UMA SABARI

'KRISHNA UNIVERSITY

M Sc Biochemistry

\ - (\‘;
Principal’
Sir C.R.Reddy College for Women
ELUR!
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® JAIN o

S 25 T T AT LSRRy

JAIN Online

The High Street, 5th Floor, Encore Pierian, 11th Main Road, 4th Block East,
jayanagar, Bengalury, Karnataka, india- 580021

Eiec:tmnic Receipt
Application Number: OPEN23JAN10817

To: KOLLE XKUMUDA PRIYA

Online Form submission successful.

Towards the Application Fee Jain Oniine - Degree Application Form - jan 2623
batch

Date of Recsint: 05 Dec 2622

Payment Type: Online

Online Transaction Mode:

Transaction 10:

Amount Recelved: 40350.80

E | accept that fees paid is non refundable
This is system generated receipt and does not require signature.

. Pr(l‘&&\a -
Sir C.R.Reddy College for Wome -
ELURUY




DEMAND DRAFT

»\S( ;\\ u&élx ) EQS TY# FRERERARPHAERAABAN IR

STATE BANK OF INDIA .
T 979 [ DRAWEE BRANCHRAJ

SirC.R. Reddy Col e;g%fw/vmner

ELURU




SIR C R REDDY COLLEGE, ELURU
- PG COURSES (Autonomous)

Re-Accredited Continuously in Ueadra Lycle with "A” Grade by NAAC, Bangaluru
»  An IS0 9001 2015 Certified institute
Ph:-08812-232137, 2269834 www.sircrreddycollege ac.in

NIMMALURI MOUNIKA
Unique id . 2022CRP033400002
Course & Group: M.Sc Physics
Regd. No. 4220202
Father Name
Date Of Birth
Mobile No.

L ]

N Venkateswara Rao
10-11-2001
8328352844

* s ¥y ownd

PRINCIPAL

LM AR

SirC. R Reddy College or Womw
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APPGCET - 2022
Post Graduation Admissions
{ Conducting by Yogi Vemana University, Kadapa and APSCHE )
Hall Tisket Mo JTE203 28560 Rank 2E%

Candidate Name: SEMAPATHIHARI JYOTHE Father's Hame SENAPATHI AFFA RAD

Gender Famals (F) Caste/Region BL WAL

PRONIBISHAL ALLSTINENT CROER] For APPOCETIHIE SANIIETES |
This is te infaem that e options exercised by the'sandidate have been processed based on mert, rank, loeal area, gender,
category. Spesial Reservation Calegory (CAFPHNCC/SPORTS) efe and the candidate has been allotied a seat in
Adicas! Nannaya Univerally, [SKNR). Rajamahentnaversm:
.30, Organic Cheamisirny, (RG127) undsr BC B GEN AL calegory.

Tuitton Fes Mxed for ie coliegeicourae le Ra. 14300

Tuifion fes b be pald by the condidale st the ime of admizsionls Re B
= Tuifion Toe wxempisd wnder fes relmburserment calegory,

Tution fee exempled under fer reimbarsement category the students belonging o SCETBL/EBC Disabled Minority categonies
il be considersd for Full Reimbursament of Tultion Fes under Jagananna Widys Desvana [RTF} scheme sulijsct toovedbication and
eligibility eritaria preseribed by Siate Government of Andhra Pradesh vide 8.0 5.MO0: 88 dated DENGI2030 of Social welfare
{SW.EDN.2) Dept, B.0M.3.NC113 deted 13711/20 18 of Social Welare {EDN) Dept. 5.0 M.B.NCGT2 dated 18002014 of social
weifare| SW ECN 2y depariment, G.0.Ms Mo 77 Social Welfaredept dated 25.12. 2028 and relevant instructions issued by Social
We¥are and Higher Education Dept., Sowvl. of AP, from time o fime. Is the eventof the candidale found nol eligibilz for fee:
reimbursement 3l 3 later date, the candidate shall have to pay the tiofal fee as presoribed by the Competent authonly.

You aze eligible for iution fee reimburservent under the Jagananna Vidya Deevana Scheme. The luition fee will be paid fo your
mcther s bank asoomnt in four quariers. Hence, you are reguested o pay the tuition fee amount within one week o the sollege from
the date of receving the fubien: fee amaunt from the Govemment.
matructions to Canginalss -

1. The candidate is instrucied o report by clicking on Sllakment letler and Self-Reporting under Forms tak from website
htips-iische ap.gowin

2. Fake print out of tao: copiss.of joining repon and report 1o the alictted college with 3l original certificates. Submit 2 copy of joining
report and abizin acknowlzdgment sa 2nd copy from the Gollege where you have reported and retain e same with you.

3 Baoth Se»sfr\ewnng anud reporting at the aliolied college & compaulsory i ratsin the present allotmant. The last date for Self
reporting and saporting ¢ the alstted Colzge is 18.11.2022. Pay all necessary fees if any to the allotied college.

4. ¥ you do not report through: Selfreporting system andlor net reporfing at the: d oollege, the provisional all 1 wall be
cancelled and yeu have ne daim on the seat allobed.

§. The acadersie credentials verified i found falve at a later date. your allotment will be cancelled ard you are alsg liable for
enminzl prosecution.

8. Al the Principals are requesied fo verify the | perfificates. viz caste study, insome and Degres!Equialent sertiicates of the:
admitbed candidates thorughly and request fo bring to the notice of the Convenor, APPBCET-2022 Admissions for amy deviation.
7. The sandidabe is informed that te dass work shall be commenced from 18.11.2022 and direceted fo atiend the class work.

T e
1

CONVENDOR
APPECET-2022 ADMISSIONS
*** This gomputer generated Provisions! Aflotment Order does not reguire any asthenfication ***
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PRACTICAL MARKS TUTAL

MARNS
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' INSTITUTE OF SC

KORADA POOJA |
22AJ1F0025
2022-2024
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MADAKA ASHA
22AJ1F0028
2022-2024

STUD
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NAGA LAKSHMI ANNAM
%ﬁiﬁ&lﬁ Icd 2022CRPO33100012
’ M. Sc Mathematics
4220412
Venkata Subbarao
095-01-2002
7993675868

TSNy

PRINCIPAL

. Printipa
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ACHARYA NAGARJUNA UNIVERSITY
NAGARJUNA NAGAR - 522 510
UNIVERSITY COLLEGE OF SCIENCES
(FEE RECEIPT)
Date: &5 1 rigis L
5 .
Course & Dept.:.._.. ) i -

;‘ F\, i TriiEew o
“Year of study 0L}, Chaiidh No.& Date . ff’%i& *3@5;;*% -

Particulars

Tution Fee

- G
Prikﬁi‘l@/
Sir C.R.Reddy Coiicge for Wome-

ELURU




APPGLCET - 2022
Post Graduation Admissions
{ Conducting by Yogi Vemana University, Kadapa and APSCHE )
Hahll Ticket No FB0221030 Rank 253

Candidate Name: FASUMARTHI ROOFA DEVI  |Father's HName PASUMARTHI JANENDRA
KiMAR

Gender Famate (7 Caste/Region oLau
PRIVISIONAL SLLOTHENT OR Far p e b
This is to infoem that the options exencised by the sandidate have been pr o hased on mert, rank, local area, gender,
calegory. Special Reservalion Category (CAFPHMCCISPORTS) eie and the candidate has been aliotied a seatin
Acharys Megarfuna Univessily College, [ANUCE Sunhur
I A Se Mainematics, [PGI0Y) e EWS_GIRLS AU eafegory.

Tutlion Fes Nuxad Moy $he collepaicourss I8 R, 14330

Tuition Tes io ba pald by the sandidale afths Hms of sdmisalon s Ra. B-#
TR R e BYAMDRY Uner Bas TRUTDATICEmEN! eI

Tution fee exempled wnder fee reimbursement category the students belenging to SC/STBC/EBCDisabled Minority categores
will be considersd for Full Resmbursamient of Tution Fee ander Jagenanns Vidys Desvana {RTF} schame subject tooveriBostion and
eligibility eritesa prescribed by Biate Govesement of Sndhra Pradesh vide G.0.8.8.M0:0¢ dated DBDCIZ0 30 of Social welfare
(SWL.EDN.T) Dept, C.OMG.NC15 dated YH112018 of Sooal Wellare (EDN) Depd 5O M NGTZ daled 120072014 of social
weeifare B4 EDN 2y department. & O s Mo 77 Boclal Wellaredept dated 25.12 2020 and relevant instructions issued by Social
‘Weifare and Higher Educalion Dept., Govl of &F. from time o lime. i» the eventof the candidate found not eligible for fee
reimirsament at a later date, the sandidate shal have to pay the iotal fee a5 presoribed by the Competent autharity.

You axe eligible for lufion fee reimburservent under the Jagananna Vidyx Deevana Scheme. The luition fee will be paid fo your
mother 5. bank aseount in four quartess. Hence, you are requested fo pay the fuition fee amount within one week 1o the college: from
e date of recewing the luthen fee frorn the Goy
Inatructons o Canoigiales -

1. The gandidate is instructed o repost by clicking on Allckment lebler and Self-Reporiing under Formes tab from website
hitpsdfsahie ap. goin .

2. Take print out of two copiss of joining repont and report 1o the aliotted collage with aif origing! cartifeates. Subenit 2 copy of juining
repart artd sbtain acknowledgrent on Ind copy from the Gollege where you have reported’and retain the same with you.

1. Both Ss¥f reporting and reporting at the alloited collsge is compulsory 4 retain the present aliotment. The last dabe for Self
reporting and seporiing af he aliolted Coliege is 108.11.2022. Pay all pecessary fees i any io the allobied college.

4. ¥ you do not report frough Selitreporing system andior not reporting atthe allotied oollege, the provizional alfctment will be

lled and weu have no claim on the seat allobed.

§. The asademsic credentials verified f foand false at @ ater date, your allotment will be caneslied and you are alse liable for
crigningl prosecition.

2. Al the Principals ase requested i verify the oeigea! cesiificates. viz caste siudy, income and Degree/Eguivalent certiicates of the
sdmitted candidates hhoroughly and request to bring to the notice of the Convenor, APPGLET-2022 Admissions for amy deviation.
7. The sandidate is informad that e class work shall be commenced from 18.11.2022 and direceted 1o atiend the class werk.

a e e
s

CONVENOR

Sir C.R.Reddy Coilege tor Women
ELURU ;
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ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION
APEJCET - 2022

Hall Ticket Numbar: 2258030137 Rank: 2385

14 (A
Candidate Name: :?:.;t;::am AR Father's Mama: R RATAYYA

Gander { Region FEMALE / ALl Caste / Fae Reimts BO.DIYES

PROVISIONAL ALLOTMENT OROER {for EDCET £ PHAZE-{
This i ndonn it the ¥ By o st have Hoen proopssed based on mel, tank, ool S8R, 88X,
Taegory {CARPHIROC/SPORTS) ste and the candidate tas been atiotied a sest in

HAYACREEVA COLLEGE OF EDUCATION (HCCW)
in MATHEMATICS (MAT) , under OC_GEN_AU category.
Taition Fee fixed for the collegeicourse is R 120004,
Tuition fea to be paid by the candidate ot the time of xdmiasion is R, 807~

*Tuiton tes exempied undar fes redmbursement category.

Tuition fee ursder fes red y the students belonging o S0/ 8T¢ BCY EBT/ Disabied Minarity s will be

for Full Red of Tuition Fes under Jag Widya D {RTF} sect 10 verification and eligibility
orteris prasoribad by State Goverranent of Sndhra Pradesh vide & 0.M.8 NOES dated DRG0 of Bocial welfare (89 EDN.2} Degd.,
GO MEBNQIT1S dated 30112018 of Social Wellare (EDN) Dept., G.OM S NOQT2 dated 18/10/2014 of sociat wellars {SW.EDN 2}
gepartment, GOMs o, 77 Soci! Wellare dopt, dated 28.12.2020 and el struct i Ty Social W arwd Fligher
Education Dept., Govt of A from time 10 time 1 the gvert of the candidate founs not eligible for fee taimbursarmeant a3t a later date. the
candidate shall e © pay the waal tee as presorbesd by the Compatant authorite

You are sligible for wition fee relnbursemant undss the Jag Widya D Schems. The tuition fee will be pakt 1o your mother 5
bank account in four quarners, Hence, you are reguesied 1o pay e uilion fee amount within ane week 10 the college from e date of
recsiving the tuiion fers amount from the Government,

instructions to Candidates;

1. The pandidate is instrusted o report by chicking on “Allotment letter and Self-Reporting™ under “Forms® tab from website
httpsfcetsapsche apgavin

2. Taks print out of two copies of joining report and report o the aliotted college with all original cedificates. Submit a copy of
Keining report and obtsin acknowledgment on 2nd copy from the Callege where you have reporied and retain the same with
YOu.

3. Both Self reporting and reporting at the alloted college is compulsory 1o retain the present aliotment. The (ast date for Self
mporting and reparting at the allotted College is on or before 01.03.2023. Pay all necessary Iees it any to the allotted college

4.1 you do not repont theough Self-reponing system andfor not reporting at the allotted college, the provisional allotment will
be cancelled and you have no claim on the saal allotted.

5. The academic credertials verified H found false at o later date, your atlotment will be cancelled and yau are also lable for
crirpinal prosscution.

6. Al the Principals are requested to verily the original cenificates viz caste, study, income and Degree/Equivalent
periticates of the admitted candidates thoroughly and return all orginal certificates except TC and request to bring 1o the
nutice of the Corvenor, APEJCET — 2022 Admissions for any deviation

7. The clags work will commence from 28.02.2023,

&. Mote: The college is permitted for sdmissions based on the interim orders of the Harn'ble High Court of Andhra Pradesh.
The adirussion of the candidate is subjact 1o the finad outcome of the Wiit Petiion in W R No 18052023

CONVENGR
APEDCET-2022 ADMISSIONS

“ This computer generated Provisional Allotrment Order does ol reguire any authentication. **  S7AR22023 8807 P

Prié>&>\i
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SHEIK RIZWANA
inique Id : 2022CRPO033100015
Course © M.Sc Mathematics

3. . 4220115
Father Hame | Sheik Hussain Saheb
9394003049
06-05-2002

[l

Sir C.R.Reddy College for Weme,
ELURU -



APPRCET ~ 2122
Past Graduation Admissions
{ Conducting by Yogi Vemana University, Kadapa and APSCHE }
Hall Ticket No 30820220847 IRank i
Candidate Name SHAK RESHMS Father's Name ahaik siler Bashae

Sender Famade (F} CastwiRagion i8c gn
ik Fov SPPOCETR0I2 CANDIOSTER §
Thus is to indorm that the options axercissd by B seadichne hoess Dees procssaed bossd o ey, fank, ool e, gender,
catugory, Speisl R FLAPPHMNOLBPORTS! st s he candidate has boon alioted 2 s in
GAER g, o TRaanve
by M S Physlow, (POIOS) under BU B SIBLS U8 category.

Tuition Fee feed for R, 1EBI-,

Tuition fas ta be paid by the cundicdeie at the Sme of admission b B, 36
S Vasitien e sxampied el s tnimbutaanans Saeey.

T : tou ey the balngng 1 SGSTRUEBL Dustdedinory categones
with b sonsideed for Full Resmburssenees of Tultion Fog undes Sty RTF subnent w0 werlicaton and
shigibiiny Ty St 0t & witke 5.0 BLE ROSE dates OROEN0 of okl wellae

(S EDN.2) Dept, GO M B RO 1S sheed 1Y V0TS of Socked Wellre (EDM Dept, SO B 3 NOES datesd 1RV o aocie
wiellaral SW EDN.D) deparmem, § 000 No 77 Soosl Welloegent duted 2512 2000 st bt inadrctions beued by Books
Wellme and Higher B i Dhapr, Govt of &0 from S 1 Yo i the avent of the cerlicats Sind not sligiie S fee
rgpenbaarnarnant o & bater date, the canchdate shal hoves 1o pay the ot foe as g

Yoo ars shgibis for tution tee rembursement under<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>