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CAREER GUIDANCE AND PLACEMENT CELT

ANNUAL REPORT. 2021.2022

S.No Year
Name of student
placed

Program
graduated

from
Name of the employer

Pay package at
appointment

1 2021-2A22 A,HARIKA MECS

MUZELLO GROUP OF

COIV]PANIES 2,50,000

1 2027 2022 A.KEERTH B,Com{CA)

MUZELLO GROUP OF

COMPAN ES 2,50,000

3 2A27 2022 A.NAGALAKSHMl MPCS

MUZELLO GROUP OF

CON,IPANIES 2,50,000

2421 1022 MECS DXC TECHNOLOG ES 2,80,000

5 24212022 A,S N V BHASVIKA MSCS LOGIKWORKS 3,00,000

6 2021.2422 A,SWARUPA LAKSHMI MSCS CLOUDMELLOW 7,29.360

20212422 A,VARSHA MSCS

MUZELLO GROUP OF

COMPANIES 2,50,000

8 20212422 AINELL THANMAI MSCS SAMPATH INFO PVT LTD 2,30,000

9 2021 2022 B.ANVDPRA5ANNA N/]PCS WIPRO 1,45,451

10 2A27 7021 B,ARUNA MSCS

MUZELLO GBOL,]P OF

COMPANIES 2.50,000

11 2421-2022 B,INDIRA MECS

MUZELLO GROUP OF

COMPANIES 2,50,000

12 2A2124?2 B,NAG NI MCCS CLOUDMELLOW 1,29,360

13 1021-2022 B.RAMYA MPCS

IV]UZELLO GROUP OF

COMPAN]ES 2,50,000

t4 20212022 B.SRU]ANA MECS GTOBAL ONE SERVICES 1,80,000

15 2A27-2022 B,SUSHMA B.com(cA)

N/UZELLO GROUP OF

COMPANIES 2,50,000

t6 2427 2422 B,SWETHA MPCs DXC TECHNOLOGIES 2,80,000

t7 2421 2422 BE]]AVARAPU SANTH SR MECS 5RI TULASI EDTECH PVT,LTD 2,64,000

18 2421 2422 BEZAWADA KALYANI MSCS SAMPATH NFO PVT LTD 2,30,000

19 2011 2422 .H ANIANA DEVI MPC

MUZELLO GROUP OF

COMPAN ES 2,50,000

10 2021-2021 CH SATHYA LAKSHIV]I MPCS

MUZELLO GROUP OI'

COMPANIES 2,50,000

2! 2027-2022 CH. SIRISHA MECS GLOBAL ONE SERVICES 1,80,000

22 2A27 2022 CH.DEEPTHI MSCS

MUZELLO GROUP OF

COMPANIES 2,50,000

23 2A212422 CH,GOWIHAM] B.Com(cA)

NIUZELLO GROUP OF

COMPANIES 2,50,000

24 2021-2021 CH,SOWMYA B.Com(CA)

MUZELLO GROUP OF

COMPANIES 2,50,000

25 20212022
CH SOWMYABHUVANESW

MECS LTI 4,00,000

26 2027 2022 CH.SRAVANI IV]PC DEEPAK NEXGEN 1,32,000

27 2421 7022 CH,SWARUPA RAN MPC DEEPAK NEXGEN I \ 1,20,000
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28 2A21.2022 CH,T BHAVANI MPCS
ITU'ELLU TTHUUP OF
COMPANIEs

2,50,00029 2A21 2022 CH,UsHASRI

CHIDARABO NA PU]ITHA

c8z

30 2027 2A22

IJIE PAK NEXGEN

5RI TULASI EDTECH PVT,LTD

1,32,AA0

2,64.000
MECS

2027 2A22 LrlrLLAKANTtsupRlyA lttscs
32 2021 2022 CHUTTAKUDU] IA KIr(] ii, MCCS

^i!i.n n |!ru PVr LtD

R]TI]LAS] FDTF'H O\ff I -h

3,00,000

2,U,OOO
33 2021 2A22 D SIR]SHA

MCCS
MUZELLO GROUP OF
COMPANIES

2,50.00034 2027 2A22
CBZ

MPCS
35 2421 2A22 ftHffi# 1.80.000

36 2A27-2022
2,80,000

1!l!00
MSCS

DUNNAYAMIINA

37 2A27-2022 E.HARiCHANDANA

G,ANUSHA

SR]TI]LAS] EDIF'H D\ff I

c8z
MPC

V U"LLV UI{UUP OF
COMPANIES

2,50,00038 2021 2A22
39 20212a22 GEHAVANI eroanr lnvrcn-6;i

qEEpAi NExE4A 2021 2A22 1,20,000U,NIIMA5AIPHANI
\,4 PCS2021-2.,) G.I\,1EGHANA :l-{!.1 5THVICE SOLUTIONS

42

IPCS

2A2L2012 G.sAi sR EE LAKSHM 1.", ffi
COMPANIES

1,80,000

2,50,00043 2A21 2022 (l,5/{ 5RU]ANA
2027 2A22 G,SWAIHI

ZFC
ULUEAL (JNE SERVICES

45 2021 2022

orrpnr tryctry
G.TEJASRI

MSCS

MSCS

l.r!4000qUZCLLU (TKOUP OF
COMPANIES

2,50,000
46 2A27 2022 G,YAMINIDEEPTHI 'VIUZCLLU I.TIIUUP OF

COMPAN]ES--___-
SRI]IJLASI EDTF'H P\/T ITh

2,50,000

a!!9a
47 2027.2022 GARLAPATiRAMVA(PI

MPCS

48 2021 2A22 GL SIRISHA
MCCS

MSCS

!iV.LLLU OKUUP (JF

COMPANIES

SR] TULAS] EDTECH PW,LTD

2,50,000
49 2427 2022 GORRELA ]AJ,]NAV

2,64,OO050 12a27 2022 GURAIAI A NI;
51 2427 2A22 SAMpATH lNfo pw LTD-

l\,4PCS
52 2027-2A22 TCS

1,56,000,AI\IIIIIA t{EMA SREE ztc53 20212A22 tsnnncevi UTTPAK NEXGEN 1 
'0 

onn
54 2021 2A22 g.roenr oNr stRvtcEs-

LLO(JDMFI IN\^/MSCS

55 2421 2022 J.]AHNAVI
1,2S,360

?i0,000
B.Com(CA)

vuzrLro cnoui-6f
COMPANIEs2A21 2022

MPCS :gfllpaturlortS
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CAREER GUIDANCE AND PLACEMENT CELL

ANNUAL REPORT. 2021.2022

S.No Year
Name of student
placed

P.ogram

Sraduated
from

Name ofthe e.rlployer
Pay pa.kage at
appointlnent

57 2021 2A22 ] LAKSHMI MPC DEEPAK NEXGEN 1,32,000

58 2421-2022 K KRISHNATULASI MCCS

N4 UZELLO GROUP OF

COMPANIES 2,s0,000

59 2427"2022 K.BHAVANI MSCS

MUZELLO GROI]P OF

COMPANIES 2,50,000

60 2421 2022 K,GAYATHR MPC

MUZELLO GROUP OF

COIV]PANIES 2,50,000

61 242L2022 K.]USHATH MSCS

ML]ZELLO GROI,]P OF

COMPANIES 2,50,000

62 2021-2022 K KL]MUDA PR YA MPC

MUZELTO GROUP OF

COMPANIES 2,50,000

63 2021-2A22 K,LAKSHMIPRASANNA com(cA)
MUZELLO GROUP OF

COMPANIES ,s0,000
64 2A27 2022 MCCS CLOUDMELLOW 1,29,36A

65 2421-2022 K.NANDINI \,4 PC

MUZELLO GROUP OF

COMPANIES 50,000

66 202L2A22 POO]A \,1PC5

MUZELLO GROUP OF

coMP,rNrEs ir,ro,oo,

67 2021-2A22 K.PooRNIMA LAL THA lnaecs
MUZELLO GROUP OF

COMPANIIS 2,50,000
68 2021-2022lk.pRtyANKA ZFC DEEPAK NEXGEN 1,32,O0A

2021 2422 K.SELSI CBZ

MUZELLO GROUP OF

COMPANIES 2,50,000

70 2027 2A22 K SWATHI MSCS

MUZELLO GROI]P OF

COMPANIES 2,50,000

11 2021 2A22 KURAPATI SOW]ANYA MCCS SRI TULASI EDIECH PVT,LTD 2,64,OOO
72 2427 2022 KURUI\,4O,]U YAMUNA MPCS SAMPATH INFO PW LTD 3,80,000

73 2021-2022 M.BHANUSREE MPC

MUZELLO GROUP OF

COMPANIES 2,50,000
2A27 2022 M,EHAVYA SR DURGA MPCS LOGI( WORKS 3,00,000

75 2A27 2022 M,DEVi MCCS

MUZELLO GROUP OF

COMPANIES 2,50,000

76 2A21 2022 M,D]VYA SRI MSCS

MUZELLO GROUP OF

COMPANIES 2,50,000

77 2021-2022 M LAVANYA 8.Corn{CA)
[,4 UZELLO GROUP OF

COMPANIES
7a 2421-2A22 M,LAVANYA MSCS TCS 1,56,000
79 2021-2022 ful,MEGHANA I\.4 Pcs NFOSYS 2,22,977

80 2021-2A22 [,4,NAND N cBz
MUZELLO GROUP OF

COMPANIES 2,s0,000
81 2071-2022 M.RA]ESWARI MPCS WIPRo r -\- 1,,85,856

Eir 0,il,iloaav C6iiuie for Wu*qf S,fl,l1oddv Colleo



.a\ \tz
SIFI C R REDDY COLLEGE FOR WOIlIEN..... ..",,

AYA uxrv€Rsrff . Rajam.n!ndGvaram
f nr., !n.fr..!.. p.n,c ,Jrr:r_rinti. io'

CAREER GUIDANCE AND PLACEMENT CELL

ANNUAT REPORT. 2021,.2022

S.No Year
Name of student
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Program
graduated
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Name of the ernployer

Pay package at
sPPointment

a2 20212A22 M.SANDHYA MPC DEEPAK NEXGEN 132,AAO

83 2421-2012 M,SRAVAN MPC

MUTELLO GROUP OF

COMPANIES 2,s0,000
2027 2022 M,VAISHNAVI MSCS TCS 1,56,000

85 24212A22 M.VENKAIA KUI\,4ARI [,4 ECS

SIR CR REDDY COLLEGE FOR

WON,4 EN 1,20,000

86 1427 2022 MALAKALAPALLIN KHILA MECS SAMPATH INFO PVT LTD 3,00,000

87 20212A22 NID.SUMAYYA MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000

88 202!-2022 MUDDA PAVANI]YOIH] MPCS SRITULAS EDTECH PVT TT) 2,64,000
89 2A27-2022 Mt]NGARA SA PL].]ITHA MSCS SAMPATH INFO PVI LTD 3,00,000
90 2021 2022 N.HAR KA ZFC DEEPAK NEXGEN 1,20,000

91 20212A22 NUNNA HEI\,?]A LATHA MSCS SRITUTASI EDTECH PW'LTD 2,64,000

92 2A2L-2022
NUNNA MEGHANA

CHOWDARY MCCS SAMPATH INFO PVT LTD 3,00,000
93 2021-2022 MSCs TCS 1,56,000

94 2021-2A22 P,D VYASR] MSCS

IV]UZELLO GROUP OF

COMPANIES 2,50,000
95 2A212A22 P,DURGA BHAVAN N,/1SCS TCS 1,56,000

96 2427 2022 P,DURGA BHAVANI ZFC

MUZELLO GROUP OF

CON4PAN]ES 2,50,000

97 20212A22 P,DURGA DEVI B.com(cA)
MUZELLO GROUP OF

COMPANIFS 2,50,000
98 2427 7A22 P,HARIKA MSCS ACCENTURE 3,25,000
99 2427 2022 P,HEMA MPCS CLOUDME!LOW 7,29,360
100 2021 2022 P.HIMASANTHOSHI B.com(cA) TECH MAHINDRA

101 201].2A22 P,IOSHNAPRIYA MSCS

MUZELLO GROUP OF

CO[']PAN IES 2,50,000

142 2427 2022 P,PAVANA NAGA DURGA MPCS

MI]ZELLO GROUP OF

COMPAN ES 2,50,000

103 20212A22 MCCS

MUZELLO GROUP OF

COMPANIES 2,50,000
104 2021-2A22 P,PREETHI I\,4SCS GLOBAL ONE SERVICES 1,80,000

105 2421, 2022 P,RAJ]NI B.conr(cA)
MUZELLO GROUP OF

COMPAN ES 2,s0,000

106 20212A2a P.ROHITHA NAGA LAKSHMI MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000
707 20212A22 P.ROOPA DEVI MPCS GLOBAL ONE SERVICES 1,80,000

\-.
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S.No
Name ot student
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Program 
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lName of the employer
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appointment

108 2A2L2022 P,SAIPRASANNA MCCS

MUZELLO GROI]P OF

CONIPANIEs 2,50,000
109 2027 2A22 P,SAMYUKTHA MPCs CLOUDMELLOW 7,29,36A
110 2A2t 2022 P,sATHVIKA MPCS TCS 1,s6,000

111 2427 2022 P.SRILAKSHM B.com(cA)
MUZELLO GROUP OF

COMPANIES 2,50,000

L12 2A21 2A22

P,V N S5 G SUPR YA

MPCS INFOSYS 2,22,972
113 2A27 2A22 N.4CCs WIPRO 1,85,857

114 24212022
|ALE vrNKAtA 5at I I\rNpLU 

lvF, 
s 

lsqtrU_A\,rp CHe\-._tl
I lMUZLt. OCCOLo OF

PfirYrA\ rHL ]S.r o r a1 lcovpqLrr S

2,64,4OO

115 2427 2022
2,50,000

116 2A21-2022 R.AKHILA MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000
202L 2A22

118

B com(cA) lrcs 56,000

2027 2A22 ,DI,]RGADEV B.Com(CA)

MUZELLO GROUP OF

COMPANiES 50,000

119 20212A22 T,VARALAKSHMI MCCS

NIUZELLO GROUP OF

COMPANIES ,50,00072A 2421 2022 ,ANURADHA B.Com(G) GLOBAI ONF qFAVI'F< 1,80,000
2021 2022 ls.BABY sRAVANt MSCS GLOBAL ONE SERVICES 80,000122 24212022 S,BEULAH MPCS ACCENTURE 2s,000123 2021-2A22 S,JASWINIPRIYA MPCS ACCENTURE ,2s,000724 2421 2022 S,SAIPRANAV] MSCS rcs llJ6poo125 20211A22 SHAIK RESHMA [,4 PCS SAI\,IPATH INFO PVI LTD 3,80,000

126 2021-2022 SK RIZWANA MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000

727 2021 2A22 SK,HAFSHA MSCS

MUZELLO GROI,]P OF

COMPANIES 2,s0,000

128 2011-2022 SRICHARANYA MSCS

MUZELLO GROUP OF

COMPANIES 2,s0,000

t29 2A21 2022

SRUNGAVRUKSHAM

N/ PCS SAMPATH INFO PVT LTD 2,30,000

130 2427 ?O22 T LAKSHMI PRASANNA B.co'i(cA)
MUZELLO GROUP OF

COMPANIES 2,50,000
131 2021-2A22 T,ALEKHYA B Com(CA) CLOUD N'ELLOW 1,29,360
132 202L-2022 T.CHANDR]KA csz DEEPA( NEXGEN 1,32,000
133 2021 2A22 T,DEEPTHISRJ MECS DXC TECHNOLOGIES 2,80,000\34 2A21 2022 T,DURGA BHAVANI ZFC GLOBAL ONE SERVICES 1,80,000

135 2A21 2022 T,HIMANJALI MPCS

MUZELIO GROUP OF

COIV]PANIES 2,50,000

PrinciPal
*!r C.R.ReddY collese for Women
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ANNUAL REPORT- 202L.2022
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S.No Year
Name of student
p:aced

Prog.a.n

S.aduated
from

Name of the employer
Pay pa.kage at
appoihtment

136 7021 2A22
M.Sc (ORGANIC

CHEM STRY) D V S LABORATOR ES LTD 1,84,000

137 2421 2022 T,LIKH TA SRI MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000
138 2021 2422 T.N.R,MADHURI cBz DEEPAK NEXGEN 1,12,OOA

139 2421 2022 T.NAVYASREE MSC5

MUZELLO GROUP OF

COMPANIES 2,50,000

140 2427 2422 T.NOMI RATNA MADHUR MSCS

MUZELLO GROUP OF

COMPANIES 2,50,000

141 2027 2A22 T.PRASANNA (UMARI MSCS

MUZELLO GROUP OF

COMPANIES 2,50,000
142 24212A22 B.com(cA) GLOBAL ONE SERVICES 1,80,000

202L 2A22 I SAI SREE DURGA MSCS

MUZELLO GROUP OF

COMPAN]E5 2,50,000

144 2421 2022 T,SRAVANA LAKSHMI B.Com(CA)

MUZELLO GROUP OF

COMPANIES 2,50,000
145 20212A22 T SUDHA RAN MCCS WIPRO 1,85,858

146 20212A22 U,RA]AN
M.Sc (oRGAN C

CHEMiSIRY) ARVA LABORATORIES PW LTD 2,10,000

2A21 2022 VHARN(A MPC

[,4UZELLO GROUP OF

COMPANIES 2,s0,000

744 2421-2022 V.HARSHIN MPCS

ML]ZELLO GROUP OF

COMPANIES 2,50,000

t49 2021-2022 V.H]NDU]A cBz
MUZELLO GROUP OF

COMPANIES 2,50,000
150 2A21 2022 V,KOMALA B.com(G) GLOBAT qNE SERVICES 1,80,000
151 2021 2472 V.KOTESWARI MSCS GLOBAL ONE SERVICES 1,80,000

152 2427 2022 V MOUN KA MPCS

MUZELLO GROUP OF

COMPANIES 2,50,000
153 2027-2A22 V,RATNA KUMARI B.com(cA) CLOUDMELLOW 1,,2936A

154 2427 2022 V.SAISRI MPCS

MUZELLO GROLIP OF

COMPANIES 2,50,000
155 20212A22 V,SOWMYA CLOUD MECS CLOUDMELLOW 1,29,360
156 20212022 VEERAVALL .SOWMYA MPC DEEPAK NEXGEN 1,20,000
157 2021,-2022 V SRI RAMA MPCS DXCTECHNOLOGIES 2,80,000
158 2021-2A22 V,5R] UMA MECS CLOUDMELLOW 1,29,360
159 2A2t2022 V,VAISHNAVI NANDITHA ZFC GLOBAL ONE SERVICES 1,80,000

160 202t2A22 VETLA NIKITHA MSCS SRI TULASI EDTECH PVT,LTD 2,64,OOO

--- p,i$AuA,,/
Sir C.R.Reddv coti!qc'fiir P'-"y Colieg

ELURU
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161 202L 2412 Y PRATHYI]SHA MPCS

MUZELLO GROUP OF

COMPAN ES 2,50,000

162 2021-2022 Y.HEMALAIHA CBZ

MUZELLO GROUP OF

COMPANIES 2.50,000

163 2421,-1427 Y,KR YATE]A

M.Sc (ORGANiC

CHEM]SIRY)

EXCELRA KNOWLEDGE

SOTUTIONS PVT LTD 2,74,404

164 2021-2022 Y,MAN SHA N,4SCS

MUZELLO GROUP OF

COMPANIES 2,50,000

165 2427 2022 Y.SHANTHI MPC

MUZELLO GROUP OF

CON,4PANIES 2,50,000

166 24212022 YAMINI DEVISINGH MPCS TCS 1,56,000

Sir
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Dear Allad

We are p eased to extend lo you an otfer oI employment with DXC Technotogy (,DXC'or The
Company'). This ofler etterislnconfrmatonofthetermsandconditonssetforthforthepositionyou
are being considered for.

Th s offer of appo ntment is sublect to positve feedback on your reference checks and condiUonat upon
successlu background checks (wh ch may inc ude but noi lim ted to crim natchecks. verifcaion ol
prev ous employment, education verfcaUof credtcheck and appropriate idenification verification)
be ng conducted eiiher by DXC or an appropriate th rd pariy, and lhe resutts of such backgro!nd checks
be ng favorable n DXC'S reasonable opinion. Also. the ofier of emp oymeni s coni ngenl on you meeting
lhe educationa elg bilty crtera set,forth dlrring the h rlng process and you meeting the qua ify ng criter a
for our ira n ng cLrrrculum (ncluding clrt oif marks for colrrses as maybe app icabte as wet ascutoff
marks for assessmeni examirations. joinUy and severa y). t{ any ofthe aioresaid cond tions are not
satsfied then lh s offer ol appoiniment wit bevoidorwttbecomevoid,onnotcebyDXC. tltheterms&
conditons are acceptab e to you, kindly send us an acceptance ma tat the ear iest and conlrm your date
oflo n ng.

Aong with this letter ofempioyment we are atso lorward ng to you other retevant information for your

At DXC Techno ogy, we are greatly excted about the chatenging and reward ng wo* environment you
wil be an imporlant part ofthe leading globa inlormation technoogy company and parl ofa cutturethal
is driven to improve and outperform

To a ccept the offer of employm ent p ease E- sign by prov d ing your fLrl na me and u n q ue dentifier.

We welcome yolr to join us in this excit ng iourney.

Thank ng You,

Yours Sincerely,

,,;r.r.r*irMr.,
ELURU

Lokendra Seth

Vice President Human ResoLrrces

L'keidEsethi(Arsi,rc:r Ljri3r: r+r.51



J'N

04t08t2a22
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DearAlladi.

ffi::#: :.?1"..1::r"" 
osyrwe are s ad ro have you wth us and rook forward ro a rons and mutuary

y: h"_,: pl:"_ r.611aopoir.1o)oLasSo.o Aosr\rarr Se1 ceDe,veryCoo-orralor.r tlToe-vi.e,rrddD Lrd lFo mar y -er,e,r oo .1drd G obd so"rror"o. rol oior Ci"-r."","* iioic::", ,*c^ompany' ). Your date of appointment rs effeclrve lrom vour aire otlorning. wli#"i"i o" 
"" * o"i"*19108t2422.

Your appointment with EIT Services tnd a p ttdlFormertyHewetlpackardctobalSofltndiap.Ltdlison
the fo lowing terms and conditions.

Kindly note that cons dering the clrrrent pandemic s tLarion you are required to work irom home. once,::^:,,i1^"1i"-T"11!: as dFre -i r.o b, D(c .oL *oLrd oe equr-"d ro,."po''r'o oni.'oi'oxc o.ro",or r or^ atror pro,idao b. !orr maraqer

1.0 Salary

YourAnnua Fixed Paywi be tNR 280 000.00 uer annum

1.1 Basic Salary
You wl I be eligibte for a Bas c Sa ary which wi I be tNR a149.885 00

1.2. Flerible Benefit ptan (FBp)
YoJ wil oe e, g b'e ro rp, .i!e be,re' ts unoer -1e F .,rb e Be,ref,r p,a1 ot [.a compary rrd th. ra, mLmLoJiorompan,..:roro/rd,lgsL(hbA-lpircsld.-lo."rceeor-lediffe,e.*"ir.i""i*,""" 

0r,,.
iii?ir",Xi",,'r"j"j,;* 

*,ry. A broad su dernp appr",oi" t" v", i."tr"ln"ii" n,",*i,i'rliit" n"rp v",

1.3. Provident Fund:vo,ri' parliLiprle r'1eComorrrsD.n.,d..rt rroS,t-e-a. tleCo-roarrr:t contr.bJe . o1i1/ a1eor?aeltorl200oryolJrbd.LSdlaftlot1e.L.o f-is s inctu, ,e or s,ar. i;;;;-;;:;;Lh".oroar\ rowards e-o oie. pe.rs,o,. .,he. ",n"r",.."J*r. n" n"o,".Jiil",'0" "'-r"r'
Commiss oner, wherever appIcabte.

1.4. Gratuity:
You wi I be e igibte for paymenl of Gratuity as per the provisions of lhe payment of cratuity Acr, 19 /2.



'1.5lnsurance

The Companywil provide Group Lfe tnsurance. personatAccident tnsurance and Hospilatizaiion
lrsurance Coveraqe_ for yourseti. The annua premum!!ii be borne by the Company a;d s;verand
above yoLrr Annual Jixed pay. menUoned above. your spouse and mai mum up io 2 chitdren w I be
covered as per Nosp talzaton tnsurance po icy ofthe Company.
Addltionaly, if you come wthin the purview of the Employee Srare tnsuran.e Act j9.+8. vou wiI be
eliqibie for coverage as per the satd Act. your share ofronk but on atong w th the comp;ny,s share of
contribution wll be remltted, as per the said Act.

YoLr are enttled for 15 days of annuat Leave per annum as per the Companys eave ooticv. tn add tion
you w I be entited to a maximum of t2 working days of scl.-cum .asuat ;ave per annum. you may
ui lize your leave as perthe company po cy.

2 GENERAL TERIV]S and CONDITIoNS oF EIvPLoYIvENT

2.l.Yourjob classification detailis as tisted betowj
,lob FLrnction: Delvery Serv ces Group
Job Family: Service Delivery
Job Tiile (lnternal): SeniorAssstant Servrce Deiverv Coordinator
Sa ary Grade: 51000813

2.2. work Place
You are niua v appo nted to work in oLrr offce in Banga ore. you may be transierred or required to travebr rhe Co-od", \ oLS r.-\ -airrrg d. .lp .ota o slrp. o.r ot rle Co_pdr,

2.3 Transfer
'lloJg.\oLi_araoeereroageo'o a-pe(., oo5|lon.)or.servi.escdnoerar.fa-redo?r-lecompaly
'-o" oae lo, dlior (o ar otl-er orp depdn^ F.rt erlt) to arolt or. voLr -etu ces ca'r d..o oei,ar Je.red to
any olthe company's subsidiary companies assorrate companres, pa(ners, affrtrates etc. a;where inird d or rb.oad oep.ro I g or lt-e e,ig.1.re. o. DL: re,,.

2.4 Retirement
You wiil retire from the seruices of rhe company or the ast dale ofthe month in whtch you reach the ageorslry thedateoibirthasrecordeda hermeofempoymentwii be reckoned for this purpose.

2.5 Notice for Separatjon/ Termination
i This offer oi appointment is subject ro reference and background checks lo be conducted by the
company or throlrgh designated ih rd parties tffor any reason,lhe releJence or backqrolrnd checks
revea any misrepresenlation or any informalion detr ment.t io the rnlerest ot th_" com"pany, the companys'drl b^.11lled lo r..m ,lare ]oLr .e1.ce- tr r1 mmFo jie ellerl wrhor_l nol.c
r . Yolr sewices can be lerm nated by either pariy by giving to the other, a notice of three months nwrung (hereinafter relerred ro as'Noiic-6 per od ) The compiny however. reserves ts r otrt to term nate
vour emplovment wirh immediate efiecr bv g v ng vou saiary forthree monihs n rieu ofth; Noiice period
ii . Your pos tion with the company ca s for mandatory compliance with the Notice period, untess
re axed by lhe Company in writing your terminaUon of emptoyment without colnpl]an"" *it'ni 

" 
r.,rot,"e

period sharrbe treated as a matera breach ofthis contractand companyshal be entiired to insiston
your mandalory performance ofthe Nol ce perod and /or ctaim damagea equtvatent to three monUr s
Sa ary



2.6 Conflict of lnterest
Your posilion wrth ihe Company cats for your whote time emp oymenl and you wit devote voursetie/ 

^J,i\el. 
ro L.rF DJer.. ot [-e Cornpdrr. \o_ 

^it 
rot U\e ,pa.y orre, nor to, r"m. r'e]"rro- rpo.r| ^ e or olla.']\r5er o 40.1 ,1 

",1 ro\ -orv .dodLit, o- oe 1t.-esred d rec t, or r1o1e, t\ rr d .' orrer [aoeo' br,ress.sit']or' 
^rtta'loe.mr(.ror 

i oml, eLompor/

2.7 Standards of Eusiness Conduct
n addition to lhe Terms & Cond tons coniained heretn above yo!r emptoyment w I be governed by the'Sl:ndards of Busrness Condu.t,of rhe company ln case ofvi;tauon ofa;y ortne Sian'AarJs oiBJst.F)c L0ldrr.l,oLr e^ po\-ert -ra, oa ter-ird,ao 

^|lh 
immeordlp affe_r

2.8 GeneralConditions
'1)Your working hours. weeky ofis, periods of worf. pubi c ho idays, teave ru es erc. wil be govenred bylhe ru es and regu ations app icable to the Busrness unit lo whlch yoLr w I be alacfreO Vou i,ou O Oe
operat ng from any location and n any shij1, n. udrng nrght sh ft, js may Oe aOvrseO ly the Conrpanyl.eeo,ro r mird Dr*rF,<repdsa'rddeti,a.aop ro.rslsrome,.
2) You wirr be governed by ar the (ompanv's rures and regurat ons that are n force now and arso those,hr.!ma. io^E110 to-.a40-r,-e(o m.p\-r if .1ev dre nor .ro v oLd,t\ not.r eo ro vol, i, w1rrg.
The Compafy has so e and abso Lrte rght to chanqe any of ts rutes and regr rrrn. 

"i 
lny ii*"1o.""t

exigencles ofbusness.
3) You are required to s gn a ,ConJidenua 

iiy Agreement with the Company on the day oljoining
4)Yo! w ll be covered by DXC Technotogy Ernptoyee s tntelectua property po icy,lhe Companys
S(c, ddrd" o, BL . r .ss Co1oL. I d ,o o.lp poh .e . o-ocedLra. a.A orre. .ufes a, appic"ir. trom rime ro

5) The terms of the emptoym€nr sha I be governed by ihe aws of tndia and Couris in Bangatore sha
have exclus ve jur sd ction

6)lf you are absent from the designaled offce beyond a perrod oi t3 working days w thoutadequate
authorization as per company po icies you sha be deerred lo hr"e 

" 
b" 

"d";"; :;p ;y;;;i 
",, 

y"r,
own wll.

P ease sigf and relurn the copy of th s appo ntment letter as a token of your accepiance.

Asdiscussed you will be entitted to one time joining bon!s of tNR a2O,O00 00 tess apptcabte taxes and

:j:l,l:ll,-9:9,-:!at l" ,he evenr or you ro n ns us o^at betarc 1sta8t2o22 rhe amounr wil be pard via
rrrsr payrol cvcre arer vour ]orn ng. sL,blect ro cornp elion oljoining Iormatities and oiher documentat onPleasenolethatthsamountispadtoyolr naOvanceanoinoujyo, 

"rr" th"com;;;;;.,.
comp etion ofone year,lhe bonus pajd lo you wrt be fu ty recovera-b e nnytaitaOirrLiirisinooueto
recovery ofihis payment as per ncome lax act and rules wil be borne by you

Tha'rhirg voL

YoLrrs Sincere y,

Lokendra Sethi

Vce Pres dent, Human Resources

Loke 6 srthiiArs t 2022 r @ cef4 5l
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I accept the above referred pay and Benefits and the generat terms and conditions of emptoyment

+4#r*;;.,,-

Aug5,2A22

Candidate Physicat Signature (to be compteted first day ofwork):

I accept the above ref-.ffed pay and Befefits and lhe genera ter.ns and cond itons of emp oyment

Flrst Name tr.ltol e rrrame Giilime

Date

Annex:-!re IJ

Flexible Benefits Ptan (FBp)
Job Fam ly Seru ce Detverv
l,lle Se1.o, As\rsld,t.o.nrce De, v"t Coo,oir alor

'l a. House Rent Attowance
Maximum Limit: 50% Oi Annuat Bastc
Suppoa( ng Documenls: Dectaration & at east one receipi per quaa(er, as proof ol rent, fronr tand ord1.b. Actual Rent oa.d lo.rrrds.o- oar/ ..as.o pr.mrse.'
Maximum Limil. 100o. ofAnnLrat Basc
Supporting Oocuments: Lease Agreemeni

2 LTA once a year (LTA wi be exempt favairedbytheempoyeetwiceinabrockoffourcarendar



,ed- Tl_e odod-,-a.,cL.ralrr €oo doed-e20r8to202.,
I:]lTiT.':', 20.0 o.A-1 L"rBd!, sLb.ac( ro d mr. mL^ o,Rc.200,000
supporting Documents orq na Tr.rers,Board ng pass ano/orcash Memos &Approprare Leave

3. Chilclren education ajlowance for nrax mum of 2 dependent chidren I (per chitd per monltr Rs.T 00)[4aximum Limit: Rs. 2,400 per annum
Supporting Documentation Dec aralion and submisston of receiDls

4. Children's HostetAllowance for maximL,m of 2 dependent chitdren (in case chitdren are in a hoslet):(Per chlld per monih Rs.300)
llaximum Limil: Rs. 7,200 per annum
Supporting Documentation: Dec aration and subm ssion of rece ols

5' Food coupon vouchers (such vouchers are lo be used for food experses rncurred at hoters/resl:urants dur nq the co!rse of the wor[dav)
lllaximum Limit.Rs 26 40a
Supporting Documentation As per program gu det nes

6. Statutory Bonus Forthose earnno b.<ic sa ary up to Rs.2l,006/_pm, statutory bonus is paidlo{do,pal^F'rto'bolr, oal"Ueuro"er rF p.}mer I of Bo.Js A. , rSi, "-""," '-

7. Transport Allowance Ba ance oithe above iems paid wrh the Satary after approprtate taxdeduciions at the end ofthe year

8. Telephone Reimbursem€nt: Te ephone and/or Broadband expenses up lo tNR 1,500 per month
Maximum Ljmit: INR 18.000 per annum
Supporting Documentation: DectaraUon and submission of receiors

'Emp oyees are iabre to provide proof n the event of an evaruation by rncome tax authorties

Guidelines governing Ftexibte Benefits ptan (FBp)

l. Lmoovpe-dr,rDeeobe.o)ee,,ap".."o.otDeretit.{o,ore}aartromll_emer 
tot o.relltsdrle.ed ro rhrs ), , e- e. rn6 sare lion o. ba1F. 15 _r r\r be oo1. "no .J_- ,",i","0 r",""';"..",, o.orpAllnew emptoyees are expecled to do the same w,rh 

" 
ir;;;"k;";;i";;;;;;:;;""

/'leleartorrcp' roo.aor -sp,"r 
^,,oe 

r.tAp-i,-o.,\lMdrLh

J I1e - e1 I or o.refi,- frldt,,ed . drlor De .t argeo O1 r, e emptoyee dJr rq lne pelod o, rldt'1.rcr' yper. L\LApro-.o [ <\^r, oe rade rroe, toro,tinq, ir.rm",a."", 
_ . *

d\ fta,rs'erof ll-e emptoveF [ro- o're. it, to d1o.,lFr0) (ihange of qrade,tevel
c) Change of res deniiat accommodaiond) Unusr.rally h gh expenses ncurred bv rh,,a
d epende nt ch iidren a nd oa re nis employee for h ospitalization of eith er self spouse or

4 While setecion ofthe menu ofbenefits and spendtng the same. the emptoyee musl ensurethat he/she should nol draw more lhan:
a) 25% of the annuat ktty n Ol



J,\\

b) 25%oftheannua kttyinQ2&baLanceof Ol,ifany
c) 25% oI the annlal kliiy nQ3&balanceofOl,02.iiany
d) 25%oitheannualkittyinQ4&balanceol01,Q2,Q3, f any

For the purposes ofthe plan the quarters w ll be as follows:
a) 01 - April, l'4ay, June
b) 02 - JuLy August, September
c) 03 October. November, December
d) 04 January February. I\4arch

Any unlru ized amount in the kitty as on 31st N4arch wi I be paid along with the Apr I salary and tax
recovered appropfi ately

5. ln ihe event ol sepa ralion of an employee from th€ se rv ces of the com pany, on ly pro rata amount
of the kitty wll be a lowed to be utilzed by the employee for the perod of actua employmeni dLrring thal

6. The company w ll recover tax lrom the saiary every month as per the tax aws in force n respeci of
benefits selected by the employee.

7. The maximum va ue prescribed in the menu oI benefils rs the upper I mit, beyond \rhich the
company wl I not permit re mbursemenis except in ihe case of 3(d) referred above. The employee,
however, has a cho ce to opi for lesser va ue.

lVandatory Documents List

You are requ red to submlt the folow ng documents, prior to your Jo ning Date These documents w I be
verifiedwthorginasandhence p ease make sure to bring theorlginalswthyou.

1. Originals are requ red only for verfication and will be returned back mmed ately
2. Please carry a printout of lhis letter when submltting the joining docLrments
3. Please carry a copy of your Annualized Compensai on & Benefts statement'a ong wth the Terms
and Cond tions of your Offer Letter when slrbmitiing the to ning documents

1 Relevlnq etter from previous employer
Original Required for verification: Yes
No. of Copies: Two

2 Letters suppofting Emp oyment viz . Offer etter, Sewice Certifcate
Original Required for Verification: Yes
No of Copies: Two

3 Salary detais of prevous Emp oyment
Original Required for Verificationr Yes
No. of Copies: Two

4 EducaUon Certilicates or lilark sheets with Provisiona Ceitilcates 1Oth to Flighest Degree



Original Required for Verification: yes
No of Copies: Two

5 Copy of PAN card/App icalion tD for pAN card app ied
Original Required for Verification No
No. of Copies: One

6 Age Proof Copy of Passport or pan card or Driving ticense
Original Required fo r Verification: No
No. ofCopies:One

7 Photo identrty proof Copy of pAN Card or passpoir or Driving Icense
Orginal Required for Verilication: N.
No of Copies: One

8 Address Proofto open bank account for satary credit Copy ot Rentat Aqreemenr or Dr vrng trcense orVor.istDr\oLn"rrroon.sarqao-acores,,ora[.orr-r.i,rr,o,-t*t"._",.",.ir;..pr""*
b'irg a. op, ot addre\s proo'lnr.r ds !olr I d.._
Original Required for Verificalion leE
No of Copies One

9 Four passpori s ze co or photoqraphs p ease I ote-that 1 passport size p hotograph sh ou d s pecf cat yhave a Navr Blue b:c[ground. it s sr.ndard as per Company p; icy. No orh", tipJ" or pl"Lgr"ph"
would be accepted
Original Required for Verificatjon: yes
No ofCopies:Four

10 NSR Registration Numbe.

11 Note down your parents dates of birth for nominat on in pF, Gratuity

Agreement Regarding Confidentiat lnformation and proprietary Devetopments India

I Consideralion and Retationship to Emptoyment A! d , o'rdrtior of _y pl.1p,o\me1. wrh DXCoror-e,orl\_.LDSdd1asrt.'e:\or..a:sion)o.".ltdr.s,.ete-radto.ote.rive:va,.,C'omparr,r,r

l."l:"i : ":?.1".1.r 
*,eeme| rrar I 

^ 
rbeo-o.oed.err"ir.o,lro.,rriataroproprera.r,;ro-maro.,,ra.rg.ardor.rslo^prcort".ts my oLlip,,'r > .c'r.e_p ovTpn.. t kros lot,, agree to'e:rr.ror:o-o,oeo.orbeoBt,tdl'.LapohoLrlga1.lafie,^," o";;",i;" a;;;:";',.

li ri lorh .rq F:. rg to - \ Aqreem.ri $r I oe nt^.preL"d as a corrr", r .-rrcommrrment whereby Company s deemed to pronr se contnuing emptoymenttora specfieA Ouration.

? , Confidentiat tnformation. Th ! Agreement concerns trade secrels, confidentiat business andreL,L cdr trIormalron, ano know_how not genera y known to ihe pubtic (here nafter ,,Confidentiat

I:;:l:: i::'j-:1! ' Po or p'|oo red o\ -e ro11e,,or wjrr- m/ emprovmerr or con'p"ryLoro.rLd r.rror-dr'or md\ .1(tJd. srloLrhr t"lo-, ilbrmdlior or Comp".i o gr..iJ o., . -rf.g_.ance 
-r.LcrL p. rr.o - at,or o,pmpto/e. oef,o-rr., . .o,np"rr"io" or oif .;'r,,"t;;:.,.d

:-::-"lll:"!].r',iyr:"r,rins and marker ns, rites, keys, cerriricates, passwords and other compurer-ror-rdr01 as wel as.rto-m.lor rral Co"odn/ .ecei!es r.o-r oit-e,s Lroer an obiolton ol
conrdenrrat ty I a9ree to ab de by the Company Confdentiat tnfomation pot cy and specifca y agree



lhat wth regard to Company Conndentialtnlormation:

(a) to use such information on y ir the performance of Company dut es,(b) io hold such inforrnat on in conldence and trust: and(c) to lse a reasonable precautons to asslrre that such nformaion is not disctosed to unalrrhonzed
persons or used n an unaulhorized manner. both during and after my emptoyment with Company. I
further agree that any organ izat o nat inform alion or statfng nformatontearnedbymeinconnectionwith
my employment by Company is the Conjidenliat nformation ol Company, and agree that I wit not share
such infornralion with any recru iers or any oiher ernp oyers, eilher during or subs;quent to my
employment wth Company:furlher, I agree that I w I not use or perm I use of such as a means io recrLrt
or so icit other Company employees away from Company (e her for mysef orfor others).

3. Proprietary Developments. This Agreement a so concerns nventons and discoveries (whether
or noi patentable) designs works of authorsh p, mask works, rnprovements data, processes. compLrter
programs and soflware (hereinafter ca ted ,,propretary Devetopmenls',)that are conce ved or made by
me alone orwlh otherswhile amemptoyedbyCompanyandlhatrealetotheresearchand
deve opment or the bus ness of Company, or thal resutt from work performed by me for Company, or lhat
are developed in who e or in part uslng Companys equ pment supp ies, fac ites or trade secrets
lnformaUon Such Proprietary Deve opnrents are the so e propeary of Company, and I hereby assign and
transler al rights in such Proprietary Deve opmenis to Company a so agree lhat any worti ot
authorsh p created by nre shal be deemed io be .works made ior hire ' I further agre; ior a I proprletary
Deve opments:

lal lo oi\-o.e (l-e- oro-o(t) .o Co-pa r.(b) to sign any ass gnment document to forma y perfect and confirm my ass gnmeni of tUe to
Company,
(c) to assign any right of recovery for past damages to Conrpanyi and(d) io execule any other documents deemed necessary by Company to obta n, record and perfect
patenl, copyright, mask works and/ortrade secret proteclion rn a[ countres, in Companys name and at
Companys expense. lunderstand that Company may deegate these rights. lagree th;t. ifrequested,
my discosure, assignment execulion and cooperation dutes wit be pro-vided tolhe entty des gnated by
Company.

This Agreement does not apply lo an nvention for which no equ pnrent suppies, faciity orirade secret
inlormation ofihe employer was used and wh ch was devetoped entirely o; the emptoyee,s own t me,
unl€ss (a) lhe invention re ates ( ) to the business of the enrptoyer or (iii to ihe empioy"rs a"trut o,
demonstrabiy antc pated research or devetopment, or (b)the invention resutts from;ny work performed
by lhe emp oyee for the employer

4. Respectfor Rights ofFormer Emptoyers. tagreelohonoranyvatddiscosureorLrse
restrictio ns on info rmai on or ntei ectuat property kn own to nre a nd received from any fo.me r emptoyers
or any other parties priorto my emptoyment by Company. tagree thatwithoul priorwritten consenl of
sLrch iormer employers or other pariies, I wi I noi knowingty use any sLrch iniormalion n connect on with
my Company work or work prodlrct. and I w I not brtng onto the premises of Company any such
nrormat on in whatever tangibte or readab e form

5. Work Product. The product of at work performed by me durjng and wjthin the scope oI nry
Company employment inclird ng, wiihout limitation anyites presentations. repods. documents,
drawirgs, computer programs devices and mode s, wi be the sole properiy oi Company I understand
thal Company has the sole right lo use, sel, ticense, pub ish or otherwise drssem naie oilransfer rights in

6. Company Property. lwil not remove any Company properiy from Company premis-os withoLrt
Company's permission. Llpon the end of nry emptoynrenr wiih Comp;ny, w I rerurn'ajt Compafy



>xc
property to Company un ess Conrpanys wrliell perm ssion to keep il is obiained.

7. Protective Covenants. I acknow edge lhat a simple agreement noi to disctose or Lrse
Company's Conndential lnformat on or proprieiary Devetopme;ts after my emp oyment by Corrpany
ends wou d be inadequate, standing atone to prolect Companys egtimate business inteiests because
some activites by a former employee who had he d a position tke mine woutd. by their nature,
comprom se such Confidenlial niormation and propreiary Devetopments as wetl as the goodw tand
customer relat onsh ps that Company w li pay me to deve op for Company during my emptoyment by
Company. irecognzethatactvtesthalvioateCompany'srights n this regard. whetheioinot
intent onal, are often undelectab e by Company unt I t is too ale to obtain any effect ve remedy and that
suchactvtieswil cause irreparab e injuryto Company. To prevent lhis kind of rreparabte harm and to
protect Company's trade secrets I agree lhat dur ng my emp oyment and for a per od of twe ve nronths
follow ng the end of my emp oyment with Company. w l ab de by the folowing protective Covenants:

(a) No So citation of Customers. I wi I not ( n person or through ass stance to others) know ng y
paaricipate n,soliciting or communicaling with or accepling any order from any cusionrer of Company for
the benefll oi a competing Line of Busrness if r eirher had business re ared iontact w rh that customer or
received Confident a lntormation aboLrt that cusionrer tn the tasl two years of my emptoyment at
Company;

(b) No So icitation of Company Emptoyees I wi not (tn person or through assistance lo oihers)
knowing y pa.ticipate n soliciting or cornmun cating with an Company Emptotee for lhe purpose of
persuad ng_or he ping the Company Emptoyee to end or reduce hts or hei emp oyment ietaionship with
Company if I either worked wlth that Company Emp oyee or rece ved Conident a tnformation about that
Company Employee in the last two years of my emptoynrent with Companyi and

(c) No So icitation of Company Suppters. I wi not (in person or through assistance lo others)
knowingly pafticipaie in soticiting or commun cat ng with an Company Supd er lor the purpose of
persuad ng or he ping the Conrpany SLrpp ier to end or modify to Company,s deirimeni a n'exist ng
bus n€ss relationship w th Co m pany f I eiiher worked with rhai Com pany bu p ptier or rece ved
ConfidenUal lnformation aboul that Company Suppier n the tast two ye;rs oi my enrployment with
Company As used here, "Competng Lne ofBusrness,rnc udes a bus ness thaiinvo ves a Droouctor
serv ce otfered or to be oflered by anyone other than Comp:ny lhatwoutd reptace or compete wlth any
product or servce offered or to be oflered by Company or its retated corporaions (un ess bompany ard
ts re aied corporations are no onger engaged in or ptann ng to engage tn thal ine-of businessi.
"Company Employee means an nd v dLrat emptoyed by or ieta nea ai a consuttant to Company or is
.ealed corporatons. "Company Suppler" means an individua, corporation, oiher business entty or
separately operated business un t of an enlity thai regu arly provides goods or servces to Company or its
related corporations. includ ng without tim tation any OEM, OD[/ or srbcontractor.

8. Enforcement. I make these agreements to avoid any fLrture dis6uie between nrysetf and
company regardlng specifc restrictrons on rny post-emptoyment conduct that wi I be reasonabte.
necessary and enJorceab e io protect Conrpanys Confdent at tnformaton and propietary Developmenis
and olher egitimate business nlerests Theprotectvecovenantsareanclarytotheofliertermsoiths
Agreemenl and my empoymeni relationship with Company. ThsAgreementbeneftsbothmeand
Company because among oiher th ngs. it provides ina ty and predictabitty for bolh me and the
company regarding enforceable boundaries on my fuiure conduct. According y, I agree that thrs
Agreenrent and the restrct ons in it shoutd be enforced under common aw rutes fav'orng the
enforcement of such agreemenis For these reasons, I agree that I wiI not pursue any ;gatacton to sel
as de or avoid applcation oflhe Protectve Covenanls. ThsAgreementwiisurvivetneeiaotmy
emp oyment with Conrpany and shat ikewise, continue to appty and be vatid notw lhslandrna afy
-hrrqerl ydJte5 e5por Jbit,e\ po.rfio. o.11a.

9. Relief; Extension. undersiand that ii I viotate this Agreement (partrcutary the protect ve
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!oy131tst comoany ,il be enr, ed to (r) niuncrivererief by lemporary reslra ntns order, le,,rporary,r .rlLro'. drdoroa.mdr". ."..,".,,,,":?,"^ord.rorevs e.s drd Lo-t, i., ,.,"o o, ,_o.0o.,, .
li:l,ls "Lll l"- :-l-.1e,r'ro^Fo o, ,a^ r.d , c.,y oLhFr reqd a, a .q iraore :er";.6 ,y,.,,nrr u'r(l ra.FirFr ^r 1ot a,/. Loe orl er reTedre. -ndl - gl I app,. i. . a_,olndto have vio ated anv restrctions in ihe protect ve uo!enants, then the t me period for such restrrct ons w rbe exrended by one dav for each dav thul r2m founa o r,uu" uio rt.J ir".ii;j; ;.:;;;; 
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dgree. a'tt Lo su.l .e.m\ 'a. 1ro^teoo.,ta_-r-rercl,otComprn,,,r,"oro"i"o;,1","1.,a"r"o, 
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12. Acceptance by Emptovee. Bv o a. no my s gnaiure be ow, I confirm that I have read and iuty:Jl"JJ:"".,,i::,:';.-::X";T*." aror'"r.oe-erar,,bery.;;;; ;s,i;,,:;;,;""","-"p,",
FOR Company

Lokendra Sethi

Vice Presidenl - Human ResoLrrces

L.krilra ecl, iA,s 5, D) r. a c;.;;

FOR Employee



Name : Alladi Priyanka

;i;rY,e-'1,4m5,1

Date i Aug5,2A22
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21't December 2021

OFFER LETTER

Dear Akula Siva Naga Venkata Bhashwika,

We are de lghted to offer you the posit on of Subiect Matter Expert wlth Logik Works. You

wll be based out of Hyderabad or any other location in the future as may be required by the
Company from tlme to tlme.

Yourjoining wlll be glven phase wlse as per the company requlrements and your avallablllty.
You will be under probatlon for a period o{ three to six months from the date ofjolning. The

duratlon of probatlon depends on your earnlng & performance during the probatlon. Please

treat the detaiLs of this offer wlth utmost confidentla ity and please do not dlscLrss or disclose
them to any third party under any condltion at any time.

Your compensation wil be Rs. 15,000 per month during probation. Post successfu
completlon of probation will be compensated a sum of Rs. 3,00,000 per annum (Three Lac
Rupees). Detal s are mentioned ln Annexure I to thls letter. Compensation wlll be pald monthly,
and tax will be deducted at sour.e, as applicable.

This offer will be valid for a perlod of 2 days from the date of its lssue. Please sign the
acceptance and revert the slgned document.

Yo! sha I be under a servlce a9 reement of two years including probation from the date of your

.joining. You will be governed by the terms and conditions in the letter of Appointment
(Annexu re ll) as well as policles and practlces adopt by the Company from tlme to time. You are
expected to slgn and abide by the Non-Disclosure Agreement ("NDA"), & Servlce Agreement
as provlded at the tlme ofjolnlng

We are excrted and conlrdent that you will maLe an outsta;dln9 contr button at Logtk Works
We also beieve you will find the experience ofjoining us stimuating and rewardlng, both
professlonalJy and persona ly. We Look forward eagerly to welcoming you on board.

For Logik works

Sumanjan Gorenka

Founder & CEO

Akula SiYa Naga Venkata Bhashwika
Date I

' ELURU

-. -__ . 
PilhdHL\L--- accEPrED

Slr C,R.Reddy College for Wornen-'
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Name Akula Siva Naga Venkata
Bhashwika

Role Subjecl Matter Expert
Lo(ation Hyderabad

Per Month Per Annum
During Probation

Basic 5000 60000
HRA 6000 72004
DTA 1200 14400*PF Employer Contr but on 1800 21600
Special Al owance 1000 12000

fotalCTC 15000 '180000
After Probation

Basic 8000 96000
HRA 6000 72000
]TA 2200 26400
'PF Employer Contribution '1800 21600
;pecial Allowance 3000 36000
ixed Gross 23000 276000

Annual Performance Linked
Pay (Maxlmu m) 2000 24000

fotalcTC 25000 300000

*PF ls a part ofCTC

Notes:

I Other benefts/retmbuEements uro!t.l be provided as apptcabte as perihe po ctes oftheCompany2 Pledse note that appropr ate tax woLrld be dedu.ted at th€ appticab e tar raies, as amended from time to ttme
3. The companv mav change the.ompensation components mentioned above based on ncom€ Tax g!iderin€s

and company policies at any rjme

Privileged & Confidentiai

Sumanjan Gorenka
Founder & CEo Signature of the Candidate
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Annexure ll
Enpleyllcd4gleell€!!

Thls employment agreement ("the Agreement ) is by and between Logik Works (the Company) and Akula

Siva Naga Venkata Bhashwika ("yoLr/Employee") and is effective from the Employee's date ofJoining to

the Company

The terms and conditlons of this employment agreement are mentioned below

1- Duties anC Services:
Dur ng your employment with Company, you are expected at all t mes faithfully and to the best of your

abllity, exper ence and tal€nt, perform to the Company s satisfaction, all of the duties that may be asslgned

to yol.r, from tlme to time. Whlle you are ln employment with the ConTpany, you w ll not engage in any

othergalnful employment, business or activlty withoui the wr tten consentofthe Company. Whlleyou

render servlces to ihe Company, you also will not ass st any person or organ zatlon in competlng with the

Company or in h ring any ernp oyees of the Company.

2. Probatiqn
You will be on probation for a mln mum perlod of three to s x months commencing from your date of
joining the Company. lf your performance is found satisfactory, at the end of your probatlon perlod, you

will be conflrmed in the services of the Company as per appllcable terms and conditions The probation

perlod rnay be extended by a furihe. penod of up to three months at the drscretion of the management

of the Company Durlng the probation perlod, elther party may terminate this employment agreement by

g ving the other party one months' notice and wlthout asslgning any reason. You will not be entLt ed to

severance pay as a consequence of termlnation of employrnent dur ng the probation perlod

3. Termination
a) A!4ill

Either party shall be free to terminate thls employment agreernent at will and, at any time, with or wlthout
(ause, upon t\r,o months' prior written notice by the pafty delirous of termlnating this employment

agreement or payment of equivalent saLary n lleu thereof. However, ln case of reslgnation, the company

reserves the rlght to accept the same fronr any date during the notl.e period and no salary in lieu of the un_

expired notice perlod wou d be payable. You will not be eligible to avall leave during the not ce perlod

b) Breach or lvlisconduct
Notwithstandlng anythlng hereln, the Company shal be entitled to termlnate this employment agreement,

without notice, ln the event you are found to have engaged in: (l) any act of misconduct or negLigence ln

the discharge of yo!rr dutles or ln the ronduct of the Company s buslness Mlsconduct includes, but ls not

Limlted to, dishonesty, theft, mlsrepresentation, breach of the Substance Abuse Policy; refusal to obey a

reasonable command of Company or breach of the Code or applicable laws; (il) any other act or omisslon,

inconsistent wlth your duties; (l i) any breach of thls employment agreement, the NDA or the Cornpany

policy;and, or, (iv) unauthorized absence beyond a perlod ofthree (3) days

Signature of the CandidatePrlvileged & Confidentlal



4.

5.

6.

!ryqrting Holr5
The normal $,orklng hours are from 9.30 a m to 6.00 p.m each day Monday to Saturday, including one (l)
hoLrr unch break. The Company shall be free to arnend and siagger the working hours in accordance with
busness requir€ments. You v/ill be requred to work additlonal hours as approprlate io fulfil the
responsib litles of your role

Salarv Review
Your futL.rre salary reviews or role change shall be based on merit conslder nq your periodic and consistent
overall performanre; business conditions and other parameters fixed from time to time at the cl scretjon of
the management and shall not b€ consldered rnerely as a matter of ri9ht.

Non-Violaflq[
You represent that by accept n9 the terms of this Agreement, you will not be ln violation of the terms o{
any agreement with your prev ous employers or third parties.

Emplovee N o n:D-llqlqrlle /qgEen0!!!
You shall enter lnto an emp oyee Non-Disclosure Agreement (NDA) as enclosed and sha I be bound by all
the ter.ns and conditlons conta ned therelrr.

Pr vileged & Conf dential

&g,x

- Slgnature of the Ca11didate

7-

8. Governing Laws
This contract shall be governed and construed in accordance wlth the laws of lndia The nvalidity or
unenforceabi tyofanypartofthis.ontractshall notaffectthebindingeffectoftherestofthecontract

9. Access to..Eommunication System
You shali use lnternal e ma , volce rnail, computer systems, etc. for work purposes and refrain from using
themforpersonal purposes Further, you agree that the Cornpany may access oT exam ne these systerns,
from tlme to time, pursuant to the Cornpany s business requirements and in order to check if you have
observed the Company regulations or lf there have been any llleqal or improper affairs



, -lr- , ,4,
;8&,r1{do*'X-

-,

10. Others
a) Youw keep the Cornpany informed of any change in your residential address that may happen cluring

the course of employment of your service w th the cornpany

b) The company is obllged to deduct lncome Tax at souTce as per provlson of ncome Tax Act / Rules.
Accordingly, you are required to submlt all required proof of permltted savings / investments and other
deta s from t me to tlme to enab e the company to comply with the provislons of law. ln the event of
non complance by you as aforesaid lf the company is requlred to pay any lnterest or payment under
lncome Tax Art, it shal deduct the amount as rnay be pa d or payable from your salary or oiher payments
and you shal allo\r the company to romply with these requirements withoutobjection

c) AldlsputesarlsngoutofthlsletterwillbesubjecttotheJUrlsdictlonoftheHyderabadcourt. Andthatthe
couris, trlbunals and/or authoritles at Hyderabad only sha havejurisdcton to entertain,tryand decide
such dlsputes or dlfferences ar s ng out of or pertaln n9 to this contract of employment, irrespective of
,oJr v\ort 1.l FO bet'lg else, e e ar rTa. tr.es

11. A|I|gldEerts
The Company reserves the rlghts, sub.lect to applicable law, to amend the terms of these Agreement from
time to tlme as legal requlrements may dlctate/ new guidelines may require

f the terrns and conditions of thls offer letter are acceptable to you, please slgnify your acceptance by
signing on each page of the offer letter and NDA and returning a copy of both the documents to the
Company on or before your date ofjoining This contract shall be concluded and effective only on you,r€
de ivering a signed copy of this letter and the accompanying NDA to us, provl.led that your compensation
and beneflts shall not begln to a.crue until you commence worklng for the Cornpany.

Declaration:

I have carefully read and understood the above offer inc !d nq the attached terms and condltons and
accept the same lagreeto be bound byrules and regulatlons oftheCompanyas amended fromtimeto

Name:

Placei

Witness Name:

Pla.e:

Signature:

Date:

Witnesr Signature:

Date:
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15'h March 2022.
Achanta Swaroopa Lakshmi

Dear Swaroopa

We take great pleasure in ioviting you to be an integral part of CloudMellow Technoloties,
LLP. Your comrnen€ement period begins Jrom March 15rh 2022.

You are appointed to the position of Social Media Analyst al,rd you v",ill report directly to
B. Pad-nrnr.

As Social Media Analyst, your Monthly remuneration.

Th€ same will be sLrbject to the terms and conditions mentioned in the Non-Disclosure
agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be revised.

You have to confirm acceptan.e of your employment with our company at least not less
than 7 days belore your commencement period begias.

Clol.]dllle[ow T€chnolsgies # 248"1ri3, Palheiri, Slite *001 , EturLr - 534C02. AndtTa p:sdesh - lNDi,{

t +91 949cs 5at8 .r aloedsidmelo .conolJw c.toudir.i ow.cotn
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YoLr agree that, during the term ofyour employment with the Company, Vou will not engage

in any other emp!oyment, occupation, consulting or other business activ;ty directly related

to the business in which the Company is now involved or becomes invo ved during the term
of your employmenl, nor will yoLr engage in ;ny other activities that conflict wilh your

obliEatlo.15 to the Company

ln case if you are not willing to work for C oudMello\^, Technologies for anv rea5on, for any
reasonr you have to provide a notice of 45 days in advance and provide kno\ rledge transfer
to the backfilled resource

On pu.sing Notice Period, you should imnlediately Sive upto the company before you are

relieved, all correspondence, specifications, books, emallid, passwords documents, cost of
data, maiket dala, literature, effects or sh all not make or retain any copies of these items

lf you have further questions regarding our offer, please contaci me. We look forward to
havlng you join us!

Sincerely,

r- ,, *- f,. !r^ .

K.H.R.K. Raju,

Director, Business Operations,

CloudMellow Technologies-

Actept Job Offer

By Signing and dating this letler below, l, Achanta Swaroopa Lakshmi D/o srinivasa Rao

understand the terms of my CloudMellolv Technologies employment offe. and accept this
job offer of So.ial Media Analyst by cloudMellow Technologies.

c:oudllellow TechnaloEi* # 24!t1r3. Prihobad, Suite *001, Ehrru - 5341102. P.dhra Pradesh - INDIA

I +91 9!909 55€3 a i.Jo@.l.udrello$/.&m1!i@s.dounmeLlo!.'jni

signature:4,5rJo vtr?r.,/n aal- Date: (t/0< Izo22-
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Dear AINELLI THANMAI

Sampath lnfo Private Lirnited
SOFTWARE DEVELOPER under
February 6th, 2023.

As a JUNIOR SOFTWARE DEVELOPER, you are
with a I aspects of software design a

meetings, writing basic code,bug fixi
related tasks.Working hours are from

The startlng sa ary for this posltion

Probationary period), after the cornp
LPA- Payment is every month as

,J$$-,-
Slr C.R.Reddy College-for Women

ELUBU

is de ighted to offer you a full,time position as a JUNTOR

the Technical Department with an anticipated start date of

Offer Letter

st

a day, {

lssui ng Date: O2-1L-2022

ng the codebase, attending design

lopment Manager in all design-

under the
period t tNR 2.3

n (NEFT).

. Fa aAXPATtt IXFQ Pvt. L''D.->- ov"n g\c-. -o:r*

Director,

SAMPATI{ INFO PVT LTD

Sampath lnfo Private Limited.
Reg. Address: H.No:5-11711, Sai Nagar, Chodimella, Eluru-534002, A.p.

Mail us: sampathlnfopvt td@gmai .com Call us: +91 9966998286, +91 9052951509.
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'Pro_i!!3l'j""

Februaty 2,2022

Welcome to Wipro's Work lntesrated Learning Prosram ("WlLP")

Work lntegrated Learning Programme
Wipro Limited, Dodda Kannelli
sarjapur Road. Bengaluru ' 560 035.
Phone: (080) 2844001'l/12. Fax: {080) 28440256

Dear Bodapa| Atchutha N V Durga Prasanna,

Sub:EnrolmentlettertoWipro'sWorklntegratedLearningProgram("WlLP")asScholarTrainee-Work
lntegrated Learning Program

Wthreferenceioyourapplcation.iisoUlpleasuretoenloLLyouasaScholalTrainee_WolklntegratedLearning
progr;m. This is a schota;ship prograrn c!stomized as a robust acaciemic and rra n ng program,,!h ch w I enable yo! to

obi;n M-Tech degree from one of the premLer ens neer ng instiluion / Universtv in lndia'

Thedurationoftheacademcprogramshallbe4Ernonthsfromthe.|ateofenrolmenttotheacademicprogram,You
wLlbeenlollediniotheaCademcprogramwithinl2monthSiromdaieof]oining'Youldateof]oningw]]beinimaled
through a separaie commun cation.

We hope you €ntoy the learning with WLP and have an enrching ei(perience being a parl oI Wipro Limlted ('Wlpro or

Company").

Please read through ihe terms and conditons of vo!r enrolment as provided below'

We look foMard io having a long and iru iful reLat onship wlh you at WILP, Wlsh vou allihe beslr

For Wip.o Limited,

t\ \' p,Alr\{{ _-
Sir C,R.Reddy CollesYfor l/Vomen

ELURU
Aparna Shailen
General Manager _ Human Resources

Endorsement

laccepttheenrclmentandthetermsandcondiionsthereofaSspecifledbelow,lshallreportfor!ndergoingsludyon

Terms & Conditions of ScholarshiP

1, PROFILE:

YouhavebeenseleciedtobeapadofWprosWlLPandareenlolledasaScholarTrainee.worklnleglatedLeaming
eiogram. upon;oin ng WtLP you will have to undergo a Proiect Read ness Program ('PRP')that prepares vou io

pari;cipatei;pr;lecb;ilhecompanvaspairofthiJleamngprogram.Thisrobustacademicprogramwlalsoenablevou
io ootain M-Tecn aegree from one of the premier enginoering tnsrirution / university upon s uccessful complet o n oi

hllps/]wjpF.mS,com/formS.m.dUe=Foms&a.l]on.SholvFDlm&vew=hlm&folm.!vLPEn.oLmenl-l.etterTemplale2022&USeF23379172&lem=]]10



2r2i22 6l6Pft,l hllpsrlwlroicimscomrf.rxsrmodue=Forms&acton=showForm&/€w=hrm&fDrn=W|LP Enrotmenr Lelei_Tehptal€ 2022&user

2, DURATION:

The duraton of your academic program wil be for a perod of 48 monihs kom lhe date of enrolment to the acadernic
program. You w llbe enrolled niotheacadenrcprogramwlhnl2monthslronrdateofjonng.UntesstheCompany
exie nds th e period of you r sludy n wr ting which s clone solely at th e dlscreiion of the Co mpan y. your en rotment woutd
automatcally term naie at the end of the stated:18 months.

ln case the Company extends lhe academ c period (in wrting) you w lcont n!e lo be enrolled as a Scholar Tra nee Work
lntegraied Learning Program with WILP.

3. Appointment details:

We provide supporl io oLrr global cuslomers through varo!s Company localions n lnd a lo s!it custorner requirenrenis by
operat ng 24x7- Yo! would be operat ng from any oithese local ons and n any of the sh fts, includ ng n ghi shifl. as may
be dec ded by the Cornpany, keeprng n mind thc bus ness needs and deliverables to c!stomers.

4. Scholarship/Stipend and Benefits

D!ring your perod oi enrolment, you would be entil ed lo a consoldaled monthly sclrolarship.

Aparl from ihe monthly scholarshlp. ihe Company w ll provide you w th life & acc denlal insurance that woL d nclude a
cover for you. the prem um / cost w ll be iaken care of by W pro. Th s is a voluntary benelit offered by the Company and
the deta ls of the same are listed be ow.

. A Group Personal Accident lnslrance (cPA ) coverase of Rs.12,00,000/-. You co!r d atso choose io get addiionat
coverage for a nom na and h ghly negotated prem um. l,4ore deials on the poticy are ava iabte n [,,ty potc es
seclion n myw pro, ihe HR porlal al wipro.

. Group Life lns!rance coverage oi Rs.14, 00,000/-. This sum insured is inclus ve oI cover as per EDLt (Emptoyee
Deposit L nked lns!rance). You can a so get an extra coverage ior a nomtnalan.l htghty negoraied premium. More
details on the polcy are avallable on tr,ly Polcies Secton in myw pro.lhe HR portal at W pro

ln add tion to lhe above you are also elig ble ior medical ns!rance cover towards hospitatzation.

Yo! are elg ble for a floater coverage of Rs.2 00.000/- per annum for fanrily (self. spouse & ch ldron) towards
hospilalization. There wil be a deduciion from your monthly scholarchip/stipend depend ng on your mariial/fam ly staius
lowards the base sunr insured premlurn. 10% oithe claim amount would need to be borne by the emptoyee/Schotar

Base l,4ed cal insLrrance s lo be aval ed by lhe employee as deiault. it s accounted for in deductions as a nom na rnonihty
charce. Top-Up cover s voluntary and charged as applicable during renawal t melines

lfyou wish to enhance the coverage a iop up cover option s also available for a highly negoliated premium. L4ore detaits
on the policy are available on [,4y Pol cies Seclion ]n mywipro. the HR portal at W pro.

The be ow lable lisis down your scholarsh p details

Scholarship ESt Consolidated Scholarship
(Rs. Per Month)

'1s000 488 15,488i. r)
17000 553 17,ss3/- r)

Third year 19000 6'18 19,618i, r)
23000 0 23,000/- c)

O You shall be respons ble for payment oiail stat!tory conir butions, taxes. dues and lev es as may be required under the

lrllps /iw prc c ms comlfomsrmod! €= Foms&aclon=shosForm&v eLv=hlm&t rm=ULP Enro lm.nt Lener Template_2022&useF23379172& tem= 2rl 0



2222 616PNl hltpsirwpro 
' ms.com/iorms?,nod u e=F.ms&a.l on:showForm&riew=h1fi&form=w Lp Efrormenr Lerer Tempar€ 2022&user-"-!d lld, r.'Ldiro,o-|lbrror\-rdprFroo\ep. S.dl^tr,L-"-,pCoroo.d-o.A,r al 0.75"/. ot your Schotarship]r<d'd$_" dopl."bt. .o vo r. su. Lo1.,ioLnor..c,a\ o..qd.dlo.p)r-".e-eoreo 

"roro.o-OL.redt.om,o.,S.. oldr,lo.ro oo16',ia. orarrg ro dopi.dbt. tdh\dlo,eqrrtrons.

Yourfourlh_vear scho archip wir cont nue Lrnr c!mpr-"lrun ofyour M-Tech program. your enrorment nro ihe MTech
" adar co'oq.d-i^r-r. L ronl<,.o-oreof .otrirg.

Yo."'1r'o..lorotFto-F"F.p.ora,.-ip.,orrr9oo1L...otR(.7 000 dqor )ou.o - Wrp.o dto'lo 
^ 

th,o,c,d1.Att"pot."oterdr-.orr-pa,-",io.rr,"-"..,*,r-"",-"".r;,.it"a..1or"111.-,e,rvoLtedvene
organization within 12 nronrhs riom the dare orjo n ns pavment processeo'und", J"'nrd;il";"1iil#;;ffi.i;,
the employee al the iime of exit.

The enlrancement ofthe schorarship at ihe end of each academic yearofsiudv wi, be at lhe discret on oi the companyand subrect lo vour satisfactory progress of sl!riv, acqu s rion ot st rs, oenav oi, i"srr";tv 
""o 

pr*r,aity in atrendance.Yo!r cont nued enrormeni rn rhe course wiri be at rhe d screrion oi rh" c"rnp";; .;;;";"-br"cr to saijsfactory academicopdo,T ,-r-o oro o .a. { n tia !\t p po-"t.

I La.e ,o-r oroie r per'or-rd,., - ar d-v ,ldo. s no.to .ro ro b. dr or, 
^rr.l_e 

-eoL.er."_ro.WtLp t-er roJ ,(o .to be
' dledoloerord'ceIo'o/6reTproa'd-.prp. rr .oL.r,o5L" 

"*",.o]J"-h"rrr IFcoroal/-ala.rssole dscreton disconlinue yoLrrenrotment in the WtLp prooram.

Book Allowanc6:

A Boo k Allowance of Rs. 1 250/- wil he . r6vid ed to yo u per semesle r Th s alowance w] be grven e very se mester exceptrhLr",r ,F-e.re { h . \ ou {,r bc -, odeD j or.. "rior.-e.ro,ra "_,i;.-";;,;:" ie.,ra.rya,o,qqrryo.rs- otd,\,lod,rraup ,e-e"p.trpato^JrLe^rrr"","o,".i"i".la""i ar.odar.e,5 appricobta dndpa d only when you are registered for lhe semester.

Scholarship Advance:

You can avaira schorarship advance ncaseofanypersonarfnanciaremergency.Deiairsortheporcvcanbevrewedin
the pol cy seclion on the WtLp portat

5. Training Agreemenr:

' This reiter ofenrorment is subrect to the eiecuron of a rrarning agreemenl if the prescribed proforma wih w proLimtled, sarjapur Road. Doddakannet, Bengat!ru-560035 on o;b"r_"t"r" 
"l ri" pi"g*, f.rrain ns Asreemen|,).

' Thrs Training agreemeni sha r be for a loiar per.d oI60 IUonths where you wi, be menrored ior deverop ng yoursk [s and knowrecrqe. This incrucred techn car traini"s, in 
""'r"r" 

r"r.1( b"ir. iniin" uno oti1n" uno p,u"r"urexperence in varous proiects. The company invesG on your oenarr toiile io"t "itn*. t."rrg". si]o;id y;,disconlinue the wlLP program or yoLrr enrolment witn wLp i" *n"" 
"o 

to, uny ;ason whalsoever befo.e thecomptetion oi 60 months from the date ofjoining, the r,"t"t"s;;;;;;.f R;.;i,o'ool_lnupees seventy nvethousand onty) wi have to be pa d by you as d;iair"o n |]" roinrg p,si""nl;nl.-'

6. PROJECT READINESS PROGRAM (PRP)

Upor e-.oln -r I vo I {rt tr,a to L-da.oo d p-ote-l Fero ,le$ p.oqrEr pRo lo orepr-" }ou to od.tripdre :1 o-o e l:.lrsi,o.IFr.ob,wip.o.-drenir,".sorr.r..oiD"p"._"..,o",:".p,."_;;;-.::;,r".r",.. ri. oroao ooja. ve

fl"J;:;":::?"r,:l,I*rrenecessarykn*reose",.r.rii.tn"t*u!"inr".y.,"=t5i*.r.g**"r-rr"p."j"lt,

7. Regulations otAcademic srudy:

l You ,uirr be e nrolred for r,4 Tech prog ram with a renowi ed nslitut on ( u n vers tv' ) thai cora boraies with wipro fo r

ii course specarizaton ncrudes bul s nol rrmrted to sofrware svslems, soflware Eng nee.ng rniormarionTechnology Computins Systems and tnlr.srructure vanasemenr O"t" a""[ti., iir. cr"ro Digitat& Cybersecurity, Embedded Systems.

i' Your specalzation and enrolmeni would be decded based on prevai|ng bus ness requrements and decis on ofiheCompany is finat afd b nding.

hilps liwiptu r' ms 
'Dnfoms''nod! 
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iv. You w I nol be abte to change Specatzat on track after enrctment.

v. overa I prodram durauon is 4 years rrom date of enrotment of academic program.

\r. As per the prosram structure a WLP scholar tra nee witt regisler and pursue 4 lo 6 courses per sernester over 7semesters_

v i' You wirrbc required ro submita prorectwork/ d ssertation n voLrr inarsemester (8th semester ofyour program).
This w lenab e you to advance your proiessonal capab tities by apptying con"eits ana recln:q,es in irolics. 

,

viii.Eachcoursehasmurtpreevaluatoncomponents.Ths nciudesan assgnmenl componenr, qLrz mid-semesler
examrnarion and comprehension exam nahon. A[ evaruarron componenis are mandatory for secLrr ng a pass grade
n a course as prescribed by ihe parinering nslitution.

x' contact crasses ae organ zed as pei the fandour and carefdar prepared and sharecl by the university at lhebeginning ofeach semester. ln the normalcourse, onc sess on oiz nours ouration per colrrse per conract ctass tsorgan zed.

x' You w r be cared upon to undergo slud es dlr ng-rhe hours and davs as may be rxed bv the company from t me tol-a Norr.ll/ .\oJto o" ,.o^ q 00"r .o 6.00pr

xi rlre faculiv will take attendance/circulate aftendan.e sheets for every sess on t rs your respons bitty lo ensure that,o r a,l6 idd -.p- c.e r. o,oeo p.ope.r.

xil' wlLP scholar irainees are expected to be.on lrrne for every session. p!nctuatrly s non-iegonabte and lhe facutiy.")e^es ''e toht to oe,l, e-.1 ano . endd r o to ldre -omer5.

xi . Atte ncl ng 75 70 ol coniact session is mandaiory for each cou lse to a ppea r for exarn inat o ns.

xlv' Not ailending classes for reasons like medical/oi lhe job tra ning /tate corning/personat prcbtems and olher simitarreasons would be treated as absefliee sm.

xv. Scholar 1€ nees who fa I to meei iheJnir mum atiendance .fitena vr I nor quatiF/ for comprehens on exams for anyol 5e reg ''preo oLrse5 rr r'd :Fresl6r.

xv- ror anv reason. vo. are not ab e to rneel the min mum aflendance crtera or not comptete the mandaloryassignmenls / quiz i examrnaiions in anv semesler you are requ red to repeat rhe same semester as ard when thenexi balch s organized rn such cases r!res and resurahons gove. a nLo"." pilgrr,n" at lhat rime wourd beappricabre rn addrtion add lionar sem.sters fees ar" to o" ooin" rv vo-, "" fr"..,io"o oy rnu unru"."riy.

xvii. Ai the end ofeach semester, the pe.formance oleach schorar Trainee in a cource, is specilied as a reltergradewh ch is obta ned through a Retaive Gradinq procedure

xv ii. Anv schorar lrainee securing 3 or morc cumurative fair grade at any point n rime wiir be expe|ed from wrLp

xlx. The 8th semester ofstudy is fu[y devoted for dissertalon / project work

xx'lfascholariraifee'scGPAislesslhan55 the schotar lra nee wrl no1.be perm(ed ro regrslerforihe dissedalion.He/she has io re,appearfor exams and secure a CGpA of 5.5 betore tai ns up the;rssedatron. Arso a Sclrotartra nee wth an E sracle tn any course w lt nol be perm tted lo regisie, for th; disseri;t on

xx P rorecl / D ssertalion work has lo be ca, ed out bv each rnd v dua se pa €tery. Teamwork is noi perm tted.

xx i. The d isseirat on has to be completed sirictly as pe r ihe gu delines thai are ouil ned by colaboraiing nstitution_

xx ii. wrLP schorar trarnees are expecled io ma nta n decor!m and d sciprne in rine with w pros professronarwoft
culture and env ronment.

xx v. rn cases where a schorar trainee deviares from the expected behaviour as prescribed by lhe wrLp and partneang
instilulion from rime to tme stridacnonwrbetakenandihedecisonoflhewrLpream/facurty/,uni;ersity "
would bennal and binding

xxv Breach of integritv w ll be dealt wiih slernly. such Scholar tlainees w be asked to disconr nue ihe I siud es andaiso expeled from WtLp prosram.

hxps/iwpro..mscom/forms?module=Forms&a.ricn=srr.wForm&vew=hrh&form=wLp Enrormenr LefleLTemp:r€ 2022&uscr=2337!j72&irem- 4,r0
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,' i. On su.cessllt]completron of the stlrdy. you wil be elig ble to receve the Nl-Tech degreelrom the cottaborating
U' .e'sr) 'e.ogr lron o',o-' . , "s . . l, on plp.'rg l1e Lo-'Je.

L\v . A Scho ar tra nees of the WILP will be g ven testirnonials at the end ofthe successfu completon ofihe M-Tech
degree program. The teslimonial conta ns the Umeline in the WILP and lhe k nd of project works carred dur ng
lhis opporiun iy.

Nlode of conlact sess on, examlnation paliern and other academic program norms a.e s!bjecl to change based on the
prevailLng siluation / Universiiy norms declared from time totrne. Decsion oithe University would be finaland b nd ng.

8. Conflict oflnterest:

l. Dur ng your enrolment perioclwith the WlLq yo! w llfocus exclusively on the requrrernents ollhe progranr. tn
add tion to your study and academ c req!irements, you are requ red to engage you rce f exclusively tn ihe work
ass gned by W pro and shal not iake up any ndependent or ird v dual ass gfments lwlrether part time or fu I time.
in an advisory capacty or otheMise) dlrecdy or indirectly without the express wrliten consent of Head / N,,lanager oI
WILP Academy

l. You shal ensure that yo! shall nol dnectly or nd rectly. engage in any activty or have any nierest in. or perfornr
any servicesforany person who is involved n activ I es. wh ch are or shal beinconflictwthlhelnierestsofWpro.

i. The Conilct of lnlerest Pollcy also refers to the need on your part during yo!r enro meni and for a perod ofone
year Irom the cessaUon of your enrolment wlh WILP (irrespective of the c rcumstances of, or the reasons for. ihe
cessauon) not to solicit, induce or enco!rage

a. Any studenilscholartra nee ofthe WILP to abandon /wilhdraw the r enrolmeni wilh the program or to accept
enrolment andior employment w th any cornpeiilor, s!ppler or any customerwiih whom you have a
connecton.

b. Any emp oyee of Wipro to term nate iheir e m ployme nt with W pro or to accepi enrptoyment wlh any
compettor. suppler or any cusloner with whom yoLr have a connection.

c. Any cuslomer or vendor of Wlpro lo nrove the r exisling business wlth Wipro to a lh rd pariy orto ternr nate
ihe r business relat onship with W pro.

.j. Any er sting employee and/or stLrdent of WILP to become associateclwith or perform services oiany type
ior any thlrd pa.ty.

iv. lncaseofanyconflctordoubi please dlscuss the matierwilh Head / l,4anager of W]Lp. to undersiand Wipro,s
pos tion on ih s and resolve the conflici.

9. Obligation and Responsibilities:

i. D!r ng the study period you will be governed by the WILP reguiatons and nstructions as may be mod tied from
t me to l nre n relaiion to condlct, d scipl ne and olher mariers.

ii. Dur ng yo!r stLdy as part of WILP Company expects yo! to undergo sludt in the area n which you are ptaced. wrh
ahighstandardolintativeandeflicency.This scrtca and Company has zero tolerance lowards any deviations.

i. You would not be a owed lo seek membersh p oiany localor plblc bo;y w rhout the wrtten approvalirom the
Head / Vlanager of WILP.

iv. Dur ng the study pedocl and thereafler, you wolr d not be allowed io g ve out lo anyone in wrii ng or by word of
mouilr or otherwise. part cllars or details ofwork - process. technicalknow-how research carrieclout. sec!rly
arrangements or adm n strat ve and/or organ zaiional matters of confdent al or secret ialure which you may come
across during your acadernic study or become known to you by virt!e ofyour undergo ng st!dy underWtLp or
othel!{ise.

v. Yo! are bound by all regulat ons, instructions and polic es of the WILP and Wipro. These are updaled / modified on
a periodic basis and new polc es may be introduced and noffied to Scholar ira nees irom l me to t me and yoLr wll
be bound lo comply wth the same.

v ln cons deralion of the opporlunites. tra fings and access to new techn qles and know-how thal wittbe made
avalable to you yo! wili be req u red to co mp y wllh ihe Conild e nUa ity Policy of Wiprc. Thereiore. please ma ntain

rrllps/rwFD.mscf,mlfoms?mod!e-Foms&aclon=showForm&vew=rrlm&IDrm=wLP_EnrDlmentLcti€.Tempare2022&!ser=23379172&lem= 5110
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att Conficlentat tnformation as defined ftom r me lo trme rn the Confrdentratity potcy ol Wipro. as secrel andconfideft atancicro not use tr.rE.role any s!ch co"rd""r,, rnio.,";,;; ;;;;p1i{ _uy *,."q,,"a *0",
:!ll9:!:: oiq', otas mav be requ,red by wrLp/w p," 

""d1, 
il; ;;;; ; ;;l,li".",u,on *i,r, *rr". 

',,"
covenant srrar endu,e durino vour associarron ano oevono the ieJ;;;ifi;;;""",",,." *1h wrLp rirrespectiveof the circu nr stances of or the reasons for il" 

""""uttn f.

v i' rn conneclion wrih vour associalion wrih w pro as pad of rhe wrLp and during the term ot vour associal of ,ponconcepuon or creaiion. you shal disdose afd assis, ,. w,p," 
". ,t. "^"ir.i"I p.-oolnr. u,, ,ru"n,,on", ,0""",coircepls. discoveres technques.and mprovcment" ( nctudrnq w|routtmratlnlegar oocumenls. traininsmarerars compurer sorlu'are and asso.,aied marer 

" =r.r;;iri'o "i-""",,]"i uiyou sorery orrornuy wtn otners(v/herher or nordurino busifess or aLadem c sessron n","r, "[j "r,"rfi".pr, i,irirne eoricies orwpro rn rerarionto lnteltectuat property.

D--.-,tjraop-|ooor"cad"-r 5r_o .,oroF.eto, o-.o_ aptL.r,,/-.nlq,o.rs.106r..o--opt.dsco.e1a. re..r q,esr_ormpo!o-er.,i .tuoira 
^. 

10 . t,r.r .o1 o-roL,-.\o.tw"re..ot+yo.]o,n,,,n,,ro,rer.r.",,o.tf6!\lt D r'vo.o.<r-oe.-too.^rt s b.fut . o-nL. ".0 .o ,l- irVf f ; u""A., , 
""" * 

, * ,* *," ,",", 
" ,r-,

ii:lEXIi'ry,rji;,',:"X*reeiocooperaie 
nrn".",u",ionoioo",,;;,;dill;'H;i",s"menrorsuch 

nterectuar

10. Confidentiatity:

i' ln consideralion of lhe opportun ities trarn rng and access to new tech n rq Lres and know-how lhat wi, be madeavairabre io vou. vou wir be reo,, irF.l ro- co m prv wirh In" c- r,L"ilj iv i"r,"v-"iw,ii,.. , **"r" prease ma intarna, conridenliar hrormai on as derined rrom trme ro r,. ; th" a";;;;r,;ii.j ;;,iir'o, *,p,o, u" 
""",", 

unoconridenriar and do nor use o. d scrose.any such co"no""r"ir,,r"i,"i,"l^,""p"i,]3 .", * ,"q,t,"0 **,obrq",ororra^.o-:.na.oo-aLi,p-d-D-.w.D.o"..;;ir;;".-:;";';":"i,I.?,.,..*".",*r,""0","
.rur ng yodr enrolmentand berond ll
",id;";;;;;,'ttl;;;liliil ""'"""""" 

"ourenrormenrw 
th wpro (**p""i'" 

"itl" "rc,,"t""""" "r
t3:,;t"'##iI?Ji:',"jilsirwpro 

vou wrr.be expected no.o use ordiscloseanv cofridenriarinrormation,

"";n;;"i;D;;;;;;,,::il1""ffffi;j,,?,1;::#::,""::,xjH[T#u,aveanoorsationoi' 
'

lhai would prevent you from worting wrrho u t rm,tat on for w tr; com pete ag reem e nts

11. Assignment of tntelectuat property

rn conneclion wilh your enrorrnent and during the lerm of vouf enrormenr. upon conceplon or crea.on, yo, shar discrosea-da<,s''owroroa..rso.Lr...a,..,a1, 
" | *," . .*,.";,"p;,.".,*;i;.',".^.q"e..a_o.rpro,e_errs

.::l"j li: :",:::i':: i,iil"fi-""' * '' - ',"'a" "p "i.lt.:;; ";;.'""..,."d -" ",a,r dAv-,oppo o,
too r "ralo '" r:.;ir"..,; j.;;;1;. ''^1'rrero'ro dL'rro aro''r"r'onpt,*i"1-"p6rj''6<6;

12. Posting

D n 19 .e. r trats.-d) per oo..r rd,, rc- 
^o-.o 

bp.-ljoe -aPJ,a, $.th W o.o. b I yoL ^ rr treed.doe,e-d<,oneoorr". . re , ed ro d. orhe. o:. > on. oaDdrr_a, r a:rdorish -rar, o- ra, roca,.";;;; fi,;p"," .;: ;," ;i ": "i "oi. ,J"=#o,f;:j,;r:;:Ti':r:"'"il:"liJl1"': a,o 1,1o'a ",'" '""^.'.r;,.:;:.i,"i."".*, o-p,*"-",.,
"**",'"";;;-".J;";".,;i*;,:'.;?:r::r.jlT,,j:.""*"*".dpo,do,e.,ra,".,."'.."",",",
13. Misconduct:

r. lf case you are charaed wilh anv m s(
wLp_'"v o"r,p"L.r"i;,*JJ;,::T*:fiff;lJl";:fi:ri,l;*xilit"i"",,:*1i:.,."#:il"Jlfrlli,"
;ii.ff:X,lJ.:":;:T"jfj'.;";:,*:"1*,"0",*."-i..""",r'-i,o"t"."ou-r ."-"r"o
, ,s ,, ,,e'J.rarih, :";- ;^ :J":;"",p-" :;li,i;: ",,;:":::l;:""1fl."1;,fi""" n," 

",o ero,.1a1
you even after ca,ceraion oiyo., 

"n.r,unt ro, *r,;i";"; ;1,!;;; :" ;;'":;'" 
rdtrr[s Asleement dlrv sisned by

ii Nondirhstanding the conditon reqafding wrlten no.ce of rerm natron and wr,rout prejudrce ro wipro,s rrghl ioenrorce the r,a nrns ag,eemeni wiprc srra rhave rh",irhf r; t;;;; ;; ;:i.l""ll 
",,0y 

*nnou,un, no,r"" o,paymeft ofschotarsh p in tieu thereoi tany dectarat.,ig*" or ,"r",nl1t," 
" 

irin]i r, 

"o 
oy yor,o wrrpi w p,o t"round ro be farse or r you are round to hav; wirrr,ly""pri"*"0 

""v 
*"iJ;;, ,:;;i;llj.l.".

Prease note thar ai anv staqe. wh ether du rin g.you r serecrion process or upon enrormentwrth rhe wrLp, if it isb,oushr to our norice that you have indutsei i; m"rp_or"*.". ,i"o iii"g:ii ili."Ji""",*,, ,",, ."1""h1lPs /rwr!'o' 
' hs com/fcms?module=Fonns&a.li.f=sr .qForm &, ew=hln&rorm=wlLp-Enrorhenr Lefler-Tampare 2022&usor=2337sr22&ilem= 6iro
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assessment, Wipro shall withdraw or revoke the enrolmenl and cancel the same with immediate effect and we
reserve our rights to (ake suitable action against you as we may deem fit.

14. Cancellation of Enrolmenti

Notwihstanding any ofthe claLrses olihis letler of enrolrneni, Company reserves the rght at its sole dlscretion to cancel
lh s enrolment durlng ihe study perod wttroui assign ng any reason, by g v ng one months (30 days)notce or one
monlh's scholarship/si pend in lleu of not ce.

'1s. Study Hours:

. As a ScholarTra nee - Work lnlegraied Learnlng Program you willbe called upon to undergo studles during the
holrs and days as may be nxed by WILP from t me to t me as perthe Universlty requ rements.

. Normally. your "Project work would be from 8:30am to 6100pm fronr l\,4onday to Friday. There shall be a 45 m nuies
l!nch rnlerval.

ii. You would be assigned to any oi the localions and any proiect work as parl ol your WILP as rnay be decided by the
Company.

v. The fullday leciure sessons w ll be held at any ofW pro's olher esiablishments/oulsourced venue. You may also be
ca led upon 1c' attend academic study as and when requ red on holdays, as may be scheduled in accordance wth
lhe conven ence ofthe orqanlz nq team oi thc WILP

v.Theunverstywl p an contact classes n mulipleformatto suitthe project work sluations and universily guidelnes
such as contact classes in ILT (instruclor Led training) and / or VILT (v d!a lnstruclor Led Tralning ancl Self-
D rected / Recorded leclure sess ons.

'16. General:

i. This letter oJ enrolment s subjeci to the conditon that you have not provided us wth any false declaraiion or wlfu ly
supPressed any materia nfornraiion. i you have, you w ll be liable for cancellation of enrolment from the WILP
w thoui any prior nouce.

ii. The terms of lhls lctter of enrolmenl may be spec ficaly cniorced legally f required. ln th s conneclion, fany of the
prov s ons oflhis letter are declared oi fo!nd to be vo d or unenlorceable due to any reason whatsoever, the
remaining provls ons ol this letter shall conUnue n ful force and effect.

i. These enrolmefl terms supersede and replace any existing agreemenl or understand ng, f any, between W pro and
)oL -ela 'ra o La..-a \ rbte, -dr_e'.

iv. You warrant that you are not prevented by a court or by any oiher admin strat ve orjudicia,order from enro ng
under lh s agreement. lniheeveniihalyouarenotacitzenoilhecountryofposiing you should have a vat d work
permil to work n ihe counlry oi posling.

v. Dur ng the period ofenrolmenl you are requ red lo comply wth al polices of WILP and Wipro. These policies are
updated / modifed on a periodic bass and new polices may be lntroduced and notfied lo lhe Scholar Trainees
irom t me 1o i me. You agree lo comply with all polcies as rnodified fiom time io tinre.

17. On Completion/Cancellation of Academic Prosram:

. On Completion ofthe acadernic prograrn or cancelai on of your enrolmeni, as the case may be, you wil
imrnedialely surrender io W pro/ ihe Academy a specifcations. formulae. documenis. lterat!re, draw ngs or
records. etc. belonging to Wipro/ the Acaderry or relating to ls business and sha I not make or retair any copies of
these tems.

.YoLrarenoieligibleloreceivetestimonialcertfcatefyoudonotsuccessiuttycomptetetheacademcstudyin
accordance with this Ielier olenrolmenl and the sildy scherne formu ated by the Academy.

i. Wipro reserves the r glri to offer employment a] its sole discretion to a Scholar tG nee on successf!l and
satsfactory compleion oI the academ c study.

18. Acceptance of Enrolment Letter:

Upon accept ng the above terms and condil ons. you are required to return the duplicate oithis letler of enrolment, .l!ly
s gned by yo! as a ioken ol your acceplance on the day ofjoin ng WILP program.

https:lxvpro.cnrscomlfomsrmodtre=Forns&a.lidn=srrnF.rm&vew=hlm&form=Vr'LPEnrcmenrLerleLT:mplate_2C22&useF23379172&lam= 7i10



2i2 22 6 16 PNI hlips lw pro ic ms.com/f.rms,modL e- Foms&.c1 on:showForm&v ew=lrtm&forn=w Lp E.oi m€nr Letler Tem p ate 2022&user

Please confm that thsabove rerms are acceptabre to you and that you accept the enrornrenl by signing a copy ofthisletier of enrolment and submii the same on the date ofjoining.

For Wipro Limite.l,

Aparna Shailen
General lvlanager - Human Resources

I have read understood and agree to accept lhe enrotmenl on the terms and condttions heretn.

shallbe presentforthe indLction session on

ANNEXURE I

Asr,2900)
I BodapaliAtchutha N V Durga Prasanna confirmlhatlamvoluntadtysharingmypersonallnformatonwthWproLmitecl
( Wipro ) bei.s a part of WtLp of Wipro for lhe fotowing purposes:

a valdating my applcaton form and rctainrng records on the same forany l!ture reference/veriTication:

b. process ng my appt cai on form inctldrng backgro!nd verfication checks:

c. academic studv re atcd aclions rncruding re.ord keeping processing schorarship advance and benerits and anyaction requ red n the conrexl of my enrotment w th W pro betnq a D;ri of WtLp

n this context. alsoagreetoilre reienton ofsuch Personalinformatron by wpro forany fulure reterence/verfcalon andrLlhor 1e .A/ o-o to F.ns.ar ,r-e sa-p.o a rr.d pdr,

undersland that Personal lniormaiof'means any niormalion rclaung to me thai s avaitabte with wipro afd s capabteof identifying me.'

ANNEXURE II

herebv confrm_thai lshal subrnit the rcqu red academic cei(ificate inctud n9 but not t miled to mark sheet and prov s onator convocation Degree certificate w lhrn 3 months from riry dare ofloining. l;ndersiand ih;i my enrotmenr is subleci to myagglegate meeUng ihe W pro elg b liiy criiera ancisubmissron ofthe above menl oneciclocumenis.

herebv declare lhat all lhe paruculars mentioned abo!E are true to the bestol my knowledge. In the event of my faiture tosubm i ihe above meniioned documents o n .ase or any d screpanc, r.nur r" iuor" roii"l,.inuton ormy en16rmentw r

ANNEXURE - III

INITIAL INDUCTION PROGRAIV

The Taleit Transformation team at wipro groom s carnpLrs se ects to hetp ihem face the chalenges ofthe corporate wortd.

A holsiic 360.-degree approach lo lraining s adopted and helps lhem hone the r fundamentat compurer skils iolowed by
ins ghts nio Wipro businesses, process technotogy and behavtoral sk| s_

To undersland and appreclate lhe mindset of the young T'inees and ensure thal lre transformation rs smooih the
nd uclion progra m s done by a leam of dedrcaled pro ioss onals who have erposu re lo rhe aaadem ic and corporate secto rsal ke- Prorect Read ness program (pRp) s a rrainins prograrn des gned to ad;ress the bas c rearnins nee.rs of the

hrpslnvprDcmscomrfoms'modue=Forms&acriDn=showF.rm&vre!v=hrm&rorm=wtp,Enrothent-Lenerrehphre2022&user=23379172&lem= 
Brto

r, \,..,
\r t/
\dr//\\



2t2i22 616PM 5 ps,/wpro cins.c.mrfornsrm.

tranees. 
)dute=Forms&aclon:showForm&vew=hih&Iorm=y/tLp 

Enrctnenl LetleLTefptare_2o22&user

Corporare ReadinEss program - CRp

lff:::':"TjI::t"'sed on nrar ns vouns rrainees cornro(abre n a corporate env ronnrent. rhis prosram starts v, rh

E[.4ERGE" a behav oratskils bu Id no trainin

":ri""'s,'"""siiiili:*;:::li5J[1,?l:iJ'Ji.:]ffi1[1li:f;'"I',:iT;,:X,'?,"J1:,il:*'#i"",,","
Technology Readiness program - TRp

TlF IF_', .loloo, -a 1'rq oro,'oas ..t,sreo.taotoror{01p-o6.rcato.rredror.drFa\a-oprapd.oto
far6rreoa-londcorrheo.o,e I 

^orlo.vt-ocor oo, othso ramitar/; q;;!\."r";;:;.

;;J:, iT:t":,l:l'il".J-i.:,"':;il,=.,-1s pB'| dopod ,l'erire,ed-, q.de:q'.eddrourdr:are:o
." 

" 
,", sl-.q . i ,i., ;i" ;,;:, . ;?lH :;,9;:li:,.;1"[;:;.- : lll,lt;::":$_;*;;1"-.;;il;

ANNEXURE - IV

POST CONVERSION DETAILS
Postsuc.essfutcompteron ofyorcorse and conversion ro fU[ rime emptoyment. you w tbe padofihe Campusu,o,dnwr- nd.",o-.,.r,o.," drd.,.o...ar6e..od.Lore... 

"";i,;,;;.."";:.,"i"_" "*"-"",""".,"...,rFo,os-ar^n,.1srboeqacr,lp,.o-r.orr;o r.ooar-rar"uo;"::;-ii;:;;i",.':
Yo. r .o-oersato posl sL( a<,r-l.o-peltololro-r.oLr.ea1d,orrirq.,a,-hr.rneer.oto,

p- ro'n 
"r 

'a r as.d a-o rr r, bF mF-qp1 .do;o,o.o-.s,rar/dnq i_;*;;"-:i;";;;rpa\o...rhaoo1u.^1oeoa,cr as oar j, e d.rd h oe, .0,*. o u"pr""riu p",.ol;",:: ;;; ;l; :id;i: "

Year Bonus
End of Year I I 00 000 t.5O 000
End of Year 2 1,00.000_ I 50 ooa
End olYear3 T O0 000_ 1,50.000

1. Tlre specialbonus is subject to

! you be ng,,acirve,,tn the servrces oi tne company rhrough to retenton date as aoolrcabte. your emptoyment has nor been termmated ror po", p"ir",rn""i" 
"i 

r., 
""iJ"-ii"",io ,",""t"" 0",".,oL 5av. nor -e.qn.d voru..a-rt, o-aorr do..o,",.,"" ;; ;,,;" -;."ri;;;r"",

2. Please nole thar th s s sublecl to vo! m...oLr,t -o.baetgrol-,o.FLo.pi16bonrs ' oodl aLro),ocro-ra-.plev'-.1'.hnped.'-"rr.,rla.icr.not 
L.Jr,rorne same rs understood afld accepte(i by you.

3' The gross bonus amounl paid wi, be recovered rf c.se you leave the organ zatron before 24 months of bonusoa\oJr.T1-'^,roaapptcaD'atoat, {,.ar-heso,boiJcpr/oL.- - :." - .,,

I-l-lr']ea,6-ro'LoIoaoLtd.o-.odtocdror oLt.o")oxDd.e,o-dlo.,dt ,1al,meof b..r,q bi. ro ,e(e ,e .1. oor 
"- u.o"nr,n,""r,_r.r"i-i,,;,:;.; ^",'^^:1_:- 

,lq.youur'be

"on oar / pot,L y 'ablalorl,L.Ie--v,1aLLo,o""Ler11rpprdbta",-.,"."";i"";;;,

5. The managemeni team reserves the roht to rnake changes io ihe program ai any lime durng the year in the evenlor an exceprionat circumstance rhe mana;emenr ie",r a,,""i"i"" 
", ir." i"v",i.,.,." Jrl,ol i,,"r,"a l,nat"s.

6. You shalt keep lhe contenis ofthis tetter conndential

if,li;JHTffiii,flli:"":llfi;,i"""ffi.;;::sr,comp,e,ionorvourcourseandwi,,beerrectiverromyour

ANNEXURE _ V
I have read and underslood the terms oi mv enrotrnent teler I agree and acknowtedge lhail am a slLrdeni,/schotar lrainee

hllPs/i\vprc'msc'nfomsimodu€-Foms&aclon=sh'\!Form&v,ew=rrlm&rom=1/ 
LpEnrothentreher-T.mptate2c22&!seF2337st72&lem= 

Sito

Please noie ihe terms and condiUonsr'



212t22 616PM hrps i/w pro cins..om/r.rms?m.
w th w p ro s w tlp 

-l f! rther Lrndeda ke thai I s' 
rhs&ad on'showForm&v ew=him&form=w LP F.roi ment Lener Temp are 2022&user

".lproro\"eo,wFroL'o"-"i,'|,,";""";.,.1"-'r.:rcoFsprrrodl!oaso' 4 rh l wipro or.,c,Lo-e,n eo,e61d.,.6," " .r","..d*"", " '"r::;";-:-::;il"'t:lllTi:i:.1:;f:.:l:"1:::1"1"'""

Ilerel

i. YoU woutd be enrited tor Rs. i500 fror.or rs-rornc.,po1o.)""-",,,,,,-'::o:""'"opol'l.pnra-alun-p.-'ra].o.rrrrrarsr'bpc.pdfeowrr
usdq6 ot l.r< droJrl. e r15 d'oL'lllowa'ds 'rave, aro \ou,"rorld ro.n"eo ro s"olr,o,r,,iowaro,

ii. There s no provrs on for rermbu.semer(ras,o.do,,,-,enr 
".-";:1:;1:i:,:''oro^drdsa-.Fo.asos,r'L-"d,1raLod,-.o1e,r.,n.oo-

Accommodation, Food & other t\,,Tiscet a n eous Exp_elSCS

i \oa, woutd be enr ed ior R5.4OO D,"r d:1,,r.,"rr,"dmo.,rro^drd.".._"""i11!.f":'.,,o.","ro.r.o,R..3200,rro_jr_eddr.olor,.rs.\o,r-dv

",,";",",,h;i;;i'*::#:?,xlii",xli?1,,!1",i.x,"J:il9::"#i:"JffJlT:;"lm:*:lirlm*ld:,"

i lf your posl ng to.ation lthe tocarron wh{,".,',"; ," ,,,;";;"." 
",'".i: l,J,:,j ::j;d,:-:::::;::1':;J;:,iie",;^d'l; * t".,." ,. ,,,.

Settlement and M sceIaneous Er.rensereoo(.o.oi-6ooctrngto,..on..,",_.]R'l200perodylo--odv.'.orrro-oLlroJRs.8.do0r.orlheod.pol
,t"""rrunuor" 

"rp"n"-"i. 
-__' ' 'vq idv unrrze thrs amouni towards boardrng.lodg ng cofveyance & other

ii Any locatron change after relorlino ro o.
-19"1'- ',"" r" !"i. , .;.;,-'p: i"-l o rordt o-1 

^ir' 
ba r'"r"d a" 'ero .d, 01 r,:-s,.. and $

/r.r\ r.d\Fr.,.dr.i6rpori,-r-".",n*o,l ''-o'''rj: oJ'd'rata'InFDol..'u,-ywo,o-,v,po,,.i"s--tnd,a

iv. Campus joiners woutd notbe e,igibte for accorn modat on at the W pro ouest houses
Please note in the evenl thar the emDtovee kp,v,-,"",. p-"i""ii ,ti;#::;;;;'t?"::::il?:Jffi,.J*gi:*:,IJ,J[:H::n:fiT.,J:i;i:#Jii]i:i#".,

Ei Accepr Et Dectine

Ea Sisnarure Bodapali Arch 1]tha N V Du.ga prasan na ZtztZO22 6:15 pM
(checking ihe checkbox above is equivaJent to a handwrilen sionaturel

I rer 3012344 00 tr

4r (30i2s4.r oo54

E nrocri pr..on

56Lr nrs

lndia C :L32ro2KArslsplco2osoo

23379172

htlPs'//wipm icims com/fomshodqle=Forms&Ection=showForh&view=hhafom=wLp-Enro,menr 
LetteLTempra,"_2022&useF23379i 72&irem .. 1olio



C[oudr"**llow
TECFNCLOGIES

15th March,2O22.
Banala Nagioi

Dear Nagini,

than 7 days before your commencement period be8ins.

Sir C.R.Reddy
ELURU

We take great pleasure in invitinB you to be an integral part of CloudMellow Technologles,LLp.
You. corrmerce11e1t period begrns lrorr 15.' \.4ar(h, 2022.

You are appointed to the position of Junior Web Developer ancl you wil, report directly to
B Pad'n'ni

Al Junior Web Developer, y'our Morth'y reTuneration.

The same will be subject to the terms and conditions mentioned in the Non-Disclosure
agreement (N.D.A). your performance will be reviewed yearly,.on that basis your salary wi,l
be revised

You have to confirm acceptance of yoLr employment with ou. company at l€ast not less

C lou.Jri.llow le.hnot.gaes i+ 2.13-i /j. F,ath.:.i. Sr te ;0i I Erru i3,+!02.A.Ji= p?Crs:r - tNttr
ti i 9:{:r0g 5s67S * into@doudmel.w.om(bv&ia.eloudmeu* ,3lr'



@Ster*€r'4stt&w
TECHNOLCG ES

You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consult]ng or other business activity direclly related
to the business in \,vhich tle Company is now involved or becomes involved during the term
of your employment, nor wlll you engage in tsny other activjties that conflict wlth your
obligations lo the Company

ln case if you are not tvill:ng to wo.k for CloudMellow lech.ologies for any reason, for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Per:od, you should immediately give upto the company before yor: are
relieved, all correspondence, spe€ifications, books, email-id, passwords documents, cost ol
data, market data, ,iterature, effects or sha ll not make or r€tain any copies of these items

lf you have further questions regarding our offer, please contact me. We look forward to
having you joln usl

Sincerely,

lt' U. *. L' lt^ '

K.H.R.K. Raj:r,

Director, Business Operations,

CloudMellow Iechnologies.

Actept.lob Offer

By Signing and dating thls letter below, l, Banala Nagini D/o Ranga Rao understand the
ter.ns of my CloudMellow Technologies employment offer and accept this job offer of
Iunior Web Developer by CloudMelJow Technologies.

Signature: B-lliti;i Date: E_62:21r,)-,

Clouduello!'r'lir.hrologi€E # 248-1,79. pafrebad. Suite ff$i , Etffu - E340OZ Andhra pradesh , iflDtA
! +91 9a3!! 5-5678 

'' 
trro@doudme,c{&6ir\avwctoudmeltov(6m
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Globalone services

-A Bridge from institute to industry

c1ob31 On. Sen'ices

H)-dembad. Ameerpct. I el3ngan3.

l0 10rl02l

Dex. Bitragurta Srujana .

Subject: Employment opportunity at Globalone Services

We are pleased to extend an offer of employment to you for the position of Python Tralner {lntern)

at GIobalOne Services. We believe that your qualifications and skills make yo! a perfect fit for our

team, and we are excited to have you ioin us

. Position: Python Trainer (lnter.)

, ComPanY: G'obalore Servires

. Starting Datet oL/tl/2a22

. Salary: INR 15,000 per month

Job Description:

As a Python Trainer (lntern) at GlobalOne Services, you will be responsible

for assishnB in the training and development of students learning Python.

Your primary duties will include, but are not limited to:

1. Assistjng in the design and delivery of training programs for medical coding'

2. Conduchng training sessions and providing guidance to trainees-

3. Monitoring and evaluatingthe progress oftrainees.

4. Collaborating with the senior trainel's to ensure the qtrality and cflectiveness of

the training programs.

Addrcss: 7-l-58.40j Il. Jrh flo0r- Surekh:r Chrnrbers. ,\meerpc1,

l.lrdelatrad, - 50001 6. Telirngana

Email: info@olobaloneservices.co.in.Phone :(+91) 961 860 360s

5Nr,A, -
satary and Benefits: Sit G'R'Reddy cod'&tfer Wgl

ELUBU



gG Globalone services

-A Bridge from institute to industry

You. starting salary for thls posltion wlll be INR 15,000 per month.

Terms and conditions:

Yo!r employrnent with GlobalOne Services is subject to the following terrns and

conditions:

Working Hours: You will be expected to work from morning 9:00to 4:30 in the

evening.

Location i Andhra Pradesh.

We kindly request you to confirm yo!r acceptance of this offer by 07/71/2022. f vau have any
questions or require fufther information, please feelfree to contact Mr. Bharath, our HR

'ep'esentarive. ar su"i @g'obaloneserv ces co.i1

We are enthusiastic about the ski ls and talenls you will bring to our team at Global

One Services, and we look forward to your positive response. Welcorne aboard I

Sincerely, Accepted & Agreed by

Signature:

Sunil Kuma. Deva

CMD GlobalOne Services

Name : Brt{
"0

ro \tuTrlrA

Address; 7-1-58. 4l)1 B, 1th floor, Sr rckha Ch rmt cr'!" ,,lmcerpct,
Hrderabed, - 500016. Telangana

Email: inforaolobaloneservices.co.ln.Phone :(+91) 961 860 3609



12119123.9 25 Pi1 Gmal Fwd: DXC Technooqy Leneroflnlenl SenlorAssstaitSetoceDelveryCoordinalor Aclion Requ red

Jvl 6mait' crr placements <crmlacements@gmail.com>

Fwd: DXC Technology ll Lefter of lntent ll Senior Assistant Service Delivery
Coordinator ll Action Required
1 message

Bondili Swetha <sweihaslngh52002@gmail.com>
To:'crrplacements@gmail com <crrplacements@gma corn>

Man. lar 2. 2423 at 12 2A P M

ELURU

.---- Forwarded message -...-..-
From dxcindiagraduatehiring <dxcind agradualehir ng@dxc com>
Date Tue 23 Aug 2022 10:30am
Sublecl DXC Technology ll Letler oflnleni ll Senior Assista nt Serv ce Delivery Coordlnalor llAcilon ReqLrired

To swethasln!h52002@qmall.co.-r <s',retnasln!:,1r52002@gma l.c0m>

Lokendra Sethi

VP-Human Resource

Please respond back ema on your acceptance to Letter of lntenl

Dear Swetha Bondili,

Email - swethasingh52002@gmail.com

Congratulations!

We, EIT Services lndia Prlvate L m ted (DXC Technology) are pleased lo inform ihat you have successfully compleied the
selecUon process conducted by DXC Technoogy nda Thls leiter is to confum that we inlend 10 offer a "Senior
Assistant Service Delivery Coordinator" compeiency level oppodunty to you, on the following key terms and

1. Your des gnat on al the llme oljoin ng would be SeniorAssistant Service Delivery coordinator.

2. Your total annual Cosilo Company (CTC) would be amountng lo INR 2 80.000/ (Rupees Two Lakhs and Eghty
Thousand Only) and you will be given a Join ig Bonus ol INR 20.0001 (Rupees Twenly Thousand Only).

Please note ilrat the above terms and condil ons are subjecl to change al lhe company s discrelion, wiihoul any prior
nlinralron. Based on your acceplance of lhls LOl. an offer leller wiih detailed lerms and condiUons will be issued to you.

Your toining is subjecl to the sai siactory verlfication of ihe nformat o n/d oqrmenls furnished by you at lhe time of
interview n addil on lo the fullillmenl ofthe elgibillly crleria

Your dale oI jo nlng will be planned based on business availablliiy and/or complet on of your college course. A Google
Form has been extend€d below, kindly share an update atthe earliest

Here s wisirg you a successful career wilh DXC TechnoLogy. We look forward to welcorning you on board.

htpst/ma !ooOle.omlmal/u/O/?k=3a2101393a&view=plasearch-all&permthdnhreadJl753892502303603632&srmpl=msqj:1753392502303603632 l/2



12119123 g25p1\1 Gma -Fwd DXCTechnoogy LerteroflnlentllseniorAsslslani seruce Delvery cood natorllActon Requ.ed

lfyou have queries orconcerns, please reach us at drcindiagraduatenir:ng@dxc.com

ln order for us to track your responses we have c.eated a Google lornr Please nll this for.rr laiesl by-.1iPl4

tonrorrow

llyouareacceptingtheLetteroflntent,Pteaseselect"Yes"andifvouarerejectingtheolfer'pleaseselect

Asperihepoltcy itismandatoryiorattthecanddatestoflliheGooglefom failure to do so before ihe deadl ne will

be deemed as offer leiect

Google Form: httpsJlforms.gle/qK€q2.liKGQPSFft Dg

Pl€asedonotreplytothise.mailstatingthatyouhavefilledthegoogleform.onlyfilltheformoncewithyour
DXC registered e-mail lD.

Also, filling the google Iorm is mandatory step.

Iharls & Regards

DXC Graduate Hnhq Team

DXC TechnologY

dxc nd agraCuatehir.g@dxc.conr

DXC Tech nology lndia Pr vale L mited _ gth F loor. Block- D L tileYr'ood Tower T Rl L lnio Park Rama nuian lT Cliy Raj v
canclhi Sala Taramani Chennai 600TT3. CIN U72900TN2015FTC102489.
DxC Technology Company ThLs message is lransm lted to vo! by or on behalfof DxC Technologv Company or one oi

ls afltiales tt i ntended exclusively ior rhe addressee The substance olth s message. along wilh any attachments. rnay

contajn propr etary. conldentiat or priv leged iniormalion or nformalion that is otheM se legally exempl frorn disclosure.

Any u nauihbrized review u se d isclosu re o r d strib ullon is proh bited lf you are not the inlend ed recipie nt of lh s m essage

you are not authorlzed to read. prnt, retain. copy or dissemlnate aflv pai( ofthis message. lfyou have received this

message in effor ptease deslroy and delele all coples and nolrfy the sender by elurn e ma l. Regardless of content th s

e-mait ahal not operate to bind DXC Technology Company or any ol ]is affiliales lo any order or other coniract unless

pursuant to expLicitwrillen agreement or govemmeni in lialrve expressly permitling the use oie-ma llor such purpose.

3 attachments>)c
TECHNOLOGY
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SRI
Y'3!.ASIED
TEGH PVT
LTD

Dear Ms BEIJAVAMPU SANTHI SRI.,

Thanking you.

Issue Date:3d Nov 2022

With reference to your application and the interview you had with us, we hav€ Pleasure in
otfedlg you the position of 'Software Technical TEiner Junior" in our organization. Your Date of
Joi.ing will be on ld DEc, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Fourthousands Only)per annum oomprising of Fixed componenL

You are rcquested to submit the following documenls on or before date of ioining:. 2 nos. passport size photographs
. QualificationCertificates. ID proof / Addresj Proof

A formal Letter of Appointment will be handed over to you at the time ofioining

the Company, Kindly acknowledge the duplicate ofthb Offer Letter as a token

of your acceptance of our offer.

K;,jrxi,"y
. Director.

Sri Tulasi EdTech Private Limited
r \-\

- 
?J;ilh6_,-

Slr C.R.Reddy CollesC'for YVomen
ELURU

3d Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.s33101, i!][gl0ljesEesh,ss!0; www.tsedtech.com



sRr
T&JLASTED
TEGH PVT
LTD

ANNEXURE - I

COMPENSATION STRUCTUREI

Yourindivldua cornpensatton is stricfly between yo!rselfaid the company, tt has been determine.l based on varioosfacto6suchasyourjob,ski[s,specificbacksroundandprofessionarmerit.Thisinformationandaiy;haisestherein
shou d be treated as pe6onatand corfidential

Your tota clc wi I be Rs. 2,64,000

3dfloor_- L_akshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,A.P.5331O1, info.ots6drech..om; www.tsedfu ch-com
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Annexure A

The terms and conditlons of your employment wlth the Company shaLl be as follows, please note that all

the poli.ies (including access to the offlce premises, mail, computer facilities, Emai and others) are

available on the Company intranet. You are advised and lnstructed to go through the policies and strictly

1) Emp oyment Agreement

a. Secrecy Durlng the period of your emp oyment, you wil work honestly, faithfLrllY, dlligently and

efflclently for the growth of the organlzation. You are expected to maintaln utmost secrecy ln regard to

the affalrs ofthe Company and shal keep confldential any information, instruments, documents, etc.,

relatlng to the company that may come to your professional knowledge as an emploYee ofthe
company. During the term of your contract, you are required to ablde ard .dhere strictly to the

company's secrecyclause on Non discosure eitherfor personalgain orthird'party beneflt be it in

verb:1, print, e ectronlc or in any other form, of any companyls informatlon or client s record to any

third parties. At a I tlmes, a companyt doc!ment and records are strictly confidential. Without wrlnen

authorizatlon ofthe company, no information, records, design and program speclfications, screen

dumps or any other material relating to the Conrpany s lnte lectual property, trade secrets and data are

to be made avai able to third parties.

b.ConfLictoflnterestYourpositionwiththecompanycallsforwholetimeemploymentandyouwl
devote yourse f exclusive y to the business of the conrpany. you will noi take up any other work for
remuner.tion (part time or otherwGe) or work on advisory capacity or be interested dlrect y or
indjrectly (erpect as shareholder or debenture holder) in any other trade or business, during your

emp oyment with the comp.ny, without written permission from the cornpany.

2)Posting/TransferYou would be initia ly posted at our Rajahmundry.office. However, you may at any

time during your ernp oyment with the Company be posted / transferred to any ofthe offices/ divislons/

departments / unlts ofthe Company/ sister Company/ sLrbsidlary CoInpany/ group Company/ partner

locations or customer locations, whether at present existing or whi.h may be set up in the future at any

tlme and at any p ace ln lndia or abroad, on suitab e terms and conditions of enrp oyment, as applicable

under locaL statutes, determined by the Company at its so e discretion. lf the employee not up to the

mark ir probatjon period at any point of time employer has a rlght to switch your platform.

3)Working Hours/LeavesThe normalworking hours ofCompanyoffices is (Timings nraychange

according to the Oreanization rules)

a) Monday-Saturday:9.00am s.00pm.
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With a one hour lunch break. However, employees working on client engagements would be governed

by respective time schedu es. You are entlt ed to leaves as per the company policy.

4) Attendance of all the enrployees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proximlty Cards at the system provided. AlternaUve y, you

nray be required to sign Attendance ReSlsters provlded at the reception. lt is the emp oyee's

responsibility to log attendance, failing whlch; the employee may be marked as on loss of pay.

5)certiflcatesAtthetimeofioinlng,youarerequestedtosubmitphotocopiessupportingeducationa
quaificatlon,DateofBlrth/Age,Rellevingetterfromyourprevious/presentOrganizatlon,Servce

certifi.ates (if any), two coLor photographs (1 passport size 1 stamp sl2e), latest passport, Medlca

Reports sustalning Your fltress.

6) Probation Six months. The probationary period may be increased or decreased depending upon your

performance durlng this period. any leave availed of on loss of pay during the probationary period will
have the effect ofautomaticaLly increasingthe probatlonary period by the duration ofsuch leave availed

7)Terminatlon Notice the Company has the right to terminale this contract if you fail to meet the

company's standard ofpedorr.ance oronthe completion oftheirwork, projects. Youremployment

with us is terminab e byeither partywith 60 working days' notice period.

8) General The above terms and conditions are based on company policies, procedures and other ru es

currently applicable in lndla as well as Overseas and are subject to amendments and adjustments from

time to tlme. You will also abide by allother rules and regulations of the company as sha beinforce.

9) Prohlbltion of Other Activities The Comp.ny desires professionalism in a area of its operations.

Un ess written consent is glven by the company yoLr are not engage youlself in seL lng, promoting,

marketlng or involve in any other products or services. This wi I .pp y during and after office hoLrrs.

Vlo ation of this term is a basls for terrnination of this contract. Also yqu are prohibited from u! ng any

ofthe company s resources (computers, internet access, enrails etc.)for persona and non persona

purposeotherthanthosespecified in your job specificatlons. This includes but not limitedtothe abuse

of the company's resources for spammlng, propagation of falsehood, pornography or any materla deem

il ega and prohibited by law.

10) attire The Company adheres to Business Casua s from N4onday through Saturday is Forma Dresslng.

You must be neat, wel -groomed and formally attired at work and when meeting with clients. The

cornpany takes a strict view on this and should be compiled at all times. This applies also when me€ting

c lents on 5undays or any functions and actlvities organ zed by the company
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11) lntellectual property rights The Company is the sole owner of all intellectu.l property rights on any

idea, materials, programs, research, designs, processes and a other areas developed and maintained by

you or your team members during the team ofthe contract.

12)The emp oyee agrees that at any tlme ln the oplnlon of the employer, whlch is flna in this matter,lf
the employee is found non-performer or guity offraud, dlshonest, disobedience, disorderly behavior,
Negligence, ndiscip ine, absence from duty without perrnisslon or any other conduct consldered by the
emp oyer d€terrent to the interest or vio ation of one or more terms of thls agreernent, employee

services may beterrnlnated without notlce and on account ofreason ofanyofthe acts oromission the
company sh.ll be ertit ed to recover the damages. He / She will not be entlt ed to any dues /
remuneration / compensation.

13) Verification You have been offered an emp oyment, on the presumption that the particu!ars related

to your academics, emp oyment history and / or last salary drawn, furnished by yolrat thetime ofyour
intervjew(s) and joining are correct. At any time during your emp oyment with SriTulasi EdTech P\,,t Ltd,

ifthe abovesaid particulars arefound to be lncorrect or it isfound thatyou have concea ed orwithhe d

some of the relevant facts, your appolntment sha stand terminated/ cancelled wlthout any notlce. The

Company reserues the right to revise existlng terms and conditions or stipu ate new terms and

condltlons it d€ems fit from tlme to tlme. I have read and understood the above .nd hereby agree to the
as the terms and conditions of the contract.

X;*l"rd,,>"
- 

Director.
Sri Tulasi EdTech Private Limited
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Partner

3dfloor - Lakshmi Enclave, Danavaipeta, Raiamahendravaram,East Godavari District,
A.P,s331o1, in]folaEedtechJeE; www.tsedtech.com
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?rainiag. Developtnea:-

. www.sampathinfo.com

Dear BEZAWADA KALYANI

Sampath lnfo Private Limited is delighted
SOFTWARE DEVELOPER under the Technical
February 6'h, 2023.

Offer Letter

to offer you

Department

lssuing Date: 02-11-2022

a full-time position

with an anticipated
as a JUNIOR

start date of

meetings, writing basic code,bug flxi
related tasks.Working hours are from

As a JUNIOR SOFT'WARE DEVELOPER, you are
with a I aspects of software design an ea

ist th
day,

The starting salary for this position
Probatlonary period), after the com

,0001.

LPA- Payrnent is every month i

Your employment with Sampath lnfo

anager in all design

under the
period tNR 2.3

on (NEFT).

contractual basis, which
with or without cause or
the start of your joining
e appointment letter (if

and returning this letter on or

Fd TAXPATH IXFQ Fvl, LtO.'>- tt--:9rs*----v
Director,

SAMPATH INFO PVT LTD

- +tilr-
Slr C,R.Reddy Cottegi for Women

EL!,PI!

Sampath lnfo Private Limited.
Reg. Address: H.No:5-11711, Sai Nagar, Chodimella, Eluru-534002, A.p.

Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.



GIobaIOne Services

-A Bridga from institute to industry

GlobalOne Senices

Hlderabad, Amcerycr, Tclan!a.a

20,10i:0t2

Derr Chinthnman€ni Sirisha.

Subject Employment Opportuhity at clobalOne Services
We are pleased to extend an offer of 6mpioyment to you for the position of python Trainer (lntern)
at GlobalOne Services. We believe that your qualifications and skills make you a perfect fit for our
LFa r, a-d we a,e e\.iled ro hdve youloir L..

. Position: python Trainer {tntern)

. Company: GlobalOne Servl.es

, Starting Date: or/11/)022

. Salary: iNR 1s,000 per month

Job Des€ription:

As a Python Trainer (lntern) at GlobalOne Servi.es, you will be responsible
for assisting in the trainlng and development ol students learning python.

Your primary duties will include, but are not Iimited to:

l. 4ss.snng il^ tne oes;gn ard del,verV of lra;- i'1g o.og,ams Ior rnedicd, codirg.
2. Conducting training sessjons and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees.

4. ColJaborating with the senior trainers to ensLrre the quality and effectrveness of
the training programs.

Salary and Benefits:

:trldrcss: 7-l -48. .10-l B, :[tlr l]oor. Surtkha CLanlh(,fs. Atnccrpct,
l{r'der.abad, - 50(,01 6^ Tclarrgara

Email: info@olobaloneservices,co.in,phone :{+91) 961 g60 3609

rrr.*.r.rifP$t
ELURU

lYom e n



-$lr. GlobalOne Services)Nt
A Bridge irom institure to industry

!o-r 5la ri-g sa a.y.or lh s oos'hor /,,i 1be l\R I5.000 per ronlh
Terms and Conditions:

Your eraployment wlth GlobalOne Services is sarbject to the following terms and

conditions:

Working Hours: you will be expected io work from morning 9:OO to 4:30 in tne
evening.

Location: Andhra pradesh.

We kindJy request you to.onfirm your acceptance of this offer by O1 /11/2022.11yau have anyquestions or require further information, please feel free to contact Mr. Bharath, our HR
'ep'FseniErve at s-ri @g oba onesetv,ce,.(o.tn

We are enthusiastic aboLrt the skills and talents you wlll bring to our team at GJobal

One Services, and we look forward to your positjve response. Welcome aboar.l!

Sincerely,

,:*til.--"*

Accepted & Agreed by

sisnaturei CL:fra.l--
Narr1e: ( h .otVt5lta.

Sunil Kumar Deva

CMD-GlobalOne Services

Address: 7-l-58,.10i B. -llh lloor. S$rckhr Chanrhcrs. .{rnecrp.r.
Hrderabad. - 5ii0016. 1-elangara

,Phonr:(+91) 961 860 3609
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To
Misr. SRAVANI CHANDA.

Date: 27/10/2022

et&r Letler

Dear Miss. SRAVANI CHANDA.

We are pleated inform you that you have been offered as ..Trainee Chemirt- in our
orSanisation. \1,,e expe.t you to ioin ur on or beiore Ol-ll-2022. placed at Bommuluru plani on the
following terms and conditionj.

You will be direcily reporting to the QC Manager on the day to day baris and you wjli be
arsigned all your Key rerult arear by QC Manger either by monthly or daily.

You will be on training for a period of one year. On the satiJfactory completion of your training.
you will be confirmed by an o.der in writing.

.Rt.l.32.0OO/-Offer€d

For l\-tlr Deepak Nexgen Feedr P.ivare L:mried,

f - irr!v!L-

tlR Manager
(K 5riSriniva,

I have read above termJ and conditio .

With the ri8naruie b€low,, I a..ept this offer for emptoymeni_

C.t.-.9r."r-* tLlalt 1%ar-> )
Date(Sig.ature)

Si, c.R Reaay Co-riliu roil['rnn

*eepak NcxGen feeds Private Lihited
Faclory : f 53I , tratur Road, Bornn$,lrru, Bapulapdu ([4), Near Hanuman J{rnt]rr.r, firishna Dist. - S21 105.

Ph : 08656-20 33 99. Etflait : admin@nexgenfeeds.in
$ lrnexgenfeeds.in

ELURU
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To

I',1:ss, CH SWARUPA RANI.
Datet L4/ La/2a22

Offer letter

DeaT Miss. CH SWARUPA RANI,

We are pleased inform you that you have been offered as,,Trainee Chemist,,h our.organizatlon. UJe expect yoL to joi;r us on or before 01_11-2022, placed aLEommuluru plant on the following terms a;d conditlons,

You will be directty reporting to the eC l4anager on the day to day basis and you
!./il be ,ssig.eC all your Key result areas by eC Nlanger either by rnonthly o, dally.

You will be on training for a period si one year. On the satisfactory completion oi you:-training, you will be canfirmed by an order in wr:tir]c.

SALARY:

1, Per Annum -Rs.1, 20,000/- Offered

Plnce

Yours faithiUlly,

for [4/s Deepak Nexgen Feeds pr]vate Limited,

f; -(-;;.,:
HX Manager

(K S.i Srinivas)

I have.ead above terms and conditions,
ll/ith the signatu.c below, I accept this otfer for employme-nt.

CJ" :f!!."p- 8^*'
Si9 n ati-rre Date

,lotil -Sir C.R,Reddy Co d-e for Womr
ELURU

- i?:la:.\:^j.- Ie=:s ?:l r:a' j::i:ed
Faclory:*5311.Ko!./LrRg:d.pl1ulu-t!r!rEairdapdulltl,NearHn,rumanJunclion.,{rj!hnaDis1.521ta5.

pt : C8656_20 33 99 Ela6it. aimjn@nergenieeds.in
w4..nexcenfeeds m
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To
Miss. U5HA SR! CHllTl.

CL,.-h"r,'
(5ignarure)

Date, 27 /1O/2O22

Offer tetter

Dear Miss. U5HA SRI CHlfil.

We are pleased inform you that you have been offered at "Irainee Chemitt" in our
ortaniralion. We expecl you io joln us on or belore 0l-11'2022. Placed ai Bommulunr Plant on ihe
followinS termj and conditions.

You will be dlrectly repodlnS to the QC Manager on the day to day ba5;J and you will be

a$i8ned all your Key .erull areat by QC Manger eilher by monthly or daily.

You will be on iraininS for a period of one year. On lhe ralitfaclory complelion of your traininS.
you will be confirrned by an order in wrilinS-

5AIARY:

'tu.1.3:.000/-Ofler€d

foi M/r De.pak Nexgen Feedr Private Limitcd,

L!. _LL ,1 \!L

HR Manager
(K srl sriniva,

I have r€ad above termr and conditions.

urt, -,81. .',p ^"low. ld:.-or rr,ro''erfo-enpoym.r:

.5*q 30't- 2s2 2-
D.1e

$ir C.R.Reddy Coil
ELU RU

Deepak NexGsrr Feeds ?*val* Limitad
FaCtOry : * 5311. rc}1rr Road. Sodn1luixtu, Saralapdu {M), Near !lar!nr$ Jl].rii.n. &ishna Dsl. - 521 1ta.

Pl :086a&20 33 99, Etmall : admin@nexgenieeds.in
www,nexgenfeeds.in
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DeaT Ms CHIDARAEOINA PUJITHA.,

With reference to your application and th€ interview you had with us, we have pleasqre in
offering you the position of 'Software Technical Trainer Junior,, in our organization. your Daie of
Joining will be on li DEC, 2022.

Your Cost to Company remuneration would be Rs. ZO4OO0I- (Rupees Two Lakh sixty
Four thousands Only)per annum @mprising of Fixed component

You are rcquested to submit the following documents on or before date of joining:
. 2 nos. passportsize photograph3
. QualificationCertificates. ID proof ,/ Address Proof

A formal Letter of Appointment lvill be handed over to you at the time ofjoining

the Company. Kindly acknowledgo the duplicate ofthis Off€r Letter as a token

ofyour acceptance of our offer.

Thanking you.

{,;,}r,6,,7"
Director.

Sritulasi EdTech Private Limited

Issue Date:3d Nov 2022

' r -\

- "hilprt -.-.--
Slr C.R.Reddy Colle g|'lor Wonen

ELURU

3d Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,
A.P.533101, in]b@tsedtech.com, www.tsedtech.com
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COMPENSATION sTRUCIUREi

Your in dividua co m pensatio n is stricrrv berween voutserf a nd th e com pa ny. t has bee n determined based on va rioL,sractors such as vourjob, skils, specific backsround and p rofessiona r me rit. This info,.""" 
""i -r.i""r***"inshould berreated as personatand confidentiat.

Yourrotatcrc wi be Rs.2,64,000

&5'ED
H PVT

ANNEXURE - I

3dfloor - Lakshmi Enclave, DanavaiDera- Rajamahendravaram,East Godavari District,A.P.533101, info@ts€dtE.h..6m; *i,*.t .ai".r,.""-
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Anne\ure A

The terms and cond tions of your employment with the Cornpany shall be as fo ows, p ease note that a
the policies (including access to the oflice premtses, mai , computer faci ities, Email and others) are
available on the Cornpary intranet. You are advised and instructed to go through the policies and strictty
adhere to them.

1) Employment Agreenrent

a. Secrecy During the period of your employment, you wilt work honestty, f.ithfully, ditigentty and
efficiently fo. the growth of the organtza|on. you are expected to maintain utmost secrecy in regard to
the affairs ofthe Conrpany and shal keep confidentiaLany information, instruments, docurnents, etc.,
relatlng to the company that may conre to your professtonat knowtedge as an emp oyee of the
cornpany. Durlng the term of your contract, you are requtred to abide and adhere strictty to the
company'ssecrecyclauseonNondisclosureettherforpersonagainorthird-partybenefitbeitin
verbal, print/ e ectronic or in any other form, of any company s information or client's record to any
third p:rties. At all times, a company s document and records are strictty confidentiat. Without wrrtten
authorization ofthe company, no information, records, design and program specifications, screen
dumps or any other materla relating to the Company,s intellectua property, trade secrets and data are
to be made avai able tothird parties.

b. Conflict of lnterest Your position with the company cal s for whote time emptoynrent and you witl
devote yourself exclusively to the business ofthe company. you witnot take up any otherwork for
remuneration (part time or otherwtse) or work on .dvisory capacity or be interested directty or
indirect y (expect as shareho der or debenture holder) in any other trade or business, during your
employment with the company, without written permission fronr the company.

2) Posting / Transfer You would be initially posted at our RajahnrLrndry office. However, you may at any
time during your emp oynrent with the Company be posted / transferrcd to any ofthe offices/ divistons/
departnrents/ units ofthe Company/ sister Company/ subsidiary Company/ group Company/ parrner
locations or customer locations, whether ar present existing or which may be set up jn the future at any
time and at any p ace in lndia or abroad, on suirab e terms and conditions of emptoyment, as applicabte
under ocalstatutes, determined by the Company at its sote discretion. tf the employee not up to the
mark in probation period at any point of Inre emp oyer has a right to swttch your ptatform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may chanBe
according to the Organization rules)

a) Monday-Saturday:9.00arn s.oopm.
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With a one hour lunch break. However, emp oyees working on c lent engagements would be governed

by respectlve tlme schedules. You are entitled to leaves as per the company policy.

4) Attendance of a the ernp oyees wll be maintained through Attendance cum proximltycards /
reglsters. You are required to swlpe the Proximity Cards at the system provided. Alternative y, you

may be requlred to sign Attendance Registers provlded at the reception. lt is the e,np oyee's

responsibllity to log attendarce, fai rg which; the employee nray be marked as on loss of pay.

s) Certiflcates At the time ofjolnins, you are requested to submlt photocopies supportlng educational
quallfcation, Date ofBirth/Age, Releving etterfrom your previous/present Organization, Service

ceftificates (if any), two co or photographs (1 passport size l stamp size), latest passport, Medical

Reports sustaining your fitness.

6) Probation Six nronths. The probationary period may be increased or decreased depending upon your
performance during this period. Any eave aval ed of on loss of pay durlng the probationary period wiil
havethe effect ofautomatically increaslngthe probationary period by the duration ofsuch leave availed

7)Ternrination Notice the Company has ihe right to terminate this contract lf you failto meet the
company s standard of performance or on the cornp etion of their work, projects. Your employment
with us ls terminable by either party with 60 working days' notice period.

8) GeneralThe above terms and co,rdltions are based on company policies, procedures and other rules

cLrrrently applicab e !n lndia as well as Overseas and are subject to amendments and adjustments from
time to time. You wi asoabidebya otherrulesandregulationsofthecompanyasshalLbeinforce.

9) Prohibition ofOtherActivltlesThe Company desires professiona lsm in a area of its operations.

Unless written consent is given by lhe conrpany you are not engage yourself in sel lng, promoting,

marketing or involve ln any other products or services. This will app yduring and after office hours.

Vio ation of this term is a basis for ternrination of this contraCt. Also you are prohibited from uslng .ny
ofthe company s resources (cornputers, internet access, emalls etc:)for personaland non'personal
purpose other than those specified in your job specifications. This includes but not llmited to the abuse

ofthe company's resourcesfor spamming, propagation offa sehood, pornography or any materialdeem
lllegaland prohlbited by law.

10)AttireThe Company adheres to Buslness Casualsfrom Mondaythrough Saturdayis FormalDressing.

You must be neat, we I groomed and forma y attlred at work and when meeting with clients. Ihe
Company takes a strict view on this and should be compiled at all times. This applies also when meeting
c ients on Sundays or any functions and activities organized by the company.

:,1!
TEC
LTDD
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11) ntellectuaL property rights The Company is the sole owner of all intellectual propertY rights on any

i.lea, materials, prograrns, research, designs, processes and allother areas developed and maintalned by

you oryourteam members during the team ofthe contract

12)The employee agrees that at any time in the opinion of the employer, whlch ls flna ln this matter,lf

the employee isfolrnd non performerorglriltyoffraud, dishonest, disobedlence, disordery behavlor,

Negligence, indiscipline, absence from dutvwithout perrnlssion or any otherconduct considered bythe

employer deterrenttothe lnterest or vlo lation ofone or more terrns ofthls agreement, employee

services may be termlnated without notice and on account of reason of anY ofthe acts or omlssion the

company sha t be entitled to recover the damages. He / She wiL notbeentltledtoanydues,/

remuneratlon / compensauon.

13) verification You have been offered an employment, on the presumption that the partlcuLaK rel'ted

to your acadenrics, employment history and / or last sa ary drawn, furnished by you at the time of your

interview(s) and loining are correct. At any tlme during Your emp oyment with SriTuLasi EdTech Pvt Ltd,

if the above said particulars are found to be incorrect or it is found that you have concea ed or withheld

some ofthe relevant facts, your appo ntment shailstand terminated/ cancelled withoutanv noii'e The

Company resenr'es the right to revise existlng terms and conditions or stipulate new terms and

conditions it deems fit from time to time. I have read and understood the above and hereby agree to the

as the terms.nd conditlons of the contract.

X;*LvA,.V^
Director.

Sri Tulasi EdTech Private Limited

Business
Partner

3dflooi - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.s33101, ide@l5cdlesb,sqB; )${]{.tEedlerb,sgm
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www.sampatliinfo.com

Offer Letter

Dear CHILLAKANTI SUPRIYA lssuing Date: 02-1,1-2022

Sampath lnfo Prlvate Limited is delighted to offer you a full tinre position as alunior loT

ENGINEER under the Technical Department with an anticipated start date of February 61h,

2023.

The starting salary for this position i

4.0 LPA. (Based upon your performance). Payment is every

under the
INR 3,0 LPA

pav bv

ntractual basls, which

with or without cause or
2 years from the start of your joining

checks or by bank Transaction (NEFT).

Your employment with Sampath lnfo Private

means the company is free to terminate employmen

advance notice. Your contractual emp oyment up to
date remaining terrrs & conditions and details will reflect on the appointment letter (if
accepted).

Please confirm your acceptance of this offer letter by signing and returning this etter on or
before 7 working days.

Fd IAIPATH lxFq Pvr- L-o.
, ':>- &'n0k**-

Director,

SAMPATH INFO PVT LTD-._.,. Prtiilfib{lt ,

Slr C.R.Reddy Coltostf6r Wcmpn
ELI,'RU

Sampath lnfo Private Limited.
Reg. Address: H.No;5-11711, Sai Nagar, Chodimella, Eluru-534002, A.P.

Mai us: sampathinfopvtltd@email.com Call us: +91 9966998286, +91 9052951509.

I
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Dear Ms CHUTTAXUDULLA KUSUMA,

of your acceptance of our offer.

Thanking You.

Issue Date:3d Nov 2022

with r€ference to your application and the interview you had with qs, we have Pleasur€ in
offering you the position of "softvEre Technical T.ainer runior" in ofi oryanization, Your Date of
loining will b€ on li DEc, 2022.

Your Cost to Company rcmuneration would be Rs. 2,54,000/- (RuPGes Two Lakh sixty
Fourthoosands Only)per annum @mpdsing of Fixed component.

You are requested to submit the following documents on or beforc date of ioining:
. 2 nos, passportsize photographs
. QualificationCertificates
. tD proof / Address Prcol

a formal LGtt€r of Appointment will be handed over to you at the time ofioining

the Company. Kindly acknowledg€ the dupli€ate of this Offer Letter as a token

'f';-lr,A,V"
Director.

Private Limiteds;i rutasi Edrech

l-\-\
s i' c. n. n.aIy'r*rf#6i-w*,,

3d Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.s33101, idtej0lsedlec.h,caE; w]lruJsedtesb.sgo
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ANNEXURE - I

COMPENSATION STRUCTURE:

YoLrr individu!lcompensatton is strict y between youtsetfand the coripany.lt has been determioed base.J on variousfacto6suchasyourjob,skilis,specificbackBroundandprofesona merit.rhisinform"tio"""aa"y.lang"rtr"r":"
shou d betreated as peEonatand confidental.

Your totat CrC wiU be Rs. 2,64,000

3d-floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,A.P.5331O1, info@rqedrech..om; www-tsediech.com
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The terms and conditlons of your employment with the Company shal be as follows, please note that all
the policies (includlng access to the offlce premises, mail, computer facilities, Emai andothers)are
avai able on the Company lntranet. You are advised and instructed to go through the policies ard strictly

1l Employment Agreement

a. Secrecy During the period of your emp oyment, you wi work honestly, faithfully, dlligently and

efficiently for the growth of the organization. You are expected to maintain ltmost secrecy in regard to
the affairs of the Company and sha I keep confidential any lnformatlon, instruments, documents, erc.,

relating to the company that fiay come to your professiona knowedgeasanemployeeofthe
company. Durlng the term of your contract, yolr are required to abide and adhere strictly to the
company's secrecy clause on Non disclosure either for persona galn or third-party beneflt be it in
verbal, print, electronic or in any other form, of any company s information or client's record to any
third palties. At a tlmes, a companyk document.nd records are strictly confidential. Without written
authorization ofthe company, no info.mation, records, design and program speclfications, screen

dumps or any other materia re ating to the Company's intellectual property, trade secrets and data are

to be rnade aval ab e to thlrd partles.

b. Conflict of lnterest Your positlon wlth the company calls forwholetinre emp oymenr and you wi
devote yourself exclusively to the business ofthe company. you will not take up any other work for
remuneration (part time or otherwlse) or work on advisory capacity or be interested direct v or
indirect y (expect as shareholder or debenture holder) in any other trade or business, durtng yo!r
employment with the company/ without written permission from the company.

2) Posting/TransferYouwouidbelnltia ypostedatourRajahmundryoffice.However,youmayatany
time durlng your employment wlth the Company be posted / iransfeffed to any ofthe offices/ divisions/
departments / units of the Company/ sister Company/ subsldiary Company/ group Compary/ partner
locatlons or customer oc.tions/ whether at present existing or whichrnay be set up in the future at any
time and at any p ace in ndlaorabroad,onsuitabetermsandconditionsofempoyment,asapptcabe
under oca statutes,determinedbytheCompanyatitssolediscretion.tftheemployeenotuptothe
mark in probation perlod at any polnt oftlme enrployer has a righr to swtch your platform.

3) Working Hours/Leaves The norma working hours of Company offlces is (Timings may change

accordlng to the Organization ru es)

a) Monday saturday:9 00am 5.00pm.
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Wlth a one hour lunch break. However, empioyees working on ctient engagements wculd be governed
by respective time schedules. You are entitled to teaves as per the company poticy.

4) Attendance of all the employees will be maintatned through Attendance cum proximitycards /
reglsters. You are requlred to swipe the Proxtmity Cards at the systenr provided. Atternative y, you
may be required to sign Attendance Registers provided at the reception. tt is the employee,s
responsibility to log attendarce, fai ing which; the emp oyee may be marked as on oss of pay.

5) Ce.tiflcates At the time ofjoining, you are requested to submii photocopies supporting educattonat
qualification, Date of Birth/Age, Relieving etterfrom your previous/present Organizaflon, Serv ce

tes (if any), two color photographs (1 passport size l stamp size), latest passport, Medical
iningyourfitness.

6)P on Six months. The probationary period may be increased or decreased depending upon you-
performance during this period. Any eave avai ed of on oss of pay during the probationary period wi
have the effect ofautomatica yincreasingtheprobationaryperiodbytheduraIonofsuchteaveavaied

7)Termination Notice the Company has the rtght to terminate this contract ifyou fai to meet the
companyrs standard ofperforrnance or on the comptetion ofthetrwork, projects. your employmenr
with us:sterminable by either partywith 60 working days, notice period.

8) GeneralThe above terms and conditions are based on company policies, procedures and other rutes
currently applicable in tndia as well as Overseas and are subject to amendments and adjustments from
tlme to time. You willalso abide by allother rutes and regulations of the company as shal be in force.

9) Prohibition ofOtherActlvitiesThe Company desires professionalism in. area ofits opera ons.
Unless written consent is glven by the cornpany you are not engage yourself tn set ing, promoting,
marketing or invo ve in any other products or services. This will app y during and after offtce hours.
Violation ofthis term is a basis for termination ofthis contraci:. Alsoyou are prohibitedfrom usrng any
ofthecompanysresources(computers,internetacce!s,emaieerc.)forperronatandnonpersonal
purposeotherthan those speclfied in your job specifica ons. This includes but not limitedtothe abuse
of the cor.pany s resources for spamming, propagation of fatsehood, pornography or any matertat deenr
illegaland prohibited by aw.

10) Attlre The Company adheres ro Business Casua s frori Monday through Saturday is Forma Dressing.
You must be neat, well-groomed and formally attired at work and when meeting with ctients. The
Company takes a strict view on this and should be conrpited at a times. This appties a so when meeting
cllents on Sundays or any functions and acttvities organized by the company.
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11) lntel ectual property rights The Company is the sole owner of att inte lectuat property rights on any
idea, nraterials, programs, research, designs, processes and a I other areas devetoped and maintained by
you or your te.m members durlng the team of the contract

12) The emp oyee aerees that at any time in the opinion of the emp oyer, which is finat in this matter, if
the employee is found non-performer orguilty offraud, dishonest, dtsobedience, disordery behavior,
Neg lgence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or vio arion of one or more terms ofthis agreenrent, employee
s€rvices may be terminated withour notice and on account of reason of any of the acts or omission the
company sha be entitled to recoverthe damages. He/She willnot be entitled to any dues/
remuneration / compensation.

13) Veriflcation You have been offered an employment, on the presumpflon that the particuLars re ated
to your academics, employment history and / or last salary drawn, furnished by you ar the me of your
interuiew(s) and joining are correct. At any time dLring your emptoyment wtth SriTutast EdTech pvt Ltd,
ifthe above said partlcu ars are found to be lncorrect or it isfound that you have conce: ed orwithhe d

some ofthe relevant facts, your appointment shall stand terminated/ cancel ed witholt any nottce. The
Company reserves the right to revise exlsting terms and conditions or stiputate new terms and
conditlons it deems fit frorn time to tirne. I have read and understood the:bove and hereby agree to the
as the terms and conditions ofthe contract.

X;./"rA,,>
Director.

SriTulasi EdTech Private Limited

Bxsiness
Parlner

3d floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari Distiict,
A.P.s331o1, itfat@lseillesb,saE; www.tsedtech.com
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Global0ne Services

-A Bridge fr;m institute to lndustry

Cl.rbal Onc Sc ices

HldeBbad, Ameerpet, Telangana.

10110/20r2

Dear De€kollu Ankitha .

Sxbject: Employment Opportunity at GlobalOne Services

We are pleased to extend an offea of employment to you for the position of Medica Codjng Trainer

(lntern) at GlobalOne Services. We believe that your qualifications and skills ..ake you a perfect fit
'or our tean, a.d we are e\cited to -ave yoL joi'1 -s.

. Position: Medical Codihg Trainer (llltern)

. Company: G obalOne Services

. Starting Date: ott11Dl22

. Salary; tNR 15,000 per month

,ob Description:

As a Medical Coding Trainer (lntern) at GlobalOne Services, you will be responsible

for assisting in the traininE and development ofstudents learning Medical Codjne.

Your primary duties will incJude, but are not limited toj

1. Assishng in the design and delivery of training programs for medical coding.

2. Conducting training sessions and p.oviding guidance to trainees.

3. Monitorlng and evaluatjng the progress of trainees.

4. Col:aborating witll the senior trainers to ens!re the quality and effe€tjveness of

the training programs.

Salary and Benefits;

Address: 7-l-58, "10,1 B, 4rL llo!r, S rckhr Chrmhcrs- _\nrecrpcl.
Hldcrabad, - 5iit)0I6, Telangina

Email: info@globaloneservices.co.in,phone :(+91.) 961 860 3609

sirc.nneaffi&*,n,,
ELURU
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Globalone Services

-A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services is s!bject to the fo lowing terms and

conditions:

Working HoursiYouwill be expected to work from r.orning 9:00 to 4;30 in the

evening.

Location; Andhra pradesh.

We k:ndly .eqLrest you to confirm your acceptance of this offer by 01 / L7/2022.11 vau have anV
questions or reqLiire further information, please feel free to contact Mr_ Bharath, our HR
'ep'esenranve, at JJn l@globarone\erv ce-.co.i1

We are enthusiastic about the skills and talents you r,rill brlng to our team at Global

One Services, and we look forward to your positive response. Welcome aboardl

Sincerely, Accepted & Ag.eed by

,$we+ t,.nur,.u, Q {4.*L1L*,
Name: p. d 

^,L,it 
.-

Sunil Kumar Deva

CMD-6lobalOne Services

A(ldress: 7-1-5t1..{0,1 B- ath 1:oor. Surckhr Chinrbers,.lniccrper,
HldeIrbed, - 5110016. Telangana

Email; info@globaloneservices.co.ln,phone :(+91") 961 g60 3609
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Asiesha Davulur

We are pleased to extend to you an otfer ofemp oyment wth DXC Techno ogy ( DXC or"The
Company"). This offer letter is nconfirmatronofthetermsandcondtonssetforihforthepositonyou
are being cons dered for

Th s ofier ot appointment s subject to pos tive feedback on your reference checks and condit onal upon
successfu backgro und checks (which may nclude but not lim ted to crinr na checks, ve rif cai on of
previous empLoyment, edLrcation verlfication credtcheckand appropriaie identflcaion veriicalion)
be ng conducted either by DXC or an appropriate lh rd party, and the results of such background checks
be ng favorable n DXC'S reasonab e op nion A so, the offer of emp oymeni is conlingent on you nreet ng
the educationa e g billty crlera seMorth dur ng the h r ng process and you meet ng the qualrying crjleria
for our training cuff cu um ( ncludinS clrt.off marks for courses as maybe applicab e as we I as cut olf
marks for assessment examinat ons, jointy and severally). lf any of ihe aforesaid condilions are nol
satisiied, then this ofler of appointmenl wi I be void or wi become vold, on notice by DXC lf the terms &
cond Uons are acceptab e to you k nd y send LS an acceptance mal at the earl est and conflrm your daie
ofjoinlns.

Along with this letler of employment we are also forward ng to you olher relevant informaiion for your

At DXC Techno ogy, we are great y exciled about the cha leng ng and reward ng work envlronment. You
w I be a. imporlanl pair ofthe leading g oba information lechnoogy company and pari of a culture that
s driven to improve and olrtpe.folm

To accept the otfer of employment. please E sgnbyprovidnqyourfullnameanduniqueidentifer.

Wewelcome you totoin us in this exctinq journey.

Thank ng You,

Yours Sincere y

Lokendra Seihi

V ce Presidenl - Human Resources

OXCTechrcosy nd.PrvareLimled(romedyknownascscTBChnoosres ndia Prvare Limred)
clN: U72900TN201sFTc]02,139

!nli3 Bock2,sDFBurdinss,ME ennai(TamirNadu)-600045
a\ +91 44 22624171

webs re M.dxc.leclno oqy

SIr C.R.Red ^.-\
Pfidatb
dy Cotle

ELUR U

L.k-cndEseihr 1ranrr,20-n:siG ra3.3)

0men
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As esha Davuluri

H:NO 1 64,UP SCHOOL ROAD,YERRAI"4PETA

KOYYALAGUDE[,4, 53.131 2
lndia

DearAslesha,

We come lo DXC Technologyt We are gtad to have you wiih us and ook foMard to a iong and mutua y
reward ng assoclation.

Wehave p easure n appointing you as SeniorAssstant Service Detivery Coordinatorat DXC
Technology lndla Prvate Ltmiied of DXC Technotogy ( DXC or,,The Company ).yourdateof
"ptllltTTt s efrect ve fro m yo ur d are of join ins whch shat be on or before 62i08/2023. yourlob tevet
Et DXC is 2

Your appo ntment with DXC Techno ogy tnd a prjvate L mited is on the fol ow ng terms and conditions.

K ndly note thal cons dering ihe current pandemic s luation, you are required to work lrom ho.ne. Once
the s lualion normalizes, as determined by DXC. you wouid be requ red io report to any ol DXC offices
across the country based on nformaion provded by your manager

Compensation and Benefits

1.0 Salary
YoLrrAnnua Fixed Paywit be tNR 280,000.00 per annum

1.1 Basic Salary
You wil be elgible for a Basic Satary wh ch wit be tNR a158,20T 00

'1.2 Provident Fund
YoLr w ll partaipate in the Companys provtdent Fund Scheme. The C6mpanyw contribute monthtyan
equivaeniofl2%ofyourBasicSaarytothefund Thrs s inctus ve of statutorv remittance bv ihe,o-palvtoward5e-ooieepe1q,o1(,he^amdirrdineo^,,t r.re Regiora orovidertCom;ssror
wherever applicable

1.3 Gratuity
You wilbe -6 isible for paymeni oi Graiu ty as per the provisions olihe payment of Graiuly Act 1972.

The Companywillprovde croup Lfe tnsurance, persona Accident tnsurance and Hosptatizaton
nsurance Coverage for yourse f. The annua prem um wit be borne by the Company a;d is over and

above your Annual fxed pay, ment oned above your spouse and maximum !p io 2 ch tdren wil be



)xG
covered as per Hosp talization lnsurance Po icy ofthe Company. Addit onaly, if you come wlhin the
purviewoitheEmpoyeeStatelnsuranceActl94S youwi be eligible for coverage as per the sa d Act.
YoLrr share of contr bution a ong with the company's share of contibution will be rem tted, as per the sa d

1.5 Flexible Benefits
YouwlbeeligibletorecevebeneftsundertheFexibeBenelllPanolthecoffrpanyandthemaximum
cost to company in prov ding such benefts shall nol exceed ihe amount as mentioned in Annua Fixed
Payafierallocationto(1)BascSalary,(2)PF,(3)StatuloryBonLrs if appl cable. A broad gu de ne
app icab e to you is attached in Annexure (ll) to he p you determ ne the plan

As agreed durlng the dlscuss ons at the t me ofyour appointmenl, Company w I reimburse the
seveTance expenses n leu oi un served notice perlod ln your prev ous orgarization This reimbursement
w ll be afier adtusting for encashment of earned eaves, if any and lhe amount shall not exceed one
month Annual fixed pay Th s amount is recoverable should yo! dec de to eave the organization before
one year from your daie ofioining.

As discussed you willbe enttled to one limeioining bonus of INR t20,000 00 ess app icable taxes and
statutory deductions, in the event of you jo n ng us on or before 02/08/2023. The amount w I be pa d v a
Iirst payro lcyc e after yourjoin ng subject to comp etion ofjoining fomalties and oiher documentai on.
Please note lhat th s amount s paid to you in advance and should you leave the company belore
compleuon of one year, the bonus pa d to you w I be fu ly recoverab e. Any tax lab lity arising due to
recovery olthis payment as per income tax act and ruLes wil bebornebyyou

Working Hours
The work t mings are at the sole d scretion ofihe l\4anagemeni and would norma y consist of a 45 hours
work week. These are subject to change as per business requ renrents Same numbers of work hours
are expecied even when you are on an ass gnmeni abroad un ess communicaied oiherw se by an enilty
ofthe company. The genera workinghourswllbe9:00amto6:30pm,l\,4ondaythroughFrday with hall
hour break for unch. Emp oyees may a so be expected to work n shifls based on business requiremenis.

Annual Earned Leave:
You are eniii ed to 15 days eave ofabsence on fu I pay peryear and un-availed leaves are accumulaiive
as per current Coaapany po icy. Otherlerans and conditons w ll be applcable to you as per the preva ling

Paid Casual Leave:
Theentitementisfor12daysinayear.Othertermsandcondtionswil beapp cabletoyouasperthe
p evd li rg Lpare Poli.y.

Holidays:
The Company observes 12 holdays in a year which may cons st ol fxed days of hoLidays and ilex b e
ones and may be ava led as per polcy n force

Transferability:
D u ring you r employme nt with the Company, you r services can be tran sferred lo a ny of the ocations ln
lndia or abroad or any function or depairment or platiorm oriechno ogy wlthin col.npany olfces or client
localions or any assoc ale or subs diary cornpany of the Company whether existing or io be set up in
fLrture on ihe same terms and cond tons ai the sole discret on olthe I\4anage..ent. The benefts nked to
such transfers will be governed by the respect ve Company policy in force from i me io time.



Due to the proprieiary nature of oLrr products and servces altemptoyees are expected lo maifiain lhe
h ghesi level oI confldent a ity and w I be requ red to s gn an aqreemenl not to d sctose anv informatron
wiih respect to lhe Company. Yolrr sa ary deta ls are conficjennat, ta ure lo ma nlain confid'enliatty wi
nvte disciplnary acton and may even result in termination otyour servces as per lhe polcy of the
Company

Business Code of Conduct and Ethics:
Al ,"mplolees are expected to ma nla n ihe highest tevet of elhica condlrcl and are fequ red to srgn our
Code of EthicalBLrs ness Conduct / Confict oI tnterest ce.tlicate. Any rnstance of nrproperconduct
inc ud ng blt not lmlted to miscondlrct grossnegigenceorabandonmentolthepositio;lowhichyou
have been appo nted sha I con sUtute suff c ent g ro! nds for mmed ate te rminaiion of yo ur se rV ces
without any notce or payment in euol

lnformation Security:
Al employees are expecled to ma nla n the conJidentiatty and integrity ofthe information assets and
compy wilh the lniormaton Securtty Poticies Empoyees are expected to matnlain confidenliatilv of
inlormaUon residing in mobie compuiing devices such as portabte taptops, notebooks, patnrtops, orher
transportable compulers and siorage media. Emptoyees are responstb e for ma ntaining informatjon
securly outside the prem ses ol organization and outsrde the normatworking hours.

Notice for Termination:
The wriiten nolice requ red lor telmlnaton of emptoyment by either pa(y wit be 3 months. you wou d be
requlred to serve the stipu ated nolice period and earty release would be at the soe discretion ol the
Management. lncaseyou eave your enrpioymentwlhoul giving requisite notjce, no re ievng etterwi
be issued and settlement of dues wit be at the sote discretion ofthe Management. H owever:unde r the
Company's disciplnary procedure your services can be teminated wilhouGny nolice period

Service Agreement:
Posi yourjo ning. shou d you accept any speciatzed training whether n tndia or abroad. vou w I be
r-Aqu red io commit to serue lhe Company for a mrnrmum per od ot t2 monrhs as per lhe aompany po cy.
You wi l be requ red to enter inio a Service Agreement, as per the Conrpany s poicy on Tra ni,r9,
supporled with a Guaranlee in the form and manner decided by the Comp;ny you are under no
ob igation to accept any
train ng requir ng a comm tmeni to serve the Company on your part However. once accepied by you, il
wil be a blnding contract.

Retirement Age:
Al employees on rols oflhe Company w ltreUre from the servces of lh;.ompany on reach ng the age of
60.

Non-Smoking Policy:
Smok ng is prohibited in the olfce premises other lhan lhe specfcaty assigned zones, fany.

Joining Requiremenls:
You are requ red lo contact the HR deparlment on the date you reporl for work and submit to thenr a
copy of the fo low ng documenls forio n ng:
. Relleving ette(s) / Acceptance of resignaUon from a I your previous organ zat ons. Experience elte(s)from al your previous organizarions
. Phoiocopies of all educationalcerlilicates (Class X onwards)
. Ivlark sheels / Consol dated mark sheets of a educat onat qualJications (C ass X onwards)
. Three recent passporl size photographs



.Al re evant pages ofyour Aadhaar card, Passport, Drv ng Lcense and PAN card

. Last month Pay-s ip of your last organization / Form 16 of ihe ast linancial year / Last month bank
statement dep ciing salary credit from your ast organizaUon

P ease britrg orlg na s of all documents which w Ll be returned 1o you after verilicaiion except service
agreement which w ll be retained by the Company (if app cable).

Th s ofier/appo ntment is sublect to the condit on that you indernn fy and also certify that all the

informaton(keeducatonalqualfications,workexperience,pastsalarydrawrandallotherlnlormation)
supp ied by yo! to lhe Company to get an employment with ihe Company, is accuraie and nothing has

been given Lrntrue. lf lt s ater found that you had suppLied naccurate/untrue/fa se informaton, then the

Company reserves the riqhl to teminate your sewces without any noi ce and seek appropriate damages
or reimbursement of fnancial expenses inclrrred towards your train ng, reocation. any oiher a lowances,
etc. Th s is withoul preiudice to any oiher rights wh ch the Company may have agalnst you

The Company reserves the r ght to change the ternrs and conditions olyour emp oymenl and lts po icies
and procedures ai any time.

Please s gn a dup icate copy of th s letter confirming your acceptance ofihe above terms and condit ons

of appointment and return it to us for office records.

Weareexcitedaboutyourdecisiontojoinihecompanyandwlshyolra ong successiu careerwith the
Company.

Flexible Benefits Plan Guidelines
Upon to ning, subjecl lo iotal sa ary entitlemenl. emp oyee has ihe option io re-structure the flex salary
by seiect ng lrom a poo of a lowances given be ow.

House Rent Allowance
0 50% of annual bas c salary. To be supported by at €asi one receipt per quarter (as proof of rent
paid)lrom lhe land ord.

LTA
Can be claimed for lncome Tax benefit twice ln a b ock oI4 yrs as declared by lT N4inistry. Max mum
amount of Rs 2,00,000 per annurn can be a located

PlealCoupon
N4aximLrm of Rs 26,400 per annum The entire amouni becomes tax free.

Transport Allowance
Fue l\,,laintenance & Chauffeur Al owance may be c a med from Transport A lowance for seLl-owned car
subjects to imils defined in the po icy

Telephone / Broadband Reimbursement
Telephone and broadband -.xpenses re mbursemeni can be opted from w ilrin k tty from flex b e beneits

Thanklng You,
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Lokendra Sethi

Vice Pres dent Human Resources

I accept the above referred Pay and Benelts and the generalterms and conditons of ernp oyment

P.A^t*b"

Aslesha Davulur

Jar 23,2023

Candidate Physical signature (to be completed first day of work):

I accept the abovs refefied Pay and Benefits and the generalterms and conditions ofemployment

First Name l\,liddle Name Last Name

Daie

Dear As esha DavulLrri,

P ease note that you musi slrbm i a copy ofyour Perman-"nt Account Number (PAN)card on your date of

toining at company. By acknowledginq this document you undedake that you shall be solely responsible
for any consequences ar s ng due io non submission of your PAN copy and company shall not be

responsible for the same, n any manner whatsoever.

hrlmdnsethiiralr3,202rl7:5i.e1-!,
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D Ail*b
Aslesha Davulurl

Date: Jan 23,2023

FOR Company

Lokendra Sethi

Vice President Human Resources

FOR Employee

Name : Aslesha Davuluri

P..A^td*

Date : Jan 23,2023

lokoMra,Vthi
L,reii i tir, 1.r_ r' , r:r r:.i.,r r""
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Thanking you.

A$IED
H PVT

DearMs DUN A YAMUNA.,

ELU RU

w-ith refurence to yourapprication and the interview you had with us, we have preasqre inoffering you the position of ,software Tednicat tr"in"r:irnior: in iri oigli;;i#.'i#;:" 
"Joining wi be on 1* DEC,2022.

Your Cost to Company remuneEtion woutd b€Is. 2,G4,OOO/. (Rupees Two Lakh sixtyFour thousands only)per annum comprising of fixea corirpoiei.l. 
-"--

Yoo-are requested to submit the following documents on o. before date of ioining!. 2 nos. passport size photographs. QualificationCetificates. ID proof / Address proof

A formal Letter of Appointment will be handed over to you at the time ofioining
the Company. Kindly acknowledge the duplicate ofthis Offer Letter as a token

ofyour aaceptance of our ofrer.

Issue Dater3d Nov 2022

{.r"l,xr,,"f
Director.

Sri fulasi EdTech private Limit€d

3d Floor - Lakshmi Enclave, DanavaiDere, RajamahendEvaram,East codavari District,A.P.5331O1, infoOtsedtech.com: www.rqedt;ch.com

sr,c.ffioly'H
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ANNEXURE - I

COMPENSATION STRUCTURE:

Youri.dividualcompens.tion sstrctybelweenyourselfandtheCompany. thasbeerdeterminedbasedonvarious
f.cto.s su.h as yo!rjob, sklls, speclfic background a.d profess onalmerit. Thls nformation and any chancesthere n

shou d betreated as pe6onaland confidentlal.

Yourtolal cTcw I be Rs. 2,64,000

3dfloor - Lakshmi Enclave, Danavaipeta, Raiamahendravaram,East Godavari District,
A.P,s33101, i!]blqlEedlerb.rsE; ]!.t$adsed!erb,ror[
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Annexurc - A

The terr.s and conditlons of your employment with the Conrpany shalL be as follows, p ease note that all

the po :cies (lncludlng access to the office premises, mail, computer faci ltles, Email and others) are

availab e on the Company intranet. You are advised and lnstructed to go through the policies and strict y

1) Emp oyment Agreement

a.SecrecyDuringtheperiodofyourempoyment,youwi work honest y, faithfu y,diigentlyand
efficiently for the growth of the organization- You are expected to maintain utmost secrecy tn regard to
the affairs ofthe Company and sha I keep confidentialany information, instruments, docurnents, etc.,
re ating to the conrpany that m.y come to your professional knowledge as an employee ofthe
company. During the term of your contract/ you are requlred to abide and adhere strictly to the
company's secrecy clause on Non disclosure either for persona gain or third-party benefit be lt in
verbal, print, e ectronlc or in any other form, of any company s infornration or c lent's record to any

third parties At a I times, a companyt document and records are strictly conftdenttal. Wtthout written
authorization ofthecompany, no information, records, design and program specificattons, screen

dumps or any other materla re atingto the Companys inte lectual propertv, trade secrets and data are
to be made availab e to third partles.

b. Conf ict of lnterest Your positlon wlth the company ca ls for whole time employment and you will
devote yourseLf exclusiveLy to the business ofthe company. you wilnottake up any otherwork for
remuneration (parttime or otherwlse)or work on advisory capacity or be interested directly or
lndirectly (expect as shareholder or debenture holder) in any other trade or business, during your
ernp oyment wlth the company/ without written permission from the company.

2)Posting/TransferYou would be initialy posted at our Rajahmundry office. However, you may at any

time during your employment with the Company be posted / transferr'ed to any ofthe offtces/ divisions/
departments / units ofthe Company/ sister Company/ subsidiary Company/ group Conrpany/ partner
ocations or customer o.ations, whether at present existlng or whlch rnay be set up in the future at any

time and at any p ace in ndiaorabroad,onsuitabetermsandconditionsofemployrnent,asapplicabte
under localstatutes, determlned by the Company at its sole discretion. ftheemployeenotuptothe
m:rk ln probation perlod at any point of time enrployer has a right to switch your p atform.

3) Working Hours/Leaves The norma workinghoursofCompanyofficesls(TtmingsmaychanEe
according to the Organization rules)

a) Monday Saturday:9.00am 5.00pm.

sRr
TULASI
TECH P
LTD

Business
Parlner
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With a one hour lunch break. However, employees working on client engagemenrs wou d be governed
by respectlve tinre s.hedu es. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintalned throLrgh Attendance cum proximitycards /
reglsters. You are required to swipe the Proximity Cards at the system provided. Alternatively, you
may be required to sign Attendance Reglners provided at the reception. tt is the emp oyee's
responsibility to log attendance, failing whlch; the emp oyee may be marked as on oss of pay.

5)Certlficates Atthe time ofjoining, you are requested to submit photocopies supporting educational
qualification, Date of Blrth/Age, Relieving letter from your previoLrs/present Organizatlon, Serv ce
certificates (if any), two co or photographs (1 passport size 1 stamp size), tatest passport, Medtca
Reports s!staining your fitness.

6) Probation Six monrhs. The probaUonary period may be increased or decreased depending upon your
performance during this period. Any eaveavaiedofon ossofpayduringtheprobattonaryperiodwi
have the effect of automatically lncreasing the probationary period by the duration of sLrch leave avaited

7)Ternrlnation Notice the Company hasthe rightto terminatethis contract ifyoufai tomeetthe
companyls standard of performance or on the comp etion of their work, projects. Your emp oyment
wlth us is terminab e by either party wlth 50 worklng days' noiice period.

8) Genera The above terms and conditions are based on company poltcies, procedures and other ru es
current y applicable ln lndia as well as Overseas and are subject to anrendr.ents and adjustments fronr
tlme to time. You wi asoabldebyallotherrules.ndreguationsofthecompanyasshallbeinforce.

9) Prohibition of Other Actlvities The Company deslres professionalism in all area of its operations.
tlnless written consent is given by the company you are not engage yoyrself in sel ing, promoting,
rnarketing or involve in any other products or services. This will apply durirg and after offi.e hours.
Vjo ation of this term is a basis for terminaiion of this contract. A so you are prohtbited from urng any
ofthe company's resources (cornpLrters, internet access, ernails etc.)for personatand non-personat
purpose other than those specified ln your job specifications. This tncludes but not imtted to rhe ab!se
of the company's resources for spamming, propagation of fa sehood, pornography or any materi:t deem
illegal and prohibited by law.

10) Attire The Company adheres to Business Casuals from Monday through Saturday is Formal Dressing.
You must be neat, we l-groomed and formally attired at work and when meeting with clients. The
Company takes a strict view on this and shou d be compi ed at a times. This applies also when meeting
clients on Sundays or any functions and activjties organized by the company.

Business
Partner
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11) lntellectualproperty rightsThe Company istheso eownerofallintellectualpropertY rightson any

idea, materials, programs, research, deslgns, processes and al other areas deveioped and maintalned by

vou or your team members dur ng the teanr of the contract.

12) The emp oyee agrees that at any time ln the opinion of the emp oyer, which is final in this matter, if
the emp oyee ls found non'performer or gu ty offraLrd, dishonest, dlsobedience, disorderly behavior,

Neg lgence, indlscipline, .bsence from duty wjthout perrnlssion or any other conduct considered by the

employer deterrenttothe interest or vio ation ofone or moreterms ofthis agreement, employee

services may be terminated without notlce and on account of reason of any of the acts or omission the

company shall be entit ed to recover the damages. He / She will not be entlt ed to any dues,/

remuneratior / compensatlon.

13) Verification You have been offered an employment, on the presumption that the partlcu ars related

to your acaderfics, employment hlstory and / or ast salary drawn, furnished by yoLr at the time of your

nterview(s) and joining are correct. At any time durlng your employment with SriTu asi EdTech Pvt Ltd,

ifthe above sald partlculars arefound to be incorrect or itlsfoundthatyou have concealed orwithheld

sor.e ofthe re evantfacts, your appointmentshs stand terminated/ cance led without anY notlce. The

Company reserves the right to revlse existing terms and conditions or stipulate new terms and

conditions it deems fit from time to time- I have read and urderstood the above and hereby agree to the

asthetermsand conditions of the coftract.

Xr.Lre->^
- Director.
Sri Tulasi EdTech Pfvate Limited

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari Distrid,
a.P.s33101, i!]f9!]Eedlesh,saI1; lglIulseClesh,seE
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Ofier Letier

Dear Miss, GUNJE BIIAVANI,

We are pleased lnlorm lou tlat you have been ofiered as "Trainee Chemlst

1n our ol-ganiiation, We expect you to join us on or before 01-11-2022, Pleced al

Bommuluru plant on the following terms and conditions'

You will be.d,iectly reporting to the QC Manager on the day to day basls and You

wiLl be asslgned all your Key result areas by QC l'4anger cither by monthly or dally'

You will be on trainlng for a period of one yea.. On the satisfactory conlPletion of Yo'lr
training, yoil will be confirmeC by an orde. in writing

SALARY:

Date::.4/10/2022

- trmct
Slr C.R.Reddy Coll

)a te

1. Per A.nurn

Yours faithfullY,

for a'1/s Deepak Nexlen Feeds

-Rs.1, 20,0001- Offered

Private Limited,

E -1i':--. *
HR lula naqer
ll( Sri Srinivas)

I have read above terms 3nd conditions,
With the signature below, I accept this offer for employment,

Grf"..-;
Slgnatu re PLace

Deepak NexGea Feecis. Private l-imiled
Factofy : f 53/1 , {o}'yJI Road, EorruL'u Bapu.apdu ({,{), Nea, Hd r.rrcn junchon Krishna Dist. _ 52' 105' oh : 08655-20 33 SS Fr mai'. adrin@ne).senfeeds.in

ELU RU

l

I,.1\i- /
ilEXffiffie€
\1r lrrl , r 1r::rr,\r r.l

To
l'1iss. GtlNlE B:lAVANI-
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3ate Jlne 27, 2023

)ear Himasai,

We are pleased to make you an offer of emplcymenl as an
Apprentice v/ th First$ource Solutions Llm,ted Ygur dork locaton
wll be Vlayawada, You will be on a sipend oJ Rs 14.510 00 per
monfi Your da'te of joining y,,ill be June 28.2023

. ltrs mandatorytocomplete your GovemmeotPo.lal
ReEislralon/E KYC upon yourlo ning fie company.

. Your ap porntment rs sublect 10 submission of documenls as
.equired and a successful reference cheak thereon, wtlch
may be conducted by us.

. Your appointment s condrtional to you cleanng the training /
evaluatiof process rn accordance wrth the compaay polaey

. The apprenticeship term will be vald foa a peaiod oJ I2
monihs lrom the dale ofloin irg

\{e hope that yoif associaton 'r,,i$ the Cornpany will be a lonE
and iiLrti-l o.le We a'e oo<tng'or,!dro 'o youlot I rg -s

Thankrng You,

For Frrrtsource Solui ons Llnriled

AnshulBlargava

GlobalHead - Talent Acquiation

+l,m

Slr C.R.Reddy Co lleg or Women
ELU RU



Globalone Services

-,{ Bridgr from institute to industry

Glohal One Ser\i.es

Ilydcrabad. Ameerpet. lekngana

20i l0rl02l

Dear GaEtA N{eghana.

Subject: !mployment Opportunity at GlobalOne Services

We are p eased to extend an offer of employment to you for the position of Python Trainea {lntern)

at Globa One Services. We believe that your qualifications and skills make you a perfect fit for our

team, and we are excited io have you join Lrs.

, Position: Python Trainer (lntern)

. CompanV: GlooalOne 5ervices

. Starting Date 0r/11/)072

. Salary: iNR 15,000 per month

Job Description:

As a Python Trainer (lntern) at GlobalOne Services, you will be responsible

for assisting in the training and development of stLJdents learning Python.

Your primarV dutjes will include, but are not limited tol

1. Assisting in the deslgn and delivery oftraining programs for medica coding.

2. Conducting training sessions and provid,ng guidance to trainees.

l. \lor roring a1d evrludti_g rl.e progreqc o'trd nee5.

4. Collaboratlng with the senior trainers to ensure the quality and bffectiveness of

the training programs.

Salary and Benefits:

Address: 7-l-58.4{l:l B, Jth ,loor- So..kha Chambcrs..tmccrpet,
tlvdelthd. - 5tl0{lI6^ Telangrra

Enail: info@giobaloneservices.co.in.ILonc :(+91) 961 860 3609

l

ELU RU

Sir C.R.Reddy Cot r Womer
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Globalone-**"*::

Your starting salarY for this position will be INR 15,000 per rnonth'

Terms and conditionsi

Your employment with GlobalOne Servlces is subiect to the following terrns and

condihons:

Working Hours: You will be expected to work from morning 9i00 to 4i30 in the

evening.

Locationi Andhra Pradesh.

we kindly request You to confirm Your acceptance of this offer by 0U11/2022 |fyouhaveanV

questions or require further information, pLease feelfree to conta€t Mr' Bharath' our HR

rep'egenrarive. at sJril@g,oba o'eservires ( o.'1

We are enthuslastrc about the skills and talents you will brinB to our team at Global

one services, and we look forward to your positive response Welcorne aboard!

sinceiely, Accepted & Agreed bY

Sunil Kumar Deva

CM D-Globalone servlces

Signatuae:

Name:

Ad.lress: 7-l-58. .10.1B.'tth floor. Surrkha Chsnlhcrs. -t|nccrttt,
Hl derabad. - 500016, Telangrna

-A Bridge from institute to industry

Email: info@o lobaioneservices.co.i n ,Phone :(+91) 961 860 3609



GlobalOne Services

-A Bridge from institute to industry

GlobalOne Senices

H]derabad. Ameerper, Telangana.

20 t0i20)2

Ddar canji sai Srujana,

Subject: Employment Opportunity at GlobalOne Services

We are p eased to extend an offer of employment to you for the position oJ Medlcal Coding Trainer

(lntern) at GlobalOne Services. We believe that your qualifications and ski ls make you a perfect fit

for oJ'lpa_1. ard we are etciteo Lo I'd,/p yo- Jo - u).

. Position: Medical coding Trainer ( ntern)

. Company: GlobalOne Services

. Starti ng Date: 071 1,1/ 2022

. Salary: tNR 15,000 per month

Job Description:

As a Medical Coding Trainer { ntern) at clobalOne Services, you will be responsible

for assistjng in the training and development of students learnlng Medical Coding.

Your primary dLrties wi I include, but are not llrnited to:

1. Assistjng in the design and delivery of t.aining programs for medical coding.

2. Conducting training sessions and providing guidance to trainees_

3. Moritor'ng ard evalJating rhe p.og.es( of r.arr ees.

4. Collaborating with the senior trainers to ensure the qua ity and effectiveness of

the training programs.

Salary and Benefitsi

Address: 7-l-58.,10.1 R,lth iloor, Surckhtl Clrnrbcrs. -\mccrpct,
Illdcrabad. - 500016. Tehngala

Em*il: info@globaloneservices.co.in,Phone :({91) 961 860 3609
[\ \

prih)r$*(,\ _,-
Sir C.R.Reddy College'i/or Women

ELURU



3flG GlobalOne Services

-ABrldgefrom institute to industry

You' slarhng qa an io. rh : po,ifo'l v! l, be JNq I5,000 pFrronth.

Terms and Conditions:

Your employment wiih GlobalOne Services is subject to the following terras and

condihons:

Working Hours: You will be expected to work from morning 9:OO to 4:30 in the

evening.

Location: Andhra pradesh.

We kin d y request you to confirm your acceptance of this offer by O 1/:11/ZO22.lf you have any
questjons or req!ire further information, please feel free to contact Mr. Bharath, ou. HR
reor ereltat /e, dI s-n'l@glooalo'1eqervt(es.Lo.ir

We are enthLrsiastic about the skills and talents you will bring to our team at Global

one services, and we look forward to your positive response. Welcome aboard!

Sincerely, Accepted & Agreed by

SignatLrre:

rvame r ( 3
, /,;l!uL- Ly*.

Sunil Kumar Deva

CMD-GlobalOne Services

t'e'

.\ddress: 7-l-58..10.1 B..1th lloor. Sur.khe Chanrhcrs. Snccrpct"
111derabatl. - 5000I6. Telangarra

[mail: info@qlgb!]oneservices,co.in,Phorc t{+91) 961 860 3609
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To
Mirr. SWATHI CUNDUPU.

Date:.27/10/2022

Offer Leter

Dear Miss. 5WATHI 6UNDUPU,

we are pleated inforn, you that you have been offered a5 "Trainee Chemtt" in olrr

organiration. We expe.t you to join ui on or before O1-:l_2022, Pla€ed at Bomrnuluru plant on ihe

followinS termi and conditionl.

You will be directly reportinS to the QC Manager on the day to day basis and you will be

arrigned all your Key result areat by QC Manter either by monthly or daily.

You will be on training for a period of one year. On tlre satisfactory .ompletion irt yollr iraininS.
you will be confirmed by an order in writinS.

SALARY:

'Rl.1,32,000/ Offered

ror t\,1./. Dc,pal. \e.8er t-, d. P rral'liri'ed.

F - 
':.- -'-.'-' *'

HR Manas€r
(K lriJrioira,

I hlve re3d above termt and .onditionJ.

With the r:gnature belolv. : a..epl lhrr ofi€r lor emPloyment.

qs&
(signature)

El,rrq

Deepak NexGen Feeds t)rivate Limited
Factory : # 53/1. Koyy$ Road, Bonmuturu, Bapubpd! {M}- Near Hanuman Junctioo. Krish.a Dtsa -i21 105

Pn : 0865,6,20 33 99. Elrlail : admin@nexgenfeeds.;n
i.rrt aexgenleeds.in

g{roJro,-,
Dale

Jil\
SIr C.R.Reddy Cofl
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DeaT Ms GARLAPATI RAMYASRI., Issue Date:3d Nov 2022

With .eference to your application and the int€rview you had with us, we have pleasur€ in
offering you the posltion of "software T€dnicat Train". :i,nio,; in ou, o.glii*i."n. v'.riiit" 

"rJoining will be on 1't DEC,2022.

Your Cost to Company remuneration would be Rs, 2,G4000/. (Rupees T\,vo Lakh sixty
Fourthousands Only)per annum @mpdsing of fixeA componeni.

You_are reqqested to submit the following documents on or befor€ date of joiningl. 2 nos. passportsize photographs
. QualificationCetificates. ID proof / Addre$ Proof

A formal Letter of Appointment will be handed over to you at the tim€ ofjoining

the Company. Kindly acknowledge the duplicate ofthis Offer Lefter as a token

of your acceptance of our offer.

Thanking you.

*;,)r'A^,"F
r Director.

Sri Tulasi EdTech P.ivate Limited

sr,c.n.n.al$r"&6/wornn
ELURU

-3d 
Floor - Lakshmi Enclave, Danavaipeta, Rajarnahendravaram,East codavari District,

4.P.533101, iD]fo@tsedtech.comt www.tsedt€ch.com



sRt
YL'L
TEC
LTD

COMPENSATION STRUCTURE:

Youri.dvlduacompensafonisskicttybetweenyoutsefandthecornpany.thasbeendeterr.inedbasedonvarious
fa.to* such as yourjob, skilk, spectfic back8round and profesiona mert.Thisinform.ttonandanyc;angestherein
should be treated as personat a.d conftdentjat.

Yourtota cTcwit be Rs.2,64,000

A$$ED
H PVT

ANNEXURE - I

3dfloor- L kshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari Distr,cLA.P.533101, itrf616tsedte.h..om; www.tsedrech.c.m
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The terms and condttions of your emptoyment with the Conrpany sha be as follows, p ease note that a
the policies lincruding access to the office premises, mair, computer facirities, Emair ;nd others) are
available on the Companv intranet. you are advised and instructed to go through the poticies and strictly

1) Employment Agreenrent

a. Secrecy During the period ofyour emptoyment, you wi work honestly, faithfu y, ditieent y and
efflciently for the growth of the organization. you are expected to maintain utmosisecr_ecy tn regara to
the affairs of the company and shal keep coffidentiar any information, instruments, documents, etc.,
relating to the company that may come to your professionat knowtedge as an emptoyee ofthe
company Durinstheternr ofyourcontract, you are required to abide and adhere strictytothe
company's secrecy clause on Non dtsclosure either for personat gain or third puny U"nufit l" ,t in
verb:1, print, electronicor in anvotherform, of anv company s information o;crient's recordtoany
third pafties. At arltimes, aI companv s do.ument and records are strrct y confidentiar_ without wntten
authorization ofthecompany, no information, records, design and progran specifications, screen
dumps or any other materiat relattng to the Companyt inte ectual prop€rty, trade secrets and data are
to be made available to thjrd parties.

b. Conf ict of lnterest your positior with the company cal s for whote time emptoyment anclyou wiI
devote yourself exctusively to the business of the company. you wi not take up any other wort< for
remuneration (part tirne or otherwise) or work on advisory capacity or be intereste.t directty or
indirectly (expect as sharehotder or debenture hotder) in any other trade or business, during your
employnrent with the company, wtthout written pernrission frorn the company.

2) Posting / Ira nsfer You woutd be initialy posted at our Rajahmundry office. However, you may ar any
time during vour emprovment with the company be posted / transferrdd to any ofthe ;ffices/ divisions/
departments / units of the Company/ sister Company/ subsidiary Company/ grorp cornp"ny7 p"rtn",
ocatio ns or custom er tocation s, whetherat present extsting or whiclimay be set up in the future at anyt me and at any p ace jn tndia or abroad, on suitable terms and conditions of emptoyment, as appticabte
under ocalstatutes, determined by the Company at its sote discretion. tf the emp oyee not up to the
markin probation period at anypointoftime emptoyer has a rightto switch you.ptutforrn.

3) Working Hours/Leaves Ihe normat working hours of Company offices is (Timings may charrge
according to the Org.nization rutes)

a) Monday -S.turday: 9.Ooam - s.00pm.
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With a one hour lunch break. However, employees worki.g on c ient engagements wou d be governed
by respective time schedules. You are entitled to leaves as per the company poti.y.

4) Attendance of al the ernp oyees will be maintained through Attendance cum proxtmitycards /
registers. You are required to swipe the Proximiry Cards at the system provided. Alternativety, you
may be required to sign Attendance Registers provtded at the reception. tt is the employee,s
responsibility to log attendarce, fatling whichj the emptoyee may be marked as on toss of pay.

5) Certlficates At the time ofjoining, you .re requested to submit photocopies suppo(ing educationa
qualification, Date ofBirth/Age, Relieving tetterfrom your previous/p rese nt Orga n iza o n, Serv ce
certlficates (ifany), two co or photographs (l passportsize l stampsize), atest passport, Medical
Repo(s sustaining your f itness.

6) Probation Six months. The probationary period may be increased or decreased depending upon your
performancedurlngthisperiod.Any eaveavaiedofon ossofpayduringtheprobationarypertodwi
havethe effect ofautomattcally increasifgthe probationary period bythe duraflon ofsuch eave avaited

7)Termination Notlce the Company has the rtght to terminate this contract if yo! fai to meetthe
company's standard ofperformanceor on the comptetion oftheir work, projects. your employmenr
with us is terminab e by either partywith 60workingdays,notice perjod.

8) Gene.rl The above terms and conditions are based on company po|cies, procedures and other rlr es
currently applicab e in lndla as well as Overseas and are subject to arnendments and adjustments from
tlnre to time. You will also abide by atl other rules and regu ations ofthe company as sha be in force.

9) Prohibition ofOtherActivitjesTheCompany desires professiona ism in a area of its operations.
Unless written cofsent is given by the company you are not engage yburse f in se ting, promoring,
marketing or lnvolve in any other products or services. This wi appty durine and after office hoLrrs.
Violation of this term ls a basis for t€rnrtnation of this contract. A sd you are prohibited from us ng an!
ofthe cor.pany's resources (computers, internet access, ema ls etc.)for personatand non-personat
purpose otherthan those specified tn yourjob specifications. This tnc udes but rot tmited to the ab!se
of the company s resources for sparnming, propagation of falsehood, pornography or any nraterial deem
il ega and prohibited by law.

10) Attire The Company adheres to Business Casuats from Monday through Saturday is Format Dresstng.
You must be neat, well groomed and forma y attired at work and when meeting with ctients. The
Company takes a strict view on this and shoutd be compited at a times. This app ies aho when meetirg
clients on S!ndays oranyfLrnctions and activtties organized bythe company.

Buslless
Partnel

-
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11) lntellectual property rights The Company !s the sole owner of a lntellectual property rights on any
idea, materials, programs, rese.rch, designs, processes and allorher areas deve oped and maintained by
you oryourteam members during the team ofthe contract.

12)The employee agrees thatatanytime in the opinlon oftheemp oyer, which isfina inthtsmatter,if
the employee is found non performer or gui ty of fraud, d shonest, disobedience, disorderty behavior,
Negligence, indiscipline, absence from dutywithout permtssion or any other conduct constdered bythe
employer deterrent to the interest or vio ation of one or more terms of this agreement, emptoyee
selvices may betermln.ted without notice and on account ofreason of any ofthe acts oromissionthe
company shallbe entit ed to recoverthe damages. He/5he wi notbeentitedtoanydues/
remuneration / compensation.

13) Veriflcation You have been offered an employment, o. the presumptjon that the pafticu ars re ated
to yolrr academics, employment history and / or last salary drawn, furnished by you at the time of your
lnterview(s) and joining are correct. At any time during your emp oyment with SriTulasi EdTech pvt Ltd,
ifthe above sald particulars arefound to be lncorrect or it is found thatyou have concealed orwithhe d

some ofthe relevantfacts, your appo ntment shall stand terminated/ cance ed without any no|ce. The
Company reserves the right to revis€ existirg terms and conditions or stipulate new terms and
condltlons it deems fit from time to time. I have read and understood the above and hereby agree to the
as the terms and .onditions of the contract.

X;"LxA,>^
Director.

Sri Tulasi EdTech Private Limited

Business
Partner

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,
A.P.s331Or, iflfstol'edlecb,rglu www,tsedtech.com
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Dear Ms GORRELA JAHNAVI.,

With reference to your application and the interview you had with us, we have pl€asure in
ofrering you the position of 'Software Technical TEiner Junior,, in ou. organization. iour Date of
Joining will be on l* DEC, 2022.

Your Cost to Company remuneration would be Rs, 2,54.000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comp sing of Fixed component.

You arc reqlested to submit the following docqments on or before date of ioining:. 2nos. pa$port size photographs
. QualificationCedificates. ID proof / Addre6r Proof

A formal Letter of Appoinbnent will be handed over to you atthetime ofjoining

the Company. Kindly acknowledge the duplicate ofthis Offer Letter as a token

of your acceptance of our offer.

Thanking you.

{.1,}txr^,"F

Diiector.
Srituhsi EdTech Private Limited

Issue Date:3d Nov 2022

l\\\

pJhi['*J\ ---
Sir C,R.Reddy Coiteq'6-for Women

ELURU

3d Floor - Lakshmi Enclave, Danavaipeta, ttajamahendravaram,East Godavari District,
A.P.s33101, iEbl@EqdleghcsE; www.tsedtech.com
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ANNEXURE - I

COMPENSATION STRUCTURE:

Yourindivid!alcompe.sationisstrcrvbetweenvoutserfandthecompany.thasbeendetermrnedbasedonvarious
factorssuch asvourjob, skirs, specific b.cksro!nd and profess ona merit.Thisinformatronandanychangestherern
shou d be veated as persora and corfidenria.

Yourtota CTC wittbe Rs.2,64,000

3d_fl_oor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,
A. P.533101, idEoOtsedte.h.com; www.tsedrech.com

-
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An[exure A

The terms .nd conditlons of your ernp oyment wlth the Comp.nY shaLl be as follows, ple.se note that all

the policies (inc uding access to the offlce premises, mail, computer faclllties, Email and others) are

avai able on the Company intranet. You are advised and lnstructed to go through the po icies and strictly

1) Emp oyment Agreement

a. Secrecy DLrringthe period ofyouremployment, you willwork honest y, faithfully, diligeni y and

efficientLyforthegrowth ofthe organization. You are expected to r.aintair utmostsecrecy in regard to

the affairs ofthe CompanY and sh.lkeep confidentialany lnformation, instruments, documents, etc.,

re ating to the company that may come to Your professionaL know edge as an employee ofthe

company. DLrring the term of yoLrr contract, you are required to ablde and adhere strictly to the

company's se.recy clause on Non-dlsc osure either for personal gain or third_party beneflt be it in

verbal, print, e ectronlc or in any other form, of ary company's information or client's record to any

third parties. At al tlmes, a company's document and records are strictly confldentlal WithoLt written

authorizatlon ofthe company, no lnformation, records, design and program specifications, screen

dumps or ary othermaterialrelatlngtothe Company! intel ectual property, trade secrets and data are

to be made availab etothird partles.

b. conflict of lnterest Your posltion with the company ca lsforwho etime emplovment and you will

devote yourselfexc usivelytothe businessofthecompany. youwillnottake up any otherworkfor

remuneration (part time or otherwise) or work on advisory .a pacltY or be interested direct y or

indirectly (expect as shareholder or debenture holder) in any other trade or buslness, during your

employment with the companY, without written permission from the company

2) Posting / rransfer You would be initia ly posted at our RaiahmundrY office. However, you may at .ny

tlme during your employment wlth the company be posted / transferred to any ofthe offices/ divGions/

departments/ units ofthe Company/sister Company/subsldiary Cqmpany/group Companv/ partner

ocations or custorner locatlons, whether at present existing or whlch may be set up in the future at any

time and at any place in lndia or abroad, on sultable terms and condltlons ofemp oyment, as app lcab e

under Iocalstatutes, determined by the Company at lts sole d scretion.lfthe emploYee not uptothe
mark ln probation period at any point oftime empLoyer has a right to switch your platform.

3) Working Hours/Leaves The normal worklng hours of company offices is (Timings mav change

according to the Organization ru es)

a) Monday Saturday:9 00am - 5.00Pm.
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With a one hour lunch break. However, employees working on client engagenrents wouLd be governed

by respective tlme schedules. You are entitled to leaves as per the companY policy.

4) Attendance of allthe employees wlll be maintalned through Attendance cum proxim tYcards /
registers. YoLr are required to swipe the Proximity Cards at the system provided. Alternatively, you

may be requlred to sign Attendance Registers provided at the reception. lt ls the employee's

responsibillty to log attendance, failing whlch; the emp ovee rnay be marked as on oss of p.y.

5) Certificates At the time ofjolning, you are requested to submit photocopies supporUng edLi'ation'l

qualification, Date of Birth/age, Relieving etterfrom your previous/present organization, Serv ce

certiflcates (if any), two color photographs (1 passport size 1 stamp size), latest passport, lMedicaL

Reports sustaining your fitness.

6) Probatlon Slx months. The probauonary perlod may be increased or decreased dependlng r.rpon your

performance durjng thls period. Any le.ve aval ed of on oss of pay during the probatlonary perlod wl

have the effect ofautomaticaly increas ngthe probationarv period bythe duration ofsuch leaveavailed

7) Terminatlon Notice the Company has the right to terminate this contract lf you failto meet the

conrpany's standard of pefformance or on the completion of their work, projects. Your employment

wlth us istermlnable byelther partywith 60working dayJ nouceperiod

8) General The above terms and conditions are based on company po lcies, procedures and other ru es

curr€nt y app icable !n lndia as we as Overseas and are subjectto amendments and adjustnienrs from

tlme to tlme. You willalso ablde bY al otherrLrlesandreguationsofthecompanyasshallbeinforce.

9) Prohlbltion of Other Activities The Company deslres professlonalism in all area of its oper'tlons'

unless written consent is glven by the company you are not engage ygurse f in selling, promoting,

marketing or involve in any other produ.ts or servlces This wiil app y during and after office hours.

Violation ofthlsterm is a basis for termlnation ofthiscontract A so-vou are prohibited from us ng any

ofthe company's resources (computers, internet access, emails etc.) for persona and non persona

purpose otherthan those speclfied in yourjobspeciflcations Thlsincludesbutnotlimitedtotheabuse
of the company s resources for spamming, propagation of fa sehood, pornography or any material deem

I lega and prohlbited by law.

10) Attire The company adheres to Bus ness Casuals from MondaY through Sat!rdaY ls Formal Dressing.

You must be neat, wel groomed and form:lly attired at work and when meeting wlth clients. The

Company takes a strict view on thls and shouLd be compiled at alltimes. This app ies aLso when meeting

clients on Sundays or any fun.tions and actlvities organlzed by the compary.

RI
r., t-
EC

s
Y
T
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11)lnte ectua propedyrlghtsTheCompanyisthesoeowneroiallintellectualpropertyrightsonany
idea, materials, programs, research, deslgns, processes and allother areas deve oped and maintalned by

you or your tearn members during the team ofthe 'ortr'ct
12)fhe employee agrees that at any time in the opinion of the emploYer, which ls flna ln this matter,lf

the employee is found non-performer or gul ty of fraud, dishonest, dlsobedlence, disorderlY behavlor,

Negligence, indisclpllne, absence from duty wlthout permlssion or anv other condLrct considered by the

employer deterrenttothe interest orvlolation of one or moretermsofthis agreernent, employee

servicesmaybeterminatedwlthoutnoticeandonaccountofreasonofanyoftheactsoromissionthe
conrpanyshallbe entitled to recoverthe damages He/Shewi notbeentltedtoanydues,/

remunerat on / compensatlon.

13) verification You have been offered an employment, on the presumptlon that the partlcuLars relzted

to your academics, empLoyment history and / or last saLary drawn, furnlshed by You at the time of your

interview(s) and jolning are correct. At any tlme during your empLoynrent wlth sriTulasi EdTech Pvt Ltd,

iftheabovesaidparticularsarefoundtobe]ncorrector]tisfoundthatyouhaveconcealedorWithheld
some ofthe relevant facts, your appolntment sha stand terminated/ canceLed without any noti'e The

Company reseNes the rlght to revlse existing terms and conditions or stipu ate new terms and

conditlons it deems fit from time to time. I have read and understood the above and hereby agree to the

astheterms and condiiions ofthe contra.t.

K;.kxA,y"
Dire€tor.

Sri Tulasi EdTech Private Limited

Business
Partrer

3d floor - Lakshmi Enclave, Danavaipeta/ Rajamahendravaram,East Godavari District,
A.P.s331or, i!]tq@&ledtesb,co.E; www.tsedtech.com



+ sArM PAT r{ H,[g"TVT LTD.
' www.sampaihinfo.com

Offer Leiter

Dear GURAJALA NAGASRI

Sampath lnfo Private Limlted is delighted to offer

ENGINEER under the Technlcal Department with an

2023.

As a loT Engineer (Junior) you are responsibl

creating and maintaining smart technoLogy

watches to virtual assistant devices. W

The starting salary for this position

Probationary period), after the comp

Issuin8 Date: 02-Ll-2o22

nths under the
INR 3.0 LPA

Fa aAf,PATH INFQ Pvr' LtD.. '>- 0",-: gk*^^
-T*

Director.

SAMPATH INFO PVT LTD

-4.0 LPA. (Based upon your Perfor pav by

checks or by bank Transaction (N

Your employment with sampath lnfo P

mpans tl'e (orrpdry rs f'ee lo lermindte

advance notice. Your contractua employraent

date remaining terms & conditions and details

accepted).

Please confirm your acceptance of this offer letter by siSning and returning this letter on or

before 7 working days.

tr \
pF,i$uA -/

Slt C.R.Reddy CollegY for Women
ELURU

you a ful!-time position as alunior loT

anticipated start date of FebrLlary 6th,

Sampath lnfo Private Limited.
Reg. Address: H.No:5-117l1, Sai Nagar, Chodimella, Eluru-s34002, A.P.

Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.



Offen Computer Consultancy
Ref : TCSLlDT2021889301 0/Chennai
Dalet 0410212022

Ms Jrhrrukhl Hamsala
20a-5-43Dwarapureddy Var Street.
Near Nukaiamma Ter.p e.
Eluru-534002.
Andhra Paadesh
Tel# -9014494588

Dear Jahi.ukhi Hamsala

Sub: Letter ol Offer

Thank you for explorrng career oppoftunities with TATA Consultancy Services Limited (TCSLJ
You have successfully completed our initial selection process and llre are pleased to make you
an offer of employment.

Th s ofler is baseci on your profrle 6nl peformance rn the seleclion process you have been
selecied for the posiiron of Gradlate Trainee in Grade yG your gross salary rnciudino al
benef,ls will be ?1,90,926/- per ann!tra as per the ierms and condilions set olrt herein.

Krndly confirm your;cceptance of this offer onljne through the opiion'Accept Offer letter,. lr aot
accepted withrn 7 9ays this offer is iiab e to rapse at {'re discretion of rcs this offer wi[ be
automatica ly wilhdrawn

After yoL.r accepl ihrs offer, you will be glven a joining letier indlcat ng the details of your joln ng
date and inrtial place of posling The.loinlng letter will be issued to you only upon successtu
cornpletion of your academic coLtrse ai.rd you meeling the TCS eiigibilty criteria

YoLr wili also be issued a lefter of appoinlrnent al the iime of your Jotning afler completing loinrng
formallties as per company policy yorir offer is subjecl to a oositive background check.

COIVIPENSATION AND BENEFITS

hA;
Sir C.R.Reddy Coilrl

BASIC SALARY
You will be eligrble for a basic satary o: a7,9SOl- per month

TCs co.fidential
TCSUDTz02J8803010 . rA?^. co i J-TANcy sErlvlcEs ELU

-.r.(r.rra -t ru'.bh. - .
lil, dr,d \r. ttirlt,in{ar. ata i.}t\nbrt,r}.r.*, aa'r.r 6.}i : tr relt ,q:ii! tr&:

td I I i.i ta ia :!,:.t, ld: at 4t ta ti 1S]J! A{a,raa r*,.;.!rta!:i
reg,u,(,ata.ttr.;&taa.:iti Ftibi nb....r,t .l,r!*r!t!rlri!:r

La: tat: tr I I L.ti: ar**n:1cr.rq,

fo r Wome n

_ ... t _---_
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l'1iss, INDALA ANITHA HEr.1A SREE.

Dare:14/10/2022

Offer Letier

Dear lliss. INDALA ANITHA HENTA SREE,

. lve are preased inform you thet you h3ve been offe.ed as,,Trainee che..rst,in our.organization. We expect you to join !ts on or before 01-11_2022, placed aLBo..muluru plant on the lollov/ing terms and condltjons.

You wiit be direcaly reportiIg to the QC Manage. on the day to day basis and you
!./:ll be assigned all your Key result areas by eC l.4anger either by monthty or daj y.

You will be on training for a period of one
trajning, you wiil be conn.med by an order

year. On the satisfactory completion of your
in writir)g.

SALARYi

1, Per Ann u Tn

Yours faithfully,

For H/s Deepak Nexgen

-Rs.1,20,040/- Offered

Feeds P.ivate Limited,

lr . S.-';.,.:
HR l,lana ger

(K Sri Srinivas)

I have read above terms and conditions.
With the signature below, I accept th s offer for eraployment.

!'Aa1lla tltmq j,..
5 gnature Pla ce D3te .\\

PAi\#I
Sir C. R. Reddy Co ili lfi+{r-w o

ELURU

Deepal liercen Feeds privaie l-imlie
Factory t5: .(ovlrrRoad Bo'rlmLt_.u BJou,aDdJ {M. Near Haruro_ J--cuon Krisn-. 0,s1. .5,/. 101Pr 08656 20 33 F9 .r-mr, ao-r^@nerqe-ipE!1s - '.

w,, rr_ne)( genieeds,in



GlobalOne Services

-A Bridge from i$titute to industry

Global One Senices

Hydcrabad. Anrecrpct. Telangana.

20 1t)1202)

Dear Inala BhtrgaYi ,

subiect: Employment opportunity at Globalone services

We are pleased to extend an offer of employment to You for the posidon of U.S Taxation Trainea

(lntern) at GlobaiOne Servlces. We believe that your qualifications and skllls make yoLl a perfect fit

fo. o-r tear, ard we :re erc led lo l_Jvc Yo r loi_ L'.

. Position: U.S Taxation Trainer (lntern)

. Company: 6loba o'le services

. Starting Datet 01/1112021

. Salary: INR 15,ooo per month

Job Des€ription:

As a U.S Taxatron Trainer (lntern) at Globa One Services, You will be responsible

for assisting ir the training and development of students learninB U.S Taxation.

Your primary duties will lnclude, but are not limited to;

1. Asslstjng in the design and delivery of training programs for medical coding.

2- ConductrnB tralning sessions 3nd providing guid ance to trainees.

3. Monitoring and evaluatjng the progress oftrainees.

4. Collaborating with the senior trainers to ensure the quality and effeciveness of

the trainlng programs.

5alary and Benefitsi

,{ddress: 7-1-58,40'l B, 'ltlr II{}cr, S!r.khrr Chanrbcrs. {rteorpet.

P
Sir C,R.Reddy Cotie

ll\ der'rLrad, - 500016. Telangrni

Ilmail: info@olobaloneservices.co.in.Phonc :(+91) 961 860 3609

ELURU



3flG GlobalOne Services

-A Bridge from institute to industry

YoLrrstatE-gsa a.vlori.lis oos:to1\^ I oe \R I5,OOOper ^1onth.

Terms and Conditions:

Your employment with GlobalOne Services :s s!bject to the followine terms and

condltions:

Working Hours:Youwil be expected to work from morn ing 9:OO to 4j3O in the

evening.

Location: Andhra pradesh.

We kindly request you to confiTm your acceptance of this offer by 0:I/11/2022_ lf you have any
questjons oT require further information, please feel free to contact Mr. Bharath, our HR
rpore<enladLe, dl sun @g obllo'lece.v.( p..co.in

We are enthusiastjc about the skills and talents you will brjng to our tearn at Globa

One Services, and we look forward to your positive response. Welcorne aboard!

Sincerely, Accepted &Agreed by

,Phone:(+91) 961 860 3609

(?
Signature: I

Suni Kumar Deva

CMD-GlobalOne Services

,\ddress; 7-l-58.,101 lt, Jth t'loor, Snrckla Chambcrs, \rneerpcr.
Hyde r':rbad, , 5tl00l 6. Telangrra

Email: info

uu,u,],-o-L^ Br.iU"^_
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T E C H N O LO G E S

15rh March,2022.
loBi Har;priya

Dear Haripriya,

You have to confirm a€ceptance of your employmeat wlth
than 7 days before your commencement period be8ins.

our company at least not less

r.\,\
plh*Agd, --

Slr C.R.Reddy Co 
'eg'd-to 

r Wo
ELUR[J

tloudMellow Te.hnobgles *248-1f3, Pafiebad. Suite#{01, Eluru - 534002, AnqhF PraCesh - ll'.lDlA

t *! l 94903 s5676 rd inlo@cL!.d.rellod cam{Dl4eclouamel N.em

STATUTORY BE NEFITS

Sasic&OA 720.00

3,000.00 30.00

CONVEYANCE 1,000.00 EDLlEmplover 30.00
GROSS SALARY 

'OTAI
10,000.00

PfEmployee
(u,a.N.No.

720,00 STATUTORY TOIAI 780.00

ESt 75.00

I,ZO5,OO 10,7ao.oo

en

The same will be subject to lhe terms and conditions mentioned in the lon-DisalosLlre
agteement (N.D.A). Your perfo.mance will be reviewed yearly; on that basi! your sa ary wi I

GROSS SALARY
00.00

COST TO COMPANY

lGross + Statutorv Benefitsl



You agree that, during the term ofyour employment with the Company, you wlll not engage
n any oth€r employrnent, occupation, .onsllliing or other business activ:ty directly related

to lhe business 1n whlch the Company is now involved or becomes involved during the term
of your ernployment, no. will you engage if any other activities that conflict with yollr
obllgations to the Company

Ln case if you are not willing to work for CloudMellow Technologies for any reason, foT any
reason/ you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfi led resource

On pursing Notlce Perlod, you should i.nmediately give upto the company before you are
rel,eved, all corresponderce, specifications, books, email-id, passwords documents, cost of
data, r.arket data, literature, effects or shall not make or retain any copies of these items

lf you have further questions regardlng our offer, p,ease contact me- We look forward to
having you jo;n usl

Sincerely,

1(- u' l' t' u'

K.H.R.K. Raju,

Dlrector, Business Operations,

CloudMellow Technologies.

Actept Job Offer

By Signing and datlnB this letter below, t, Jogi Haripriya Dfo Ramanjaneyulu understand the
terms of my CloudMellow Technologies employment ofier and accept this job offer of
lr.5.E.O by Clo!d Mellow -fech nologies.

Signature: oate: l{' A3- 2-0P}. .

Cl'di&e,,.w le.finoiogies # 24ts"1r3, Pi{hebad, Suite *{01, Eluru - 534002 AndhE pmdesh - tNolA

d +91 S,toog ss67A & iii.@dodmelow..flSr1s.doudme lowiotr.

;i$!\
t :j- '^.1i. .uL(}uG:rr..--LLOW

T E C H N O LO E IE S



iry Ofers

t-\ \
Plhs[*$----

Sir C.R.ReddY Colle96for Women

ELURU

Dolei Jur,e 20, 2023

Dear Joqi,

We 6re pla?sed to rnake you an oftet of employnren! as an
Apprenaica with Firs:source solulions Ljmfad Youa work
locauon wili be V jayaqsds, You ltill be on a stiperd of
Bs 14510.00 per nlonth Yolir dale of lolnhg vrill be Jlne 21,
2023.

. ll rs rnandalorylo complete youa Gallrtmgi Portal
Regislrctlon/E-KYC upon your lohirt lhe company.

. Your appolarnent is sub,.cl lo s 5mission of docurnents
as required and a successld reference check thereon,
whlch may be cond!cted !y ui

. Your appoi.tment is coaditirnallo you clea aing the train ing
/ evaluallon !rocess in accodnn* yrith the company
policy.

" The apprenlicerllp le.m willbe y6,id rsr a period of 12
months fron fi! dale oflolnhg

Wehopelhltlolr as.ocialion w'th the Company willbe a lon!
end f.uilfulo!!, tle ?re looklnq fo&lrd to youJoininq ue.

TltaDk,rt You,

For Fiaslsolice SolL.tions Limilld

Ansh l 3h!(gsvr

GIobal Head - Tal€llt Acqulsttlon
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Date: 27/1O/2O22
TAKSHMI JO6I.

1. PerA.n!m

For ,\'ll Dcepak N€xCen Feedr Private Limir€d.

L ' --- --"'
HR Manage.

lK sri Sdniva,

I have read above te.m, and .ooCition!_

Qftu Lener

Dear Mi5t. LAKTHMI JOGI,

We are pleased inform yoi.r that you have been offered aJ..Irainee Chem;rt- in oli
orSanisalion. We expect you to join uJ on or before Oll I 2022, ?laced al Bommuluru plant on the
followinS terms and conditionr.

You will be directly reporting to the QC Manager on the day to day bajir and you will be
assiSned all your Key resuli areas by QC Menter either by monlhly or daily.

You v/ill be on training for a perod ol one year. On the saiigfactory .ompletion of your training.
you will be confirr.ed by an order in writing.

SALARY:

-R5.1,32.000/. Oifercd

\Xrilh ihe signature belo\e. I a(.€pi lnir off€r for emptoynjenr.

.". Jt, I) /,44t " l._,,r.t 1:.a._-"_2
(5'6naturer pt" - D.ie

t\'\
s,, c. n. nr, I,lJdH Nrfr; r,

ELURU

Deepak X*xeen Feeds Private Limiied
FaCtOry : #5311, Koyyur Road. Bar]mlhru, Bapllapd, (M), Near lanuman Junction, Kd:hna Oi.i. - 521 105.

Ph : 08656-20 33 99, Elmait : admin@rexgen eeds.in
www-aelo€aioeds in
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15'\ March,2o22.
(othuru Lavanya

Dear Lavanya,

\rve take great pleasure in inviting you to be an integral part of C,oudMellow Technologies,tlp"
Yourcomrnencement period beginsfrom 15rf' March, 2022.

Yo! are appointed to the position of Social Media Analyst and
B. Padmini.

As Social Media Analyst, your Monthly remuneration.

The same
agleern€nt
be revised.

You have to confiam acceptance o{ your employment
than 7 days before your commencernent period begins_

GROSS SALARY
Basic & DA 6,000.00 720,00
XRA 3,000.00 30.00
CONVEYANCE 1,000.00 30.00
G ROSS SALARY TOTAI, 1o,ooo.oo

(u.A.N.No.
780.00

ESt

{c.oss + 5tatutory BeneIit,

10,780.00

with our company at least not less

k\ \
,,, .. r. r r, if#rtt6ilr.,

ELURU

CloudMellow Terhnelogies + 24&113, pa*ebad, Srite #001. Etorr -53lro2 And,lra pl.Cesh _ tNDtA

a +91 949119 si678 3 inb@&ude1aloa@m{#y,reiolrnd@.eim

STATU1ORY BENENTS

720.O0 SIATUTORY TOTAL

9,205.00



I E C B N O LO 6IE 5

ln case if you are not willing to work for CloudMellow Technologles for any reaso., for any
reason, you have to p.ovide a notlce o{ 45 days in advance and provide knowledge trarsfer

You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity di.ectly related
to the business ln whlch the Company is now lnvolved or becomes involved during the term
ol your employment, nor will you engage in any other activities that confliat with your
obligations to the Company

/&r:" ^.
- _ UlOUfrr",*r.il_bw

On pursing Notice Period, you should inrmed:alely give upto the .ompany before you are

relieved, all correspondence, speciflcations, books, email-id, passwords documents, cost o{
data, market data, lite.ature, effeats or s|all not make or retain any copies of these iterns

Ifyou have further questions rcgarding our offer, please contact me. We look forward to
having youjoir usl

lc' q' *' L' L'

K.H.R.K. Raju,

Director, Busif ess Operations,

CloudMellow Technologies-

Ac'cept lob Offer

By Signing and dating this lctter below, l, Kothuru Lavanya D/o Srlnlvasullr undeGtand the
terms of my C oudMellow Technologies employment offer and accept this job offer of Social

\/ed a qralyst by floudMellow lechnologies

SiBnaturer k,l.v.?-/-I.{.lrL Date'. 151A3:)o>)*

CloldMell@{ lecllrologies # l4B-1tr3. Pahebad, Slite #!01, E1uru - 534002. fudhra Pradesn - INDIA

X a91 9490s 556?a * rnir€lr&dnerrow.o,::e\@nctoLdneltrr@nr

to the backfilled resource
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To
Miri. PRIYANKA KOMMARAJU.

Datet 27 l1O/2O22

Offer Letier

De:r MiJs. PRIYANKA KOMMARAJU.

We are pleaJed inform you that you have been offered as "Trainee Chemirt" in our
o.8aniralion. \\re expe.{ you to join ur on or before 01-ll-2022. Placed at Bommuluru plant on the
following le.mJ and conditionr.

Yo! will be directly reportint to ihe QC Mana8er on the day to day batir and you will be
atriS.ed all you. K€y result areas by QC ManSer either by rnonthly or daily.

You will be on lraining for a period of c'ne year. On the tati$adory .ompletion of your kaininS.
you w;ll be confirmed by an order in writinS.

SALARY:

YoLrrr faithfully.

ro Vl Deep"l Ne.8e, reed' P.:vc.e Lrmiled.

f. - -:-(.' '-!! L-i

HR Mana8!:r
{K sri triniva,

I have read above terms and condltionr.

With the riSnatur€ below. I a.cepr thir offer for employn']e.t.

-trqldim &-]*/,,,,

)ecpak NexGen Feeds Privala i-ixiled
Faciory : * t311, Kolrur ioad, Eommu:|ltu, Saprlardu (l\r). Near Hanuman Jundio., &ishna Disi, - 521 .105.

Ph :0855ri-2t 33 93, aa&ajl : ad,nin@rexgenfeeds.in
!rr1r.r€xgeafeeds.in

'Rr-1.32.00O/- Offered

Pr
dySir C.R.Red

,hil,
Co lle g

ELURU

rY.
{ligIature)

or Women
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DEaT Ms KURAPATI SOWJANY4

ryith refercnce to your application and the interview you had with us, we have pleasure in
offeri[g you the position of "Software Technical Trainer Junior" in our org;nization. iour Date of
Joining will be on 1* DEC, 2022.

Your Cost to Company remuneration would be Rs, 464000/- (Rupees Two Lakh sixty
Four thousands Oaly)per annum @mprising of Fixed.ompo.renL

You are request€d to submit the following documents on or before date of joining:
. 2 nos. passport size photographs
. QualificationCetificates. ID pmof / Address Proot

A formal Letter of Appointrnent will be handed over to you at the time ofjoining

the Company. Kindly acknowledge the duplicate ofthis Offer Letter as a token

ot your acteptance of our offer.

Thanking you.

Issue Date:3d Nov 2022

Sri Tulasi EdTech

*;),xA,>"
Director.

Private Limited

or \{omen
ELURU

3d Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, iDfe!0lserltesb,rgm, www.tsedtech.com

Sir C.R.Reddy

-
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ANNEXURE - I

COMPENSATION STRUCIURE:

Yourlndivlduacompensationsstrctybetwee.youuefandtheCompany.lthasbeendeterminedbasedonvarlous
factors such as yourjob, tk ls, speclfic backSround and professio.al rnerlt. This information and anv chansestherein

shou d betreated as peuonalard confideitia.

Your rotaL CTC wlll be Rs. 2,64,000

3d floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A,P.533101, iDltq@lEedterh,!98; u.Y{]4lsedierb.splll
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The terms and conditions of your ernployment with the Company shall be as fo ows, please note that a

the po icies (lnc uding accessto theofflce premises, r.ai, com puter fa cilities, Emailand others)are
available on the Company intranet. You are advlsed and instructed to go through the po lcies .nd strictly

1) Employment Agreement

a. Secrecy During the period of your employment, you will work honestly, faithfully, diligent y and

efficient y for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and sha I keep confldentia any inform atio n, lnstrurn ents, documents, etc.,

re ating to the company that r.ay come to your professlonal knowledge as an emp oyee of the
company. During the term of your contract, you are required to abide and adhere strict y to rhe
company's secrecy clause on Non disclosure either for personal gain or third parry benefit be it tn
verba , print, electronlc or in any other form, of any company's information or client s record to any
third parties. At all times, all company's document and records are strlct y confidential. Without written
authorization ofthe company, no inforrnation/ records, des:gn and program specifications, screen

dumps or ary other material relating to the Company's intel ectua property, tr:de secrets and data are

to be made available to third partles.

b. Conf ct of lnterest Your positlon with the company cals for whole time emplovment and vou will
devote yourself exclusively to the business of the company. you wil not take up any other work for
remuneratlon (part time or otherwise) or work on advGory capaclty or be interested directly or
indirectly (expect as shareholder or debenture holder) in any other trade or b!siness, during your
emp oyment with the company/ without written permission from the company.

2) Posting / Transfer You wou d be initially posted at our Rajahmundry qffice. However, you may at any

time during your employment with the Company be posted / transferred to any ofthe offices/ divistons/
depaltments / units ofthe Company/ sister Company/ subsidiary Contpany/ group Company/ parrner
ocations or customer ocations,whetheratpresentexistingorwhichmaybesetupinthefutureatany
time and at any place in lndla or abroad, on suitable terms and conditions of employment, as applicab e
under local statutes, determined by the Company at its sole discretion. lf the employee not up to the
mark !r probatlon period at any point of time employer has a right to switch your p atform.

3) Working Hours/Leaves The normal working hours of Company offices is (Timings may change
according to the Organlzation rLrles)

a) Monday-Saturday:9.ooanr 5.00pm.
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With a one hour lunch break. However, emp oyees working on client engagements would be governed
by respectlve time schedu es. You are entitled to leaves as per the company policy.

4) Attendance of all the employees will be maintained through Attendance cum proximitycards /
registers. You are required to swipe the Proxirnlty Cards at the system provided. Alt€rnatively, you
may be required to sign Attendance Registers provided at the receptton. t ts the emptoyee's
responsibi ity to log attendance, failing which; the employee may be nrarked as on loss of pay.

5) Certificates At the time ofjolning, you are requested to subrnit photocopies supporttng educational
quaifi.atlon,DateofBlfth/Age,Relievingetterfromyourprevtous/presentOrganization,Servrce
certlficates (ifany), two co or photographs (1 passport size 1 stamp size), latest p.ssport, Medical
Reports sustaining your fitness.

6) Probation Six months. The probatlonary perlod may be lncreased or decreased depending upon your
performance during this period. Any eave availed of on loss of pay during the probationary period wi
have the effectofautomatica yincreasingtheprobationaryperiodbythedurationofsLrchteaveavaied

7) Termination Notice the Company has the rtght to termtnate thts contract if you fait to meet the
company's standard ofperformance or on the completion oftheir work, projects. Your emptoyment
with us isterminab e by either partywith 60 working days' notice period.

8) General The above terms afd conditions are based on company policies, procedures and other rutes
currently applicab e in lndia as we asOverseasandaresubjecttoamendmentsandadjustmentsfrom
time to time. You wl asoabidebya otherrulesandregul.ttonsofthecompany.ssha beinforce.

9) Prohlbition of Other Activities The Company desires professionalism in a area ofits operations.
Un ess written consent ;s given by the company you are not engage yosrse f in selling, promoting,
nrarketing or involve in any other products or services. This wlll apply during and after office hours.
Violatlon ofthis term is a basis fortermination ofthls contract. Alsoyou are prohibited from us ng any
ofthe companyk resources (computers, internet access, emais etc.)for persona andnon-persona
purpose otherthan thosespecified in yourjobspeciflcattons.This includes bur not timited to the abuse
ofthe companyt resources for spammlng, propagation offalsehood, pornoeraphv or anv materiatdeem
ilegal and prohlbited by law.

10)Attire The Company adheres to Business Casuals from Monday through Saturday is Forma Dressng.
You nrust be neat, well groomed and form. y attired at work and when meeting with ctients. The
Company takes a strict view on this and should be compiled at all times. This applies atso when mee ng

cllents on Sundays or any functions and actjvities organized b!.the company.

Bus:ness
Parlnel
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11) lnte ectua property rights The Company is the sole owner of a lntellectual property rights on any

idea, materla s, programs, research, designs, processes and a I other areas developed and nraintalned by

you or your team menrbers during the team ofthe contract.

12) The emp oyee agrees that at any time in the opinion of the employer, whlch ls flnaL ln thls matter, if
the employee isfound non performer or guilty offraud, dishonest, disobedlence, disorderly behavlor,

Negligence, indiscip lne, absencefrom dutywitholrt p€rmission or anyotherconduct considered by the

enrp oyer deterrent to the interest or violatlon of one or more terms of this agreement/ emp oyee

services may be terminated without notice and on account of reason of any of the acts or omission the
company sha I be entitled to recover the damages. He / She wi notbeentitledtoanydues/
remuneration / compensatlon.

13)Verlficatlon You have been offered an emp oyment, on the presumption that the particulars related

to your acadernics, employment history and / or last sa ary drawn, furnished by you at the time of your

interview(s) and joinine are correct. At any time durlng your employment with SriTu asi EdTech Pvt Ltd,

ifthe abovesald particul:rs are found to be incorrect or it is found that you have concealed orwithhe d

some ofthe re evantfacts, your appointmentshal stand terminated/ canceLed wlthout any notlce. The

Company reserves the right to revise exlsting terms and conditions or stipu ate new terms and

conditions it deems fit from timeto time.lhave read and understood the above and hereby agree to the

as the terms and conditions ofthe contract.

X;.LxA,.>^
Director.

sri Tulasi EdTech Private Limited

Business
Partner

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.5331o1, iolfqlOtsedlerb.cglE; ]slut4&eClesb,sem
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ww.sampathinfo.com

Offer Letter

Dear KURUMOJU YAMUNA lssuing Date: 02-11-2022

Sarnpath lnfo Private Limited is delighted to offer you a full-time position as ajunior loT

DEVELOPER under the Technical Departrnent with an anticipated start date of February 6'h,

2023.

As a loT Developer (Junior) you are responsible for Designing loping loT applications
and solutions for connected devices. You are also res lmplementing loT protocols

and communication standards, ensurlng sea nge, CollaboratinB with
hardware engineers to integrate sensors a osystems & Developing and

maintaining secure and scaable loT ring and troubleshooting IoT

deployments to ensure data integrity
day,6daysaweek.
The starting salary for this position

Probationary period), after the comp

-4,5 LPA. (Based upon your pe

checks or by bank Tra on (NEFT).

Your employment with Sampath lnfo
means the company is free to terminate em

date remaining terms & conditions and details wil
accepted).

Please confirm your acceptance of this offer letter by

before 7 working days.

ated pay by

and returning this letter on or

F*IAIPATH III-Q P\/f. LtD.
' '>-A^ng\c..+:v

Director,

SAMPATH INFO PVT LTD

are from 8 hours a

under the
R 3,8 TPA

every month

Sampath Info Private Limited.
Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.P.

Mall usi sampathinfopvt td@gmai .corr Call us: +91 9966998286, +919052951509.
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Sir C.R.Reddy Colt

sumanjan Gorenka

Founder & CEO

Mallipeddi Bhavyasri Durga
Date:

21't December 2021

OFFER LETTER

Dear Mallipeddi Bhavyasri Durga,

We are delighted to offer you the positlon of Subject Matter Expert with Logik Works You

wi I be based out of Hyderabad or any other locatlon in the future as may be required by the
Company from tlme to tlme.

Your jolnlng wlll be glven phase wlse as per the company requlrements and your availability.
You wil be under probatlon for a period of three to six months from the date ofjoinlng. The

duration of probatlon depends on your earning & performance during the p.obation Please

treat the details of thls offer wlth utmost confidentlality and please do not dlscuss or disclose
them to any thlrd party under any condltion at anytime.

Your compensation wil be Rs. 15,000 per month during probalion. Post successful

completlon of probation will be compensated a sum of Rs. 3.00,000 per annum (Three Lac

Rupees). Details are mentioned ln Annexure I to this letter. Compensatlon wlll be pald monthly,
and tax wlll be deducted at source, as applicable.

Thls offer will be valid for a perlod of 2 days frorn the date of lts issue Please siqn the
acceptance and reveft the slgned document.

You shall be under a servlce ag reement of two years lncluding prollatlon from the date of your
jolning. You wlll be governed by the terrns and condltions in the letter of Appolntment
(Annexure ll) as well as policles and practlces adopt by the Company from time to time. You are

expected to slgn and abide by the Non Dlsclosure Agreement ("NDA"), & Servlce Agreement
as provlded at the tlme ofjoining.

We are excited and contident that you wt I male an outstand ng contnbLrtlon at Logik Works.
We also belleve you will find the experience of .jolning us stimulatlng and rewardlng, both
professlonally and personal y. We look forward eagerly to welcoming you on board.

For Logik Works

ACCEPTED

ELURU



Annexure I

Name Mattiattipeaai Bhavyasri Durga

Role Subied Matter ExPert

Location Hyderabad
Per Month Per Annum

Duriing Probatio4
Basic 5000 60000

HRA 6000 72000

DTA 1200 14400
*PF Emplover Contribution 1800 21600

Speclal Allowance 1000 12000

total CTC 15000 180000

After Probation

Basi. 8000 96000

IRA 6000 72000

DTA 2200 26400
-PF Emplover Contrlbution 1800 21600

;peclal Allowance 3000 36000

Fixed Gross 23000 275000

Annual Performance Linked
Pav {t\.4aximum)

2000 24000

total cTc 25000 300000

*PF is a Paa( of CTC

Notes:

1. otherbeneflts/reimblrrsemeniswouldbeprovldedasappllcableasperthepo clesofthecompanv

z ef*r" not" tnut 
"pproprlate 

tax wou d be 
'ledu't€d 

at the apPlicable tax rates' as amended frorn tlme to tlme

3. The.ompany may change the compensatlon componenls mentioned abov€ based on lncome Tax gu delrnes

and comPanY Po lcles at anY tlme

Prlvlleged & confidential

Sumanjan Gorenka
Founder & CEO signature of the candidate
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Annexure ll
Empby]nclulgeellell

Thls employn,ent alJreement (the Agreement ) is by and between Logik Work5 (lhe Company) and

Mallipeddi Bhavyasri Durga ("you/Employee") and is effect ve from ihe EnrpLoyee's date ofioininq to the

Company.

The terms and condlt ons of thls employment agreement are mentloned below.

1. D!]tie-s and Servic€s:
During your employment with Company, you are expected at all times falthfulLy and to the best of your

abil ty, experlence and talent, perform to ihe Company s satjsfaction, all of the dutles that may be assigned

to you, from time to time. Wh e you are ln employment with the Company, you will not engage n any

other gainful employment, business or activlty without the written consent of the Company. Wh e you

render seNices to the Cornpany, you a so will not assist any person or organization ln competing wlth the

Company or ln hlring any ernp oyees of the Company.

2. Prcb3tien
You wll be on probat on for a mlnlmunr period of three to s x months .ommen.ing from your date of
joining the Company. lf your performance ls found satisfactory, ai the end of your probatlon period, you

will be confirmed in the services of the Company as per applicable terms and condltlons. The probation

per od may be extended by a furth€r perlod of up to three months at the discretion of the manaqement

of the Company During the probat on period, elther party may terminate this ernployment aqreement by

giving the other pafty one months' notlce and without asslgning any reason You wrll not be entltled to
severance pay as a consequence of terminatlon of emp oyment durlng the probatlon perlod

3. IeIIoination
a) Alryill

Either party shall be free to termlnate this employment agreement at will and, at any time, w th or without
cause, upon two months prlor wrltten notice by the party desirous of termlnatng this employment

agreement or payment of equlvalent salary in ieu thereof. HoweveT, in.ase of resignation, the company

reseryes the rlght to accepi the same from any date during the notice per od and no salary n lieu of the un

expired notice period would be payable. You wl not be el glble to avail leave durlng the notice period

bl Brear 5 or IV s.o1dL, I

Notwithstandlng anything herein, the Cornpany shall be entitLed to termlnate thls employrnent agreement,

wiihout notice, ln the event you are foLrnd to have engaged in: (i) any act of mis.onduct or negllgence in

the discharge of your dLrtles or in the conduct of the Company's business. IVisconduct lncludes, but i5 not
llmited to, dishonesty, theft, misrepresentatlon, breach of the Substance Abuse Policy; refusa to obey a

reasonable command of Company or breach of the Code or applicable laws; (li) any other act or omlsslon,

lnconslstent with your duties; (Lii) any breach of th s employment agreement, the NDA or the Company

po icf and, or, (iv) unauthorized absence beyond a period ofthree (3) days

signature of the candldatePrivlleged & Confidenilal
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6.
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8.
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Workino Hours
The normal v\rorking hours are from 9.30 a.m. to 6.00 p.m. each day t'"4onday to Saturday, including one (1J

hour lunch break. The Company shal be free to amend and stagger the worklng hours in a.cordance wlth
buslness requirements You w be required to work addltional hours as appropriate to fufll the

responsib litles of your role.

salarv Reviet r

Your future salary reviews or role change shall be based on merlt considering your periodic and conslstent
overa I performan.e, buslness condltions and other parameters fixed from tlme tc tlme at the discret on of
th€ r.anagement and shall not be considered rnerely as a matter of right

Non-violation
You represent that by accept ng the t€rms of this Agreement, you u,ill not be in violation of the terrns of
any agreement with your previor..rs employers or thlrd parties.

Emplovee Non-Disclostrre Agreement
You shal enter into an employee Non Disclosure Agreement (NDA) as enclosed and shal be bound by all

the terms and condit ons contained thereln.

Governinq Laws

This contract shall be governed and construed
unenforceability of any part of this .ontract shall

in accordance with the laws of lndia. The lnvalldity or
not affect the binding effect ofthe rest of the contract

9. Access to Communication Svstem
You shall use internal e mail, voi.e ma l, conrputer systems, etc. for work purposes and refraln from us ng

thern for personal purposes Further, you agree that the Company may ac.e55 or exarnlne these systems,

from tlme to tlme, plrrsuant to the Company's buslness requirements and in order to check if you have

observed the Company regulations or f there have been any lllegal or improperaffalrs

Privileged & Confldent al
- 

Signature of the Candldate



{ryiX wor"[9

10. Others
a) Youwi keep the Company lnformed of any change in your residential address that may happen during

the course of emp oyment of your service with the company.

b) The company s ob iged to deduct ncome Tax at source as per provision of lncome Tax Act / Rules.

Accordlngly, you are required to submital reqLr red proof of permitted savlngs / investments and other
detalls from time to time to enable the company to comply with the provlsions of law. ln the event of
non'compliance by you as aforesald if th€ company is reqLtlred to pay any interest or payment Ltnder
ncome Tax Act, it shall deduct the amount as may be pa d or payable from your salary or other payrnents

and you sha al ow the compafy to cornply with these requirements without objection

c) AlldisputesarisingoutofthsletterwlllbesubjecttothejurisdictionoftheHyderabadCourt. Andthatthe
cou.ts, tribunals and/or authorlt es at Hyderabad on y shall have jurlsdiction to enteriain, try and decjde
such disputes or differences arising out of or pertaining to this contract of employmeni, irrespectlve of
your working HQ belng elsewhere at that tlmes

1 '1. Amendments
The Company reserves the rights, subject to app icable law, to amend the terrns of these Agreement from
time to tlme as legal requirements may dlctate/ new guidelines may require

lf the terms and conditlons of thls offer letter are ac.€ptable to yoLt, p ease signlb/ your acceptance by
signing on each page of the offer letter and NDA and returnlng a copy of both the documents to the
Company on or before your date of lolnlng Th s contract sha be concluded and effectlve only on you re
de ivering a s gned copy of thls letter and the accompanying NDA to us, provided that your compensatlon
and benefits shall not begin to accrue untll you commence working for the Conpany

De.laraiion:

I have carefully read and understood the above offer includ ng the attached terms and condlUons and
arcept the same. I agree to be bound by ru es and regulat ons of the Company as amended from time to
time

Name:

Place:

Witness Name:

Place:

Signatqre:

Date:

Witness Signature:

Date:
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otes Compuier Consulla.xy
R!t: f Csl.IrT202l8rcOl32rcha.nal
Date: 0, 02/2t22

i\,rs. Lavanya Musurn/d
142.
Near iaJn Narayana High Sr,$5i,
fL.r-534453.
AntaG Pradestr-

lel# -

&ar branta Mus$uri.

3rr!r Lelte, ol Otter

laank yor, ,...xploring ca.ee. opponuniiias .rith TATA err]3titlancy Sewi.es Limlle, {:asl}-
You have successrully complgted orr,r,lttl relection proc€ss and w€ rae pleased ts lrake yorl
an otla. ot rmploymeri.

This o{ler ls baseAon your profile and ptab.mance in the selecila t,oaass. Yo! l1r!t lr€en
selecled lor the doiir,on ol oraduat. T,aiare in €,'da YG. Your gr.x r?tary in.ludlflg all
beoelilr *ll1 be {{,90.rr6t p€r annr$, ss pe. th! ls,r}3 snd condiliors sel oul tersi..

Kiltdly conlirllt trlr a.capian.e rl ,h:r alfer onla.. lh.ough lhe optlql Acrepl o,fer lelle/. lt .a,
aerapted wlllin 7 Days, this rt 

"r 
i. liable i, lrt.e at lhe di$rieiion ot ?CS:ta6 oller r{ll br

atlatalically,althdrtwn.

Alter you acoepl ili:i ol,er, yoll $rit t tlven a iol.lnt l?nrr indicaling lhe deltils a, your ioant!],
data 

'rld 
initlal placs at posrnr. llr Jainin! lrtr. riil be issre[ lo you ont rt.r $rccesElul

.l},rr3iion ol yaur.{ad?&ic course afld you rrsstirg th€ L3 r,,r,blliry cdtetr-

You will abo ,. issued I let{i ot sppoa*$3nl .l l's tis}a ol ycor ioi.ing !rlr, ra,rpleling ioa.i.g
ti:,.rnalilie3 r$ per compa.ly }'iicy. Your otrer i$ 3rllrrt lo . Xait,r bactgroun.l ra$l.

COMPENSAYION ANO BENEFTYS

sasrc SaLARY I .\ .\
YoL $/sl oe 6liq i,la lor a basE Eal.ry o, l7.r5OF p€r monlh. - #!qd _-_-Sir C.R,Reddy Loleg€.for Womer,a3 Cohtl6..aLl ETURU I ---'
lirtoa?0:1t:rtiil ?It!tatttt[rAN{y$€ttvt(as -.r.i,r,.rra.,! trrt , a,tn!..|

''..:.'] '..1:i
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Nav,gate youl nexa

December 26, 2022

Ms. Nlanikonda Meghana

No I-l0l Near Pct College

Copannap.rlcm Csi Church

L.luru-51,1,150

India

Ph: +91 6i02821179

I)err N{anikonda.

\\relcomc to lntbs]s I

Ioda).thc coryorate landscapc is dynanric and the world ahcad is t'ullofpossibilities! \one ofthe amazing

things wc do at Infos)s \\'ould be possiblc Nilhout an equall) amazing cullurc. the en\'ironmcnt where idees

can tlourish and \\herc )oLr are empowcrcd to move lirrward as far ls r_our ideas rvill takc you.

A1 Intbs-,_s. we assurc that you| clrecr $,ill never shnd still. \\e uill ;nspire )ou to build \\hat's next and wc

$ill navigate ful1her. together. Our_iourncv of learnabilitl. lalues and trustcd relationships rvith our clients

conlinuc to be the co lcrstones ofour organization ind thcsc lalues ar'e upheld onl-'- because ofour people.

We look lir$,ard to \.,'orking \\'ith you and wish )oll success in )our career \\'ilh us.

Warm rcgards-

RICIIARD LOBO
EvP and Head fluman Resources - Infosys Limited

I \ .\
p'i;o\h,\r{ -.--

Slr C.R.Reddy Collegd&f Women
ELURU

Sionature Not Verlfied
D",,'*i{\Fr'NrFD
rn4 r0r2 rrr.lr 5rre !r

1\I]OSYS LI\IITED
CIN: 1,851 loKAl98lPLC0lll Li

Elcct.onics Ciq. llosur Road

Bangdlore 560 100. India

T 9t 80 2852 016l

l,9l 80 2851 016l

Co pany Canlidektial This connuhication is conlidential bet\|een you akd Inlasvs Linited
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Dccembcr 26. 2022
I IRD/l 00,+.11'+I18122-tl

Ms. Nlanikonda Nieghana
No-l -l 03 Near Pcl Collcge
Gopannapalcrr Csi Church
Illunr 5i.1450
India

Ph: +91-6101823379

I)ear Mxnikonda.

congratuletionsl wearc delighred ro makc lou an offer as svstems Associate - I'rninee and rour rorc i\Sl.lems Ar\ociatc

I Iere are ihe tenns and conditions of our ofleri

Joining

Yourscheduled date of emplovmenl t\irh us will be l2_.lun_2023.

Location

Your location of lraining is NIySORE! India .l.he location of posting (,,$o.* locarion,,) \\olrld bc
communicaled to you upon sLrccesstirl completion of tmining. VoLr,r,a1, U.laskca to rclocatc to an\ ol
oLrr units. departments or the offices ol oLrr atJlliates* and/or the olfices of ou, .u.,nln.r., d.p.,,ain;
on business requircments. ln sLrch an e'ent. )our remuncration and olher benefils shall be dctermined
in accordancc rrith the relcvilnt policies of thc (.ompany in that \\,ork location.,,

Please bc adviscd that )ou. b) acccpling rhis ofler. hcreb) gire rour irrcvocable consent to the above.

* Far the puryose aJ thit agreeaent, "t1/Jilittte" mettns any e ti.]'th.,/ c(rlh-ols, is controletl bt.,.)t, is unLler
totnnton controI y,'ith the Fifit pctrb. Forp,].pctses ofthis rlgreement, ,,c.,tt.ol,,means po:sessing. ttirectl.r
or indire.tl.f, the pot':er to direct ar 1.,:it\{ tfu ,lir..lton r)t thL ntttnn<€ni.nt palicies or operations oft!
enti4,, rhether througll otwership ty' t,oting.;e(urities, bt. cantrlct o, othr,.rin ,,

Train inB

The training program will consist of classroom/viftu.rl training and on_the-job training. The durationof the clessroomlvirtual training \\ill be based on thc iusiness rcquire,r,ent. your continued
emplolment rvith the Company is subjecr 1() vour mceting the qunlitving criieria iill thc end of thc
training and successlirl completion of the trainins.

Conpon) \ okf,dpknal - Th,s caqnt,aMtioa b cotldpntiat bctue"n you aad thlaj Litnitelt
page I of ?
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Navigale yorr next

l'rob{tion and Confirmation

You $ill be on probxlion lor a pcriod of l2 months lrom the date of completion of the training and

)olrr allocation to Unil. On succcsstul complction ol )olr probation. you will be confirnred as a

pcrmanent emplo)ee. Your conllrnulion is also sLrbicct to your submittin-q the documents required by

the Clompan). deuils ol_rvhich itrc cncloscd in thc Intbrmation Sheet in Annexure - IV.

Leave

YoLr are entitled to lianred Leale. right liom y,rur dirle ol .ioining. You \ill be eligible for l5 \'orking
dals of earned leave annuall_v during plobation. On confirmation as a permanent emplol_ee 1ou rlill
be eligible fbr 20 \\orking dals of leare annually.

Leave is credited on a qurrlerl) basis. Ihe le.rve eligibilill shall beg;n ;n the quirter oflourjoining lhe

Companl. on a pro-rata basis. [-ca\c ]car is thc calcndar )_car and not thc tlscal !ear.

An illuslration with other rclclant infbrmation have been given in the Infbrmation Shcct. Thc Companv s

Policies also providc tbr Matc|nit1, Patcrnitv and Bcrcavcmcnt Lcavc. Irurthcr details \\,ill be pro!ided to

)ou lI1 the time ol_ ioin;ng.

Increments {nd Promotions

Your grc\\.th and increase in salary u.ill depend solell on your pcrfimance and conlribulion 1() the

Compan). SalaN increases are nolmall) gi\'en orr an annual basis.

'I ransfer

Your services can be transferred to any ol our units ,/ departments situatcd any\\,here in lndia or
abroad. At such tinre compensation applicable to a specitlc location rvill bc palablc to y' ou.

\greemenl

Our ofler to )ou as S)stems Associele is subiecl to lhe e\ecution of the Serlice Agreement- The
ScNicc Agrccmcnt dctails thc scopc- tcnns and cond;tions ol-\'our emplo)ment. the necessary training
and the contractual obligations torvards Infbsvs l'rom rhc da1. 01 ),our joining and up to a period of l2
months lionr the datc ol allocation to a Practicc thir. The date ol allocation to a Practice Linit is

gcncrallr- thc first day of thc subscqucnl monlh posl complelion of training. You rvill be required to
complcrc rhc fonralitics on thc Scr\icc Agrccmcnt ai thc time ol .join;ng. Please note. non-execution ol
thc noterizcd Scrvicc Agrccmcnt will rcsuh in dcnial ofcmplormcnt wiih thc Compan).

Conpdny Conjidential - This cohmllnicatiak is confidentidl between yo dnd Infosls Limited
Pase 2 of 7



You \eill prcduce all nlarks sheers and other relc\aot documcnts. at leas1 lill the penultimate semestcr. All

thesc proofs will need 1() be submitrcd on the dal ofjoining. Further. volr should hrve heen dcclared as

passcd b\ the rclcvant examination luthorit). Ihc determinl1tion ofthe adcqllac) or authenticit.'-- ol all or any

ofrhe proofs ind an\ condcmnatior oldelay in submission ofthe same $ill be at thc compdnr's discrelion.

lnfoqs'
N:rritrae your n-"xa

Passport and Driving License

lr *ould be to )our advantagc to hale a valid passport and a lbur-\\'heeler driving license at dle time

ofjoining dut-\'. Our oller lo you is subicct to l-our having a valid passport or producing a proof of

having applied lbr the same.

Compensation and Benefits

Salary

Your lotal Cross Sallry u,ill be INR 18,581 per month. The break-up of your salary has been

provided in thc Clompenselion Details shcet in Anncxure - l.

Inadditiontoyourgrosssalary.)!Lr\\illrccei!eanxdditionall'ersonalAllo\\anceofINR'16lpermonth'
This allo\\ance \!ill bc paid to 

.'-- 
ou during lour probalion period. on the condilion that )our basc location

remains Bangalore/Mvsore,/Nlangalore,/Hub1i. This allor"ance rvill be disconlinued in case ola change in

your hasc location due to ofllcial or persolrl1l rcasons or upon confirmxlion (rlhicherer is carlier).

Ex-Gratia/Bonus
You $,ill be eligible fbr an Ex-Cra1ia1 Bonus pryout *hich is calculated at 209'n of the Basic Selar) as

menlioned in thc Compensalion Delails sheet at Annexure _ I of this lelter. The mode of payment t'or

tinancial Year 2021-2,1 uill bc as t'ollo\,s:

959'n ofthe bonus amolrnl mcntioned in thc Compensalion Details sheel \\'ill be paid out on a monlhly basis'
'l'he balance amoLrnt will bc paid out in lhc cnd ol the financial.Year-

Insurance

You will be eligible to pt{icipate in a (iroup Health lnsuranc!- Scheme. You may choose to enhance

the coverase \!ilh other pa(icipatorl oplionrl health insurance plans (Plaiinum, Cold and Silver).

You u,ill be corer'cd bl delaull Lrnder the Standard Plan Nhich prorides rou and your lilmil] ()our

spousc and t\.\,o children up to the age ol 22 ]cars) wilh a cover of INR 500'000 per annum.

Conpany Catfde tial - This can unicdtion is coniidehtial betoeen ra dnd Infasls Lihited
Page 3 of 7
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You rr ill be cor'crcd underthe Ciroup I-ili Insurance Scheme. mxnagcd b) Infbsys \\elt.are'lrust rr'hich

provides ,'ou \\ ith a total Lit'e lnsurancc colcr of lNlt 6.200,000 of $'hich lNIl J,200,000 is covered

lowards nalur!ldcath. and INR3,000,000 io\\,ards an accident.lld.ath. Allemplolees becomc mcmbers of
Infbs) s Well'areTrust. bl one-time pal rrent ofI\R 250 and fi\ed nrorlthll- contribution oI INR 200 . The

delails ofthe Schemc \tuld be available lo lou \ len -u''ou ioin the Conrpanl.

Notice Period

During thc probation period. il your pcrtbrmance is lbLrnd to bc unsatist'actor) or if il does not mect

the prescribcd criteria. your lraining, cmplo) ment can be lerminatcd b1 the Company \\ith one-month

notice or salarv thereot'. On conllrnrtion. 1ou will be requiNd to girc thrce month's notice or sallr!
thereof in case you decide 1() lca!c our services. subicct ro the Companl's discrel;on- Where

circumslrnccs nrake il necessrry. thc Compan) *ill harc thc discretion to reliere ,'-- ou onlr' at the end

of the rhree months' noticc period. Similar!1. the Companv can terminate lour scrvices bl giving

!hree months notice or salary thereof.

In rhc cvent )ou do not succcsslLrll) complele )our trainin-e- or )ou are inlolved in an act that constitlrtes

misconduct. your lrrining,/cmplo,vment can be lerminatcd b! the Compan) t"ith immedi.rlc etlcct \\'ithout

Ilackground Checks

Thc Compan) mil). .lt i{s discrction conduct background chccks prior to or after )our expccicd
joining date to lalidrte )our idcntit). the address provided h) )-ou. )our edlrcation details and del.rils

o1_yoLrrpriorrvorkexpcricrrcciian1.andtoconduclan\criminalchecks.Youexpressllconsenllothe
Conrpan) conduclins such background checks. In this conncction. 1ou are required o fumish lhc

documents listed in Offer Anne\ure lbr India.

Il you lail to sUbmit the necessary documcnts as required b-"- the Companl \\itllin the specit'ied time period

or i{_ the Compan) is no1 selisllcd. with the olrtcome ol llre brckground checks. the Company. in its solc

discrelion. reserves the right to withdm* this offer withoul n(rticc end compensation or to take anl
aDpropriate action agrinsl lou, including. blrt not limited 10 tenninatiorl ollour emplo)ment.

When a background check raises an) conccrns rcgardin-l an-,_ of the details lurnishcd b) 1ou and the

Company licls the need to funher validale such lacts. thc Companl ma) at its sole discrelion, xsk )ou tbr
f'Lrrther information. to substantiate the dehils lhat y_ou have earlier prorided to the Company, betbrc

initiating approprialc action.

Please note tha{ Infos)s requires 1ou 10 lumish a copl ollour prsspo( at thc time oljoining. If you are

unable to do so. ihe ( omp.rn) \\ill initiate a criminal backsround check.

Canpaiy Co ldential - Ihis conntkicatian is conrtdentidl betueek yot and lnfosys Limited
Page 4 ol 7
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C)thcr Terms and Conditions

You agree no! to undedakc cmflo)ment. \\hether t'Llll-rime or part-time. as thc Director / Paltner /
Member / Employee of anl other organization ,/ entih engaged in any fblm ol business actilitl
*idrout the consent ol Inlosls. Ihe consent mar bc given subject to an) tcrms and conditions that the
Comprn) m.t\ $ink fit and ma\ be \\ithdra\rn at any time at the discretion of the Compan).

OLrr of'fcr to You as e Svstems Associate is conditional upon !oLll having t'ulll completed your gradualion.
without anv activc backlog papers and with I pass percentasc not lesser than as specilled in our campus
recruitment program 20ll-22. Thesc cligihilil\ criteria lbr the Role of a Slstcrns Associate. has alrcadr,
been clearly comnunicated to !ou itnd your college during the selection process. yoll will also have
complcrcd all sluLlies. coulse rcquircmenls and examinalions required fbr thc award ofthe educationel
qualification recorded b) \ou in )our application tbr emplolmenl with Intbs]s.

You will produce all marks sheels and other rclc\'ant documents. at lcast till the penuhimate semester. All
these proofs *ill need to be submitted on thc day ofjoining. Further. vou should have been declared as
passedbytherelelantcxaminationauthorit\.Thedeterminationoltheadequacvorauthenticilofalloranl
ofthe proofs and anv condonation ofdclar in submission ofthe stme *ill bc at the Companv's discretion.

Bascd on the nature of vour' rrork and busincss rcquirements. 1ou may be required ro work on rotational
shifts. Ilyou are required to \\ork on rotalional shifis, you \\ill be dul] irltimaled ofthe change in lour shifi
timings. Durine rotational shi1ls.,vou will continue to be bound b) the provisions ofthe \\orking hour policl
olthe Companl. Il-lhe rorarional shilis require \ou to \,r'ork night shiiis. the polic) on night shilr allo\\ancc
olthe Corrpanl (ifin force) \\ill be rnade applicable 1o 1ou.

You herebv acknorvlcdge and aeree to abide b1 all internal Policies ofthe Companr. which lou uill be able
to access. upon joining- on the lntranct 'Sparsh'. I_hese Policies cover various human resourccs and
adminislrrlive !opics and proccdures. l he Compitn) reserves thc righr 10 change thesc policies at an), timc in
irs absolule discretion.

You shall be required to sigrl ccrlain mandatorr agreements. including bu! not limited to the Confidentialirl,.
lntellectual Property Rights. thc Code of Busincss Conduct and Erhics and vour cmplo)ment shall be
go\erned bl all lhe rules and rceultlions. as amendcd liom time to tirrc, oflhe Clompan\ as applicable to
)our emplo)ment \\'ith us. Ihis oftcr is also conditional upon \our acceplunce and cxeculion of thc
\.rn-(.'mp<le Aqrccrn.'nr ( \n.le\urc III).

This offer of errploYrnent constitutcs lhe enlire agreemcn! bet*een you end ihe Compan\ regarding thc
terms of)oLrr cmplo)nrent and it is the complete. final. and exclusile embodimen! olvour agreement \.\,ith
regard to this sLrbjccl matter and supcrsedes rnv other promises. \\arranties. rcpresentations or agrccmenls.
\\hether \.\,ritten or oral. I1 is entered into withour reliance on an) promise or representation olher than thosc
expressh contained hcrcin. and it cannot bc nmdilled or amended cxccpl in writing signcd b) an authorized
olficer of the Ciompanr,.

Conpary Caildektial - This canmuni.atioh ir conlide iol betoee to dnd Inlarys Linited
Pase 5 of 7
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Il anr ol- lhe terms or conditions ol this ()1l_er rre found to be illegal or unenlbrceable. such terms shall bc
treated as severable from the rcst ol thc tcrrrs and conditions of this ot'tcr and the remaininlr terms ,nd
conditions shall continlre in lbrcc.

This agreement shall be govemcd b) the la\\,s of lndia and vou herebv agr'cc to the exclusivejurisdiction o1'

thc couns in Bangalore. India.

Youl emplo)mcnt will be governed b) thc rulcs. regulations and policies of the Cornpanl,.
-l 

he terms ol this oflir Ictter shall remain conildcnlial and are not to be disclosed 10 an) third paq-.
As a token ollour acceplance olthis oller. plcasc brins a dull signed duplicate copies ofthe lettcr and all
the accornpanling annexures. on the datc ol.joining.

\\re *elcome \ou to thc Inl-os\s lamily and wish lou a rewerding career over thc \ears lo come,

RICHARD LOBO
EVP and Hcad Human Ilesources - Infos\s Limited

I hare read. Lrnderstood ancl aqree to the tcrnts and conditions as set forlh in this olfer letter.

l)ate: 20

Sign your name

Print your full Name l-oca!iolr
Sionature Not Ve fied
Dsb r eod by RrItsaFD

Dde 2022r22.Ia$aqFr
Paason o oib rr tsned

INTOSYS LIMITED
CIN: L851 loLAl981PLC0131 15

44,lnfosys Avenue

Eleclronics CiE, Hosur Road

Bangalore 560 l00,India
T 9l 80 2852 0261

F 91 80 2852 0162

askus@infosys.com

Canpany Cotf.le tidl This conn nicdtian is nnrtdentidl betweenyou and Inlosys Limitell
Page 6 of 7



2. A\NI \I, (-O\IPONF\T

BONUS r hx-Ctu\TlA (Balan.e 5% Nillbe plid out in dre efd ofthe financial ) car afier adjnsling
the xd\ancc (95e;) paid out on a monlhl) basis) ii6

3. IIETIR{L BENf,FITS

PROVIDENT FLn ID - 12% ofBasic Salan 1,630

GRATUITY -.1 8l%.lBasic Sal,N+ 651

FIXED GROSS SALARY (1+2+3) r8,581

TOTAL CROSS SALARY 18,581

In@s'
Navigate yoLlr na:a

ANNEXURE - I
(Compensation)

OTHER BENEFITS

Eligible Anount ln INR Monthly Instalments fro hc hornc b\ ihe.molo\te)

SALARY LOAN
(subject to submhsion ol
Trrinee Ae.eement)

12000
Nil 12, Nil

All lhe abolc bcncfirs are as per Cofrp!n) s policies. \1ri.h are subjecr to change iiom lime ro rim.. The disbursetuent ofun\ loan, loan
allo$aiceissubiccllolhcfulfilmentolallcril.riadclnediifrlesaretothcsarisfacrio.ollheCompJr\csprrttrercter;nrtoan 

"rnallo$aice polic\ at thar timc

*The graruil) anrounr scr out abo!e is an appro\imllion. Your ellsibllir) and rhe final pal our o1-aD\ Gratui! a,noun6 silt be
detenniied ln nrict accordanc. rith rhe p(\irnms ofdre Pa!menr ol Crutiriry Acr

E,nplo)ee State lnsumncc ( 'LSI ') ma) be applicablc ro .mplo) ees as per rhe lpplicable siaturoN .egulatioDs. IfESI is applicabtc. thc
enrplo)ee and thc cmplo)cr Bill.ontibule t(\lards LSI as per rhe pro\ isions ofthc ESI Acr. 19:18

Conpdny Conldential - This com nietian k cnnMential berileen yo and tkfos)s Litnited
pagej of j

COMPENSATTON DETAILS
(All figures in INR per;onth)

NAME Ms. Mnnikondi Meghana

ROLE

ROLE t]ESIGNATION Systens Associate - Trainee

1. NIO\THL}' CONIPONENTS

BASIC SAL.\RY l:1.582

BONLS r I]X-CRr\TlA (95on olrhe eligible anrount (10% ofBasic Satary) bein-q paid our on a

2.580

MONTHLY CROSS SALARY 16,162
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Febtuary 1 , 2022

Welcome to wipro's Work lntegrated Learning Program ('WlLP")

Work lntegrated Learning Programme
Wipro Limited, Dodda Kannelli
Sarjapur Road, Bengaluru - 560 035.
Phone: (080) 2844001'1/12, Fax: (080) 284402s6

Dear N.4ADDURI RAJESWARI ..

Sub: Enrolment letter to Wipro's Work lntegrated Learning Program ("WlLP") as Scholar Trainee - Work
lntegrated Learning Program

Wth reference to your app icat on. tisourpieasuretoenrollyouasaScholarTrainee-WorklntegratedLearning
Program This is a scholarship program customized as a robust academic and iraining program which wil enable you
to obta n [/]-Tech degree irorn one ofthe prern er engineerlng nstitution / Un versity in lndia

The duralion ofihe academ c program shal be 48 months from the date ofenrolmentto the academic program.
You w llbe enro led ntotheacademcprogramwithnl2monthsfromdaieofioning.Yourdateoijoiningwllbe
int mated ihro'rgh a separate commun cation.

We hope you entoy the learnlng wiih W LP and have an enrch ng e)(perlence being a part of Wipro Limited ('Wipro or
'Company )

Please read through the terms and concltons ofyourenrolment as provided beow

We look ioMard to hav ng a long and fru tfll relaiionsh p wiih you at WILP W sh you all the besil

For Wipro Limited,

Aparna Shailen
Gsneral Manager - Human Resources

Endorsement

I accept the enrolmeni and ihe terms and condii ons thereofas specifed be ow. I shall repod for unclergoing study on

Terms & Conditions of Scholarship

1. PROFILE:

You have been selected to be a part of Wipro s WLP and are enrolled as a Scholar Trainee- Work lntegraied Learnlng
Program. Upon joining WILP you w Ll have to undergo a "Project Read ness Program' ('PRP ) that prepares you io
participate in prolects at the Company as part of this learn ng program. This robusi academic program will also enable
you to obtain lvl-Tech degree from one of the premier engineering lnstitution / University upon successful
completion of the course.

2, DURATION:

The duratron ofyouracademc program willbefora perod of48 months from lhe date ofenromenttoihe academ c

https ,,!iprc . ms com/roms?m od ule= Forms&action=showFom&view= hh&form=W LP,Enrollmenl_Lelter_Template_2022&user=233791 73&i 1/1 0

ip.r?,-i:ii3
t r a 'o
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program You w tt be enroll€d ntotheacademicprogramwithinl2nronthsfromdaieofjolnng.UnlesstheCompany
extendsthe period ofyour study nwrUng.which s done solely at the discreUon of ihe Con-rpany yourenrolment

would automaticaLly ierm nate at the end ofthe stated 48 months

n case ihe Company extends the academ c period (in writing) you will continue io be enrolLed as a Scholar Trainee -
Work Integrated Learning Program wih WILP

3. Appointment details:

We prov de support io our gtobat cusiomers through various Company locaiions ln lndia 1o suit customer requ rements

byoperating24xT.YouwouldbeoperaUngfromanyoftheselocaUonsandinanyoftheshifts ncluding nlghi shjl as

nray be dec ded by the Company. keep ng ir m nd the blls ness needs and dellverables io cusiomers'

4. Scholarship/Stip€nd and Benefits

During your period oi enrolment you would be entiued to a consolidated monthly scholarship.

Apart from ihe monthly scholarsh p, the Company will provide you wth lfe & accidenial insurance thai would

nctude a cover for you, the prcmlum / cost wilL be taken care of by Wlpro. This is a voluntary benefit offered by the

Cornpany and the details ol the same are lsied below.

i. A Group Persona Accident lnsurance (GPAI) coverage of Rs.12,00,000/'. You cou d also choose to get

addit onal coverage for a nominal and hlghly negoUated premium lVIole details on ihe policy are available n [4y

PolcLes section in mywipro, ihe HR poda at Wp.o.

l. Group Llie lnslrrance coverage of Rs.'14, 00,000/_ Thrs sum nsured s inclusive of cover as per EDLI

(Employee Deposit Linked lnsurance). You can also get an extra coverage ior a nominal and highly negot ated
premium. IMore deta ls on the policy are available on My Pollcies SecUon in myw p.o the HR portaL at W pro

ln addit on io the above. you are also elgible for medical nsurance cover towards hospitalizaton.

You are ellglb e for a floater coverage of Rs.2.00 0001 per annum ior iamily (self spouse & ch ldren) towards

hospLtatzation. There will be a deduction fionr your monthly schoLarship/st pend dependlng on yo!r mailal/family
status towar.ls the base sum insured premium 10%oftheclaimamouniwouldneedtobebornebythe
em ployee/schola r irainee.

Base l\,,ledical insurance is to be availed by ihe employee as default. lt s accounted ior in deduciions as a nominal

monthly charge. Top-Up cover is voluntary and charged as applicable dur ng renawal t melines.

lf you w sh to enhance the coverage. a top up cover option !s also available for a highly negotiated premium More

details on the po icy are available on My Pol c es Section in mywipro. the HR portal at Wipro

The be ow table I sts down your scholarship details:

Scholarship ESt Consolidated
Scholarship (Rs. P€r

Month)

Flrstyear 15000 488 1s,4881 f)
Second year 17000 17,ss3/- f)
Third year 19000 618 19,618^ r)
Fourth year 23000 0 23,000/" r)

(*) you sha be responsibte lor payment ofall statutory contributions taxes dues and levies as may be requlred under

ihe relevant laws includlng coniribuUons under Employees' State lnsurance Corporat on Act (at 0 75% of your
Scholarship)asandwhenappicabletoyou.Suchcontrbutions laxes dues and levies where requ red shallbe

deducted from your Scholarship and benefts according to applicable laws and regulai ons

Your fourth-year scholarsh p will continue unt I compietion of your M_Tech program. Your enrolment into the fi/Tech

academ c program w thln '12 months from daie ofloining

You shall be el gible to rece ve a oneume jolnlng bonus of Rs 75 000 afler yolr joln Wlpro along with your frst monlh
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salary Allappicable taxes on the payment oithrs amountwlllbe borne by you. Please note in the eventyou leave lhe
organization wih n 12 months from the date ofjoining payment processed underJoining bonus shallbe recovered
from the emp oyee al the time of exi.

The enhancemeni ef the scholarsh p ai the end of each academic year of study will be at the djscret on of the
Cornpany and sublect lo your sat sfactory progress of siudy acquisiton of sk ls. behavior, regularty and punctualty n

atlendance. Your contrnued enroLment in the course wllbeatihediscretionoftheCompany andissubiectto
sai sfactory academic performance and other requiremenis as prescr bed n the WLP portal.

ln case your project performance at any slage s not found to be at par wiih the requirement of WLLP then you would
be placed on performance improvement program (PlP). li you fail to successfu ly complete the PIP lhe Company may

at iis sole discret on d scontinue your enrolment in the WILP program

Eook Allowance:

A Book Allowance of Rs.1.2501w I be provided to you per semester This allowance will be given every semester
except the last semester when you wrll be engaged in d ssertation The allowance wilL be pa d to you centrally along
wlth your scholarship during the course of each semesier The a lowance w ll be subject tc lax. Book a lowance s

applcab e and paid only when you are reg stered for the semester.

Scholarship Advance:

You can ava la scholarsh p advance in case ofany personal fnancial emergency. Details ofthe po icy can be v ewed
in the policy section on the wlLP portal

5. Training Agreement:

i. This letter of enrolment s subiecl to the execution of a kaining agreement in the prescribed proforma with
wipro Lim ted, Sarjapur Road, Doddakannel i. Bengaluru-560035 on or before io ning the program ( Tra ning
Agreement")

ii. Ttris Training agreemeni shall be for a toial period of 60 l\4onths where you wilL be mentored for develop ng your
sk lls and knowledge. Th s lncluded technicaltraining, in vanous formats both online and offline and practcal
exper ence in various projecis. The Company invesis on your beha ffor the cost of ihese trainings. Should
you discontinue the WLP program or your enrolmeni with WILP is cancelled for any reason whatsoever
before the complet on of60 months ffom the date ofjo ning, ihe kain ng expenses of Rs.75.0001(Rupees
Seventy fve thousand only) w ll have io be pa d by you as detailed n ihe Train ng Agreemeni.

6. PROJECT READINESS PROGRAM (PRP)

upon enrolment you will have to undergo a Project Readiness Program (PRP) to prepare you to participaie n

projects. Th s is offered by Wipro's - Talent Translormaton Depadment to all campus and off-campus selects. The
broad obtective oi PRP rs to equip you wth ihe necessary knowledge and sklls ihai wllenable you to startworking on
real-lfe projeci work wh ch is an niegralpartofiheWLP

7. Regulations of Academic study:

. You will be enrolled for M Tech program wilh a renowned insi tut on ( Un vers ty') that collaborates w th Wipro
for WLP

l. Course spec alizaiion ncludes but is not I m ted to Sottware Systems. Software Engineering lnformation
Technology Computing Systems and nfrastructure [/anagement, Ddta Analylics loT, Cloud Dig]ial& Cyber
securty, Embedded Systems.

i. Your speciallzaiion and enrolment would be decided based on prevailing bus ness requlrements and dec slon of
ihe Company is fnal and binding

lv You will not be able io change Spec alization track after €nrolment.

v Overa I program duration s 4 years lrom date of enrolment of academ c program.

v. As per the program structure a WLP Scholar tralnee wl I register ancl pursue 4 to 6 courses per semester oveT

7 semesters

vii. You will be required to subm t a projeci work i dissertation in yollr iinal semester (8ih semester of your
program). This w I enable you to advance yolrr professional capabilii es by applying concepts and techniques
in protects.
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v i. Each course has multip e evaluation components Th s includes an assignment component quiz mid-semester
exam nation and comprehension examination. All evaluation components are mandatory Ior securing a pass
grade in a course as prescr bed by the partner ng insiituiion.

x Contact class?s are organized as per ihe handout and ca enda. prepared and shared by the University al the
beg nning ofeach semester ln the normalcourse one sess on of 2 hours duration per course per contact class
s organ zed

x. You will be called upon io undergo studies dur ng the hours and days as may be fixed by tlre Company from
llme to iime. Normaly. the study hours would be flom 9:00am to 6:00pm

xj. The iaculiy will take attendance/c rculate ailendance sheeis for every session 11 LS your responsib ity to ensure
ihat your attendances are recorded properly.

x i WLP Scho ar tra nees are expected io be on tjme for every sess on Punctua ity is non-negotiab e and the
faculty reserves ihe righi to deny entry and attendance to lale com€rs.

xii Altending 75% of contact sesslon is mandatory for each course to appearfor examinaUons

xlv Not attending classes for reasons llke med cal/on the job tra n ng /late coming/personal problems and other
sim lar reasons would be treaied as absentee sm.

xv. Scholar trainees who lailto meet the mLnimum altendance crltera will not qualry for comprehenslon erams for
any oithe reg slered courses n that semester

xvi. For any reason, you are noi ab e to meet the min mum attendance criieria or not complete the mandatory
ass gnmenis / quiz / examinations in any semester. you are required to repeat the same semester as and when
ihe next batch s organ ized. n s uch cases rules a nd reg ulaiion s govern ng acad emic progra ms at ihat t me
would be applcable ln addit on, additional semesiers fees are to be borne by yolr as prescribed by the
Univers ly

xvi. At the end of each semesier the pe.formance of each Scholar Trainee in a course, rs specified as a letter grad€
wh ch is obtajned through a Relative Crading procedure

xviiL. Any Scholar lrainee s-acuring 3 or more cumulative fail grade ai any po nt n Urne will be expelled from WLP
Program.

xx The 8ih semester ofstudy s fully devoted for d ssertation / proleci work

xx lfaScholartraineesCGPAislessthan5.5 the Scholarirainee will not be permiited lo registerfor the
d ssertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taklng up the dissertat on
A so, a Scholar trainee with an E grade n any course w I nol be pelm tied to reg ster for the Dissedaiion

xxi. Project / Dissertat on work has to be carried out by each nd vdual separately Teamwork is not permltied.

xxii. The dissedation has to be completed strict y as per the gu delines that are outlned by collaborating nsttutron

xx i WlLPSchoartraneesareexpectedtomaintalndecorumanddsciplineinlinewithWprosproiessionalwork
cLllLre ano er/ ronmert

xxiv. ln cases where a Scholar trainee deviates from the expected behaviou.r as prescribed by the WLP and
partnerlng insliiuiion from time to time . sirici action will be taken and the dec s on of the WLP Team / faculiy /.
t n versry woJld be'ralard birdirg.

xxv Breach of iniegrty w I be dealt wth stern y Such Scholar trainees will be asked lo discont nue their studies and
aLso expelled irom WILP program

xxv On succ€ssful cornpletion oithe study you w I be eligible to receive th€ M-Tech degree from the collaboraling
Unlvers ty, in recognition of your successfully complet ng the course.

xxvii. All Scholar kainees of the WILP will be q ven tesiirnonials at lhe end of the successful compietion of the [I-
Tech degree program The testimon al conta ns the time!ine in the WLP and ihe kind of projeci works carried
during this opportunity.

I\/ode of contact session, examLnaiion paiiern and other academic program norms are sublect to change based on
the prevailng situation / Un vers ty norms declared from time io t me. Declsion of the'university would be fina and
bind ng.

8. Conflict oI lnterest:
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i. During your enrolment period wth the WILP you w ttfocus exctUsively on ihe requtremenls ofthe program. tn
addition io your study and acadenr c requirements. you are requ red io engage yoursetj exctusivety n the work
assigned by Wipro and sha I not take up any tndependent or nd viduat assignments (whether part t me or fu
time, n an advisory capacity or olherwise) d recily or ind rectty wthout the express written consent of Head /
Illanager of WLP Acaderny

L You shallensure that you shal not, d rectly or ind rect y. engage nanyactvtyorhaveanytnierestin,or
performanyservcesforanypersonwhois nvolvedinactvites whchareorsha be nconflctwthihe
nterests of Wipro.

i. The Confict of nierest Po icy also refers lo the need on your part during your enrotment and for a period of
oneyearfromthecessationolyourenrolmeniwithWlLP(irrespectiveofthecircumsiancesoforihereasons
for the cessaton) nol to solicii. lnduce or encourage

a. Any studenuscho ar tra nee ofthe W LP to abandon /withdraw iheir enrotment with the program or to
accept enrolrneni and/or employmeni wlh any conrpetitor, supptier or any customer wth whom you have
a connect on.

b. Any employee of Wipro to term nate the r employment with Wipro or to accepi employmeni with any
competiior suppler or any customerwth whom you have a connecton.

c. Any cusiomer or vendor of Wpro to move their exisUng business wiih Wipro to a th rd party or to
terminate their bus ness re ai onship wth Wpro.

d. Any ex sting employee and/or student of WLP to become associated wth or perform servces ofany
type for any th rd pafty.

iv. n case of any conflict or doubt please discuss the matterwth Head / I\Ianager of WLp, io unclerstand Wipro,s
posiUon on th s and resolve the confl ct.

9. Obligation and Responsibilities:

i. Dur ng ihe study per oci yoU will be governed by the WLP regutat ons and instrucUons as may be modifed. om
t me to t me. in relation lo conduct disc p ine and oiher matters.

ii DurngyourstudyaspartofWlLP Cornpany expects you to undergo study in ihe area in wh ch you are ptaced.
wiih a high siandard of n tialive and effic ency This s critical and Company has zero tolerance towards any
devations.

ili.Youwouldnotbeallowedioseekmembershpoianylocatorpubtcbodywthoutthewrttenapprovalfromthe
Head / [/]anaqer of WLP

v. During the study period and thereafter, you woutd noi be altowed to give out to anyone n wrting or by word of
nroulh or otherwise, particulars or details ofwork - process techn cal kno$how research carried out securlty
arrangements, or adm n sirat ve and/or organ zat onal matters of confidential or secret naiure which you may
come across dur ng your academic study or become known io you by virtue of your undergo ng study under
WLP or oiherw se

v. You are bound by allregulations instructonsandpotciesoftheWlLpandWipro.Theseareupdated/modfied
on a periodic basis and new polices may be introduced and notified to Scholartrainees from i me to time and
you wll be bound to comply with ihe same

vi ln consideraion ofthe opportunities tranngsandaccesslonewtechnrquesandtnow-howthatwIbema.ie
available lo yoLr. you w ll be required to compty wth the Confidentiatiiy poticy of Wipro. Th€refore. please
ma nta n all Confideni a lniormation as deflned from tmeio tme in the Confidentiality Polcy of Wipro as secret
and confideniial and do not use or disclose any such Conldent a lnformaiion excepi as may be required under
obligai on of law or as may be requ red by WlLPArypro and n the course ofyour association wiih WLp. This
covenant sha I endure during your assoc at on and beyond the cessaiion of your association with WLp
(rrespective ofihe c rcumstances of. or the reasons for the cessation).

vi. n connection with your assocation with Wipro as part ofthe W LP and during the term oJ your assocation upon
conceptron or creai on, you shall disclose and assign io Wipro as iis exclusive property all rnventions, ideas.
concepts d scoveries techniques and mprovements (inctudingwthout timttatjon legatdocuments, tra n ng
materials compLrier software and associated .nater a s) developed or conce ved by you solely orjoin y with
others (whether or not during business or academ c sess on hours) and sha lcompty with the Potc es ol Wpro
r1 -e aLol io 1.e leclJal Propenl

Durngtheperodofacademicstudy.ifyoudeveloporconcepiualizeinventions deas concepts. discoveries,
techniques and nrprovements (includ ng withoui lmitation complrter sottware) solely orjo ntly wth others in relation to
the operation of lh€WILP/Wpro such developments wit befuttycommuncatedtoiheWtLpacademyandwiLtbethe
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sole inielleciual property of W pro. You agree to cooperate ln the execution of documents to faciliiate the ass gnment of
such niellectua property when requ red

10. Confidentiality:

L ln cons deratiDn ofihe opportun ties traln ng and access to new techn ques and knowhow that w ll be made
avalabetoyou youwillberequiredlocomplywthiheConldeniaityPolicyofWipro Therefore please
ma nta n allConfdentiallnformaton as defned from time to iime ntheConfdentaiityPolicyofWipro,assecrel
and confidential and do not use or d sclose any such Confidentjal Iniormailon excepi as may be requ red under
oblgation oi aw or as may be required by Wipro and n the course ofyour enrolment. Th s covenant shall
endure during your enrolment and beyond ihe cessaton of your enrolment wlth Wlpro (irrespeclive ofthe
c rcumstances of. or ihe reasons for, the cessation).

ii. Dur ng your tra n ng on proiects at Wipro you w ll be expected nolio use or disclose any conlidental
nformaton. lnc uding irade secrets. of any former employ-dr (if any) or othef person with whom you have an
obllgai on of confidentiality and by slgning below you affm that you have no conflicting obllgaiions or non-
compete agreements thai would prevent you fiom work ng without imLtat on for Wipro.

1'1. Assignment of Intellectual Property

ln connection with your enrolment and duing lhe term of your enrolment upon concept on or creation you shall
d sclose and assign io Wipro as iis exclusive property. aLl invent ons. ideas, concepts d scoveries techniques and
improvements (ncluding w thout limitatio n legaldocuments tra ning materals computer software and associated
mateia s) developed or conceived by you solely ortointly wth oihers (whether or not during business hours) andshall
comply with the Policies of Wpro in relation to lntelleciual Property.

12. Posting

Duringthe nitalstudy period initalyyouwolldbemadefamilarwthWipro.butyoumayifnee.ledbere_assgnedor
transfe(ed to another d v s on, department establshment or new ocatron where Wipro has its off ce or operaiion and
WILP classes are running n the particular locaiion in ndia. withoui enhancing the scholarship ar.ounl On placement
of this nature. you w I a so be governed by the discipLinary rules and regulations as applicable in that univbranch. You
may also be placeclin any sister company of Wipro for p ract cal studies.

13. Misconduct:

. ln case you are charged with any misconduct or dlsciplinary issue during your study period your enrolment wiih
WLP may be iemporarlly placed on suspens on w thout payment of scholarship amount, for such period as
Wipro may deem fit. lfthe charges againsi you are proved io be true. your enrolment may be immed ate y

canceled , without any not ce or payment of scholarsh p in lieu of notLce not withstand ng any clause ofthis
letter of enrolment. lt s clarifed that th s ciause ls \rithout prejud ce lo Wipro s rights to enforce the Training
Agreement dLl y signed by you even after cancellai on of your enrolment for whatever reasons as ihe case rnay

ii. Noiw thsland ng the cond lion regarding wrtten notice oi tern nation and without prejudice to Wipro's righi to
enforce lhe Tralnlng agreement, Wipro shall have the righl lo ierminate your academic study wifhout any noiice
or paymeni oi scholarship in lieu thereof if any declaration given or information furnished by you to WLP/
wipro is iound to be false or iiyou are tound io have willfully suppressed any maierial informaiion.

Please note that atany stage, whether during your selection process or upon enrolment with the WlLe if it is
brought to our notice that you have inclulged in malpractices or used illegal m€ans to clsar your online
assessment, wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to lake suitable actron against you as we may deem fil.

14. Cancellation of Enrolment:

Notwithstanding any ofihe clauses ofth s letter of enrolmeni. Company reseNes ihe right al ts sole discret on to
cancel th s enrolment during the study period without assign ng any reason by giving one months' (30 days) notice or
one month s scho arsh p/st pend n ieuolnotce

'15. Study Hours:

. As a Scholar Trainee - work lniegrated Learning Program you w I be called upon to undergo studies during
the hours and days as may be fxed by WlLP from i me to trme as per lhe University requlrements.

i. Normally your "Protect work would be fiom 8 30am io 6r00pnr irom l,'londay to Friday There shal be a 45
minutes lunch interval

ili. You wou d be ass gned to any ofthe locatons and any protect work as parl oiyour WLP as may be decded by
ihe Cornpary.
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lv. The fullday lecture sess ons wlllbe held at any of Wipro's other esiablishments/outsourced venue You may
also be called upon to attend academ c study as and when required on holidays as may be schedu ed in
accordance wifh ihe conven ence ofihe organizing team ofthe WILP

v. The un versifl will plan contact classes nmuliiplefomattosuittheprojeclworksrtuatonsanduniversty
gu delLnes su.h as coniact. asses n ILT (instructor Led training)and / or VILT (virtual lnskuctor Led Training
and Se LDirected / Recorded eclLre sess ons

'16. General:

iThsletterofenrolmentissubjectloihecondtionthatyouhavenoiprovideduswithanyfalsedeclarationor
wilfully suppressed any material information. liyou have, you will be liable for cancellation of enro ment fiom the
WILP wlllroul any prior nolice.

ii Theiermsofihlsletieroienrolmentmaybespecficalyeniorcedlegally ifrequired. n this connect on, if any of
the prov sions ofthis etter are declared or found to be vo d or unenforceable due to any reason whatsoever. ihe
remarning provis ons of th s letler shall cont nue ir full force and effect.

i. These enrolment ierms supersede and replace any existing agreement or understanding, fany. bet!,veen Wipro
and you relating lo fhe sanre sublect matter

lv. You warranl ihat you are not prevented by a coua( or by any other adm n strative orjudicialorder from enrolling
under th s agreement lntheeventihaiyouarenotactizenofthecouniryofposting,yousholrldhaveavalid
work perm t to work in the country of posiing

v. During the period ofenroiment you are requ red to comply with al polc es of WLPandWpro.Thesepolicies
are updated / modified on a periodic bas s and new polcies may be introduced and notified to the Scholar
Trainees kom lime to time. You agree to comply wth all po icies as modifed from time io t me.

17. On Completion/Cancellation of Academic Program:

iOnCompletionofiheacademicprogramorcancellatonoiyourenrolment.asihecasemaybe you wll
immed ately surrender lo Wpro/ the Academy allspecficatons formulae. documenis. l teratu re, drawngs or
records etc. belong ng to Wipro/ the Academy or relattng to ts bus ness and shall noi make or retain any
cop es oflhese tems.

ii. You are not elgible to receive testimonial certficate fyolr do not successfully complete the academic stlrdy in
accordance wlh lhis letter oi enro ment and ihe study scheme formu ated by the Academy

il Wipro reserves the right to offer employment at its sole discreUon lo a Scholar lrainee on successful and
satjsfaciory completion ofthe academ c study.

'18. Acceptance of Enrolment Letter:

Upon accepting ihe above terms and condijons you are required to reiurn ihe duplcate olthis letterofenrolment
duly s gned by you as a token of your accepiance on the day oflo n ng WLP program.

Please confrm that the above terms are acceptable io you and thai you accept the enrolment by signing a copy ofthis
letter ol enrolmeni and subm t the same on the date ofjoinina

For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

I have read undersfood and agree to accept the enrolment on the terms and condliionF here n.

I sha I be present for the nduci on sessioa on
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ANNEXURE I

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REOUIRED UNDER INFORMATION
TECHNOLOGY ACT. 2OOO} 

-

I IVIADDUR RA.IEEWARt confrm rhal I am votuniarity sharing my personat tnformauon with Wpro L mited (,Wipro,)
be 19 a pdn o'W Lo of r^J,p.o for rt e .olourq pJ-poses

a. valldating my app icairon form and retain ng records on the same ior any iuture reference/ver iicat o n:

b processing my apptication form nctlding background verrficaton checks:

c academic siudv related aciions includ ng record keep ng processrng schotarshrp advance and benefiis and any:.lioleoL reo -r rle .orrert o, m) e-rot-errufl- Wrp:o oe rq a p} ot wt_e

ln lhis context lalsoagreetolhe retenion olsuch Personallnformaton bywpro ior any future reference/verificationard a.rrhorz. /Vp.o ro rc'ls.e. rhe )ame to a I'r rd parli

understand that 'Pe,".nar lnformat on means anv nformation, rerai ng to nre that s ava labre with wrpro and is
capable oI dent fying rie.'

ANNEXURE II

r hereby conf rnr lhat r shal subm t lhe requ red academic certif cale including but not r mited to mark sheei andprovrsronaror convocat on Degree t erlf caie wiih n 3 months from my date;fjoining runderstand ihat my en.orments subleci to mv aggregate meet ng the wipro elg bilty crtera and submtssion it tneitove mentioneo cocuments.

r h€reby decrare that a[ the particu]ars meniioned above are true to the best of my knowredge rn the event of myfailure to subnrit the above mentioned documents or in case ofany discrepan"y i'.r, utr l" Iilr" ror r"rm naton Jf myenrolment with Wlpro.

ANNEXURE - III

INITIAL INDUCTION PROGRAM

The Taleni rransiormalion ream at wipro groom s campLrs selects io hetp them face the chalenges ofihe corporate

A hol stic 360 degree approach to trrrnrng s adopted and hetps them hone their iundamental computer skilts folowedoy rs qhrs irro W o o bLs resses proces. lecl ioiogy ano oel dr o-a skrls

To understand and apprecate ihe mindset ofthe young Traine€s and ensure that ihe translormation ssmoolh.theinduction program is done by a team of ded cated prof;ssronars who have erposrr" ro ine u""oemi" and corporatesectors arir.e Prorect Readrness program (pRp) rs a training program designed ro address lhe basic rearning needs of

Corporate Readiness Program - CRp

The CRP proqram is focused on mak ng young Trainees comfortabte in a corporate env ronment. Th s program starts,ilh a coroorar",ld'-.rinn

.ry-T-9: i::l19l"l :h 
[s burtd ns rra nins prosrarn ensures thar the fresh rrainee starr reet ns at ease rn lhecorpoTare world I hrs act vily based behavioral interveniion informs ihe newentrants about the c;rporate work cLrttureand bus n€ss etiquette.

Technology Readiness Program - TRp

The technology tra ning provides cnlicallechnical skills required io work on prolecis altocate.ito Trainees an.i prepare
to face the demands ofthe proleci wortd Webeqindoingihsbyfa,nr"r.nirJtir.,VUf-"ousnessesandwork

The methodorogy oftra n ng is prorect Based Learnrng (pBL) approach, the entire rearning s designed around aseries ofprojects thatthe recrurts are expected to comptete rndrvi;ualy by tearnrng and apptying vaiious topicsrequired ro comprete lhe prorect staar ng with rndrvrdu.r prorects. the pBi approain enas wiir ricruits *orti ng on "
ANNEXURE - IV

PISIIQ.NYE8S]QILP qI{tS
Post successfurcompreuon ofyourcourse and convers on to fuI time emproyment you wI be partofthe campus

hltps /e p.o c ms com/iormsrmodu e=Foms&a.r on=lhorlFom&y ew=htm&form=W Lp-E.ro tmefl Leter_ template_2022&useF23379173& a/1 0
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Program which has a spec a bonusandaLdedcareerpath.Pleasefindbelowihecompensatonandbonusplanas
part ofthe program which w ll be elfect ve from yourloining date with Wipro as a fullti.ne employee.

Your compensairon post success{Lrl completion of your course and iolnLng as a fuLl time employee w ll be Rs 6 00,000

per annum. ln additidn to the ment oned salary. you wilL be elgible for a special bonus in ihe firsi ihree years. Th s

bonus s pe.fo rmance based an d will be merged (added) to your salary afte r 1 2 months trom th e date of payout The

bonus wiil be palo as per the deta Ls be ow and will be subiect to applicable payroll iaxes and wilhholdings'

Year Bonus
End of Year 1 1.00 000 - 1 50.000
End of Year 2 1,00000-150000
EndofYear3 100,000-1.50,000

Please noie the terms and conditions:

1 The specal bonus ssubiectto

. youbelng"actve inlheservcesofthecompanythroughto.eienUondaieasapplcable

. your emp oyment has not been terminated for poor pedormance or for cause prlor to relention date

. you have noi reslgned voluniarily orabandoned yourjob as ofihe retenton date

2, Please note thatthis S sub]ect to you meeting sat Sfactory perlormance levels, lfihe performan.e cl]tela is not

lulfil ed you w ll not be el gible io receive ihe bonus The same is understood and accepted by you.

3. The gross bonus amouni paid will be recovered n case you leave the organlzation before 24 monihs of bonus

payout. Th s will be applicable to all 3 tranches of bonus payouts

4. lntheeventofyourdeputaiiontoalocatonoutsldeyoLrrbaselocation at the t me of bonus plocessing youwill

be eLtgible to recetve ihe bonus amounl in applicable local currency n accordance with applcabLe exchange rate

as per company pollcy

5. The management team reserves the right io make changes to the program at any time dur ng ihe year. ln fhe

event of an eicepiionaL circumsiance the management ieam s decision on lhe payoui would be final and b nding

6 You shall keep the contenis ol ih s letier confidenl al

Note: The above shall be applicable on successful completion of your course and will be effective from
yourjoining datewith Wipro as a fulltime employee

ANNEXURE - V

I have read and understood the terms of my enro ment leiter. I agree and acknowledge lhat I am a Studenuscholar
tra nee with Wipro s WILP I further undertake thai I shall not represent to any person within Wipro or any oiher third
party that I am an employee of Wipro Ltd and I fLrlly understand that such ialse represeniaiion shall enia L severe

discipl nary action ncludlng mmediaie cancellatron of my enrolment

Travel, Accommodation, Food & Other Misc€llaneous ExpllSCS

.l a\el

. You would be entitled for Rs l500fromthedateoiappoinimenlasalumpsunramountthatwillbecredited
with your ftrst month st pend. You may ut lize this amount towards Travel and you woL,ld noi need lo sub.nit bLlls

towards usage of ihis amount

ii. There is no provision for reimbursemenua lowance towards any expenses incurred in lieu of aiiendlng train ng

or classes al difierent Locairons in the same city.

Accommoclai on Foocl & other Ii/iscellaneous Explltrcg

. You would be entii ed ior Rs 400 per day for 8 days (ioial amount of Rs 3,200) from the date ofioining You may

utillze ihis amount towards accommodation food & oiher miscellaneous expenses ThLs would be paid as a

lump sum anrount thai wil be credlted wilh your first month stipend and you would noi need to submit b lls

iowards usage of this amouni.

j.tfyourpostingtocaton(thelocaiionwhereyouwouldbebasedoutofaftertranlng)sdifferentiromtheirainng
location (locat on where you undergo n Ual tEinjng) you would be enttled for the iollowing:

SetilementandN,4iscelLaneousExpensesRs.l2OOperdayforTdays(lotalanrountofRsS400)fromthedale
of reporting to the post ng location. You may ut lize this amount towards boarding lodg ng conveyance & other

miscel aneous exPenses.

htps //wiprc.ic ms com/forms?mod ute= Foms&action=showForm&vew= him&form=wlLP-EnrclLmenl Letier- femplaie 2022&user=233791 73& 9/l 0
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iAnylocatlonchangeafterreportinglopostinglocationwillbetleatenaslelocaion/transielandwillbecoveled
un;er the Transle;poLicy for Team Ra nbow ior details you can refer the policy al mywipro'> I\'4y Polic es _>

lndia->[/]y Travel>Transler Po icy_Team Ralnbow

iv Canrpus jo ners would not be elig ble for accommodation at the W pro guest houses'

Pleasenoteintheeventthattheemployeeleavestheorganizationwithin6monthsfromthedateofjoining'all
p"V.""t p-*"."0 ,"der Joining & tielocation Entitlements shall be rocovered from the omplovee at the

Ei Accept ! Declne

trf Signature lvlADDURl RAJES\rvARl ' 1/2/2022 8 33 Plt'l

(check nq the checkbox above s equivalent to a handwritten signature)

WiPro

Doddakatrneu F rel (30)2344 00s4

;::T* E Lnr.@wp,. clm

Benq. uru

lnda c 132r02(A19,4sP1C020300

23379173

hltps,wplocmscom]iorms?modLe=Forms&a.ton=showForm&veFhtm&fom=\^/LP-E.lolmenl-LelterTempLate2022&nsel=23319113]0/]0
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To
MK'. sANDHYA MADAJU.

SALARY:

L Pe. Ainum

Yourr failhfully.

Fo" Nt. Decod^ Ne.8en I eed. p. vd e L:r, Ld

Dale:27/1,0/2a22

Offer Letter

Dear Miss. JANDHyA MADA5U.

. \)'/e are pleared inform you that you have been offered as Trainee chemist- in ourorSdnilatjon. we e\pect you io join uj on or berore orrl-2022, ptacJ ut B;;;rL,, prant on thefollowing terms and condilionj.

^,-,-_-,":,y 1', b€ diredly reporrint to rhe eC Manaser on the day to day barir and you v.,iit bed!:rJrpo a I yo- Ke, .e.utj drea( by eC Md-BF- e:lhe- by montn.y o- daily.

You will.be on_training fo. a period of one year. On the Jatisfactory complelion of your training.you will be confirmed by an order in writinS.

Rr.l.32.0oO/- Offered

L<. C,--.'*",--^
HR ManaSer

(K tri sriniva,

I hsve read above t€rms and condiiio.l!.

With th€ tignatur€ below. I a..epi thir oiier for emptoymenr.

A s-'*\r
' rsie,,"r,^)

Biddt #ol'o,,

ELURU

- Deepak NexGex Fee** private Li:eited
Faclory : , a3/1, Koy!r..f ilgd, ry:1rl!ry,!?Spdu iir;, t{ear Hanuman Juncrir., trrish.a ,iSL - i21 105.ph : 08Eaa-20 33 99, ::-maii : ?dmin@.exge.leeds.h

www: nexoenfeeds in

I
Sir C.R.Reddy Col r Women
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"&Y&
Oftar: Cgmpute, Consultarlcv
Ref . TCSLTDTZO2I g?-t6627lCieonar
Oate:04/02lZ)22

tls tarshr-]avi Maganti
1 -eTrl Ral.rialurla ioad. -
Srrya Rao pela
Eluru-53.1,{7i.
A.taiira Plad€sh
Te,t ,atg09i72r6

'ear 
yaisi.rnavi l!,,taEanr.

Srrbt L€.[€r of Ofle,

l, :;:: ,,'*:::;:;?,J;;::;.T i::',r'. ' ' '1! 
'n. rArA coo5,,,'74., se^,,,,:es L,m',ed ,rcs,

'.' ofle. ol e?.!lc,/rei,-- '"' '" L( - r'"' 'i serec!icr' process and we aIe pleased ro rnale ,oL

Th,s atrar !!i bas€d on lqur prolite an., periqr.r6nc6 ,n the seteclion process. yo! haye heen;l.;T,,;i;:iff;i!:#*::::," ,.ainee n Grade.yi. ii,lnll"I *,",r,ncrud;!.,s:.,!r

;;r;;;;".", 
"";;::'- 

's 
per rhe terms and condit ons ser B.,r he'e'n'

:;:;::*;fj*f;ij,':l :Ii :l' i;J: :T:[']:,::;:"J":;T3!1X ::#-li X
Alte. )31J accepl lhis ofrer. you $ill bt
^,.e ;r.4 ,n,r,e. o ";;;;r;;.""';;"" 

grva.) aionrl^.g re:rer,ndrcar,ng rhe deta,rs ot yc.rr,o,n:n9
. -.i.:,,e:,"" 

", r;r, ;.;"";;; ;: r.rI ^l- lo ''re'w'r bp rssrt"d to vo, nntu,pon s,,.,.e."r,ical , tu a.eet,r,c :.e TCS_ etrg,br, ty cfl:eflt.
YJ.. 

^iij a,5(r oe ,sslJFd a re er ol apo,'.,T.;,:,es rs ,., .o.r"", p-o,,"., lillnjl '"'.n' tn" t'o" or voul to,n,ng atte. co.np,err.g ro,r,noJr o (. ,s SLbIect to a postltve bac\Qrourd c.ecl(.

t!)|!4eg!sATlc{3[S Bs]ltFrs

BASIC SALARY
t"u \aili be eligible lor a besie $lary .t 17.95!, Der monlh

fCS Con,idlotiai
icsuol2r21arl5627

I \. l\

,/M[xil --
Sir C.R.Reddy Cott!s'&6r Women

ELURU
I
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Slr C.RrReddy Colleg-e Ior Women

ELURU

Ir.r: SCRFptsl-r,1)

{ir C.&lt.P($cnnic,Eluru

E-':rt-a..t'!dyrrft -.

D!r.: l;a.09.a4)

ilt'-'Iil:i""il;i,;-.*u,.*r..,^,n,,,,.,.,4,,;;,,',* *r*i",i""ii,1lo,iil,t?l 
HJi.,Jl)il;,it i,tll,X.Hi

Sub: - sr i R t. 
^t'*o. 

Or..i.oS.-u:"
,,..., _,"-, r" u-,i..]H- ]_,-"r .ADpninn.n : .,ra vrs \l venrrrr l\ulMi.,. r** ;niiiiil?.iiEliilim{ttr ix*yitHh"r - D-.-^,..

-, 
... .-iu,Lo _ o, r\ otle Be"ro \t(ct;na D t: t.t.9:o24tr

X:i.*:::y":T::,,H*y"ix 1** - ;.*,.".,1 n,*",,,. 
" 
-n&i.i{xll*;**X,f,fi$*r:$'**'s.;,'..,",r

:: 
jliiri"ryril"*+j{i&r":"f irs j;,*:$r*.:".,',.*
";q:::J.T:rT:$li,m:t":,T:*i:t;trrilnt:,H,,*jXX;,,k".,*, ; ; f;"t :l}&x:rln:fd.#***i*""m:

.tt ._.a1tt:titra/ ...,
;rt-rr- 1,t.::.i*trr&.:.Id lt .i t

i,riss MVcnkoa Kuracj. l .1
lr"{$irai ir a.fika
{tc&XPolr&}n,;ttuRtr. ,a ri
{:.pykt t a '
'.'. l. 1& Comirpmtliar. .....

Sir C R.Rajd) I!{trc!+Li;{. L]uru
.2. ttx'lhnrrrrrt. J
-:ir 

C.R. Rcdd_v potlC.har. EAj. Thc Eodti*oeniiecrio-



+ sAM P.aTFr ;g,[g""Tvr LTD.
. www.sampathinfo.com

Offer Letter

DeaT MALAKALAPALLI NIKHILA lssuing Date: O2-ll-2022

Sampath lnfo Private Limited is de ighted to offer you a full time

As a loT Engineer (lunior) you are responsi isting the development team with
creating and maintaining smart techno ogy cts ranging from automobiles and smart
watches to virtual asslstant devices. Wo are from 8 hours a day, 6 days a week.

/- per month (up to 6 months under the
Probationary period), after the com

Your employment with Sampath lnfo p mited will
means the company is free to te
advance notice. Your contractual employment
date remaining terms & conditions and details
accepted).

Please confirm your acceptance of this offer letter by signing and returning this jetter on or
before 7 working davs.

F lArPAt}l INFQ Fvl. LTo.->- A. ! 0\s-\*-

Director,

,,ltJr\ -Slr C.R.Reddy Cotresyfor Wome n
ELURU

ENGINEER under the Technica Department
2023.

The starting sa ary for this position

4.0 LPA. (Based upon your perfoTmanr

checks or by bank Transaction (NEFT).

position as alunior loT
rt date of February 6th,

INR 3.0 LPA

d pay by

ntractual basis, which
with or without cause or

m the start of your joining

the appointment letter (if

SAMPATH INFO PVT LTD

P

ent is

Sampath Info Private Limited.
Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A.p.

Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.
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DeaT Ms Mt,DDA PAVANI JYoTHI., Issue Oate:3d Nov 2022

With reference to your application and the interview you had with us, w€ have pleasure ino'enng you tle position of "Soft^,ar€ Te<hnical Trainer Junior. in our organization. y;ur Date ofloining will be on t"t DE€ , 2022.

Your Cost to Company rcmuneration would bels. 2"64,000/_ (Rupees Two Lakh sixtyFourthousands Only)per annum comprising of fixea coiponeni.

]*^"1:_r"_q_1Tj:1T *blnit the folowing do.uments on or before date of joiningr. 2 nos. Passportsize Photographs. QualificationCetificates. ID prcof / Address Prcof

A formal Lettei of Appointment will be handed ove. to you at th€ time ofjoining

the Company. Xindly acknowledge the duplicate ofthis Offer Letter as a token

ofyour acceptan@ of our offer,

Thanking you.

"f.;),,6,,>"

s,i t,rasi ear""r, p.i,3lltiliea

'\ N

pAidoA -.-
Sir C.R,Reddy CottelLfor Women

ELUNU

,3d 
Floor - Laks_hmi Enclave, Danavaipeta, Rajamahendravaram,East codavari DistricLA.P.533101, inflo@tsedtech.com: www.tsedt;ch.com
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AI{NEXURE - I

COMPENSATION STRUCIURT:

Yourindlvldoacompensationlsstrlctybetweenyo!rselfandtheComp.ny.thasbeendeteml.edbasedonvarious
facto6suchasyourjob, sklls, speclfic backgroundand professlona merit. This iiformaiion and any cha.gesthereln

should be lre.ted as perso.al a.d conf identlal.

Your totaL cTc w! I be Rs. 2,64,000

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.s33101, idfpioissdlerb.slE; s.y{ulsedterb,r![1
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The terrns and condttions of your employment with the Company shal be as follows, please note that all
the policies (incl!ding access to the office prenrises, mail, computer facitities, Email and others) are
availab e on the Company invanet. you are advised and instructed to go through the poticies and strictty

1) Employmenr Agreement

a. Secrecy During the period of yoLrr emp oyment, you wi work honest y, faithfLr y,ditgenttyand
efficiertyforthegrowrh ofthe organizarion. you are expectedto maintair utnrostsecrecy in regard to
the affairs ofthe Companyand sha keep confidentialany information, instrur.ents, documenrs, etc.,
re ating to the company that may come to your professional kfowtedge as an emptoyee ofthe
company. Duringtheterm ofyourcontract, you are required to abide and adhere strictty to the
companyt secrecy clause on Non,disc osure either for personat gain or third_party benefit be it in
verbal, print, electronic or in any other form, of any companyt information or ctient s record to any
third parties At al times, a comp.ny's document and records are strictry confidenti.r. without written
authorization ofthe company, no informaion, re.ords, design and program specjfications, screen
dumps or any other material retating to the Companyt intet ectual property, trade secrets and data are
to be made available to third parties.

b. Co,rflict of tnterest yolrr position with the company ca s for whote Ime employment and you wi
devoteyourse fexclusivetyto the business ofthe.ompany. youw'l nottake up any otherworkfor
remuneratlon (part time or otherwise) or work on advisory capacity or be interested directty or
indirecty (expect as sharehotder or debenture hotder)in any othertradeorbusiness, durtne your
employment with the company, without written permission from the conrpany.

2) Posting / Transfer You would be initial y posted at our Ralahmundry office. However, you rnay at any
tirne dLrring your emptoynrent with the Company be posted / transferrEd to any ofthe offices/ divisions/
departments / units of the Company/ sister Company/ s!bsidiary Company/ group Company/ partner
ocations or customer locations, whether at present existing or whic6 may be set !p tn the future at any

time and at any p ace in lnd a or abroad, on suitabte terms and conditions of employment, as app icabte
underocalstatutes,determinedbytheCompanyatitssolediscretion.tftheenrpoyeenotuptothe
markin probatlon period at anypointofrime emptoyer has a rightto switch your p atform.

3) Workine Hours/Leaves The normal working hours of Cornpany offices is (Timings may chanEe
a.cording to the Organizatlon rules)

a) Monday saturday:9.00am 5.O0pm.
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With a one hour lunch break. However, employees working on ctient engagements wou d be governed
by respective tjme schedu es. You are enttt ed to teaves as per the company poticy.

4)Attendance ofallthe employees wi be maintatned through Attendance cum proximttycards/
registers. You are required to swipe the Proxtmity Cards at the system provided. A ternativety, you
may be required to slgn Attendance Regtsters provided at the reception. tt ts the emptoyee/s
responsibi lty to log attendance, failing which; the emptoyee may be nrarked as on toss of pay.

5) Certificates Ai the time ofjoining, you are requested to submit photocopies supporflng educational
qua ificatior, Date of Blrth/Age, Relievine etterfrom your previous/present Organization, Service
certificates (if any), two co or photographs (1 passport stze l stamp size), atest passport, Medicat
Reports sustaining your firness.

6) Probation Six months. The probationary period may be increased or decreased deperdtng upon your
performance durlng this period. Any leave avai ed of on Ioss of pay durtng the probationary period w
havethe effect ofa!tomatically in.reasifgthe probationary period by the duration ofsuch teave availed

7)Termin.tion Noticethe Company hasthe rtght to terrntnate thts contract ifyoufa to meetthe
conrpany! standard of performance or on the completion of their work, projects. your employment
with us is terminable by either party with OO working dayj notice period.

8) Generallhe above terms and conditions are based on company po tcies, procedur€s and other rLrtes
currently app icab e in lndia as we as Overseas and are sLrbject to anrendments and adjustments from
time to time. You will also abide by all other rules and regu ations ofthe company as sha be in force.

9) Prohibition of Other Activities The Company desires professiona tsm in at area of its operations.
llnless written consent is given by the conrpany you are not engage yourself in se ting, promoting,
marketing or involve in any other products or services. This wil: appiy during and after office hours.
Violation ofthisterm is a basis for termination ofthis contract. Alsoyou are prohibited from using any
of the company's resourc€s (computers, internet access, emai s etc.) for personal and non-persona
purpose other than those specified in your job specifications. This includes but not limited to the abuse
of the .ompany's resources for spamming, propagation of fa sehood, pornography or any nrateriat deem
illegaland prohibited by law.

10) Attire The Company adheres to Business Casuals from Mond.y through Saturday is Forrna Dressing.
You must be neat, well groomed and formatty attired at work rnd when meeting with ctients. The
Comprny takes a strict view on this and shou d be compi ed at a Imes. This applies also when meetjng
.lients on Sundays or any functtons and activities organized by the company.
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11) lnte ectua property rights The Company is the sote owner of al inte ecturt property rights on any
idea, materiars, programs, research, designs, processes and aI other areas deveroped and maintained by
you oryor.rrteam members during theteam ofthe contract.

12)The employee agrees that at afy time in the opinion oftheemproyer, which isfrna in thrs matter, if
the emp oyee isfound non_performer or gui ty offraLrd, dishonest, disobedience, disorderly behavior,
Neg igence, indiscipline, absence from duty without permiss on or any other conduct considered by the
employer deterrent to the interest or vio .tion of one or more terms ofthis agreement, emptoyee
services may be terminated withoutnotice and on account of reason ofanyofthe acts oromission the
company shall be entitted to recover the damages. He / She will not be entitted to any dues /
remuneration / compensation.

13) Verification you have been offered an employment, on the presumption that the particu ars related
to your academics, emptoyment history and / or tast sa ary drawn, furnished by you at the time ot your
irterview(s) and joinirg are correct At any time during your emproyment with srirurasi Ecrrech plt Lrd,
if the above sard pafticu ars are found to be incorrect or it is fo!nd that you have concealed or withherd
some ofthe rerevant facts, your appo nrmert shall stand terminated/ canceled without any notrce. The
company reserves the right to revise existing terms and conditions or stipurate new terms and
conditlons it deems fit from time to time. I have read and understood the above and hereby agree to the
as the terms and conditions ofthe cortract.

X r;L"A.,>^
' Director.

Sri Tulasi EdTech private Limited

3dflo-or - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,A.P.533101, infoAtsedt€ch.com;
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www.sampathinfo.com

Offer Letter

Dear MUNGARA SAI PUJITHA lssuing Date: 02-71-2022

you a full-time position as aJunior loTSampath lnfo Prlvate Llmited ls dellghted to offer

ENGINEER under the Technical Departrnent with an

2023.

anticipated start date of February 6th,

As a loT Engineer (lunior) you are responsib

creating and maintalning smart technology

watches to virtlral assistant devices. Wo

The starting salary for this position i

Probationary period), after the comP

-4.0 LPA. (Based upon Your Perfor
checks or by bankTransaction (NEFT).

Your employment with SanTpath lnfo P

means the companY is free to

automobiles and smart

al basis, which

irne, with or without cause or

SAMPATH INFO PVT LTD

advance notice. Your contractual employment m the start of your joining

the appointment letter (ifdate remaining terms & condltions and details will

accepted).

Please confirm your acceptance of this offer letter by signing and returnin8 this letter on or

before 7 working days.

F aAf,PATH ltlFq ?VT. LTD'
. -5-6,-:[k"..*-

",y
Director.

#*\,) --Slr C.R.Reddy Co e&for Women
ELT'Ri,,

Sampath lnfo Private Limited.
Reg. Address: H.No:5-117/1, Sai Nagar, Chodimella, Eluru-534002, A'P'

Mail us: sampathinfopvtltd@gmail.com Call us: +91 9966998286, +91 9052951509.
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DearMs IUN A HEMA LATHA., Issue Date:3d Nov 2022

With reference to your aPPlication and the intewi€w you had with us, we have pleasure in

ofrering you the position of 'Software Techniaal Trainer Junior" in our organization. Yotlr DatE of

Joining will be on 1* DEc,2022.

Your Cost to Company remuneiation would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comprising of Fixed component.

You a.e rcquested to submit the following dooments on or before date of joiningt
. 2 nos. passport size PhotogEPhs. QualificationCertificates. ID proof / Address Proof

A formal Letter of Appointment will be handed over to you at the time ofioining

the Company. Kindly acknowledge the duplicat€ ofthis Off€r Le$er as a token

of your acceptance of our otter.

Thanking you.

"f';,j",A."F
Director.

Sri fulasi Edfech Private Limited

r \ -t
/,}}tM _--

Sir C,R.Rsddy ColleYrfor Womoa
ELURU

3d Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,
A.P.533101, ilfgtrlt;edtesb,sas; u.!414,i:ed!erb,so!0
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ANNEXURE - I

COMPENSATION SIRUCTURE:

Your individualcompeisation ls srrictly between youEetfand the Company. tt has been determt.ed based on various
factorssuch as yourjob, skils, speciftc backerouid and professtona mertt.ThisinformattonandanychanBestherejn
sho!ld befteated.s persona and confidentia.

Your totalcTc will be Rs. 2,64,000

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari Distric!
4.P.533101, iliq]Qtserlteqb.sqE; www.tsedtech.com

-
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.\rne\ure A

The terr.s and condltions of your employment with the Company shall be as fo ows, p ease notethat a

the pollcles (inc uding access to the office prenrises, mail, co m p uter facilities, Emailand others)are
avallab e on the Company intranet. YoLr are advised and lnstructed to go through the po icies and strictly

1) Ern p oyment Aereement

a. Secrecy During the period of your employment, yolr will work honestly, faithfully, diligent y and

efficientlyforthegrowth ofthe organization. You are expectedto n-raintain utmostsecrecy in regardto
dltad#dri<dt'd*tlir1\tdiq dir1?,:il6ij'iiiiitlrtr{i€irtk dlr, ,jnrirrdli;r r 'ir:d.ir!1ii5; qdlnnki .a:; !ii:,
re ating to the company that may come to your professional knowledge as an employee ofthe
company. Duringtheterrn ofyour contract, you are required to abide and adhere strictlytothe
company s secrecy c ause on Non dlsclosure either for personal gain or third-party benefit be it ln

verbal, print, e ectronlc or in any other form, of any company's information or client s record to any

th;rd parties. At a I tirnes, al company's document and records are strictly confidential. Without written
authorizatlon ofthe cornpany/ no inforrfation, records, design and program specifications, screen

dumps or any other material relating to the Company s inte lectual property, trade secrets and data are

to be made avaiLable to third parties.

b.ConflictoflnterestYourpositionwiththecompanycalsforwholetlmeemploymentandYouwil
devote yourse f ex.lusively to the business of the company. you will not take up any other work for
remuneration (part time or otherwise)or work on advisory capacity or be interested directY or
indirect y (expect as shareholder ordebenture holder)in any othertrade or business, dLrring your

employment with the company, withoul written permission from the cornpany.

2)Posting/TransferYou would be initially posted at our Rajahmundry office. However, you mayat any

time during your emp oyment with the company be posted / transferret to any ofthe offices/ divisions/

departments / units of the Company/ sister Company/ subsidiary Company/ group Company/ partner

locaUons or customer ocations, whether at present exlsting or which-may be set up in the future at any

timeand at any place in lndia orabroad, on suitab eterms and conditions of employmert, as applicable

under loca statutes, detennined by the Company at its sole discretion. !f the employee not up to the

mark in probation period at any point of time employer has a right to switch your platform.

3) Working Hours/Leaves The normal worklng hours of Company offices is (Timings may change

according to the organization ru es)

a) Monday-Saturday:9.00am 5.00pm.



SRI
YWX-ASIED
TECH PVT
LTD

With a one hour unch break. However, emp oyees working on client engagements would be governed
by respective tlme schedules. You are entit ed to leaves as per the company po icy.

4) Attendance of all the employees wil be malntained through Aftendance cum proximitycards /
registers. You are required to swipe the Proximity Cards at rhe system provided. Alrernative y, you
may be requlred to sign Attendance Registers prov ded at the reception. tt is the emp oyee,s
responsibility to log attendance, fal lng whi.h, the employee may be marked as on oss of pay.

5) Certificates At the time ofjoinlng, you are requested to subrnit photocopies supporting educationa
qua ification, Date of Birth/Age, Re ieving letter from your previous/present Organization, Serv ce
certlficates (if any), two color photographs (1 passport size 1 stamp size), latest passport, Medica
Reports sustaining your f itness.

6) Probation Six months. The probationary period may be increased or decreased dependtng upon your
performance durlng this period. Any leave avai ed of on oss of pay during the probationary period wjI
have the effect of aLrtomatlca yincreaslngtheprobationaryperiodbythedurationofsuchteaveavaied

7)Termination Notice the Conrpany has the right to terminate this contract if vou fai to meetthe
company! standard ofperforrnance or on the comp etion ofthetrwork, projects. yo!remployment
with us ls terminable by either pary with 60 worklrg days' notice period.

8) GeneralThe above terrns and conditions are based on company poticies, procedures and other rutes
currently applicable in lndia as wellas Overseas and are subjectto amendnrents and adjustmenrs from
timetotlme. You willalsoablde byallother rules and regu ationsofthe companyas shat be in force.

9) Prohibitlon of Other Activities The Company deslres professionalism in a area ofits operations.
Unless writter consent is given by the company you are not engage yoursetf in se ling, promoting,
marketing or involve in any other products or services. This wil: apply dirring and after office hours.
Vlo ation ofthisterm is a basisfortermination ofthis contract. Alsoyou are prohibited from us ng any
ofthe company's resources (computers, internet access, emailsetc_)for persona andnon-personal
purpose other than those specified in your job speciftcations. This inctudes but not timited to the abuse
ofthe company's resources for sparnmirg, propagat:on offals€hood, pornography or any materiatdeem
iilegaland prohibited by law.

10) Attlre The Company adheres to Business Casuals from Monday through Saturday is Fornra Dresstng.
You must be neat, well-groomed and forma y attlred at work and when meeting with ctients. The
Company takes a strict view on this and should be compiled at atltimes. Thts app ies a so when meetjng
clients on Sundays or any functions and activities organlzed by the cornpany.

Business
Partner
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11) lntellectual propery rights The Company is the sole owner of a irte ectua propeny rights on any
idea, materia s, progranrs, research, designs, proc€sses and a other areas deve oped and maintained by
you or your team members during the team of the convact.

12) The emp oyee agrees that at any time in the optntor of the emptoyer, which is final in this matter, tf
the employee isfound non performer or guity offraud, dishonest, dtsobedience, disordery behavior,
Negligence, indlscipline, absence from dutywithout permission or anyoth€r conducr considered bythe
emp oyer deterrenttothe interest orviolation of one or rnore terris ofthis agreement, emp oyee
services maybetermlnated without norice and on accountof reason ofany ofthe acts oromission the
.ompany shall be ent t ed to recover the darnages. He / She wi not be en t ed toanydues/
remuneration / compensatlon.

13) Verification You have been offered an employment, on the presunrption that the particu ars related
to your academlcs, emp oyment hlstory and / or tast satary drawn, furnished by you at the time of your
lnterview(s) and joining are correct. At any ttme during your emp oyment with SriTu asi Edlech pvt Ltd,
if the above said pafticu ars are found to be incorrect or it is found that you have concealed or wjthhetd
some ofthe re evantfacts, your appo ntment shatistand termtnat€d/ cance ed without any notice.The
Company reserues the rlght to revise existing terms and conditions or stipu ate new terms and
conditions it deems fit from tim€ to time. I have read and understood the above and hereby agree to the
as the terms and conditions ofthe contract.

*r*LxA.>^
_ Director,

S.i Tulasi EdTech Private Limited

SRI
TI.'L
TEC
LTD

3d floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,
A.P.5331O1, i[fu]Otsedtech.com, www.tsedtech.com
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www.sampathinfo.com

Offer Letter

Dear NUNNA MEGHANA CHOWDARY lssuing Date: 02-L1,-2O22

Sampaih lnfo Prlvate Limited is delighted to offer
ENGINEER under the Technica Department with an

)o)1

As a loT Engineer (lunlor) you are responsib

creating and maintaining smart technology
wai.hes to virt!aL assistant devi.e!. Wo

isting the development team with
Jucts ranging from automobiles and smart
are from 8 houas a day, 6 days a week.

position as a.lunior loT

rr oare oT reoruarY b ,

ths under the
INR 3.0 LPA

idated pay by

ractual basis, which

with or without cause or
the start of your joining

the appointment letter (if

nd returning this etter on or

you a fu l-time
anticlpated

The starting salary for this position

Probationary period), after the compl

-4.0 LPA. (Based upon your perform yment is

checks or by bank Transaction (N

Your employment with Sampath lnfo Private Lim

means the company is free to terminate e

advance notice, Your contractual ernp oyment

date remaining terms & conditions and detais
accepted).

P ease confirm youT acceptance of this offer letter by

before 7 working days.

r \ _n

rAiCroA{ -,."
Sir C.R.Reddy Golleffl.or YUomen

ELU RU

Fd aAIPATX IXFQ Pvr- LtD.
'>'-{4..-:gtse-^

":y
Director.

SAMPATH INFO PVT LTD

Sampath lnfo Private Limited.
Reg. Add ress: H.No:5-117/1, Sai

Mail us: sarnpathlnfopvt td @gmail.com

Nagar, Chodimella, Eluru-534002, A.P.
Call us: +91 9966998286, +91 9052951509.



Offer: Computer Consultancy
Ref: TCSL/DT202 l8760554/Chenn ai
Datei 0410212022

Dr. Asu/lnl Pappala
17-73,Nlr Colony Nearly Venkatapuram panchayathi,EluruNtr Colony,
Nk Colony,
Eluru-534001,
Andhra Pradesh.
Tel# 91-94943B0147

Dear Asy/ini Pappala,

Sub: Letter of Offer

Thank you for exploring career opporiunities wtth TATA Consultancy Services Limited (TCSL).
You have successfLrlly compleied our lnltial selection process and w; are pleased to make you
a1 o"e o'employ,rell

This ofier is based on your profile and performance in the selection process. you have been
selected for the poSi on ol Graduat: Trainee in Grade yG. your gioss salary including all
benefits will be <1,,90,926/- per annLr/.. as per the terms and conditions set out herein

Kindly coniirm yourracceptance of this offer online through the option ,Accept Oifer letter,. ,f nolacceptedwithinTDays,thisofferisriabletorapseatthediscretionofrAsthsofierv,,rbe
aulomatically withdra!yn.

AIte. yc,u accept this offer, you !,,,ili be gj.r'en a joining lelter jndicating the detaits of your joining
date a..i inll al place of pos ng. I he .tcin:.!l letler wil, be issped to'you ofly upon successful
conlplsiion oi yoLrr academlc course and yoit rneeing the TCS eligibility criteria_

You wl l also be issued a lettcr of appo nrn Fnt at the t|n. of yourloining after compleiing loin riQfo.ma|i es as per company poticy. you: oj.fer is subjecl to a jcsitive baJkgror; c[";i ''- '

COD'li c,'ISATION AND BEN EFtTs

BASIC SALARY
You will be eligible for a basic satary ol<i,950/_ per month. -6ir 

e.R.R,.rl
TCS Cri:r.l r)rtial
TCS',ll; i:;2I676055,1

dy Colle

'{igr!



.-.lrl;
TfiTA

Of fer: Compl]ter Consultancy
REf : TCSUDT2O21 8705478/Ctrennat
Datot Otlo2m22

Ms. Durga Bhavani pamu
20d.1 o-sDol(ala Vad Sk-eei,
Gandhi.agar,
Eluru-534002,
Andhra Pradesh.
Tel# -

Dear Durga Bhavani Pamu.

Sub: Lettor sl Otl6r

Thank you tor expto,ing career oppo(uniti€s r/vhh TATA Consultancy Services L,mited fICSL).You havesuccesstu y compl€t€d ou, i.itiat s€tection process and vie aie pieasea to r,rate you
an orer ot €mploymenl.

This otler is based on you. protiro and p€dormarce io tha selection process. you have t eensel€cted for tho positio. ol Grad{ata T.alnes in crade yc. Vow gio"s ,"t.ry includrng aIbenelirs wirr be {1',90,926/- per annum, as per the te.ms a.d conditions set out herern.

Kindly confirm yoqr acceptance ot lhts oner ontine through the option ,Accepl 
Ot e, tetlef. lt notaccepled within 7 Days, rhis ofrer is rLabre ro rapse ar ihe drsc;erion or1;s rhis ot,er w!r, beaulomatically withdrawn.

Aft6r you accept tiis o{er. you wi be gaven ajoining tette, indicating th€ detaits of yolr joining
dat6 and tnitia, ptace of posting. Th€ Joining l€ta. ;irr le issueJ ro-yoi Jity upon successrrrcompletion of your arademic course and you me€ting th6 TCS 

"r;9i6irity 
ciir"ri".

You will also be rssued a lener of appoi.h€nl at $e time olyour ioining arte, compteling ioinrflgtormarities as per company por.y. yoor orfer is sutiea to a posiii" a.iGror", 
"t..t.

COMPENSAIION Ai.ID BEI{EBTS

3ASIC SALARY
You will be etigibt€ tor a basic satary ot aI,gSOr- per month. /a 

\ ' t
p*r,:ttrdd-___-_

rcs conflden&l -Sir C.R,Reddy Collelj6 for Womcq

TcsuDt 02rs?05.78 ?*rn (oxlu{.E ia{y t6nv}cea ELURU t

?l(r (resdb*]41s i{{tk!i !!!:h!d
4't5l11 l,{. ttl{ll}na t/&rr{ St{datsqr:lt&e. Ot1!q&i**{!.,r*), {fer*n}4!4.tir?d,&rr...* },r:

!i! 91 4!r41a 1:?i l,rr 1i *r tr.ta ?5:r i,+lixft* dss.rd;*
llaq!r*.!r{r$rraf$.r}d e|li8ri:* i}r, !tr;, s}li"di,: i\il_}r e.&;,trai t: rli5{n!ta*, jdi*{ehr"s lgw?(6 }{I1 LnlrrLi €ee;rr{*m



Strictly Private and Coniidenlial

cr086sr00

208.13.15, SIMHACIIALAM NILAYAM, DT\SART VARI STRNET, GANDHINAGAR. DIVISION 4T, ELURU

Subjece ofier of EmploymeDt ("Offer,,)

Based on our recent discusion wilh vo\ we are pleased to exrsd an ofter tojoin Accenture sotulions ?vt. Ltd. (',company or Accerture as

the cde naybe,) ia ou. Advoced Tedrnoloey Center, hrdia as per the betow lems and condiions:

IobP,o'ile. s)srer rdAppli.a o,' 56ke" Aso, r'c
Management Level 12

Amexure I for the compensation and benefils derails.

Amerure Ii for lh. documenialion to be subhited by you.

I

NN!
ddy Col

I

Sir C. R. Re e for Wonro n

F' "-
Your emplovment with Accenture will be govemed by the clauses mentioned in tlle aftached Tems of Emplolment efective tiom your dare

ofjoininS. You aie tquircd 10 caieftrlly read and mde.simd rhese Tems ofEhploynenl befo.e responding to this offer This ofer and you

enployment with Acc€nture is subject to succe$tu] completioa oftbe qualityins examination f.on you college, as wel s satisfacrory

comPlelion of venncalon ed,/or backercund or efe..!ce checks. which may occur ar a.y time pno. to or after you efecrive stait date,

D.c l0:l



Yon agte and af6m ttat the infonnaiion (pesonal or othwise) shared by you at the time ofreginmton is acomtc, factully corect, and

complete and no matenal iDfonnation lra been wilhheld by you. Accentlre is providi4 this offer ofenplolment basis preliminary

infomation p!ovid.{ by you at the regislralion stage md a decleation conceming your aseement w r th€ clieibiliiy (it*ia. You undesred

and acknowledge lhat your emplo)menl with Accenture shall be $6ject to ltthe. vedfication of detaih and materials/ doclments provided to

Accenture as weU as any turlher verificalion deemed aece$ary to finalize you caMidatue. You slrall conrinue to mc.t tte eligibility ffiteda

uptiU andonthedate of.joinins Acce.tue (ifapplicable) dd aeree thal Accenture hd tbe right to revoke the offe. ofemplolmenr. in case of

failure of verificatiotr. o! ifyouare not meetiry the elieibihty critena or in caF ofmy misrepresentation al your end.

Your onboardlng date wiLl be intimaled to you oler a separate e-mail by Accmture onboading tean few aeeks pr;oi lo your actual

onboarding date. Youwillreceile e emil ftom Odoording.doc.ase@accenhrc.con. You ae expected to coD6m to the same by respondins

to our enail and share you acceplance lotoid us on dre slipulated dale.

At Acc.nturc, the h€alth and weU-being ofour people, our cllenls and the comnunity is oui top prioity. We are also comtnifted 10 complying

with all gov*nment safety protocoLs as ve bring our people to onr offices. To operate oIfices at full capacily. lhere is a growing medare fron

govement authorities to have allemployees vaccimted against COVID- 19. Con s id..iDg thi s. ive expect all our employees 10 be vaccinated.

Therefore, you should ensure 10 take both doses of the COVID- 19 vaccine before onboarding. ule$ you second dose is due post orboarding,

and in rhat cncumstancc th. second dose should be tlken within lhe govement presdibed tituelines.

Ple6e note that compliance with these provisions is a conditlonprecedent for the ofler o. your contiNed €mplolrcntwith rhe Compsy.

Iundamenral Skill ?rimes Leaming Module: As you aie alvare dral as pan of p.oviding ou. nev joines a unique leaming experience,

Accenture proposes m online leanrins module Fundanmtal Ski[ Pnnets. Thisdocment ftrrtterenhances and derails of lhe]eming

opportunities ad tems of training / assessnents drat vere previously mentioned in your Letter of lntent.

. The leahing dod e of tlis proglam is B?icauy made available 10 you to Bive yotr a rasonable time to leam at your pace od

. After conpletins the ludanontal Skill ?dmer Leaming, you will need to go thrcush dre Fundam.nral SkiU Primer ssessmenl.

Uponjoining the Conp y turth{ St€an haining prosm(, will be coDducled for a specific dualion on rhe specific skill set assisned to

you.?*iodic ase$nenls will be conducted thronghoft tlis training program which you are expected to cled. Erlh of such a.sessments

including Primer dsesment will add lolvards your fiDa] rore. A min. of 60% wiU need to be scored for succe$lul clearance. If you arc

unable lo sore 60% h the ftst allempt! you s ill have xp to two additional attempts 6d will be requned to scoie tuinimum 60% malks to

clear dre slrem ieaoi.e assessmmts.

You. employnent with Accenture is sub.jecl to your succesful conple{ion of rhe St.eam training proerum and dsesments as meDtioDed

above.Ifyou arc unable lo clearthe Slream tr.lning a$e$ments in the eilen 3 alempls succsstully, your seNices with the Conpany sballbe

lenninated as p er Claus e l0 outlined in the Tems ofEmployment.

By completins 100% offundamenlal Sklll Prind online nodules before the lurdanenral Sk ill p.nne r assessm ent and scoring 75% or above

in theEu.danental SLill ?rnner ase$med, apote ial new joiner wl]] be eligible tora leming lncentive ofINR 10,000.

Candidatc's Sign.Lure ,



After acceptance ofdre offer ofenplolmenr or any line dunng ttre course ofyour enptoyment with tbe compoy you nay be Equired ro

uddergo drug/alcoholhubstoce test based on the project you arc deployed. This offer and your emplo)meul with Accenture ale contingent

upon yotr completnre particule tests as pcr the .eqnirments of rhe Compary and in the instarce of taiting ttese tesls mnety the

.Lug/alcoholhlLbsilee 1es1, Accentu.e may, in its sole disc.etion. etect ro temiinate or suspmd your employnedt inmediarety.

In the event a govemf,ent body/autholily exercislng its juisdiction and stantory pover/authority seeks infomalion pert.iniDg to any aspect of

your employmenr, flre Company shall provide such lnlomalion to the eovemment body/autlority without any notificalion to yo!. Ttre

fo.egoing slraU be applicable to infonnation perraining to your employnenl bein8 shded in p!.suance otstanhry reqdrcmentvcompliame.

You may beiong to this calegory and you debih will be disclosed to these authorities.

To indicale your acceptarce of this offer md Tems of Enploymenl with Accenture, please connm you acceptance/re1ection by logeing otr

to Acc€!ture Recruitnenl Portal (hitls://irdiaj obs.acce.tLtre.con/default.spx) usins your unique refeence number. cardidate identificatio.

(CID) and mobile number \rilhin 7 days (Sever day, from the dare ofthis lelrer, post whjch the tirk will be disabted for you. rfwe do no1

receive you. response before lhe expiration of7 days (Seven days) fton the date ofrhjs letter,lhe tems ofthis Offer otenployment wjl be

deemed to have been rejected by you. unles olheMise comnunicaled to you by tle Compary in witine. Iurlhet at ihe time ofjoining yotr

ac required lo provide alldocmenialion identified inAnnexure Il along fith tlesignedcopy ofthis ofacr letter and Tems of EmDtoymenl.

After acceptiDg rhis Offer, we ercouage you visit Courtdown to thc Company-

(http,/carce6.accsnture.com.MlcrositevcoutdoNi,?agevwelcome-irdia.aspx)_ Iis oltine. irteractive wercome site will betp you

successtully navigate the firsl d.ys, veeks ard months of your career at Accenture. It will aho provide an inleresting oveNiew of Company

history-as wellas lps on how to develop yolself(and your care{) in the fi,tue.

In cas yon have any f.edback/ su$estion or have my query, feel free to write a. e-nait ro h11p://indiacaDrDus.acce.ture.con

/myzondaccenlure/autlr/lognr.

we look forwdd to heanne from vou regardnre vour decision tojoin dre conpoy. r wish you a succe$tut care* ahead ofyo! and look

foNad to your joining us.

ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale

Sen or Manaqing D rector

Lead. Advanced Technoogy Centers. .d a Harlka Pandranki

Dec 102 t CaDdidate's Signalure

Date:



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Tolal cash compensation structure as per lhe Gom ny guidelines

{A)Annn,l Fix€d Compensntion

You anDrElfixed compensation is INR3,00,000. This inctudes allowances srtuctu.d in ecordance wjlh the compary cohpensation

gr idel'itu a d apol/aole rdruLot ronn..

Please note the .tutra] fixed conpensation includes cmployer,s contribution ro prolident Fnnd, as appticable.

TDS is deducted 6 applicable from yor tncome.

(B)LrsLl-!l!!!I9I]:]IYq
As pan of voumudbtal cash comPensation. you will beeligibleto panicipate in the FY22 Local v&iable Bonus program (LVB). your

indicalive Pav-out can ange from 0% to 8.5% ofthe pmmted fixed pay in the Fiscal year. subject to lhe overal tems and condjlions ofrhe

L1'B, including bnt not limited to vour indivituar pedombcc achielehenh and lhe compoy.s performsce. rn addrnon to thes€ two

components, yonr L\rB is also linked to your lndividual Ulilizatio.. The Company may, dt any time ad in its sole an.l absoLute discrction.

an€nd, suspend, witldEw !a.v and/or modily any of rhe iems and coditions of the L\rB progran guid.lines The L\rB will be pai.l our

snbject io vou beiDs on the ioles of the Cotupary on rhe dale of disbuBenenr of these pay outs md wirr be prorate.l based on yor renure in

Accdrture India dd considering the period of leave wilhout pay duriq rhe said fiscal ye!.:

Note: For International Worker Only"

As per Indian Provident Fund (?F) regulations, nenbemlip to tte Provident Fund is maddatory for all r.tmalonat work{s. Exenprions il
anv, stall be E per the exislin8 law. rrease note ttar since you. cost to the comp y (crc) includes enployee\ as weu as ebptoyeis

contribulion to P.ovidcnt Fund. approp.iale a.l.jNtmenl in your Donrhly sala.y wilt be nade for ?rovident lud contriburio.s as per appticabte

lawyrosulation in exhrerce for amendmenrs li.m iime 10 time). Withdnwal (ifany) fron lro,idenllund n rcgulaled by rhe govemtuent of
lndia and is subject to govemment app.ovals od prevailins laws (amended fton tnne ro time). Any p*son desirous or slcb widrdrawal need

to conply wilh appllcable Iaw md procedures laid down by lhe .uthoritics.

(A) Annual Fix€d Compensation

(B) Local va4able Bonus ILVB) earning potentiat (at maximum

Maximum Annual Total earning potentiat(A+B)

(C) Gratuity as per law + Benefits

Llcr 1021 Ca.didnlc's Sienntur.

Total Cash Compensation Elements

Annual{lNRl

3,00 00c

25.50C

3,25,50C

(C) Additional Nolional Benefits

8,00t

Annual Total Earning Potentiat + Additionat Notionat Benelits (A+B+C) 3,33,500



*As defiDed by applicable lav fiom line to time.

Ben€tts applicablc for curre.t Cohplny Financial year:

rn addition to yor annuat loiat cash conpensarion, eflecrive you date oljoining, you will be eligitle lor following benefits. ivhich {ill be

govemed by ComPdY PolicY:

l . Medical Insumce for self, spous and 2 dependent children up lo INR 3000001 per annum.

a. you have the option ofavailing Accentule ncgoriated rales to cover your pa.ents, parents in-law md siblings up 10 INR I0000001&

any additionrl child up to INR 5000001 under a sepaute Insumce Plan. You aho can avail optional ToPIJp an or

Criricat rllnes Policy for youNlf dd your dep.ndents Gpous and 2 children) up to INR 10000001. 'nE entire premium for ttis

will have to be borne by you. These platr allow for covenge ofpre_existing ailnents.

b. ror ?emissibte crains under the Medical Insumrce plans derailed above. you will be requiied to conr]ibute a dellned pdcmtasc of

each claim. as under :

. l0% ofsuch danns for self, spouse md 2 d.pendent children.

. 20% olsuch claims for parents, paenk in-]aw. siblings, dd additional childrcn uder the separate Insurance plan

2. Pe6onal Accidmt covenge for self, up lo thiee tim* your annual Ilxed compensalion.

a) \.ou h.!e the oprion of availing Supplemenial Accidenr cover at AccentuE nesotiated rates for you6elf and/or your spouse. The

entire premim fo. rhis *i11 have 10 be bomo by you.

3. Life lDsdance covenge eqdvalent lo one lime ofyour mnual fi1ed compe.sarion witt a minindm cov* of INR 5000001.

you have tlle oplion of avaihu SupplmmtaL Life cover at Acceatu.e negotiated ntes for yonsell andor your spoue, The entire

plemirnn for this wjll have to be bome by you.

4. cdtuitv as per The lardent of Gratuity Act, 1972.

5. you will aho be eligible for rhe Employee Stock ?urchas Plan, which will provide a 15% Discounted Rate on ACN Stock lraded on

NYST,

Enployee Stock Puchase llan (ES??)i Tho Employee Shde lurchar Plan sives the employee d opportunitv to pu.chase Clas A

' comon sh es in Accdture Limited ar a discount through payoll cont bunons. By Participaing in dris plan. m emplovee can

devolop lis / h* oM{ship in Accenture and inrease his/ h* srake in Accentut's succe$.

In addition to tte abole. you will ahobeelilible for the followine benefits:

#(C)Gmruity mount shoM above is ar approxination of you elisibility and tbe final payoul ofany sratuity mounl will be delemined

nr accorddce with rhe applicable provisions of the Paynenr of Ghtuity Act, 1972, as per the Conpany policy.

ODe time relocalion allowdce subjecl to a maximum of INR 2,500 on submission of actual suppofting as p* policy.

Thrsport facility, 4 perCodpany guldelins, canbeavailed.

De6ilsperaining to elocation allowance will be provided to you at tte time oljoinlng the Comp@y. ln the unlikely evenl you choos.lo

teave lhe Company, or your renices are temrinated, before tlc conplelion of one ( I ) year of emplolment with lhe Conpary. lhe relocation

asistaDce si]] be co$trucd as debt due ald payablc by you and should be raaid on lemination olyour emplovnent. Anv dues pavable bv

you on temination will b. tcovered from you settlement to the extent possible.

2.

3.

l).c 2021



Tle company nay, atlny ine add in ns sole and absolute disdelion. lnend. suspe.d, vary ald nodify any ofrhe lems md coaditions ofthe

Medical lNurocq Petronal Accident Insunnce d Life lnsuiaace and Relocalion Assistlnce progfrn suidetiNs.

Fromthe drteofyourjoining, thccompetrs.tion and benefits mentioncd ln this ann€xure sill b€ applicabletoyou untila.yfurtl€r

commnnicrtion from the comprtry.

Eouoving lhe implemenlalion to the GST rceulatio.s wilh effed frotu JuLy I n 201 7. plese m1e the lreahrent to any corrinuins oblisations

that you have, pursuol to any signingtoinine/relocaliodretenlion bonus !s per rhe r€ms ofyour empto)dent, will be as u.der:

Any si$ine,joining. rclocation orretenlion boNs recoived by you will be paid along with salary oflhe relelant o. succeeding pay monrh.

This amout is recovenbh as per your etuplolment tems. ifyourservice commitnent with AccentE chmge. Any such recovery or

adjustnent shall b. made ftom your salary penairirg to the sefrice nonth before you lst vorting day h the Compmy. Any shonfalls wiu

be adjusted aeai.st any tunher anounh due and payable to you.

Dcc 2021 C.tndidate's S;g.alrre



A\\f\URE 2

[,landatorydoc!me.tarionat therimeof onboard]ng

'Two copies olyo!r recenl passpon sze photoaraphs

.OrS nal & Copy ofX Xlt afd at semesrer ma.k sheels of pG / Uc Degrees

.OriSina & Copy oi DeSreetPG/D ptoma (as applcabte) cen [.ares.

.Passpon copy. ii ava ab e ( i not ptease app y mmed ate y)

'cop! of aadhaar card_ we requesl vou ro provide ror meel ng ihe uAN qenerzron requnement and any orher comp iance reqlned by
govern ng regual nl] authortres tke EpFO ES C,labourwefare fund afd olhers
Pease nole that by voluftarty sha.ing yo!rAadhaar deia s, you are aso authorzing us 10 share rwilh th rd panies ufderco.tra.t
wlh the 

'ompa.va.d 
wh ch are bound bv conidenlialty provlsons to meera.y requtarory requnemenls a.d nternatprocedures oi

thecompa.vncudngbulnotlmtedlomakingver,icaions.Donorelhatrheprovisio.olAadh6ardeiaisandseedingAadhaarwrh

UAN as wellas completing KYc requ rements oi EPFo is necessary ard ifyo! are unab e to do so th s may de av slbmrssion ofvour
PF con(ribulons ro the regutarors

Dec:0ll Candidate's SigmtLne



Ci.ox$r4eliorv
T E C H N O LO G E 5

15" Mar.h 2022.

PuthiHema

Dear Hema,

we take great pleasu.e in invitang you to be an integral part of CloudMellow Technolo8iet'LLP'

Your commencement period begins from 151' March 2022'

You are appointed to the position of social Media Analyst and you will 
'eport 

directly to

B Padm'n:

A! Social Media Analyst, you'Monihlv remuneraL'or.

The same will be subiect to the terms and conditions mentjoned in the Non Disclosure

agreement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will

be'revised

You have to confirm acceptance of your employment with our company at least nrl' loss

lhan 7 days befo.e yoqr commencement period begins. 
f -\ t=- Ehlplnlt.----

Sir C'R'f,edJ1 it 'vf {st Y:!969P

STATUTORY BEN EFlT5

Basic & DA 6,000.00 720.00

HRA 3,000.00 30.00

CONVEYANCE 1,000.00 EDLlEmployer 30.00

GROSSSALARYTOTAL 10,000.00
780.00

:

E5t 75.00

N'T SATARY CO5TTOCOMPANY

{Gross + statutory Benefi ts)

10,?80.00

cloudMelrowTechnologies ;24+1i: Ptii'bt' sJiell0l il!'Lr 
'-!0'2 

Aldtaa Prajtn" lr'lDiA

i -al :.;at! a5€7s * ,r.,?. .d.reiLr!....i/-rr.ria .lorl.relleuc..r



fficl*uffia.uow
TECHNOLOG ES

You agree that, during the term of your employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity directly related
to the business in which the Company is now involved or becomes involved during the !erm
of your employment, nor will you engage in any other activities that conflict with vou.
obl,B.rions to the Conpary

ln case if you are not lvilli.g to work for CloudMeliow Iechnologies for any reason. for any
reason, you have to provide a notice of 45 days in advance and provide knowledge transae.
to the backfil,ed resource

On pursing Notice Period, you should immediately give upto the company be{ore you are
relieved, all correspondence, specifica{ons, books, ema;:-ld, passwords documents, cost o{
data, market data, literatuae, effects or shall not make or retain any copies ofthese jtems

lfyou have further questions aegaaaling our offer, please contact me. We look forward to
hdvrng !ou joir usl

Sincerely,

lc ' u' 'r' 
[' "^'

K.H.R.K. Raju,

Di.ector, Business Operations,

CloudNlellow TechnoloBies.

ActeptJob Offer

8y signing a.d dating this etter berow, r, puthi Hema D/o pothu Raju understand trle terms
of my CloudL4ellow Technologies employment offer and accept this job offer ot' Social
Medi,r Ana'ysr by ClouoMeltow Iechno.ogrps.

Signature: F. l-!rr-,rzr. oate, / { /p: lzo:-t

ebud&bllo$/ Gchnalogies # 248-1f3, pathebd, Suite *rot , EIur( - 534002 Andhra pEdesh - iNOJA

! +91 9a9J95,i678xi.tb@ct lCs6lor@m$lB{ttudoel.,j/..om
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Globalone Services

-A Bridge from institute to indtstrA

Global One Ser1rces

Hyderabad, Amccrpct, Tcl:tngana.

10i10,r1022

Dear Pasupulati Preethi ,

Subject: Employment Opportunity at clobalOne Services

We are pleased to extend an offer of employment to you for the position of Web Technologies

Trainer ( ntern) at G obalOne Services. We believe that your qua ifications and ski ls make you a

perfect fit for our team, and we are eNcited to have you join us.

. Position: web Technologies Jrainer (lntern)

. Company: Glooa One Se-vices

. Starting Date: 01/r1l207)

. Salary: tNR 15,000 per month

,ob Description:

As a Web Technologies Trainer (lntern) at GlobalOne Services, you wi I be responsible

for assisting in the training and developrnent of students learning Web Technologies.

Your primarV duties will include, but are not Imited to:

1. Assisting in the design and delivery of tra n ng programs for mediaal coding.

2. Conducting training sessioas and providing guidance to traioees.

3. Monitoring and evaluating the progress of trainees.

4. Collaborating with the senior tralners to ensure the quality and effectjveness of

the training programs.

Salary and Benefitsi

Address; 7-l-58, .li)-l 3, "Ith lloor, Surckha Clra mbr rs. ,\mcerprt,
HYderabad, - 5i|{}{} I 6. Tel:rrgana

Email: info@globaloneservices,co.ln.Phone :(+91) 961 860 3609

-l:^:'i



gG Globalone services

-A Bridge from institute to i$dustry

Your starting salary for this posltion wil be INR 1S,000 per month

Terms and €onditions:

Your employment with GIobalOne Services is s!bject to the following terms and

condltions:

Working Hours:Youwill be expected to work from morning 9i00 to 4:30 in the

evenlnB.

Location: Andhra Pradesh.

We kindly request you to confirm your acceptance of this offer by 01l11l2O22.lt yor haue any

queshons or require further information, please feel free to contact Mr. Bha.ath, our HR

'epresentan\e a( sun l@8loba'onese'vi(p'.(o. n

We are enthusiastrc about the skllls and talents yoLl will brlnB to our team at Global

One Servlces, and we look forward to your positive response. Welcome aboaad!

sincerely, Accepted & Aereed by

sirn",,.-", p.,PJsflr' 
-Name: _P pfe4,--t

sunil Kumar Deva

CMD GlobalOne Services

Address: i-l-58..10,t B,,lth floor, surckhr Chambers, Amcerptt.
Hldelabad. 5{}0tll6.Tclangana

Email: info@olobaloneservices.co.in,Phonr :(+91) 961 860 3609

s,gd*+



gG GtobatOne Services

-A Bridge from institute to industry

GIobalOne Ser1ices

H)'derabad, Anrecrpet, Telanganr.

l0 I0,'t021

Dear Pasumaithi Raopa Devi ,

Subiect: Employment Opportunity at GlobalOne Services

We a.e pleased to extend an offer of employment to you for the positjon of plthon Trainer (lntern)

at GlobalOne Seruices. We be ieve that your qualificahons and skills make you a perlect fit for our

team, and we are excited to hsve youjoin us.

. Position: Python Trainer {tntern)

. Company:Globa o-e sprvice(

. Starting Oate: ot/11/2a22

. Salary: tNR 15,000 per month

,ob Description:

As a Plthon Trainer (lntern) at GlobalOne Services, you will be responsit)le

for assisting in the tra ining and development of students learning python.

Yo!r primarV duties will lnciude, but are not limited to:

1. Assisbng in the design and delivery of t.aining programs for medical coding.

2. Conducting training sessions and providing glridance to trainees. 
.

3. Monitoring and evaluating the prog.ess of trainees.

4. Col aboratinS wil h the senior rrarners to e. q-r e the qua,ity d1d elrectjve-e,s ot

the tralning programs.

Salary and Benefitsi

Addl ess: 7-l-58. .10-l B. ,lth lloor, Srr!kha Chanrbcrs. Amccrpc,.
H]'dersbad, - 5{}{X} 16. Telangane

,Phone:(-t91) 961 860 3609[mail: inf

ELURU



3s Globalone_Srcrvices

-A Bridge from institute to industry

Your starting salary for this posltion will be INR 15,000 per month.

Terms and Conditions:

Your employment with GlobalOne Services s subject to the following terms and

condltions:

Working Hours: You wili be expected to workfrom morning 9:00 to4:30 in the

evening-

Location: Andh.a Pradesh.

We kindly request yoLr to confirm your acceptance of this offer by 01/!1/2022.|f yor ha.re any

questions or require further information, please feel free to contact Mr. Bharath, our HR

reoresertalve. al )un'l@globaloneservi(es.(o.in

We are enthirsiastic about the skills and talents you will brinB to our team at Global

One Services, and we look forward to your positive response. Welcome aboardl

Sincerely, Accepted & Agreed by

ggbe# s,gn",,,", f , _03o{]L ebr/i

Namei P &ep de,-'l
Sunil Kumar Deva

CMD-GlobalOne Se.vices

Address: 7- l -51t. .l0J B. .11h lloor. Su rckh1r Chanrbcrs, Amccrp(.
Hldelabad, 5tl()tll6. Telan.qara

Email: Info@oIobaloneservices.co.in,Phone :{+91) 961 860 3609



15ti March 2022.

PatluriSamyuktha

Dear Samyuktha

We take great pleasure in inviting you to be an ;ntegral part oa CloudMellow Technologie!,LLP'

YoLrr commencement period be8ins from 15th March 2022.

You are appointed to the position of Jr.S.E.O and yo! will .eport directly to

Ctou{agi.{"eiw
TECANOLAG E5

B. Padmini.

As Jr.S.E.O yoLr Mo.tl''y remLrnerat or.

The same wlll be subieci to the terms and conditions mentioned in the Non Disclosure
agleemenl {N.D.A). Your performance will be review€d Vearly, on thai basis your salary will

You have to confirm acceptance of your employment with
than 7 days before your comm€ncement period beglns.

our cornpany at least not less

CloudMetlow Te.h..logies * 2481tr3, Paltebad, Sliie #C01, Eluru - t34C02. And\= Ftadesn " INDIA

i {€1 3,]iq19 5a678 s i,fr@.lorCn€llod.c.m@www clold'nellosc;t

:t
;4

STATUTORY BENEFITS

6,000.00 720.00

HRA 3,000.00 30.00

CONVEYANCE 1,000.00 EDLI Employer 30.00
G RO55 SALARY TOTAL 10,000.00

(U,A,N.NO,

720.00 STAIUTORY TOIAL 740.00

E5t 75,00

NET SALARY 9,20s.00 COSTTOCOMPA'IY

{Gross + Statutory Benef its)

10,780.00

ELURlI

GROSS SA!ARY



ClouQyftl[ow
-,I'ECHNOLOG ES

You ag.ee that, durinB the term o{ your employment wlth the Company, you w ll not engage
;n any other employment, occupation, consulting or other buslness activity directly related
to the business in lvhich the Company is now invo ved or becomes involved du.int the te.nr
o{ your employment, nor wil you engage lr any other activities that conflict with your-
obliBations to the Company

Sincerely,

lc-

K,H.R.K, RaJu,

Aciept Job offer

8y Slgning and dating this letter beiow,

terms of my CloudMellow TechnoloBies

lr.S.E.O by Clo!dMellow Technologies.

l, Patluri Sarnyuktha

employment offer
D/o Prasad understand lhe

and accept this ]ob offer of

stgn"tu.e, l. -(a mguklia.

DoudMellow Techndolies S e48{rl, Pathebad, Suile #001, Elutu - 534002. Andhra &adesh - tNBtA

I r91 94909 isr:B a inlo@ctddmelow_@mo,$$lrtoldmelow.coii
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Offer: Computer Consultancy
Ref : TCSUDT2021 8785249/Chennai
Datet O4lO2l2O22

Ms. Sathvika Pujari
1-3l Galayagudem,
Near Csi School,
Eluru-534450,
Andhra Pradesh.
Tel# 91-9949366169

BASIC SALARY
You will be eligible for a basic salary of aZ,9S0/- per month.

TCS Confidential
TCSL,OT20218785249

Dear Sathvika Pujari,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy
You have successfully completed our initial setection process and we
an offe. of employmeni.

This offer is based on your prof e and performance in the serection process. you have been
selected for the positiqn of Graduate Trainee in Grade yG. your gross salary including all
benefits will be ?1,90:$26/- per anrium, as per the terms and condiiions set out herein.

Kindly conflrm your acpeptance of this offer online through the option 'Accept Offer letter,. lf not
accepted wilhir 7 Days, this offer is riabre to lapse at the discretion of rcs this offer wi be
automatically withdrawn.

After you accept this offer, you wirr be given a joining retter indicating the detairs of your joining
date and initial place of posting. The Joining retter wi be issued,to you onry upon suciesstur
complelion ofyour aqademic cou.se and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of yourloining after completing joining
,ormalities as per company polisy. your offer is subjecl to a positive ba;kground check.

COMPENSATION AND BENEFITS

Services Limited (TCSL),
are pleased to make you

t.\ \
Pl\r.\rd ---

Sir 0.R.Rertdy co edtior Women. EI-URU ,I

T,\TA CON 5 ULTANCY S!RVICES
l;r.r ( !a,1ulr,rnr ! 1!r&.r, Lrnlari

:r :il I lr. (Lmi,.,i iri,li r. 5l.,thrg.r| rltr: il l r,!habl4J{..n ( nr{ra lrni r 1q irn.ri tt?!,! ri,:nr' ld li t 44 6,i 1"5 : t l-t 1r*r n I 4t l61i l:.tr! ii{dJlrt: .rr!!:r.r.rb1,,
ti{g.rf a\] OIIL! L \! l'"ti 3!:k rill 9.1 f],,rr, l{3r1.id n t r,ri. r,lrrtrr. 4[ a 5: 1

'It S t ftEer! ne-!re!. p I Btt ?r.9 .1j i 1 e;rHitr r.r.,"s.!il r+h



,'-- ' ' lm "'lL!a\(i_1-"vo. ne:t i
.ltU. l.luoio"2a7. li-r, Dec( r,e t5,2Q2t , l

r .:: ,,,,i..-. i, .,,.

\1. funrrlinrr.i V. nkstr \-g, Sa. sri C'h;\upn)r \{. i,;:
,,1t. L-t.f .lr' : ,

:r,r ,irsiipppLr llir,,nr ,il:i : :

LrL i l lr)01

ir,li:r .., 'i

, I .,)1-i)raa2.11ll()5

I l. rrr l']emrdrnr.rn.

\\ rl.onlr.1o I:r los!\

1,,!lJ), th< corporate lanJscape is dynamic and the world ahead is flrl1 ofpossibilities! None-of the ariaz jr]g

,,1t. L-t.f .lr' : ,

RTcHARD LoBo '.] 
, .' t'

tVP tltld Hcad Human Resources: Inlosvr Limiteil i

rooay. rne cor?orate landscape rs O)mamlc and the wortd ahead N hrll ot possibiiities! None of thg ari?z-;ig :
things we do at lnlbsys would be possible wiihout !n cquaily autazing culrure, the envircnme(t +hea;id;as ; .

.,r,r I,rn\h]rJslrereJoudree',rpo\\e'rLl t,, nove br}1rdJ.fur3s)ou.:dearu.ll LaJ<e 1uu.

\r l1'o\,s. $c a55ure ther 1o.r- ca;eer'rv 'l nerer . and rtill. ue \ ill inspire you to ou.ld wlrat . nexl an.l we
\'viII navigate furrier, togelhel. ourjourney oflelmab;liiy, values axl mrsted relationships with'tiii "lierir ],,'l
.,'rr, '.re to be rhe (omcrsto-le. ofou j,L.lrl1llon a.tli lhere valucs rlc uplteld olly hecau.e c Iou, peonl..

,;li:..,; rir '. 
'tL 

,

\\elook"or$iJrJtoworLil1gu'tll)or.,r.o \i.h yolr .uccers in vour career rviLh

. : i, ;

wtrm rcgards, ;i . , ., . : ,r;r:,i.,ti .,: ,lj l

i ,,., :: i: : ii, , , ti:l, .'': :i l,: ,,,,.,,:,';i

l Resources.: Inlosyr Limited , ' i', l.

P-si " I:r.'!t)-" s

lN ()s\\t Mr rrr
I CIN; L8JIloKAl9ElpLCO tr l ti :t: 1:l l lo"t r A, .a ,e: , ,{:l, tnfos},s Arenue . :

r \-\ , t 'enro..i. c;rv, H.sL- Rdartr\-\\ - t 'enro..i. c;,v. H.sL- Rdat

-l$'\."14" -,'' dJ,!a ore 5h,, r,r, r,,.,,p[fin]fdS--l I i Banearore560 loo.rdia

sirc.n.Beaay Corffifor women I;]ili::j:i:l
i Banealore 560 lno lnai.

ELURU *0"", i in",",.,.:1':t,
wviv.infosrs.cou

.-l' I gl l0 r^5) 016)

aqk r.,i ', lh.r,, ,,.,



Vs Panridimami
68-l,24
San.gapappu Bazar

Eluru 534001
lnaii

Phr r9l-9346240105

Dear Pamid ir,rar-r'i, , .: .

'.a
(-(rnsrallllationsl We are delighted 1() rnake you

L)Derations Errcutivc .

" oL'eL:Hure arc tlrc lerms rno conolrorls ol uur

Joiring
YoLrr scheduled dale of employment with us lvill be 27-Dec-2021'

Lolxtion . l

YoLu localion oi rainiflg is NIYSORE, India . The localion ol Posting ("worl( locatiod') woirld be

colirnuicateal to you upon successlul complction of training Yolt flay be asked to 
'elocate 

to aly of

uu. unlt., ,t"pnrt i"nt. or'lhe offices of orrr aftlliates* andol tle olfices of our rusto|ners' deperldrng

on business Lequirentenls. ln such an evenl, yout retuniration ard othel benefits shall bc dlterNined

i,r accor'.lance wirh thi relevanl Policies ol the Cofipany ir'that wtjik locaiion "

l,leasc bc advised that.you, by acceptiug tlris offcr, hereby give youl irrevocable corsent to the abote.

ri ,. 
:

+ l:r:rthe purposc of t:h^ agreetllent,,,affitiate,'mean.l atq etnitt that cnnfiolt. is (,,ntrolled b,, iris untlet

tatn,non ioni.olwirh the l:'it-st PLlt1,-. ForpLLtp',tc\ u/thL\ AErrem.tlt. "confi ol't tneans possessitS clit'ectly

t,t' ittlirectll,, the pawer lo ,)ircct or cause tlte direction of the maliggemenl' palicies ar operdlion\ af 
'tn

.:'ttiry. \rhe{her th;ough ownershiP oJ )'oting secldtiet,'by 
'onlftlct 

ot alherwise "

Trrini[g t
'l'hc llairing program will coL,sisi of classroonVvinual training aiid on-lhe-job trailing The duratjon

,,t tl," "li"ioorilri.tuel 
trairling will be based on lhe b siness requfu-erlrcnt Yorr coniinued

eLrploymeff wiih the Company is subjtct to yor.il meeting ihe $nlifyirg crileda till lhe end o[ thc

trons Exccutile - Traas 0pcraan olfer inee and

ltnlbetue!4 )r dnJ lnlont

at

Cotil\tN CanJidekt idl - This cantut icdtioll )s

Nlavjltate itlrr
,ij
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July 25,2022

Welcome to wipro's Work lntegrated Learning Program {"WLP")

Work lntegrated Learning Programme
Wip.o Limiaed, Oo.lda Kann.lli
Sarjapu. Road, Bengaluru - 560 035.
Phone: (080) 28440011/12, Fax: {080) 28440256

Oear Vandana Punyamznthula,

Slr C'R'ReddY Colleg oi Womql,

k roi \ iit Va d!!b.dM.r, r6(16\1. ^-
Rollnc i 1960 96

ctoss I 0Ur Irlcrs)

Subr Enrolment letter 10 I'Vlpro's Work lntegrated Learning Program ("WLP") as Scholar Trainee - Work
lntegrated L€arring Prog.am

Wth referen ce to yo u r applicauon, t is our p eas ure lo e n roll you as a Scholar Tra rnee , Work lntegraled Learnrnq
Program. This s a scholarsh p program custcm.:ed as a robust acadernic and t.aining prcgram wh ch wittenab e you
to obia n [,1 lech degree from one orthe prenrre. engineeing insliluton / University m lndia

Ihe dura|o. ofthe academic prog.am shail be.15 monihs lrom ihe date ofenrolment to the academic progiaft
You wll beenrolledintotheacade..cprogramwthinl2moninsiromdateofloinlng You.daie ofjoining wittbe
i.liftrated throlgh a separate comm!nication

We hope you enjoy the earningwlhWLPan.favean€.ichngexperencebeingapadofWprcLmiled(Wproor
'Company')

Please read lhrough the terms and cond i ons lri your enro rnent as provided betow

We ook foNard to having a ong and iiuitiu rel:tciship w i!, lou atWLP Wsh you altihe besrt

,o,'5 s lLerel)
ForWipro Limited, l

Aparna Shailen
General Manager - Humaa Resou.ces

Endolsomont

I accepi the e.ro meni and the ierms and cond lions thereol as specined beiow. I shatt report for Lrndergotng siudy on

Terms & Conditions of Schola.ship-
,1. PROFILE:

YoL, have been seecled to be a pan of ',Vpro s \\/ LP and are enrored as a Schoar Tra nee- Work tnielrated Learning
Program. Upon join ng !\/rLP you w I have io !ndergo a Proiect Readrness Program' (PRP') thal prepa.es yo! to
panicip:ie in projects atthe Cornpany as pan oithis earning program Th s robust acadenric program witatso enabte
you to oblain M-Tech degree from one ofthe premier engineedng lnstitution / University upon successfu
comp etion of the co!.se

2, DURATION:

ELU RU

P
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DeaTMs PALETI VENXATA sAI SINDHU,

SRI
YU'-
TEC
LTD

W_ith reference to your application and the interview you had with us, we have Dleasure rn
offering you the position of "software Technicat Trainer J;nior in our orginizati;. y'"rioii" 

"rJoining will be on 1.t DEC, 2022.

Your Cost to Company remuneration would be Rs. 2,84,000/- (Rupees Two Lakh sixty
Fourthousands Only)per annum comprising of Fixed componeni.

You-are requested to submit the following documents on or before date of ioining:. 2 nos. passport size photographs
. Qualification Certificates
. ID proof / Address proof

A formal Letter ofAppointment wilt be handed over to you atthe time ofioining

the Company. Kindly acknowledge the duplicate ofthis Offer Letter as a token

of your acceptance of our offer.

Thanking you.

.t,;,],,,a,,"r

Director.
Sri Tulasi EdTech private Limited

I \.\
pht\J\t ---

Slr C.R.Reddy CollegB-for Wome,r
ELURU

Issue Date:3d Nov 2022

-3d 
Floor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East Godavari District,

A.P.5331O1, info@tsedtech,com, www.tsedtech.com
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COMPENSATION STRUCTURE:

&5;ED
H PVT

ANNEXURE - I

Yourindividualcompe.satonisstricttvbetweenyoursetfandthecornpany. t has been determ ned based on various
factousuchasvourjob,skrs, specific ba.kgrouid and profess ona merit.Thisinformatronandanychangestherein
shou d betreated as o€tso.aland confide.ral

Your total CTC will be Rs. 2,64,000

3dfloor - Llakshmi Enclave, Danavaipeta, Raiamahendravaram,East Godavari Distric,
4.P.533101, inb(etsodte.h.com; www.tsedtech.com

-
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Annexurc-A

The terms and condirions of your enrp oyment with the Company sha be as fo tows, p ease note that a
the po icies (lnc uding access to the office premtses, matl, computer faci iUes, Email and others) are
available on the Cornpany lntranet. You are advised and instructed to go through the poltcies and strict y

1) Emp oyment Agreement

a. Secrecy Duringthe perlod ofyouremployment, you willwork honest y,faithfu y,ditgenttyand
efficientyforthegrowth ofthe organizatton. you are expected to maintain utmost secrecy in regardto
th€ affalrsofthe Company and sha keep confidentialany informa on, instruments, documenrs, etc.,
relating to the company that may corne to your professiona knowtedgeasanemployeeofthe
company. DurinS the term of your contract, you are required to abide and adhere strictly to the
companyis secrecycauseon Non-dtscosure eitherfor personatgain orthird-party benefit be it in
verbal, prlnt/ electronic or in any other form, of any company! information or c tenCs record to any
third parties. At al times, a company s document and records are strictty conftdentiat. Without wr tten
authorizatlon ofthe company, no information, records, design and program specifications, screen
dunrps or any other material relating to rhe Company,s inte ectual property, trade secrets and data are
to be made available to third parties.

b. Conf ictoflnterestYour position with the company cals for whote time emptoyment and you wi
devote yoLrrself exclusively to the business ofthe company. yoLrwilnot take upanyotherworkfor
remuneration (part time or otherwise) or work on advisory capacity or be interested direct y or
indirect y (expect as shareholder or debenture holder) in any other trade or business, during yolrr
employment with the company, without written permission from the company.

2)Posting/TransferYoLr would be initiaily posted at our Rajahmundry office. However, you may ar any
time during your employment with the Company be posted / transferred to any ofthe offices/ divisions/
departments / unirs ofthe Company/ sister Company/ substdiary Company/ group Company/ partner
locations or customer ocations, whether at present existing or which may be set up in the future at any
tirneand at any place in lndia or abroad, on suitable terms and conditions ofemp oyment, as app tcab e
underocalstatutes,determinedbytheCompanyatitssolediscretion.tftheemployee,rotuptothe
markin probatlon period atanypointoftime emptoyer has a rtghtto switch your p atform.

3)Working Hours/Leaves The norma working hours ofCompany offices is (Ttrnings maychanse
according to the Organization ru es)

a) Monday-Saturdayi9.00am 5.00pm.

sRl
T&'X-A
TEGH
LTD

Business
Partner
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Wlth a on€ hour unch break. However, emptoyees working on c ient engagemenrs wou d be governed
by respective time schedu es. You are entitted to eavesasperthecompanypolicy.

4)Attendanceofallthe employees w|tbe maintained through Attendance cum proxtmitycards/
registers. You are required to swipe the Proxirnity Cards at the system provided. Atternatively, you
may be required to sign Attendance Registers provtded at the reception. tt is the emp oyee,s
responsibllity to og attendance, fai ing which; the employee may be marked as on oss of pay.

5) Certlficates At the rime ofjointng, you are requested to submit photocopies supporting educationa
qualificatlon, Date of Eirth/Age, Retieving letter from your previous/present Organtzation, Servrce
certificates (if any), two color photographs (1 passport size l stamp size), atest passport, Medical
Reports sustaining your fitness.

6) Probatlon 5ix months. The probationary period may be increased or decreased depending upon your
performance during rhis period. Afy teave avai ed of on oss of pay durtne the probationary period w ll
have the effe.t of auronrattca yincreasirgtheprobationaryperiodbythedurationofsuchteaveavaied

7) Termination Notice the Company has the right to terminate this contract tf you f.it to meet the
company s st.ndard of performance or on the completion of their work, prol.ects. your enrploymenr
with us is terminab e by eirher party with 60 working days, notice period.

8) General The above terms and conditions are based on company policies, procedures and other rules
currently applicable in lndla aswellas Overseas and aresubjectto amendments and.djLrstments from
timetotime. You willalsoabtde byatlother ru es and regut:tions ofthe companyasshal beinforce.

9) Prohibition of Other Acttvities The Cornpany desires professtonatism in a area of its opera ons.
Unless written consent is given by the company you are not engage yoursetf in sel ing, promoting,
marketing or nvo ve in any other products or services. This wi I app y during and after office hours.
Violatlon ofthisterm is a basis for termina on ofthis contracr. Atsoyou are prohibited from usrng any
of the company s resources (computers, internet access, ernais etc.)for persona and non-persona
purpose other than those specified in vour job specificattons. This inctudes but not limited to the abuse
ofthecompany's resources for spamming, propagation offa sehood, pornography or any materiatdeem
ilega ard prohlbited by law.

lOJAttireTheCompanyadheresto Business Casualsfrorn MondayrhroLrgh Sarurdayts Form.tDressing.
You must be reat, we -groomed and forma y attired at work and when meeting with c tents. The
Company takes a strict view of thts and shoutd be compiled at a times. This .pp ies atso when meeting
clients on Sundays or any functions and activities organized by the company.
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11) lntelle.tu.l prope.ty rights The Company is the sole owner of a lntellectual property rights on any

idea, nraterials, programs, research, designs, processes and allother areas developed and malntained by
you oryourteammembersduringtheteam of thecontract.

12) The emp oyee agrees that at any time ln the opinion of the emp oyer, which is fin.l in this matter, if
the employee is found non-performer or gulty offraud, dishonest, dlsobedience, disorder y behavior,
Neg lgence, indiscipline, absence from duty without permission or any other conduct considered by the
employer deterrent to the interest or violat on of one or more terms of this agreement/ emp oyee
services may beterminated without notice and on account of reason ofanyofthe actsor omlssion the
company shall be entitled to recover the damages. He / She will not be entitled to any dues,i
remuneration / compensation.

13) Verification You have been offered an employment, on the presumptior that the particulars related
to your academics, emp oymert hlstory and / or last salary drawn, furnished by you at the time of your
interview(s) and joinlng are correct. At any tinre during your emp oyment with sriTul.si EdTech Plt Ltd,

if the above said particulars are found to be incorrect or it isfound thatyou havecorcealed orwithhe d

some ofthe relevant facts, your appolntment shall stand terminated/ cancelled without ary notlce. The

Conrpany reserves the right to revise exlsting terms and conditions or stipu ate new terms and

condltlons it deems fit from time to time. I have read and understood the above and hereby agree to the
astheterms and conditions ofthe contract

X;*l,tA">^
Director.

Sri Tulasi EdTech Private Limited

3dfloor - Lakshmi Enclave, Danavaipeta, Raiamahendravaram,East codavari Distric!
A.P.533101, j!][sl0l5erEesb,r9![; ]lwuJsedlech,rqn
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)ffer : BUSINESS PROCESS SERYICES
Ref : TCSL/DT2o22952601o/Hyderabad/BPSTBTN
Dete.21lt7l2O22

Dear Ms. Dhana Lakshrni Rey!.

Sub: Letler of Provisional Offer and Terms or Emplovment.

Thank you for exploring op'ronunlt:es wlti Tala Conss!tancy Serv:ces Limited(TCSI). You have

successiuly completed our inilia: selecuon process en.lwe are pleased to make vou a p.ovisional

offer ofTrai.eeship.

Yo! have been selected fo. a lwel!'e month lraineeship program at g.ade BPOS. Yor will receive a

llxed monthly stipend during you. i.ternshlp YoL,r siipend amount will b€ decided on tlre basLs ot
joinrng location and the process ln vlhich you will get allocation The same will be communi€aied to
you along with the detailed orier lelter

Kind:y conlkm your acceptance on the t.aineesh:p offered bv signing Annexure 1 li .ot accepted

wrtfin 30 days of receipt. this otre. oi 1ra neeship is liable to lapse at tne discretion oflhe Company

Th s is a provisional offer of lraineeship and sho!ld nol be construed as an Ofier of Ernplovment
i.omTCSL Adeia led offer of trai.eeshlp wltl fol ov/ within 7 days kom complelion oi all
documentaion formqliiies and yorrr aforesaid acceptance on thls plovisiona oifer. Th€ Offeroi
lra,neesh p wLll be made to you p.ovided thls oppodun ly coatinues io be av3llable with TCSL.

Yo!r lraineeship with TCS is subjeci to your be ng declared medically fit and retaining thai fiiness
d!rang ihe lenure in lhii company and vour Background / Reference check being favourable an'l
accepiable to the Company

Onjolning and succes?tulcoripleuon orallJoining fornrallties including the back ground veiitcation,
you will be rssued a Lette. oi Ap pornimenl by TCSL.

Yo!r appointment will be governed by the lollcres, tules, regulalions, practices. P.o.esses and
procedures of TCSL as applicable lo you ard the changes therein tronr time to time

ELURU



Pl*se also nole, TCS BPS prov des c.mpany lrenspon facllrty wilh n a pedefrned cd !s for each
lo.aliorr as nen.ed n the conpany iransporl pol cy. Thlse living beyond these bo!.dar es would be
requrred lo ake the r ovn afiangements l. reech the nearesr locaton convenien! io rhem irom
where theyca. be picked up ord.opped

For Tata Consultancy Se.vices L:mited.

. >y;
D$, 

!

Global Head TalentAcquisilion a AIP

ANNEXURE 1

ro. the candidate 10 complete:

This ls lo co.firr't thal I have received A hereby acc€pt the P.ovisio.st Leter of Traineeship Rel
No TCSUDT2O22S525O1O/Byderabad/Bp5/BTN on ( D D/M t1,1l1,yyyy)

SLgnalure

Dale:

:&:
wiw

Y'{Y&.



Globalone Services

-A Bridge from institlte to industry

GlobalOre Senices

ITlderabad. Anr.erpet, -l 
elansana.

10,0,':022

Dear Sonthi Anuradha.

Subject: Employment Opportun:ty at Gtobalone Services

We aae p eased to extend an offer of employment to you for the position of Taily Trainer (lntern) at

GlobalOne Servlces. We believe that your qualificatjors and skills make you a peifect fit for our

team, ard we are excited to have you joln us.

. Position:Tally Trainer ( ntern)

. Com pany: Clobalone Servires

. Starting Date: ot/11/2a22

. Salaryi INR 15,OOO per month

Job Description:

As a Tally Trainer ilntern) at GlobalOne Servjces, you will be responsible

for assisting in the training and development of students learning Tally.

Youa primary duttes will include, but are not limited to:

1. Assisting in the design and delivery oftraining programs for medi.al coding.

2. Conducting training sessions and p.oviding guidance to trainees. .

3. Nlonitoring and evalLJatjng the progress oftrainees.

4. Co ldbor af ng with tle senior lr aire.s (o F-su.e .h" q -atity a'1d efreci!enesr of

the training prograrns.

Sa,ary and Benefits:

Address: 7-l-58..10-{ B,,tth l'loor. Surrkhi C ha rnbcri. llllccr pct,
H]derrbad. - 5{}0016, 1-elangana

Email: info@olobaioneservlces.co.in,phonc ;(+91) 961 960 3609

----..- Prlnc'ipal
Sir C.R.ReddY C o llegt for UJomen

ELI.JRIJ
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Globalone Services

-A Bridge from insftute to irldustry

YoL, sta.F-g salary to, tqis po,ir o1wil. be l\R .15,000 pe. rrort.r.

Terms and Conditions:

Your e.nployment with G obalOne Services is s!bject to the following terms and

conditions:

Working Hoursi you will be expected to work from mo.ning 9:OO to 4:30 in the

evening.

Location: Andhra pradesh.

We krndly request you to confirm your aaceptance of this offer by O1/11/2022. lf you frave any
questions or require further information, please feel free to contact Mr. Bharath, our HR
representative/ at sunil@globalorleservices.co.in

We d'e enthLqia.'i. .roo-t tl-e sk. I ano ra'ents vou wilt b,i1g to oLr tpan al Global

One Services, and we look forward to your positjve response. Welcorne aboar.l !

Sincerely. Accepted & Aereed by

Stgnature: &. O\nn -W)<U,L.
Name: s,Arlurcdha

Sunil Kumar Deva

CMD-GlobalOne Services

Address: ?-l-51i. 40"1 B, -1th floor, Snrckhr fthrlrlbers,.{mecrpct,
llvlelahad, - 500016. felang:rna

,Phone:(+91) 961 860 3609neservrces.c0. in



GlobalOne Services

-A Bridge ftom institute to industry

Glohal onr: Services

tlyderabad. Anreelpet. Telangana

r0, r0i2022

Dear Sriprthi Brt'y Sravani,

Subjectr Employment Opportun:ty at GlobalOne Services

We are pleased to extend an ofler of employment to you for the position of Web Technoloeies

Trainer (lntern) at GlobalOne Services. We believe that your q!a ifications and skjlls make you a

perfect fit for our team, and we are excited to have you joi. us.

. Position: Web Technologies Tratner (lntern)

. Company: Globalone Services

. Starting Date 0t,11/)022

. Salary: tNR 15,000 per month

Job Description:

As a Web Technologies Trainer (lntenr) at GlobalOne Services, you will be responsible

for assisting ln the training and development of students learnjng Web Technologies.

Your pr.imary duties wi I incl!de, but are not limited to:

1. Assisting in the design and deliverV oft.atntng programs for medical coding_

2. Conducting :raining sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees.

4. Collaboratrng with the senior t.a ners to ensure the q!ality and effectiveness of

the training programs.

Salary and Benefits:

.\ddress: 7-l-58,.101 R,,:lth lloor. Sur.kIa Chrmbcrs. Anrec.pct.
Il1'delabad, 500t}16. Telerrg:r:ra

En!ail: info@o,obaloneservices.co.in,phone :(+91) 961 960 3609

princiDal
Sir C.R,R.:drly Cr a1c tnr Wo mon

ELIJRU
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Globatone Services

-A Bridge from institute to industry

Your starting salary for this position will be INR 15,000 per rnonth.

Terms and Conditions:

Your employment with GlobalOne Services is s!bject to the fo,lowing terr.s and

conditions:

Working Hours: You will be expected to work from mornine 9:00 to 4j3O in the

evening-

Location: Andhra Pradesh.

We kindly request yori to confirm your acceptance of this offer bV 01/11/2A22_ ll yor have any
questjons or require further lnformahon, please feel free to contact Mr. Bharath, our HR

reoresertative rl r-nil\aglobilo'1e!ervices.co.in

We are enthusiastjc about the skllls a.d talents yo!iwi I bring to our team at Global

One Services, and we look forward to your positive response_ Welcome aboardl

sincerely,

SunilKumar Deva

CMD GlobalOne Services

Accepted & Agreed by

Signature:

.Phone:{*91) 961 860 3609

^t-^^, n /'-\ | - o'"' ' .). wAbU S*Avcul l,)

\dd.ess: 7-l-58.,101 B, 4th lloor. Srrckhr Chanrbcrs,,\t11ecrpcr.
H1'dcrabad, - 500016. 'felangara

l0neservices.co. i



Str.1y Prlvale and Confidenia

oare: 0410612022

c10975707

2-63,Arugolanu, Bapulapadu Mandat, Krishna Dislrict, Andhra pradesh. 521106

9398840216

Based on our receni dsclsson wnh you. we are p eased to extend an offertoloi. Accenlure So ulo.s Pvt L1d ( Company or A.ce.r! re

as lhe case haybe') in ourAdvanced Technotogy Cenlers. ndia, as perthe beowtems and cond rions

Job Profile - Application Oevelopmenr Associat.

Ivlanagement Level - 12

Job Family G.oup - Sotiware Engineering

. Annexure for lhe compe.saton and benefits deta s.

. Annexure I ior docu mentation ro be subm ted by you

. Annexure I Terhs of Employment

. Anrexure lV Dec aral on

I,ilin
Slr C,R.Reddy Colle

Your empovmenl wth Accent!re wil be goverfed by the calses mentioned in the atrached Terms of Emp oymeot, etfecl ve irom your

date ofloi. ng You are requned to.arefu ly read and !nderstand these Terms oI Emproymeni before respond ng ro th s Ofier Thts Ofier

and vour emp ovment with Accenlure s subrecr ro successfur cohp eton ol rhe quarify ng exani.arion irom your co ege as we as

salslactory complelon ofverfi.aton and/or ba.kground or.eieren.e checks wh ch hay occur ar any rime prior to or afteryour efiec|ve

Vers o. 10 0 ApF2022

ELURIi
for U/om, n
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You agree and afirm lhatthe inlormation lperso.a or othetu se) shared by yo! at the t me of reg slrat on s acc!rale lactua iy corect,

and compete and ro mater al iniormat o. has been wilhhed by you Accent!re is providng lhs offer oiempoymenl bass prelminary

.iormar on prov ded by yo! a11he regislralron stage and a decLarat on concerning yo!r agreement wlh the ellgib llty crlera. Yo!

!nde.sla.d a.d acknow edge thal your employment with Accenture sha be subjecl lo Iurther verifcalion of deta s and matefaLs/

docuheits provided to Accenture as we as anyfurtherverficaion deemed necessary\o fnalze yo!r cand dallre You sha contnleto

meet the e ig bil ty cr te auptl and on tlre dale oljo n.q Accenlure (if appiicabe) and agree thatAcce.ture has the rght to revoke the

offeroiempoymentncaseoffal!reofverfi.alioF,orfyouare.otneeti.gtheegibllilycrteraorincaseoianymisrepresentatonat

Yolr onboard.g date will be ntimated to you over a separale e-ma by Accenture o.boardi.g leam few weeks pror to your actlal

onboard ng dale. You w receveanemaillromOnboardirgdocase@accenlurecoh Yo! are expecled to.o.nrm to the same by

respo.dl.g to ourema and share your acceptance to jon us on the stpulated date

At Acce.iure, the hea th and well be ng ol our people ourcllentsandthecommunilyisourloppriorly We are a so comm tled to

comp ying w ih a governmentsafetyprotocolsaswebringourpeopetoouroffices.TooperateofficesatfuLlcapacry,there sa

growing ma.date irom governmenl authorties to have a lemp oyees vaccnaled agalnst COV D-19 Consdering th s weexpecta our

employees to be vaccinaled. Therefore, you shou d ensure lo take both doses olthe COVLD-19 vacc ne belore onboard ng uness your

second dose s d!e post ofboard ng. and ln lhat circ!mstance the second dose shou d be take. w th n the governmeni prescr bed

P ease note lhat comphance with these provisions is a cond lion precedent for the olfer or yo!r conlin!ed employmenl with the

FundamentaLSk Prmers Learn ng Module: As you are aware ihal as part oi p.ovid.g our iew io ners a u.iq!e earn.g expeaence,

Accenture proposes an on ne lear. ng modlle - Fundamenta SkillPrmers Tlr s documenl further enlrances and deta s of the earn ng

opponuniles and terhs olta.ing / assessfrenls thatwere prevousy mento.ed n your LetleroI nlent

. The learn ng modue ofth s program is typica y made avalab e io you to gve yoL a reaso.able tme to earn atyourpace a.d comlort

. After completing the Fu ndamenlal skil Pr mer Learn ng yo! w ll need to go th rouqh the Flndamenta Sk I Pr m er assessmenl.

Upon joii ng the Company funher Slream lra n n9 program(s)wi be conducted for a specincduration on the specinc sk il set assigned to

you Per od c assessments w I be co.du.ted throughout th s train ng proqram which you are expected to cLear. Each oi slch

assessments ncuding Pr mer assessment will add towards your fna score.Amn of 60%will need rohes.ored r.r sLr..essnr

cearance f you are ufabLe to score 60% n the nr$ attempl, you wi have up to lwo add I onal altempls and will be requ red 10 sco re

m n mum 60% marks to cearthe stream earnlng assessments.

Your emp oyment w lh Acce.t!re s sublecl to yo!r successf!l comp etion oi the Stream tra ning program and assessme.ts as

menlo.ed above.lfyo! are unabe to clearthe Stream tran ng assessments ln the given 3 altempts successtuly yourseruces wth the

Company shall be terminated as per CLause l0 oul ined in lhe Tems oi Emp oyne.t

By complet ng 100% of Fundamenta Sk P rimer on ne mod! es beio re the Fu.damental Skill pr mer assessmenl a nd scori.g 75% or

above i. the Fundamenla Sk Prmerassessment a potenla new ioiner w ll be elioib e for a learn nO .ce.tveoi NR l0 000.
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Aheracceptance olthe oflerofempoyme.t or a.y ume d!ring the course oiyourempoymeni wth the Companv vou mav be requ red to

!ndergo dtug/a coholis!bstance :esl based o. the prole.t you are deployed Ths offerand vo!r enpLovmenr with A..-antrtre are

con: nqent lpon you comp el ng lests as per the reqlnements orlhe Compa.y and i. the lnslafce oi fa Lng lhese tests name v the

drug/a coho /substance tesl, Accentlre may n lts soe discrelon elecl to term nate or suspend your emplovment mmedalelv

tn ihe evenr a governmen! body/Alrhoary erercs ng tslursd cton a.d stalutory powe/Authorty seeks informauon pert.ining to any

aspect of yo!remploymenl. the Compa.y sha provde such iniormaton to the gover.ment body/Authorty withoutany nonfcalon lo

yo! Theloregoi.g sha be app cabe to .fornaton pertan ng 10 yourempoymenl being shared rn p!rsuance ofstalutory

requ rementslcomp a.ce You may beong to th s.ategory and yo!rdeta s w lbe dlsclosed to these authoriles

To ndicaie your acceptance ofths Ofier a.d Terms of Empoymeni wth Ac.enture p ease confirm vour acceplance/relecl o. by

og9 ng on to Accent!re Recr! tment Po.ta {https, ndia.tobs acce.ture com/defaull.aspx)us.g your unique reference fumber

canddareide.riicalon(ClD)andmobe.umberwthnl4days(iolrreendays)iromlhedateoithsetter,postwhichtheinkwlbe

dsabedforyou liwe do nol receve your respo.se before rhe expnalon of l4 days (iouneei days) frch the dateofths elter.thelerms

of th s Olfer of emp oymenl w be deemed to have been rejected by you u.less othetuse comm!nicated to vou bv the companv n

wrting Further,arrhermeofloningyo!arerequredtoprovdeal docume.taion denlfied nAnnexurellao.gwththesigned.opyoi

this Ofie. etter and Terms ol Employment.

Alter accept.g thls Offer we encourage you lisitColnidown 10 the Compa.y

(http://careers.acceniurecom/Mcrosiles/cou.tdownlPagesrwecome-indaaspx) Thisonlne, nleractve welcome ste wlllhelp vo!

successfuynavgatethenrstdays,weeksandmonthsofyolrcareeratAccenture llw!alsoprovdeanlnterestngoveryiewof

Company h story-as we as ups on how to deveop yoursei (aid yourcareea n the lulure

. case you have a query, please else tts,-.n a. htpsl/intliacahpus accentute.can/nyzone/accenlu.e/aLth/la91n

We ookfoNard 10 hearnO irom yo! regardlng yolrdecsion tojoln the Company lwish you a successfu career ahead ofyou and ook

loNard to yourlo.ing us.

ACKNOWLEDGED AND AGREED

l,lahesh Vas!deo Zura e

Senlor Manaq ng Dnector

Lead Advafced Technology Centers. !ndia
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ANNEXURE I

COMPENSATION & BENEFITS

Ann _ o" -,h.oTD". pe..6.orpd.r9.'optr.>i(

annual Flxed Compensation

(B) Local Variable Bonus (LvB)earning potential (al matimum 8 5%)

MaximumAnnualTotalearning potential(A+

INR 11 300^

cratuty loreach year oisetuice (i.d cauve afd assumed valle calcuLated at

an approximat o. or 4 8196 oi annual basic)

Notiona lnsura..e Premium paid by Company

(O)r+Additional Discretionary Reimbursements

A.nua Lnlernet re mblrsemenl

INR l2 000/ (capped at INR 1.0001 Pe.

(E)Optionalopportunity to participate in the Employee Share Purchase Plan

Empoyee Share Purchase p an -to purchase Accenrure plc

CLass Aordinarysharcs at'15% discount on the fair marketvalue

NR 4,500/ [d sco!nt oppon!nny with a.
optional nvestmenl ol l0% oi qross pay and

.o chanse n share Prcel

{A! Annual Fi)(ed ComPensation

yo!r a.nua|J]red comDensaton stNR3oo.ooo This ncrudes allowances structured in accordance wth the companv compensaton

gu deLnes and app cabLe srarurory norms Please no p rhe an.ud r,ed.ompe.;aL'onrn.udesempLoyerscontribuUontoProvidenl

TDS s deducted as app cabe fiom your ncome

(B) LocalVariable Bonus (LvB)

ASpartofyoura.nuatotacashcompensaton.yo!wbeejq]beloparti.patenlheFY22LocaVarableBonusprogram(LVB)YoUr

ndcarivepay-ourcanrangefromo%to85%oftheproratedfixedpay ntheFisca year sublect to the overa lterms and condio.s oi

lhe LVB, inc ud nq bul nor m red ro yo!r i.d lidlar performance achievements and the Company s performan.e ln adduon 10 these two

compo.enls.yourLVBsatsotnkedtoyourt.dtvdlalurizaron.Thecompanymayatanylmeandinfssoea.dabsolltedisc.elon.

Vercion 10.0 Apr-2022 C..didaie s S !lnai!re

Total Cash Compensation Elemenls

1,00,000^

25,5001

3,25,500^

(C)# Additional Notional Benelis

NR 5,000/

Annual Total Eaming Potenlial + Additional Notional Benelits (A+B+C) tNR3255001



amend suspend. wiihdraw vary and/or modLJy any of the terhs and.o.ditions oilhe LVB program g! delnes lhe LVB wi be pad out

sub ect to yo! be nq on the ro es oi the company on the dale oi d sbLrsemeni of these pay outs and w be prorated based on volr

lenure.Accent!relndiaandco.sder.gtheperodofleavewlhollpayd!i.gthesaidiiscalyear.

Note: For lnternational Worker Only'

Asoer.dianProvdeniEund(PF)reoUatons membersh p to the Provident Fund s mandaiory for a nternal onal!^lorkers Exemptons

li any, sha I be as per the ex st .g aw Please nole that s nce your cost to the Compaiy (CTC) includes emp ovee's as weLl as

empLoyers co.rribution io Provdent Fu.d approprate adluslment nyourmonthlysaaryw be made lor Provdent Fund cofnibutions

as perapp cab e taws/reg! alo.s i. existen.e (or amendments from tme to time) Wilhdrawa (lf any) frcm Pro! de.t Fund LS regu ated

by Ihe government ol lndia a.d s sublect io governmeni approva s and prelailinq laws (ame.ded from time to t me) Anv perso.

desrousolsuchwthdrawaneedtocompywthappicabeawandproceduresaddownbytheauthorites

Be.eiits applicable for current Company financial year:

ln addition to your annual lotal cash compensaiion, you will be eligible for following benefits, which will be governed by

a)Medica lnsurance forself. spouse and 2 depende.t ch dre. !p to INR 3 00.000 perannum Th s p ans alows lor coverage of pre_

existi.g a me.ts. Ths ls as percurent arangeme.twth olr lnsurer and s subject lo.evew from tmelo t me.

b)Yo! have rhe oplon ol avai na Acce.ture .egot ated rates to cover your pare.ts, parents in awandsiblingsuptolNRl0,00000

&anyaddtona chitd !p 10 tNR 5 00,000 !.der a separare lnsurance pLan Yo! also can avail opl ona Top-Up a.d/or crtca ll.ess

Polcy for yourselia.d your depende.ts (spouse and 2 chlldren) !p to INR 10,00 000 The enl re premium lorthis w have to be bo.ne

by yo! These ptans attow ior coverage of pre exlsi ng ailments Th s s as per cunent atrangement with our lnsuer a.d is subject 10

Sef Spouse/pan.er (li

yo! dentry youBell as

esbian, gay, bisexua! a.d 1NR300.000/ perannum

Self Up to 3 times olannualfixed compe.saton

Sei
Equ valentto one tme oiyour annua fixed

compensalion wth min m!m cove.ol INR 5,00.0001

F!ture Setuice Liab jity Sef up ro INR 20,00,000/

EmpLoyee Deposil L nked
Seli

INR 7 05,0001(fyou co.tr blte towards Employee
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rev ew irom time to time

c) For Permissibe cla ms !nderlhe [,4ed ca lrs!rance pans deiaiLed above, you w lbe requned b contrblte a delned perceniaqe

of each clam. as u.ger

. 10% oi such . a ms for self. spouse and 2 dependent.h dren

. 20% oIslch ca ms ror pare.ts. parenfs in aw sblngs and addilonalch ldren underthe separate .sura..epa.

2.PersonalAccde.tcoveragefo.self up 10 three umes yolran.ua lxed .ompensation.

a)Yo! have the option otavai ng Supp ementa Accident cover al Acce.t!re.egotated rates for yoursetand/or your spouse The

entire oremium ior ths wi have to be borne by you.

3Life nsurance coverage equ!ae.tto one tme ofyour annualfixed compe.satio. wlth minimum coverol NR5.00,000

a)You have rhe optio. oiava .g Supp ementa Lfe cover atAccent!re negotiated rates for yoursefand/oryourspouse. The enl re

prem um ior this wllhave to be borne by you

.1 #(C)Gratuity amo!.t shown above s an ind cative approximation olyouran.uaLeLg bi ty. and ihe inalpayoulofanylratuity

amount w I be determined in accordan ce w th the app icabie prov sions ot the Payme.t of Gratu ty Act 1 S72 (as may be amend ed lrom

time to l me), payabe as per the Company po lcy on yo!r ext

#(C)Nolonallnsrra.ce Premilm is an app.oxmaton based on nd vduallaclorswh ch may ncilde age, eve andlxedpay

dependinq of the nsura.ce Pease nole thatthere.ould hence be a s ght diflere.ce n the aclua prem um amou.t borne byAccenture

loryour nsurance coverage The premilm amounl ls d recly pa d byAccenllre to the lnsura..e companies tied upwith and wilnot be

paidloyou.divdualy.ApplicableonyiorcurentFYandcanbewthdrawnalanytimeatcompanysdiscretion

i+(D ) Reimbu6em ents wou d be approved as per lhe policles terms & condit o.s The re mbursement amoonts are sublecl to

companypocyanddiscreto.andmaybeupdatedlreviewed/wthdrawnatanylmebasiscompa.ydscretion

5.Yo! wi also be e gible fo. the Employee Stock Purchase Plan wh ch wlll provide a 150/, Discoufted Rate on ACN Slock taded on

NYSE

a) Emp oyee Slock Purchase P an {ESPP): The Emp oyee Share Purchase P an gives the employee an opportu. ty 10 purchase

Cass A common shares r Acceniure L mted at a d scount through payroll co.tr bul ons By partcpai ng in lhis plan, ai employee can

develop hs / herownership in Accenllre and increase his/ her stake in Accentures success

6 Accent!re provides you wilh access to the Emp oyee Assistance Program (EAP) at .o cost EAP he ps you and your mned ate

family membe6 dea wth work-lie snessors lamily ssues f na.c al concer.s, re atio.ship p.ob ems and eve. drug or lega co..erns

The EAP serv ces cover up to 5 in perso. v s ts short term colnse .g confdentia access to assessmenls, reietrals a.d fo ow !p

n addilon lo\he above you w aso be e g b e ior the fo owing beneits:

. One time reocatron a owa..e sublect to a maxrmln or NB 25OO OO/ o. submrsson olaclua suppon ng as pe. porcy

. Transporl iac ity as perCompa.y gudel.es c.n be avaled at no cost

Detals pena ning to relocalon alowance w beprovdedloyo!allhelmeofloningtheCompany.lnlheunlkeyevertyouchooselo

eave th e Com pany or you r services are termrn aled belore the comp etion oi 1 year of emp oyment w lh the Company the re ocat on

assistance w I be co.slr!ed as debt d!e and payab e by yo! and should be repa d on lermlnation oI your emp oyment. Any dues

payab e by yo! on termi.ation wi be recovered trom your lnalsettementto the extent possbe

The Company may al a.y time and i. ils so e a.d abso lte discretion amend slspend, vary and mod ly any olthe terms a.d condilo.s

olthe above be.elts & gurde nes.

F.om the date of your joining, the compensation and benefils menlioned in rhis annexure will be applicable to you until any

lurther communicalion from ihe Company.
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Followng the mplemenlalio. to the GsT regularions with eiiecr from Julv 1st20'17 p ease note the treatment lo anv co't 
'u 

ng

obgato.sthalyo!havep!rsUanrtoa.ySlgn]ng/]ojning/reLocaton/rete.tonbonuSasperlhetermsoivouremployment,willbeas

Any signi.g joning, relocation or relenton bonLs received bv vo! wi be paLd along with saLarv ofthe re evant or succeed nq pav month'

Thsamountisrecoverab]easperyourempoymenttermsiiyolrseryjcecommtmenlwthAccenturecha.qeAnySUchre.overyor

adjUstme.tshallbemadefromyoursa]aryperlainngtothesefucemonlhbeforeyo|lastworkjngdayi.thecompanyAnyshortfals

w be adlusred agarn$ a.v further amounls dle and pavab eto you

AlcompensatonwiLbepadtoyouaiterdedUctlonoftaxatsoulce,inaccoldancewithappicabelawYoUwbeSolelvableloryour

personaltax labhles. as per app cabe aw both in nd ' and abroad
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ANNEXURE II

Mandatory documentalion at the lime of onboardin9:

1 Tio coples oryour recenl passpon sze photographs

2 Org na marksheet ofal semester (PGlUG)

3 Origina provso.a degree ce ncate or convo.auon deg.ee cenlicate.

4 Copy oix X I and a I semester mark sheets oi PG & UG Degrees

5 Copv oi D eqree/PG/Diploma (as applicable)ce11ficaies.

6.Passpon copy iava able (iInot pease appy immediatelv)

8. Copy oI Aadhaar Card- we reqlesl you lo prolide ior meeting the UAN geferato. req! rement and a.y other compliance required

by golern ng reguatng aulhorites keEPFO.ESC labourwelare fund and others.

pLeasenorelhatbyvo!nrarityshar.gyourAadhaardetalsyo!areasoauthorzlnguslosharetwiththrdpai(les!ndercontractwtlr

the company and wh ch are bound by conlidenria ry provslons to meet any regulatory req! rements and nterna procedures of the

company nc ud.9 but not m red to makirg ve tcatons Do.ote thatlhe proviso. ofAadhaardet6ils and seeding Aadhaarwith UAN

as wet as comp et nq KyC requnements of EPFO is necessary and ri yo! are unable to do so this may deay s!bm ssion oi yo!r PF

.onkbutions 10 ihe regu alors
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ANNEXIJREIV.DECLARATION

I herebv represenl and warrant thar as of mv eife.l ve start dale oi emp oyment wirh rhe company I w I have: (a) rerm nated my

ehpovmentwth any cLrent/prevols ehpoyer and any oiher empoymenr or conlracror re ationships:a.d (b)salistacrority pertormed

and completed a mvobgatio.swhchappv/appiedtomevisavsafyc!nenr/prevousemproyerafdafyorherempoymenror

contractor relationsh ps

I herebv represent a.d waranl that have not dur.g the course oi 6ny c!renL/prevous empoymenl and any orher emptoyment or

co.tactor re alionsh ps, entered into or agreed to any aftangement wh ch may resrrcl, prohibil or debar or conflicr or be incons srenr w th

my ac.eptance of the orier made bv the companv or empoymenl wirh the company, nc uding, bLr not imired ro. anyl me boL.d non

compete agreemenl. restcl ve emp oyment aqreeme.t or olher reslr ct ve terms.

herebv represent a.d warrant that sha noi bring nro Accenrure prem ses (or use n a.y manne, a.y th rd pa y docamenls

tegardress olmedia) or matera s (.. ud ng but not mted to t.ade secrels) wtrh myseiflo Accenrure incud ng any such docunenrs or

maleria s lrom mv prevous empoyer To the extenl iee thal my emp oyment ar Accenture wouid require me to bing any third party

docune.ts or materals to Accenture lsha nolbrnganys!chdo.umenlsormare.asunessthavelakena[peffissons/approvals

irom the third partes before accepting the ofler from Accenlure fu.lher represent and wa(an1 that haye noi a.d witnot
inapproprialeivdscloseormisuseanycorndentia.iormatonoblalfedlromand/orinconnecuofwithanycurenrp.eviousempoyer

and anv other emp ovme.t or contractor realonships agree and a.krowedge thar a brea.h ofrh s provisto. sha entiie A.centure lo

lerminate my setuces wth imhediate efiecr

ACKNOWLEDGED AND AGREED:

Di,c a mer

"This document and any zttachments 1o t (in part or in whole the Conrm unicar on') are confidentiat, may constitule ns de informat on

andareforlheuseonlyoitheaddresseeThecommuncauonislhepropertyofAccenilreanditsaffiatesandmayconiaincopy.ght

matera or inlelleciual property olAccenlure and/orany ofits re aied enlties orollhid parries. lyo! are no he intended reciptenrofthe

communlcauon or have rece ved rhe communicalion in e o., pease notIythe sender or Accenrure immedialey, retum the

comnunicaiion (in ent rety) and de ele the comm!nication ( n ent rety and copies inctuded) lrom yo!r records and systems.

Unauthor zed use, dlsclosure or copying oi this Comm un caiion or any part thereoi s slricity prohibtred and may be !n awfu . Any vjews

expressed ln the Communicaton are lhose of the individLralsender on y, unless expressty staied ro be those ofAccent!rc and ts

affl lales. acceniure does not guarantee the i.legrily oilhe Commun carion, or that il s free from enols, virlses or inlerierence.,
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To.

Name : Jaswini Prlya Sambang

Re: lmoortant information post vour cleaaance of the interview process du.ino the Campus Visit

Dear Jasw ni Prlya Sambangi

This coni rms you have cleared the init aL ntervlew process- You. iourney for getlng an Otfer oi Employmenl

from Accenlure has just begun. Please go throLrgh this comrnlnical on to acqua nl yourself oi the various

acl ons thal yo!r cand dalure w ll go through beiore a re ease of Oifer of Ernp oyment by Accenture.

Document verifiaation and checks -Post accept ng th s Leiter oi lntent. you will have 10 subm t cerlain

prerequ sltes / documenls. The ofier release wilbe contingent upon successful veriircation oi your

documents that w I be sLrbmitted by you. Once you rece ve the offer, we would ike you to accepl tho ofler

wilhin 14 Days irom the day you recelve the Oiier Lelle..

At all stages ol the hiring process. you are expected to declare all facts honestly and acl wth utmosl

nlegrty wh le appLying lor any opporlunily. ln case of any r.isrepresentairon ol informallonriacts ln youl

cand daie reg stration pTocess or at any stage of the hlring process, lhis Letter of lntent or any subsequent

ofier issued to you shall stand revoked.

lnlormation on Accenture s Fundamental Skill Paime.s -Learning Module - As part oi providing our

new lo ners a un que learning experience, Accenlure proposes an online learning program - Fundamenlal

Skll Pr mers. We wou d like 10 share the delails of lhis proqran n advance lor your ease ol nformation

and Jam liaritywth its conditions.

. The lea.n ng module ol thrs program is typically made avalabe to potentral new loinels io give

them a reasonable I rne to learn at lhe r pace and comfort.

. After compleling the Fundamentals Sk ll Pr mers Learning lhe
through the Fundamental Skill Pr mers assessnrent.

. Aiter a new loiner has conrp eled the Fundamental sk ll Pr mers

iurther AccentuTe strearn spec iLc lrain nqs and assessments.

polentlal new joine. w lL need to go

Proqram;they wll need to undergo

Each ol such assessraents ncluding Pr rner assessment will add towards the flnal score. A min, of 60% w I

needed 10 be scored ior successlul clearance. lf they are Lrnable lo score 60% in ihe Jirst ailempt, lhey w ll

have up to lwo addltional attempts and w I be requ red 10 score minlmLrm 60% marks to cLear the stream

. I \,\
p,ihil{d,--

Sir C.R.Reddy CollegUfor Women
ELURU

earning program.



lf potential new joiners are unable to cornpleie lhe Accenture specilic slream tra ning program in lhe given

3 attempts successfully ther serv ces wilh the Company shal be terminaled as per the Terms of

Employment.

By co.ipleting 100% oi Fundamental Skll Primers online rnodules belore lhe Fu.damental Skll Primers

assessanent and scoring 75% or above n the Fundamental skill Prirners assessmerl, a polental new

lonerwl be eligible lor a Learnlng nceniveoflNRl0.000.

We wish yoLr the best of ths lourney and congratuLate you on cearing lhe nlerviews. You. proposed

compensallon lor the ease of inlormatlon and subjecl to release ol an o{ier 01 employnrent by Accent!re is

as ment oned n Annexure A. Specll c detai s w I be ment oned in yoLrr formal olfer lelter.

Annexure A
. Career Level 12

. Proposed role - Systern and App ical on Se&lces Assoc ale

. Annual iixed compensalion ior the ,iscal will be INR 3,00,000; it ncludes allowances and statutory

benefits and willbe structured in accordance wth lhe Companys policy.

. Local Variable Bonus - Al your career leve . the max mum annua targel varabLe pay out s estimated as

INE 25,500. The pay out thal you receive w ll depend but not limiled to your pe.fo.mance achlevement

and perlo.mance of Advance Technology Cenlers. lndia n lhe cufient company fisca year.

. Nlaxlmum Annual Tola earning polenllal - 3,25,500

. Addiuonal Nolional Benelils: Gratuily as per law (if applicab e) + Benefitsr 1NF8,000

# Graluity amounl shown above ls an approxlmallon of your elgib;lty and the fina: payoui oi any gratu ty

amount wl be determined n accordance wlth lhe applcable provsions oi the Paymenl ol Graluily Acl.

1972, as perthe Company policy.

. Maximum Annual Total earn ng potential + Total Addil onal Beneflls - INB 3,33,500i-

You may be requ red to re ocate ior projecl dep oymenl to any part of lndia and work in 24X7 shifts basls

blisiness requ remenl

Please nole. the above is :ntormalive and not exhauslive. specit:c delails will be in the Offer Letler

.Th s s an electron cally generaled document does nol reqr-rire signalures
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Otfer: ComPuGr
Ret:
Date:

Ms. Sure Sai Pranavi

Flal No. 302 SaiA. S RedqencyAgrahamm.
Beside Shistla ApPa.trfl ent,

EI0ru-534001,
Andhrapradesh.
Tel# 91-8919793853

Dear SurE Sai Pranavi'

Sub: L6ttor ot Ot ar

Thank you lor exploring care6l opportunilies with TATA Consultancl Servicts Limited {TCSL)'

ioi'ii"'r" 
"u"t"..rrlryinmpletei 

our initial seleclion procsss and w€ are Pleased lo make vou

an otler of employm€nt.

This ott€r is based on youi prolile and petlormance ln th6 sBlection process' You have been

";i;;;ii;;;;;"rition 
ot eraduate iratnoe tn crade yc. your gross salary lncluding all

ilL'"ri,Jitirr iiiir,iii,giel' p", 
"nn,*. 

a5 per lhe terms and coodltlons set out hareh'

Kindly conlkm your acceptancs of this otl€r oflline through the option'Atcept Otfer lettof ll not

,*"i"0 *irttfi, z oays;thi8 ollet is liabte to lapsB at the discretlon ol TCs this otter v/ill be

automaticallY wiladlawn.

A,ter you accapt this ofler, you will be given s loining letter iodicating the dotails of your loinlng

l"i" l"J i"itiui pr""" ot poiting- Tte J-oining litter i'ilt be iss'rd-to-y-ou only upon successlul

;;;pletion of youf academic course and you meeting th3 TCS €ligibilily c'iteria'

You witl also be isslJed a lelle, of appoinlment at the tlme ol iour ioining afier completing ioifiing

fo,r"liti""l" p.t 
"oo,pany 

poliry" Vour otler is subied to a Positive background check'

COii.ENSATION AI{D BEI{EFTS

BASIC SALARY
iou will be etigible lor a basic salary ot ?7,95d' per month'

tCS Conlldentltl

,,,..*..dlr$ffi"'
rcsuDr2ass{,i3s} 

"&rA 
cs$tu$t}l€Ysaa*l(5t'

tn 'a{r^'s' 
B{YL" Ltqlt'd

!lr,t Li{(r.rdrlo }atgt' alr**"nrg't *" x*errO"at- OPinr 
',s 

I }r lrisrl $i'L tr*e
rrl!l &'.ra Xrz rary + tt1t ittttvldltrE *rr'ttt{!'n

i&qe:E rd Oitc *rrt,lr &'ltt? !* t]1)nt' tli.i, *'t it:]rr a{in5nl{tn !:1
la5 &""$ t*rttnt t!!t]; ro' 

'1 
! I i'.&l t:tet"tl'r-ttttl



* sAM P-ATFr JH,[g"Jvr LTD.
www.sampathinfo.com

Offer Letter

Dear SHAIK RESHMA lssuing Date:02-11-2022

Sampath lnfo Private Limited is delighted to offer you a full time position as alunior loT

DEVELOPER under the Technlca Department with an anticipated start date of February 6th,

2023.

As a loT Developer (lunior) you are responsible tor DesigninB and developing loT applications

and solutions for connected devices. You are also responsible for lmplementing loT protocols

and communication standards, ensurlng sea

hardware engineers to integrate Sensors a

rraintaining secure and scalable loT p

deployments to ensure data integrity and s

day,6 days a week.

r data exchange, Collaborating with
into loT ecosystems & Developing and

Monitoring and troubLeshooting loT

The starting salary for this position

Probationary period), after the com

-4.5 LPA. (Based upon your

checks or by bank Transactlon (NEFT).

Your employment with Sampath lnfo P

rneans the company is free to terminate empl

advance notice. Your contractual employment up

date remaining terms & conditions and details will
accepted).

Please confirm your acceptance of this offer letter
before 7 working days.

,month ted pay by

by signing and returning this letter on or

,000/- per m(

he Probationa riod you

under the
R 3,8 LPA

F6aA,aaPAT tIrQ I\.T- L-D.->-A---:9k**

Director,

SAMPATH INFO PVT LTD

Sir C.R.ReddY 0olle qr Wo men

ELURU

will be on a contractual basis, which

at any time, with or without cause or

Sampath lnfo Private Limited.
Reg. Address: H.No:5-117l1, sai Nagar, Chodimella, Eluru-534002, A.P.

Mail us: sampathlnfopvt td@gmail.corr Call us: +91 9966998286, +91 9052951509.



+ sAM P-aTr{ Jy,[gf"r LrD.
. www.sampathinfo.com

Offer Lelter

DEaT SRUNGAVRUKSHAM LAVANYA lssuing Date:02-11-2022

Sampath lnfo Private Limited
SOFTWARE DEVELOPER under
February 6th 2023.

before 7 working days.

is delighted to offer you

the Technical Department
a full-time position as a JUNIOR

start date of

As a JUNIOR SOFTWARE DEVELOPER, you are for assisting the development team
with all aspects of software design and arning the codebase, attending desi8n
meetings, writing basic code,bug fixi
related tasks.Working hours are from

Ihe Deve oprrent Mandgpr i'1 all de\,gr
,6daysawee

The starting salary for this position

Probationary period), after the co

lPA. Payment is every month as consolidated pay by checks or by bank

under the
t INR 2.3

(NEFT).

Fd IAIPATH ll.FQ I.Vt. LT.,,->-A':gk{*--':r*
Director.

SAMPATH INFO PVT LTD

Your employment with Sampath lnfo pri mited will be o ual basis, which
means the company is free to terminate em
advance notice. Your contractual employment
date remaining terms & conditions and details
accepted).

Please confirrn your acceptance of this offer letter by signing and retLrrning this letter on or

P
Sir C.R.Reddri Colie 6f SloF!rn

ELUI?I;

Sampath lnfo Private Limited.
Reg. Address: H.No:5-11.7/1, Sai Nagar, Chodimella, Eluru-534002, A.p.

Mail us: sampathinfopvtltd@gmail.com Call us: +919966998286, +91 9052951509.



15th March 2022.

Tiyyala Alekhya

Dear Alekhya,

You have to confi.m acceptance of your employment with our company at least not less
than 7 days before your commencemeni period begins.

,AoN't ----
Sir C.R.Redd11 ColleliU-for Women

t +91 94909 55678 * tnlo(rcloudneJlfl.rm(ilww! .doudmelto!\,..on

Basic & DA 6,000.00 720.00
3,000.00 30.00
1,000.00 EDL|Employer 30.00

G RO55 sAIARY TOTAI 10,000.00

(u.a.N.No.
720.OO 780.00

ESI 75,00
NETSALARY COSITO COMPANY

I G ross + siatutory Ben€firs)

10,780.00

Cro.rdlt4ello!r' i.chologies + 2r& 1 ','-1. F:iihei.C. S.r ie ;t01 E!ru a3lt02 t.it.ri. :i.a:sr . :ftn A

TECHNOLOG ES



YoLr agree that, durlng tle term of your employment with the Company, you will not engaBe
in any oth€r employment, occupation, consulting or othea business activity dir€ctly related
to the business in u/hich the Company is now involved or becomes involved cluring the term
of your employment, nor will you engage in any other activities that conflict with volr
ool gtstions to the Con"pany

n case if you are not willing to ll/ork tor CloudMellow Technologjes for any reason, for any
rea!on/ you have to provide a notice of 45 days in advance and provide knowledge transfer
to the backfilled resource

On pursing Notice Period, you should lmmediately give upto the company before you arc
relieved, all correspondence, specifications, books, email-id, passwords documents, cost ol
data, ma.ket data, literatuae, effe.ts or shall not make or retain any coples of these items

lf yo! have further questions regarding our offer, please contact me. We look fo rward to
having you join usl

Sincerely,

lc ' u' A- L' '\^'

K.H.i.K. Raju,

Director, Busine5s Operations,

CloudMellow Technologies.

Aciept Job offer

By SiSning and datlng this letter below, t, Tiyyala Alekhya
of my CloudMellow Technologies employment offer and
CloudMellow Technologies.

D/o Pandu understand the terms
accept this job offer of lr.S.E.O by

signature, -r. -ille f h(r4 oate, 61pltoz>-

ClouaMell.w Techndogio. # 243-1,?3, pathebad, SLrtle d001, ALI"II, i34002. AndhE pade.,1- tNDtA

i .9 I . ,9oo Ss67B B -.o€ ctoLomel.s on{ .rs c,oldae o - o,ri

T E C II N O LO G IE 5



,j3 $ex_6_€!f
To
Mir. CHANDRIKA THOMMANDRU.

Offe. Lener

teal Mitt. CHANDRIT-A THOMMANDRU-

We are pleased ,nform you iiat you have been ofrsied al Trainee Chemirt" in our
orSani$lion. \re expeci you io join ur on or before Olll-2022. placed at Bommuluru plant on the
followinS termr and conditionl.

You will be directly reporting to the QC Manager on ihe day to day basir and you wil be
asiitned all your Key reiult areas by QC Manger either by monthly or daily.

You will be on training for a period ol one year. On the ratisfadory completion of yolrr training,
you will be confirmed by an order in wr:t:ng.

l. Per Annum 'Rr.l.32,O0O/- Offefed

For M ( D"epdk i\erge.l F,"d, Pr v..- l:ni.ed.

l ' :*r wl'u'
HR Manager

(K SriSriniva,

I have r€ad above tertu and conditlonr.

U/ith the riSnalure below, I ac.ept thiJ olier lor employmenr.

r, rtr o::rl&., 39:!t: - 2 ot).
Date(jiSnaiure)

r\ \
p,lxil*il -.-

Sir C'R'ReddY CollegYtot Women

ELURU

Deepak XexGen lseds private l_ixited
Factory : # 53/1, (oyyur Ro^ad, Bommururu. Bapurapdu {M), Near Nanrman Jlnaaioa. Krishna obt. - 521 10a.ph : 0865&20 33 99, Et-mai,: adm,n@rxxge&feeds.i.

r,1,ww_fi exgetfaads,in

Date: 27 /10/2022

E!t-'(i)



01118t2A23

Deepthisree Tadepa li

Dear Deepthisree,

We are p eased lo extend to you an offer of emp oymenl with DXC Technotogy (,,DXC,, or ,,The
Compa ny ). This offer lelte r is n co nf rmat on ot ihe lerms a nd condlion s seilorth for the pos tion yoLr
are being considered for.

Th s offeJ of appo ntment s subject to pos tive feedback on your reference checks and conditionar upon
succ€ssful background checks (which may tnctude bui not limtted to criminatchecks, verficauon ol
previous employment educat on verifcatron. credit check and appropriale idenlification veritcat on)
being cond!cted either by DXC or ar appropriate thrrd party and the resLr ts ofsucn UactqrounO chect<s
be ng favorable in DXC'S reasonabte opinion. A so. the otfei ot emptoyment is contingent ;n you meetrng
the educai onale igibiriv crtera seHorth dlrrinq rhe h r ng pro.ess and you meeting ine quarrrying criterii
for ourtraining curricLrlum ( ncluding cui-off marts for courses as mayOe app/icabte"as wet as cut oit
ma*s for assessment examinatiofs, jo n y and severaty) fany oftire afoiesaid condttions;re not
satisied,thenthsofferofappointmeftwlbevodorw becomevorl,onnoticebyDXC. tfthe lerms &
conditions are acceptabte to you, k nd y send us an acceptance ma ai the eartest;nd confirm your date
ofioining.

Along wth this letter of emp oyment we are atso forwarding to you other retevani information for your

At.DXC Technology we are greaty excrted abolrl the chaienging and rewarding work environment. yoLr
w ll.be an impo.tant part of the tead ng gtobat niormaton tech-no-togy company;nd partofa cuture that
is driven to improve and ouiperform.

To accept the offer of emptoyment p ease E-sign by providing your fu name and untqLre denitJier.

We we come you to join us ln this exciting lourney

Thank ng You,

Yours S ncerely,

{{Sig1_es_:signerl rsignature}} -

Lokendra Selh

Vce Presdent - Human Resources

Dxc r{hno ogy ndaPrvaleLimbn(omedyknowiascscrechnotolieslndaprvareLimled)
c N: U7290OTN2015FIC102a3e

u.t 13, Btock2, sDF Buird nos MEpz,sEz. rambakm sanabrtum chenna oam Nadu) 600 045
Ph: +9r -ir4 22623030 / 2262s330 F

-P
$ir e.R'Red dv l ',tt' 3r llhnll
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41t18t2023

Deepihisree Tad€pal

Gunie vari Street,opp elm prayer house, kadakatta

Tadepa ligudem, 534107
lnd a

Dear Deepthisree,

Welcome to DXC Techno ogylWe are g ad to have you wth us and ook lorward to a ong and mutualy
rewardlng associaUon.

We have p easure in appointing you as Sen or Assistant Servtce De|verv Coord nator at DXC
Technoiogy lndia Private Lim led of DXC Technotoqy (,DxC, or The Company,) your dare of
apponlmentise ecUvefromyourdateoftoning,whichshaIbeonorbefore02/08/2023.yourjob eve
ai DXC s 2.

Your appoinlmenl wth DXC Techno ogy tnd a Private L miied s on lhe fot ow ng lerms and conditions.

Kindly note that cons dering the currenl pandem c sluation, you are requ red to work from horn€. Once
the situat on norma izes, as determined by DXC, you woutd be requtred to repo( to any of DXC offices
across the country based on nformat on provided by your manager

Compensation and Benefits

1.0 Salary
Your Annua F xed Pay w ll be INR 280.000.00 per annum.

1.1 Basic Salary
You wl I be e g b e for a Basic Salary whtch w be tNR it 58.201.00.

1.2 Provident Fund
You wil padicpateintheConrpanysProvdentFundScheme. TheCompanywtconiributemonthtyar
equivaleniof 12% ofyo!r Basic Salaryto thefLrnd This s inctusve ofstatutory remittance by ihe
company towards emp oyee penston schenre maintained wjth the Regionat provident Comm ssion,
wherever app cable

1.3 Gratuity
You will be elg b e for payment oI Gratuity as per the provisions of the payment of Graluity Act. 1972.

The Companywil provide Group Life lnsurance, personalAccdent tnsurance and Hospita ization
lnsLrrance Coverage for yourself. The annual premium w I be borne by the Company and is over and
above your Annual nxed pay, mentioned above. yoLrr spouse and max mum Lrp to 2 ch dren wit be



covered as per Hospitallzaton lnsurance Po icy ol the Company' Add tjonally' f you come with n the

pun ew of tire emp oyee Siate lnslrrance Act 1948 vou wi I be eligible for coverage as per the sa id Act'

Vour share of coniribution along with the companys share ofcont buiion will be rem tied, as perthe sa d

'1.5 Flexible Benefits

You wil be eligib e to receive benefts under the Flex ble Benefit Plan of the company and the ma^imum

cost to compaiy in proviaing such benefits shall not exceed the amount as mentioned in Annual F xed
pa" after a iocaionio t lr B;src SaLarv. (2) PF, (3) Statuiory Bonus, if applicable' A broad guidellne

api'^abr" lo you rs ,lta, I ed r Ar re'L'e I l' lo l-e p vor derer^ rre Lhe plrr

As agreed during the d scuss ons at the t me of your appointment. Company wil re mburse the

sevelnce expeises in lieu of un-sewed notice period tn your previous organization. This reimbLrsement

wlLl be afier a;tusting for encashment of earned leaves, lf any and the amount shall not exceed one-

,onih ,qnnrn hxed iay. Th s amount is recoverable should you decide to leave the organizauon before

one year from Your date olloining.

As discussed you w ll be entit ed io one t me jo nlng bonus oi INR 
'20,000'00 

less app icable taxes 2nd

statuiory deducuons, in the event of you jolnlng us on or before 02l08i2023 The amount $riLl be paid via

nrsloavrol]cvcleaftelVouronnq.sublecttocompletionoijoiningformaLitiesandotherdocumentation
Please'note ih.t this a;ount rs p;a to you n advance and should you leave the company before

completion of one year, the bonus paid to you will be fully recoverabe. Any tax lab Lity adsing due to

recovery ofthis payment as per income tax act and rules w ll be borne by you

Working Hours
The wot Umings are at the sole dlscrei on of the Management and would norma lyconsist of a 45 hours

work weet. Thise are subiect to change as per bus ness requirements' Same numbers ofwork hoLrs

are expected even when y;u are on an ass gnment abroad Lrnless communicated otherwise by an entily

otihecompany.rhegen;ralworknghourswlbeg:00amio6:30pm''I"londavthroughFrdav wilh half

hour breakfor lLrnch Employees may also be expecied to work in shifts based on business requlrements

AnnualEarned Leavel
YoUareenttlediol5daysLeaveofabsenceonfL]llpayperyealandUnavaledleavesaleaccLmlrlative
as per current Company pollcy Other terms and condiiions will be appl cable to you as per the preva ling

Paid CasualLeave:
The entit ement is for 12 days in a year. Other terms and condiUons wilL be app icable to you as per ihe
prevail ng Leave Policy.

Holidays:
The C;pany observes 12 ho rdays n a year which may consist oI fixed days oI holidays and flexible

ones and may be ava led as per polcy ln lorce.

Transferability:
During youremploymenlwlh the Company vour services can be translerred to any ofihe locations in

lndia;;abroad or;ny function or depadment or patform or technologv wiihin companv offices or c ient

iocat ons or any assoc ate or subsidiary company of the Company whether ex sting or to be set up n

future on the s;me terms and conditrons at the sole discret on ofthe Management' The benefts inked to

such rransferc will be governed by the respective Company policy in force from t me to time'



)xc
Non-Disclosure:
Due to ihe propr etary natlrre of our products and servlces, al empLoyees are expected lo maintain the

r,lon""t r""1, oi"o*lo"ntalty and wi berequirediosgnanaqreementnotiodiscloseanv nformaton

wifriespect to tne company Your salary deta s are confideniial; failure to maintain conlldentiality will

inv,te alsc pflnarV actlon ani may even result in termination oi your services as per the po icy of ihe

Business Code of Conduct and Ethics:
A I emp oyees are expecled io ma ntain the h qhest level of ethical conduct and are requ red to slgn our

Coae of Etlica Bus;ess Conduct / Conflict ol lnterest certilicate. Any instance of improper conduct

including bul not I mited to misconduci gross negligence or abandonment of the position to which you

have be;n appointed sha I constitute suflicient grounds for immediate term nation of yo!r seruices

wilhout any notce or payment in eu of

lnformation Security:
All employees are expected to maintain the confidenUa ilv and integriy ofthe lnlormat on ass€ls 'nd
comotv witl tne tnformaton Security PoLrcies Employees are expected 10 malntain confidentiality of

riormit,on resio nq n mob le compulrng dev ces such as portable aptops. notebooks, pa mtops, other

transporiable comp;uters and storage media. Emp oyees are responsible for ma ntaining inlormation

secu;ity outside the premises oI organization and ouls de the normal working hours'

Notice for Termination:
Thewritlen noice reqlrired iorterminauon ofemploymenl byether pariywil be3monihs Yoli would be

requ red to serve the sUplrlated noUce perlod and eady release would be at the sole discretion olihe
M;nagenrent. ln case you leave your employment withoui g vlng requlsite notice' no releving letter w ll

be iss"ued and sett em;nt of dues wilbe at the so e discretlon ofthe Managernent' However, underihe

Companys disciplnary procedure yo\rr services can be terminated withoui any notice period'

Service Agreement:
Posl yourj;ining, should you accept any specialzed iraining whether in lndia or abroad vou w ll be

requiieo t6 comm,t to serve the companv for a minlnrum period of 12 months as per the Companv policv

You will be requir-.d to enter into a Service Agreement, as per the Conrpanys polcv on TIaln ng,

supported with a Guarantee ln the lorm and manner decided by the Company' You are under no

.blLoahon io acceot anv
tra,ning r"qr" nq u "o.. tment to serve the Company on your part However, once accepted by you' it

wi I be a bind ng contract

Reliremenl Age:
Aliemployees-or ro ls ofthe Company w ll rei re from the sewices olthe company on reach ng the age of

60.

Non-Smoking Policy:
Smoking s prohibrled n the olfice premises otherthan ihe specfcaly assigned zones ifanv'

Joining Requirementsi
You arE requ red to contact the HR department on the date you repori forwork and subm t to ihem a

coov of the folowLnq documenls lorloin ng:
. R;le!'1qre(e(s A, -eo a1.'o''e, ordr,or "o_ rll vorr p e. oJ' o ganrTrlro'rs
. E*pere1, p leLle(-l f-o- dl vor-Drevro'<orqanlalon<
. Pl_oro, op es o'd pdLcal o,ld -e_frralP\'Ca<s) olaardsl
. Mark sheets / Consolldated nrark sheets of al educational quaLifications (C ass X onwards)
. Three recent passport slze photographs



>xG
.A reLevant pages ofyolr Aadhaar card Passport DrivngLcenseandPANcard
. Last monlh Pay s ip oI your lasl organ zation / Form 16 of the ast llnanc a year / Last month bank
statement dep cting sa ary credit from your last organization

P ease bdng orig nals of all documenls wh ch will be returned lo you after verlficalion except serv ce
agreement wh ch wi be reta ned by the Company (f applicable).

Th s offer/appointmenl ls subjectio the condition that you ndemniiy and also certify that allthe
inform alion (like ed u cationa q ual ficaUons wo rk exper e nce pasl sa lary drawn and a ll other lnfo rmation )
suppled by you to the Company to get an employment with the Company. is accurate and nothing has
been g ven untrue. lJ t is laier found that you had supplied naccurate/uniruefalse nrormaton, then the
Company reserves lhe r ght to terminate your services without any notce and seek appropriate damages
or reimbursement of flnancial expenses incurred iowards your trainlng, relocation, any other allowances.
etc. This ls withoul preiudice to any other rghts wh ch the Company may have against you.

The Company reserves the rght to change the lerms and cond tions of your employment and its polcies
and procedlrres at any time

P ease sign a duplcate copy ofthis letler confirming your acceplance of the above lerms and conditions
oI appointrnent and return t to us for otfice records.

We are excited about your decision to join the company and w sh you a ong successful ca ree r with the
Company

Flexible Benefits Plan Guidelines
Upon io ning, sublect to total salary entUemenl, employee has the opton to re slructure lhe flexi salary
by seleciing from a poo of a owances g ven below

House Rent Allowance
0-50%ofannua basicsaary. To be supporied by al least one recelpt per quarter (as prcol of rent
pa d)fiom the landlord.

LTA
Can be claimed Ior lncome Tax benelt twice in a block of 4 yrs as dec ared by lT M n stry. I\ilar mum
amounl of Rs 2,00 000 per annum C3n be al ocated.

[4ealCoupon
Maximum of Rs 26.400 per annum The enUre amount becomes tax free.

Transport Allowance
Fuel, N.4aintenance & Chaufieur A owance may be cla med from Transpori A lowance for self-owned car
subjects to lim ts deflned n the policy

Telephone / Broadband Reimbursement
Te ephone and broadband expenses re mbursement can be opted from wthin kitty from fler b e beneJlls

Thanking You,

Yours Slncere y



ix;
{{Sig1 _es_:signerl :signature}}

Lokendra Sethi

vl.e Pres deni Hlrman Resources

I accept the above referred Pay and Benefits and the genera ierms and cond Uons of employmenl

{{Sig 1 _es_:signer2 :sig nature}}

Dear Deepth sree Tadepall

P ease note that you must subm t a copy of your Permanent Accounl Number (PAN) card on your date of

toining at company. By acknowledging th s document, you undertake ihat you sha I be solely responsible
for any consequences ar s ng due io non subm ssion of your PAN copy and company shall not be

responslb e for the same, n any manner whatsoever.

Deepthisres Tadepalli

{{Dte_es-:s ig ne12: date}}

Candidale Physical Signature (to be completed first day oI work):

lacceptthe above referred Pay and Benefits and the generalterms and conditions of employment

Firct Name Middle Name LastName



)xc

Date: {{Dte_es_:signe12:date}}

Deepthisree Tadepalli

FOR Company

Lokendra Sethi

Vice Presldent - Human Resources

FOR Employee

Name : Deepthisree Tadepalli

Dale : {{Dte es isigner2:date}}

es rsiqne12:siqnature



GlobalOne Services

-A Bridgc from institutc to indusrv

Global One Sen,ices

ll)derabad, AnreeQct, Tclangana.

)0i101)022

Dear T€ntu Dur,aa Bhavani.

Subject: Employment Opportunity at GlobalOne Services
We are pleased to extend an offer of employment to you for the position of Medical Coding Trainer
(lnte.n) at GlobalOne Services. We believe that your quallfications and skijls make you a perfect fit
for oLr team, and we a,e e\c.ted -o havp ,,o,r,o;n u.

. Position: MedicalCoding Trainer (tntern)

. Company: GIobalOne services

. Starting Date: oLt lIDo2)

. Salary: tNR 15,000 per month

Job Description:

As a Medical coding Trainer (lntern) at GJobarone services, you wir be responsibre
for assisting in the training and development of students learning Medical Codjng.
Your primary dLrties will include, but are not timited to:

1. AssistinS in the desiBn and delivery of training programs for medical coding.
2. Conducting trainjng sessions and providlng guidance to trajnees_

3. 1,4on'tofl'rg dnd eva uatng rhe progrcrs ol rrdr'1ees.

4. Col aboratng wtt- tTe s.n o. [.a,1ers ro ensu.e rre oualry and eileci\etess of
the training programs.

Salary and Benefits:

r\ \
,Jxilsil _-

Sir 0.R.Reddy Colleg&{or Women
ELURU

Address: 7-t-58.,10{ ts,.lth floor. Surekha Chamlrers,,{mrl}rper,
Hr-derabad. - 5iJ0016. 1'elangana

Irnait: rnford'globaloneservices.co.in.pLonc :(+91) 961 860 3609



-A Bridge from instltute to industry

Your startinB salary for this position w l1 be INR 15,000 per month_

Terms and Conditions:

Your employment with GlobalOne Services is subject to the following terms and

conditions:

Working Hours: You will be expected to work from morning giOO to 4:30 in the

evenlng.

Location: Andhra pradesh.

We kjndly request you to confirm you. acceptance of this offer by O1l17/2O2Z.lf you have any
questions or require further information, please feel free to contact Mr. Bharath, our HR

represe.!ari!e, aI s-n'l@cloba one\erv'ces.co.i,r

We are enthusiastjc about the skills and talents you wilI bring to ou. tearn at Globa

One Services, and we look forward to yoLrr positjve response. Welcome aboard!

Sincerely, Accepted & Agreed by

l.gb/%
Signature:

Name : -f.

gG Globalone services

Sunil Kumar Deva

CMD-G obaiOne Servlces

r\ddress: 7-l-5ti, ,10,{ B. Jt} iloor, Snrckhx C--hrmhe rs,,\mcerpet.
H\'.krahad, 5{10016. 1-elangana

.Phoxe:(+91) 961 860 3609loba lon ese rvices.co. in



Dale:15.O7 -2022,To,
Miss. Tammineni Lavanya
D/o Madhava RaQ
HNO
LandMark
Citylllage

lllandal
District
State

Sch;ol Street,
Kalingapalem,
Siddapuram,

West godavari-534235.

Sub : Letter for Trainino

We extend to you our warmest welcome to our family of Divi's Laboratories Limited.

Wth reference to yourapplcation and d scussions hadwlth you weare pLeased to ofier you a one-yeartrain ng n

QC Department alUnt-2 situated ai Ch ippada Village. Bhemmunipatnam l\Iandal Vsakhapatnam Distrct on the

on the fo lowLng ternrs and conditrons

1. Youwllbeontrainngforaperodofoneyearfromthedaieofreportngasatraineeandyouwi bepada
stipend of Rs 15000/ per month dur ng your training per od

2 Ajler subm t / verjication oi your M.Sc a lsemeslers passed mark memos.or prgvsona 
""i 

m""" rcr*2 Ajler subm t / verJication oi your M.Sc a lseraeslers passed mark memos{or prgv sonal ceirificate youwi

be pard a sirpe'ro or Rs 16000 - per -o- - r-o_ ll'e 'st o' tl'e 'ol oB 19 molt1.

3 You wil be requ red to undergo pre training medical check-up as this ofier is subject to your medical fiiness

and youwill be requircd to undergo perodica medrca check ups during your ka n nq penod. Youriranng

wi I be terminated , if you are not fo!nd medlcally ft
1 T'a _ 19 sil be g r'er ar a-, ore ol l1e de & manufactudng units of the organization

depend ng on the requirement at the

undergo iraining in sh fts as well.

lf required, you may be asked to

your training during the iraining period, you have to give three months prior

5 You shal be lableto be transf6riqd/posted to any locaion department & un t ofthe organ zaion,depending on

the requiremeni for

olherterms as applcabLe al such new place

6 lf you niend to di

notice in wrii ng cir

7 After completing your tra ning the organrzatron at ls soe drscrenon mayormay not offer emptoyment and

no tra nee sha haveihe righl to demand absorplion in em ployrnent.of the organzation.

8 You are entited to seven casua and five s ck leaves during you r train ng period you wittatso be covered

under ESlact.1948

I This offer ofirain ng sbasedonthe nformalion furn shed n your applcation ti. at any given i me, it comes to
the knowledge ofihe managementthal any ofthis information s ncorrectorany reevant iniormation has been

suppressed lhen your trainlng based on lh s lelter of tra ning is able to be term nated withoui any noUce or

any si pend n lieu lhercoi

10.You are requ red at a limes to mainiain the hghest orderof discip ne and secrecy as regards the

train ng ofthe organ zation Any oitechn cal/ personalinfomation, which mighl come nio your possessron

during conlinuance ofyour tra n ng in ihe organization sha I not be d sclosed,dvulged or made pub ic by you

notice in wrii ng orreturn three months stipend in lieu ihereof, wh ch may be modified from time to iime and ihe

same w lbenoified.

I\ \
p,Au}il,--

Sir C.R.Reddy Collego"lor Womon
ELURU

......540ss.



11 You sha I adhere to Organrzaton s poticies. procedures, rutes and regutations, discip ne and genera work
practces,which 3.e subiect to change fiom t me to lime.
You shall forthwilh inUmate any change in your residentiat address as and when any changetakes pace

Yourtranngis iabefor termlnationatanytmewtholtnoticeorenquiry,ifyouarefoundindulging inany

14 Your progress in training wir be reviewed from time to time and if found unsarisfactory your tra ning wir be
term nated without notice.

15 You are reqlired to subr,l t ihe fo tow ng at lhe time oijoin ng

a. For verificaiion purpose, we need your orig inat cert ficates of S SC lnter B Sc & [/]. Sc. and
photo copies ofihe same

b Four passport size color photographs.

c. Four copies of posi card size btack & wh te group photo of yolrs a ong with your dependent parenis
and your spouse & children f maffed

d. Photo copies of LatestAadhaar wth v d Number& pAN cards of yours a ong with youriather mother
sPouse and chidren f I\/l:rrred

e Phoio copy oi SBI savngs bank account passbook

f Your name date ofbi(h fathername shoutd bethe samein Aadhaar
g Get tesied RT PCR test for covd-Tg and submit ihe reood at the iime of
h Certiflcaie ofthe covid 19 vaccinat on b^/o doses..

n case the terrns and conditions of tra n ng stated above are
you having undersiood and having accepted the same and

sesgn

e i nre ofio n ng for training for veriitcation

12

T3

th s etler ln token of

for training.

K,SUBEA RAO

GENERAL IIANAGER (P&A)

ACCEPTANCE

understand the contents ofoffer of training and r hearby accepl the terms and condrtions mentioned therein.

Signaiure: Date:

Road [,,lap VzagtoTagarapuvaasa-BlsavaabeTagarapuva]asatoChippada-Auiosavaiabte

@:a892224a9171921

. ...... 53099. . ....

You shalljoin training within a week inc uding practicals You sha I bring
allthe previous malks memos i.e. B.Sc and submit

For DlVl 'S
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IEXGEN
'\ir rrlr,,:r lrrf rr\\. rri

To
Mis'. NOMI RATNA MADHURI TUMMIDI.

Da,e: 27 /1O/2O22

Offer Letter

Dear Mi5J. NOMI RATNA MADHURI TUMMIDt.

We are pleased inform you thai you have been ofFered as "Trainee Chemkt' in our
orSaniiatlon. We expe.t you to join ul on or before 01,11-2022, placed at Bommuluru plaat on ihe
follor,r'ing termr and €ondiiionr.

You lrill be direcily reporting to the QC Ma.ager on the day to day baris and yolr will be
assi8ned all your Key rer!ll areas by QC Manger either by nronthly or daily.

You will be on training for a period oi one year- On the satirfaciory completion of your training.
you !vi,l be confirmed by an order in \^/riting.

SATARY:

For M/i Deepak Nexgen Ieed! Privaie Limitld,

-R5.1.12,000/- Olfer€d

l. N'f. pJL"t El.,ru ?t ]1o ] anar
pla.e Daie

HR Marager
(K 5ri SrinivrJ)

I have read above ler.!.r e.d conditionr.

Wilh the rignature belo\,,,, i accepi this off€r for employr,rent.

lSignaiure)

)eepak NexCe* Feeds Private Lirnited
Faclory : #53/1, Ko)ryur Road, g.nrrnll!..r, &tlrlrldu {Mi, NearHanuman Junclion, Xrjsiaa Oist - 521 105.

Pir 13456 2l :l l! i: nail ' ad.nrn@nergenfeeds ir'l

wuu nexgenieeds.lr

Sir c'R Reddi o'Jt'd;g



Globalone Services

-A Bridge from institute to industry

Globalorc Senices

Hyderabad, Ameeryet, Telangana.

t0'1012022

Dear Tirupathi Pravallika,

Subjectr Employmeht Opportunity at GlobalOne Services

We are pleased to extead an offer of employnnent to you foa the posihon of U.S taxation Trainer

(lntern) at GlobalOne Services. We believe that your qualificahons and skills make you a perfect fit
tor o-r [eam. ano we are e]citpo 1o have Vou ro,n L5,

. Position: U.S Taxation Trainer (lntern)

. Companyr GlobalOne services

. Starting Date: 01./17/2022

. Salary: tNR 15,ooo per month

Job Description:

As a U.S Taxation Trainer (lntern) at GlobalOne Services, you will be responsible

for assistjng in the tra,ning and development of students learning U.S Taxation.

YoLrr primary duties will include, but are not limited to:

1. Assistjng in the deslgn and delivery of training programs for medical coding.

2. Conducting training sessions and provjding guidan.e to trainees.

3. Monitoring and evaluating the progress of trainees.

4. Collaborating with the senior trainers to ensure the

the training programs.

Salary and Benefits:

-\dd rcss : 7-I -58.,t0.1 B. -lth floor. Srrckha Chambers, :\rncerpct.
H1'deIabad, 500016, Tellngeua

Email: info@olobaloneservires.co.in,phonc :(+91) 961 860 3609

quality and effectiveness of

si r c.R.Red llt]bd{*a-o m e n

&



gG GlobatOne Services

Hours: You will be expected to work faorn mornang 9:00 to 4t30 in the

Your starti.g salary for this position will be

Terms and Corditionsi

-A Bridge from institutc to industry

INR 15,000 per month.

Your ernployment with GlobalOne Services is subject to the following terms and

conditions:

Working

evening.

Location: Andhra pradesh.

We kindly request you to confirm your acceptance of this offer by 01 /71/2O2Z. tf you have any
questions or require fuaaher information, pleese feelfree to contact Mr_ Bharath, our HR
'ep'esentaf\e. dt sL-i @g'obalo^esetui.es.co in

We are enthusiastic about the skills and talents you w ll br ng to our team at Global

one Services, and we look forward to your positive response. Welcome aboardl

Sincerely,
Accepted & Agreed by

,$gbl% Signature:

Narae: -i 
Fo-"(tLifaSunii K!mar Deva

CM D-GlobalOne Services

Address: 7-l-"!8" 40i B-.,lth lloor. Sur.kh:r Chambrrs.,{rncc.pe{,
I{rder*bad. - 50001 6^ "l-elanga:.:a

,Phonc:(+91) 961 8€0 3609



- '*ft Gmait narendrc babu <nani.narend€babu@gm6il.com>

Fwd:

lrn'rineni sudhaiani <tarminen sLrah:r13. .E.! aomal ..->- 1?.1 rara:LOS-it ..rbdo. iJ^"t-.T.
,4on, Aug 1, 2022 at 7111 Pll

wipro logo
avly 2A,2A22

Welcome io Wipro's Work lntegEted Leaming program (,WLp,)

Woft lntegrated Learning Pro_qramme
i lpro Limiled, Dodda Xanhelli
Sarjapu. Road, Bengaluru - 560 035.
Phone: i080) 284"40011/12, Fax (080) 28440256

DearSudia Tamrnineni.

:-u_b,_E:ro]lent 
letier ro Wpro s Worh rntegrared Leamins p.ogram (1,11p,,) as Scholar Trajnee - Work tntegrated

:l::.:j"'ilf !^,::::ipricat or ir rs o-r oreasure ro e-rcr vou as a schordr r.a,nee _ wor< rrrcs.alea I er,-i-eprogram 
. 
rhrs rs a scrota.sh.p progra.. cJsrom zed as a robust .(aderic ar d rrai-i,19 p ,,grar wl-rcr !r lt e',ab,:lo.

to obrai'1 M-Tech deg-ee f.om ore o, lhe prem e. ergr'leer no ,rsiirJlon / un !e.",ry in'r:a,u- 
-

The durarion oithe academic program sharl be48 months from the d6te of errormenr to the acadernic procram. you
wlll be.enrolled inlo rhe academic p.og€m wiihin i2 months fierr dare ofjoinrrs. i;ui dri" o] j"r"rg *iri be ,r--umatedih.ougr a sepa?te comrLn.cErio..

We hope you enjoy fi;barning wiih lvtLp and have an enrichi.g experience being a pari of Wipro Limit€d l,.Woro or"Company").

P,e6se reaC through the ierms and conditions olyour errolment as provided iretaw.

We look forward to having a long and fruifut relatiorship with you ai W,Lp, \{]]sh you aU the besl!

sig
Aparna Shailen
GeneralManager - Human Resources
Fndorse.renL

I accepfth. enrormenl and rhe te,*s and.on.Jitions ihereoras speciiied bercw r shal 
'epon t!..nr.rgorng st..dy onTe.ms & Cordltions oi SchotarshipI PFOI ILE

Ycu haveteen selected to be a part o{Wpros V,.ILp and are enrotled as a Sch.larTrainee- wark lriegBteC!:aming Pfogram. Upon joining WtLe you wil have io_irfcergn a 'project Readiness p;ogram" (pRp,iit,ut p.epurr.
:::J:-q:-t!:l-..]! C?l:cts at rhe company as,pa.r ofihis b;rnins prosram. This robusr;;demic progranr w:irersc
enabre yo! to obta n M_ rech deg.ee fr,rr one ofille prefiref erg neering rirslitution / univercit! upor su;.essfurorpretion orrLe course

2 DURAIIOi\

The du€tion oiyouracadsmic program wil be lor a pertod oi48 monihsfroil ihe daits ofenrotmproqram. You will be enrolled inlo the a.zrt.m,c program wiihin 12 morlhs fro. l"i. .iloini1g.\
extends ihe period ol yo!r sildy in writing. w:rjch isione sote 7 at the discrei;;;;;; 

B;
Sl( C.R.ReddY c olir!

ELURU

0men

i!_
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Glohalone Services
_A Bridge from institute to industrv

Global Ore Sen ices

Hyderabad. Ameerpct,'l'elangana.

20,r 0,/202.2

Dear Vadlamudi Komata ,

Subject: Employment Opportunity at GlobalOne Services
We are pleased to extend an offer of employment to you for the position of Ially l.ainer (lntern) at
GIobalOne Services. We believe that your qualificatio.s and skills make you a perfect fit for our
team, and we are excjted to have you join Lrs_

. Position: Tally Trainer {lntern)

, Company: GlobalO.e Servjces

. Starting Date: or/ t1/2Oz)

. Salaryr INR 15,000 per month

Job Description:

As a Tally Trainer (lntern) at 6lobaJOne Services, yol.l will be responsible

for assisting in ihe trainlng and development of students learning Tally.

Your primary duhes will include, but are not Iirrited to:

1. Assisting in the design and delivery of training programs for medical coding.

2. Conductjng training sessions and providing guidance to trainees.

3. \4o1iton'lg ard eval-ar'g lne progress ot I.a nees.

4. Coliabo.dFrB w rh the sen,or l,"iaers to ensure ffe oual:ty ard eflerhve,les: of
the training programs.

Salary and Benefits:

r \- \
#i*),tr& --

Sir C.R.ReddY Colle!6f or Women

E'Lti R lJ

Address : 7-l-58.,104 B, -lth t1oor. -trrckhr C,hanrhers.,{merrpet.
H1'dcr'*bad. 501,0t6. Tctanga.a

Email: info@qlobaloneservices.co.in,phone :(+91) 961 E60 3609



3s Globalone Services

-ABridge from institute to lndustry

Your starri_B salarV lor rh < oos:tio^ wirl be tNR I5,000 pe. montl^.

Terms and Conditions:

Your employrrent with GlobalOne Services is subject to the fol owing terrns and

condltionsl

Working Hours: You wi I be expected toworkfrom mornlng 9:00to4:30inthe

evenlng-

Location: Andhra pradesh.

We kindly request you to confirm your acceptance of this offe r by 01 /1,1/2022.Il yau have any
questions or require further informatjon, please feel f.ee to contact Mr_ Bharath, our HR
'ep.esa'1rarive. at,i-n l@globa one"e1.ces.co.i-

We are enthusiastic about the skills and talents yoil will bring to our team at Global

One Services, and !ve look forward to your positjve response. Welcome aboard!

sincerely, Accepted & Agreed by

Sunil Kumar Deva

CMD GlobalOne Services

signutu.", 101k2".q$. ..
Name: V Ro.^ola

Address: ?-l-58..10J tl..lth llor)r. Surelha Ch.,rmbrrs. _{mecryet.
Hvderahad, - 500016, Telangara

Email: info@globaloneservices.co.in,phone :(+91) 961,g60 3609



GlobalOne Services

-A Bridgefrom institute to industry

GlobalOn. Scniccs

H-vderabad. Arneerpet, Telansana.

10.,r012022

ne^r yasa Kot€shrYri .

Subiect: Employment Opportunity at GlobalOne Services

We are pleased to extend an offer of emp oyment to you for the position of Web Technologies

Trainer {lntern) at Globalone services. We believe that your qualificatlons and skills make you a

perfect fit for our team, and we are exaited to have you join us.

. Position: web Technologies Trainer (lntern)

, Company: Globalo' e sF"vrco,

. Starting Date: 01/.1 l/2022

. salary: tNR 15,ooo per month

Job Description:

As a Web Technolo8les Trainer Ilntern) at GlobalOne Services, you wlll be responsible

for assisting in the training and development of students learning Web Technologies.

Your primarv dutjes will include, but are not limited to:

1. Assisting in the design and deliverV of trainlng programs for medical coding.

2. Conducting tralnlng sessions and providing guidance to trainees.

3. Monitoring and evaluating the progress of trainees.

4. Collaborating with the senior trainers to ensure the qua ity and

the training programs.

e'ffecdveness of

Salary and Benefits:
Sir C.R.Reddy Colleg

Address; 7-l -58. ,.101 B, .1th [Ioor, SurckLr Chanrbcrs. ,\mccrpct.
H1'del.abad, - 50{1016, 'l-elangao a

Email: info@globaloneservices.co.in,Phon€ :(+91) 961 8,60 3609

i !'llom c n

ELURU



KG 
Global0ne Services

-A Bridge from institute to indDstry

Your starting salary for this position will be INR 15,000 per month.

Terms and Conditions:

Your employment with Global0ne Services ls subject to the followlng terms and

conditions:

Workin g Hou rs: You will be expected to work from morning g r00 to 4:30 in the

evenlng.

Location: Andhra pradesh.

We kindly request you to confirm youT acceptance of this offer by 01/11/2022. lf you have any
queslions or require further;nformation, please feel free to contact Mr. Bharath, our HR
rporecentai!e, at sLn l@globaloneservices.co.: l
We are enthusiastic about the skills and taienis you !^rill bring to our team ai Global

One Services, and we look forward to your posihve response. Welcome aboard I

Sincerely, Accepted & Agreed by

'l-;il:-!!'1
stgn^tu,., W kAt-!4..,r,rd\-rP

Name: V, kOteSAaavt
Sunil Kumar Deva

CMD Globalone Services

Addrc$s: 7-l-5S..lt.l ll,.1th lloor. Surckha Clrrrubers, Atnrcrpct,
Htderabad, - 5{}0016, Tdangana

Enrail: info@globaloneservices.co.in.Phonr :(+91) 961 860 3609



CLouctdcll-Low
TECI,lNOLOG ES

15'h March 2022.

Dear Ratnakumari,

You have to confirm acceptance of your employment with our company
than 7 days before your commencement period begins. PrittclPtj

5lr C'R'RedrlY 
cr:lleg

CloudMoll.lvTr.hnologics;2.:3j:3 t.if.:ua. Sliie *!0i EtL.! , :!lta:. Anai"s F raa:str - NDA

r +! 1 9r!0a 5aal! ra lri.i. ..j:etl.r :cm il r*i,r :i.ra.eiLt,roil

STATUTORY gEN E'IT5
6,000.00 7ZO.OO

30.00
CONVEYANCE 1,000.00 EDLI Employer 30.00
GROSS 5ALARY 1OTAL 10,000.00

(u.A.x.No.
720.00 780.00

ESI ,5.00
NETSATARY 10r780_00

f,r Womt

GROSS SALARY

3,000.00

sTATUTORY IOTAL

9,205.00 COSTIOCOMPANY

lGross i Slatrtotu a.n.nr<l



@Ctou(;',trgttow
T E C H N O LC 6 ]E S

You agree that, du.ing the term of your employment with the Company, you will not engage
in a.y other employment, occupation, consulting or other buslness activity dlrectlv related
to the business n which the Company is now involved or becomes involved during the term
of your employment, nor wlll you engage in any other activities that aonflict with your
obligations to the Company

ln case if you are not willing to work lor CloudMellow Technologies for any reason, for any
reason, you have to provide a not ce of 45 days in advance and provide knowledge l.ansfe.
to the backfilled resource

On pu.sing Notice Period. you should immedlately give upto the company before you are
relieved, all correspondence, specifications, books, enail-id, passwords documents, cost 01
data, ma.ket data, literature, effects or shall not make or retain any copies of these items

lf you have flrrther questions regardlng our offer, please contact rne. We look forward to
hav ng you jorn us

Sin.erely,

k' q' /- t'

K.H.R.K. ?aju,

Director, Business Operations,

CloudMellow Technologies.

A.lept lob Offer

By Signing and dalinB this letter belo\,/, t, V.Rat.akumari D/o Srifu understa.d the terms of
my CloudMellow lechnolog,es employment offer and accept this job offer of.l._software
Developer CloudMellow Technologies.

Slgnaiure: V.&r}ft1k' trri..o," Date: A--o-i-zn i 2

CloudMellow Tecnrobgies # 248-113, patSebad, Suiie #00.1, Eturu - 134002. Andh6 pradesn , tNOtA

il +91 9431t a5678 e tito@ctoudneflos:com(S\@ndold@,t6ycd*.



15 \4 ar(11 ?022.

Ven nemredd i Sowmya

Dea r 5owmya,

We take great pleasure in invitlng you to be an integral part of CloldMe,low TechnoloBies,LL!.
Your commencemenl per od begins from 15th March 2022.

&clorr&,ptlow
TECHNOLIfGiES

You are appo:nted to the position of Social Media Anatyst and you will report directly to
u. Pddmrnr.

As Social Media Analyst, your Monthly re nunerat:or.

The same will be subject to the lerms and conditions mentioned ih the Non-Disclosure
agleement (N.D.A). Your performance will be reviewed yearly, on that basis your salary will
be revased.

You have to confirm acceptance of your employment with olt.
than 7 days before your commencement period beqins.

c:.ludt ellowlechnolosies # 24&113. Palhebad. Suire#001, Eluru - i34002. Andl.l€ pmdesh - ]NDIA

I + 91 9490S 55678 ! snc@doudmdow.come'${"rn.bdmdots.6i1

SIATIJ'ORY AENEFITS

Basic&DA q000.00 720.00
3,000.00 30.o0

cot\lvIYANcE 1,000.00 IDLI Employer 30.00
GROSS SALARYIOTAL 10,000.00

PFEmployee

{U.^.r,r.No.

720.00 STATUTORY TOTAT 780.00

E5t 75.00
NEI SALARY COSTTOCOMPANY

{G ross + statutory Be.efhs)

10,780.009,205.00
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You agree that, during the term of your employment with the Comparly, you will not engage
in any other employm€nt, occ!pation, consulting or other business activity directly related
to the business in which the Company is now :nvolved or becomes involved during the term
of your employment, nor wlll you engaBe :n aay other activities that conflict with yolr
oblgations to tle Coflpany

In case if you are not wiliing to work for CloudMellow Techno ogies for any reason, for any
reason, you have to provide a notice of 45 days in advaoce and provide knowledge trans{er
tottre ba.kfilled resource

On pursing Notice Period, you should irnmediately give pto the company before you are
relieved, all correspondence, specifications, books, email id, passwords docu.nents, cost ol
dat3, market data, literature, effects o. shall not make o. retain any copies of these items

lf you have further questions regarding our offer, please contact me. We look forward to
having you join usl

5LnCerelv,

t, r, ,a- i.' r^'

K.H.R.K. Raju,

Director, Business Operations,

Clo!dMellow Technologies.

A€fept Job Offer

By Signing and dating this letter below, t, Vennemreddi Sowmya D/o Balaramudu
understand the terms of my C[oudMellow Technologies employment offer and accept this
job offer of Social Media Analyst by Cloudtvlellow Technologies.

Signature: Date: 15-6?-):.)>9

I

:lol*lieEiilv l€?ltnologies # 248-1,?3. Paihelad, Suiie *001 , 
grtu - $34402. AndhE pladein - tNglA

I +91 90s 5,5678 !a inic@ebudneflow.od S!,s.doldmeltouom
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To

Miss. VEEMVALLI SOrrVMyA.
Date:74/70/2022

OFier Lettet-

Dear lvl:ss. VEEMVALL: SOr /t'lyA,

We are pleased lnform you that you have been gffered
ln o!r organ:zation. yJe expect yoL_t to join us on oT before
Bomm!luru plant on the following te.rns and condltions.

as "Trainee Chem isl"
,l-7!-2022, :laced ai

You wili be on traiti.q for a pe.iod of one
training, you will be confiamed by a. order

You will be direc y reporting io the eC Manage. on the day to day basis and you
w'ill be assigned all your Key .esult arees by eC t4erger either by monthly or daily.

SATARY:

1. Per Ann u rn

year, Oo the satisfactory comple on of you.
in writing.

-Rs.1,20,0001- Offered

Yours faithfully,

For M/s Deepak Nexgen Feeds privaae Limited,

l. ..!. \&,L, L-

HR Manager
(K Sri Srinivas)

I have rend above terms and conditio.s.
With the slgnature below/ I accept this offer for employmena.

U ,9"ytY'.r*
Sig nature \ !ate

J€3pa-< NexGa:r Feecs priva:e L;mi:el
Factory =g 1 Kovyur Roed. Bcmmu,uar Bapurapdu (l!{), Near Hanuma. .r,,nclion. K,*:r., oasl.- 521 105.p- 06656 2033oo tr-.ra, adni@"erqe-teec, -

lv!,w.nexqenfeeds.in

Place

ELURU

r Women
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SriRama VundavaLl

We are pleased to extend lo you an offer of employment wth DXC Technology ("DXC" or 'The

Company') This offer letteris nconfrmatonollhetermsandcondtionsselforlhforthepositonyou
are being cons dered for.

This offer of appointment is subiect to posiuve feedback on your reference ch-"cks and condit onal upon
successlu background checks (\4hich may inc ude but nol mited lo cr mina checks, verification of
previoLrs employment educat on verilcat on, credit check and approprate identilcation verifcat on)
being conducted either by DXC or an approprate ihird party, and lhe resu ts of such background checks
belng favoGble in DXC'S reasonab e op nion. Also. lhe offer of emp oyment is cont ngent on you meeting
the educai onale igibilty crter a set forth dLrrlng the hlr ng process and you meeting lhe qualify ng criteria
ior our tralnlng curriculum (inc ud ng cut otf n arks ior coLrrses as maybe applicabe as we las clrt off
rnarks for assessment examinations, joini y and severally) llany oflhe aforesa d conditions are nol
sausfied,ihenthsofferofappointfirentwlbevodorwllbecomevod,onnoticebyDXC. lf the terms &
conditons are acceptabeto you, kindly send us an acceptance mail ai the eariestand conlrm yourdate
oftoin ng.

Along wlth this etter of employment we are also lorward ng to you other relevant nformat on tor your

Al DXC Technology we are greailyexcted about the challenging and rewarding workenvronment. You
wil be an imporlant part ol the lead ng global nformat on iechnology company and part of a cu ture that
is drven io improve and outperform.

To accepi the offer of empoyment, please E s gn by provid ng your full name and unique idenliler.

We welcome you tojoln us n ihls exciing iourney.

Thanking You,

Yours S;ncere y

Lokendra Sethi

Vice Presdent - Human Resources

ed (ronedy rnowr as csc re.hnoroq es idaP v.r. Lmredl

eria (ranrN.d!l 600045

,,iJ,U ,..--
Sir C.R.Redd)/ collegpf6f WomeI

ELURU

V.:,'r P"-'^



JA\-

19101t2023

Sri Ranra Vundavali

5 63, Musunuru Mandal, Eluru District GLrdipadu

Nuzvedlr,521213
lndia

Dear Sri Rama.

Welcom€ to DXC Technology Wearegadtohaveyouwthusandtookforwardtoa ongandmutualty
rewarding assoc ation

Wehave pleasure n appointing you as SentorAss stant Service Detivery Coordinator at DXC
Technology lnd a Prvaie Llmited of DxC Techno ogy ('DXC or,,rheC;mpany).yourdateol
appointmenl seffecivelromyourdareofjoinng,whchshat be on or before 68i02i2023. yourtob tevet
at DXC S 2,

YourappontmeniwthDXCTechnoogytndiaprvateLimitedisonthefoowngtermsandcondilions.

Kindly note that cons dering the current pandem c s lualion, you are requ red io work from home Ofce
the situalion normalzes asdeterminedbyDXC.youwoutdberequrredtoreporltoanyofDiooilces
d, ros\ ll'e ' o' I 11 bd-eoo,1ir,or-alor o-o.daoo/)oJ.-ardqa
Compensatjon and Benefits

1.0 Salary
YourAnnua Fixed Paywll be 1NR280,000.00 perannum.

1.1 Basic Salary
You wil be elig b e for a Bas c Sa ary whtch w I be NR i153.846.00.

1.2 Provident Fund
You will pa(icipale ln the Company,s provident Fund Scheme The Company !,/rltcontribute monflrly an
equlvalent of 12% of yoLrr Bas c Satary to the fund. Th s is nclusive oistatuto'rv *rnnir""" Ourr". ompd.) lora'd. .iplovep oer) o- .. remF -a 1.d 1ed $ 11 the Regronat p.o" rjFrt Com-'sj o.r
wherever applicable

1.3 Gratuity
YouwlbeeigibleforpaymenlofGratuityasperiheprovisionsofthepaymentolGratulyAct. 

1972

The Company will povlde Group Lfe tnsurance. personarAcciden nsurance and Hosotatrzaton
r,r-a'tleCo,a-ase or\oLr,etf.-'re.nLd pr. .r-wi D.oo.reb,,.,"Cornpr.r..oiio,..r.,o
aoo,erorrA-1rdil,edo"r.merlo1edabove."oJ.\porsea,oma:mumLpLo2chro,er nr. oe
covered as per Hosptalzat on lfsurance poticy ofthe Company Addiionaty,ifyoucomewthinthe

V, s,; P"'--
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purview oithe Employee State lnsurance Act T948. you w ll be elgible for coverage as per the sa d Act.

Your share of contr bution alonq with the companys share oI contributon w I be remitted, as per the said

1.5 Flexible Benefits

You wil be ellg b e io receive benefits under the FLexib e Benelt P an olthe company and the ma\imunr
cost to company ln providing such benelils shal not exceed the amount as rnenUoned in Annrr.l Flxed

Pay after a location to (1) Basic Salary, (2) PF, (3) Stalutory Bonus, ii app cable A broad guideline
app cable to you rs atiached n Annexure ( l) to he p you determine the plan

As agreed durlng the discLrssions at the ume of your appo ntment Company wil re mburse the
severance expenses ln lieu of un se.ved not ce period in your previous organizaiion. This re mbursemeni
wil be afier adjusting for encashment of earned leaves, if any and ihe amount shaLl not exceed one_

month Annual fxed pay. Th s amount is recoverable should you declde to leave the organization before
one year from your date ofloinrng

As discussed you wil be entiUed to ore ume joining bonus of INR 120,000.00 less app icable taxes and

slatirtory deductions, ln the event of you loining us on or before 08/02/2023. The amouni wi I be paid via
f rsi payro I cycle after your to ning, sublect to complet on ofio nlng forma ues and other documentation.
P ease note ihat this arnount is paid to you in advance and shou d you eave the company before

complet on of one year. the bonus paid io you willbe fuly recoverable. Anyiax iability arlslng due to
recovery ofthis payment as per income tax act and rules will be borne by you.

working Hours
The work timings are at the so e discretion ofthe l,4anagenrenl and would norrnaly consist oI a 45 hours
work week. These are subject to change as per business requ rements. Same numbers of work hours
are expected even when you are on an assignment abroad unLess commun cated otherw se by an entty
ol the company The general work ng hours wil be 9100 am io 6:30 pm., Monday through Friday, with half
hour break for unch. Employees may also be expected to work in shifts based on business requ rements

AnnLralEarned Leave:
YouareenlitedtolSdaysleaveofabsenceonful payperyearandun availed eaves are accumu ative
as per current Company polcy. Other terms and condltions v/l beappicabetoyouaspertheprevailng

Paid CasualLeavel
The entuement is for 12 days in a year. Oiher terms and cond tions wil be appicable to you as perthe
preva ling Leave Po cY.

Holidays:
The Company observes 12 ho idays n a year which may consisi of fixed days of holidays and llexible
ones and may be availed as per polcy ln force

Transferability:
Dur ng your em p oyme nt with the Co m pany, you r se rvices can be transferred io a ny oI the ocations in

lnd a or abroad or any flrnciion or departmenl or p atform or iechnology with n company off ces or client
ocat ons or any associate or subsidiary company of the Company whether existing or io be set up in

future on the sameterms and conditions atthe sole discreton ofihe l\rlanagement The benefis inked to

such transfers wi I be governed by the respect ve Company poLicy in force from t me to time.

V. s'r 2-'-'
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Non-Disclosure:
Due to the proprletary nature of our products and servces alLemployees are expected to maintain the
highest level oi confidentialty and wi be required to s gn an agreement not io disclose any information
wth respeci to the Company. Your salary detais are conldeniali failure 10 maintaln conldentialty wil
invite discip nary acton and may even resu t n term nat on of your services as perihe policy ofthe
Company

Business Code of Conduct and Ethics:
ALI emp oyees are expected to ma niain lhe h ghest evel of ethical conduct and are required to srgn our
Code of Ethical Buslness Conduct i Confl ct of nterest cei(incate. Any instance of improper conduct
inc uding but nol limlted io m sconduct, gross neg igence or abandonment olthe postion to wh ch you
have been appointed shall constitule suffic ent grounds lor immediate termination ofyour services
wiihout any nolice or payment in ieu of.

lnformation Security:
Al employees are expected to mainta n the confidentality and ntegrityofthe nfomai on assets and
comply wth lhe lnlormaton Security Po icies Empoyees are expected to mainiain confidenta ityof
nformation resld ng in mobie compui ng devices such as portab e laptops, notebooks, palmtops other
transporlable compuiers and storage media. Employees are responslb e lor mainiaining nformalion
security outside the premises of organlzaUon and outs de the normal working hoLrrs.

Notice forTermination:
The wrllten noUce required ior terminaton of employment by e ther party wiLl be 3 nronths. You would be
reqLrired to serve the siipu ated nolice pe.lod and early re ease would be at the sole discrelion ofthe
Management. ln case you leave your emp oyment wthout givinq requisiie nolice, no re iev ng letter wll
beissuedandsetllementofdueswlbealthesolediscreionofthel\,4anagemeni.However under the
Company's disciplinary procedure your servces can be lerrninaied wlthout any notice period

Service Agreement:
Posi yourtoining shoLrld you accept any specialzed training whelher n lndia or abroad, you will be
required to comm I to serve the Company for a min muln period oI '12 nronths as per the Company policy.
You wil be requ red io enter nio a Servlce Agreement. as perihe Company's policy on Training.
supported wilh a Guarantee ntheformandmannerdecdedbytheCompany.Youareunderno
ob igaton to accept any
training requlring a comm tmeni to serve the Conrpany on your part. However. once accepied by you, il
wil be a bind ng conlract

Retirement Age:
Al employees on rols of the Company wl L retire irom ihe services of the company on reaching the age of
60.

Non-Smoking Policy:
Smoking s prohibited in the oiiice prem ses otherthan the specifica ly assigned zones, if any.

Joining Requirements:
You are required to contacl the HR departmeni on the date you report for work and submit io them a
copy ofthe iolowing documents forlo n ng:
. Re ieving lette(s)/ Accepiance of res gnation from all your prevous organizations
. Experience elte(s) from a I you r prev ous orga n zat o ns
. Photocopies of a leducationa certncates (ClassX onwards)
. I\4ark sheets / Consolldated mark sheets of a educational qualifications (C ass X onwards)
.Three recent passport size photographs
. All re evant pages of your Aadhaar card. Passpod, Drving License and PAN card

V, s'; t"*



.LaslmonthPay-slpofyolrrLastorganzanon/FormT6ofthe astfnancia year / Last monlh bank
statement depict ng salary cred t from your last organization

P ease br ng onginals of alldocuments whlch w ll be relurned to you alter verficauon except servce
agreement wh ch wil be reia ned by ihe Company (f applicable).

Th s oifer/appoiniment is slrbject to the condition that you ndemnify and also ceriiry that a I the
information (like educai onal qualfications, work experlence past salary drawn and all other nlormaUon)
suppled by you to the Company to get an employment with the Company, is accurate and nothing has
been g ven untrue. lf ii s later Jound that you had supplied naccurate/untrue/fa se nfonnaion, then the
Company reserves the right to terminate your services without any notce and seek appropriate damages
or reimbursement of l na ncial expenses incurred towards your trainlng, relocation, an), other allowances,
etc. This is wlthout prejudice to any other rlghts wh ch lhe Company may have againsl you

The Company reserves the rghi to change the terms and cond tions of your employmenl and its polc es
and procedures at any t me.

Please sign a dupllcate copy ofihis letler confirming your acceptance ofthe above terms and conditions
of appointment and return t to us for ofilce records.

We are excited aboLrt your decision to join the company and w sh you a ong successlu career wlth the
Company.

Flexible Benefits Plan Guidelines
Upon lo ning, subtect to total salary enttement, employee has the opt on to re structure the ilexl sa ary
by select ng from a pool ofalowances g ven below.

House Rent Allowance
0 - 50% of annua basic sa ary To be suppoded by at least one rece pt per quarter (as proof of rent
pa d)from the landlord.

LTA
Can be claimed for lncome Tax benelt twice in a b ock of 4 yrs as dec ared by lT M n stry. Lla^ munr
amount oi Rs 2,00 000 per annum can be al ocated

[4ealCoupon
N,4aximum of Rs 26,400 per annum. The eni re amount becomes tax free

Transport Allowance
Fuel, tr4aintenance & Chauffeur A lowance may be claimed from Transpod Allowance for self-owned car
subjects to llm ts delned in the pollcy.

Telephone / Broadband Reimbursement
Te ephone and broadband expenses re mbursement can be opted from wthln kltty from flexible benelits

Thanking Yor.l
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Lokend.a Sethi

Vice President Human Resources

I accept the above relerred Pay and Benefits and the general terms and conditions oI employm.,ant

**X#K;"*-,;

SriRama Vundavalli

Jan 24,2423

Candidato Physlcal Signalure (to be completed first day of work):

lacceptthe above rete.red Pay and Benefts and ths generaltorms and condjtions of employment

First Name M ddLe Name Last Name

Date

Dear Sr Rama Vundavali,

Please note that you must subm t a copy ofyour Permanent Account Number (PAN) card on your daie of

ornrno ot womDar, B! a, l'o4redql q 11 docLm'nl /oL Inoerake Lhdt roL "hd I oe 'olel! -"oors ole

l;; ;ry;o;.equerc"s ar ., o o"" io ior sLo- :s,o'r or )o ,' DA\ (op) d1o rompdlv (ha I 1or bp

r'6!.on: ole lor tne same. rr ar / m3r.e, wrrl.oe!er

V. s'r 2"'"*-



Dalei Jan 20,2023

Sr Rama Vundavali

FOR Company

FOR Employee

Name : Sri Rama Vundavalli

Lokendra S6thi

Vice President - Human Resources

v.srr tum3 lim 2c, 20I $r8 6Mrr5,5)

Date : Jan 20,2023

lorendEseihi(raor0,2rr, :r5GMr{.s)

V, s'r 2"''"--
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15th March 2022.

VendulalliSri uma

Dear lJma,

report

You have to confirm acceptance of your employment with our company at least not less

thafl 7 days belore your commencement period beBin5.

,n****[,Hd'd-*'
€LURU

CloudMeuow lechrElogies + 24 e:1,?i P:lli.bra. 5! ie 
=Crl1- 

E ,r r! _ A'!44:r2 in;i= Praa:sh ' iri0 A

STATUTORY A ENEFTTS

Basic & DA 6,000.00 720.00

H8A 3,000.00 30,00

CONVEYANCE 1,000.00 tDl.l Employer 30.00

G RO55 5ALARY IOTAi 1O,OO0.O0

780,00

ESt .. 75,00

NET SALARY 10,740.00

* +9 94909 5676 s i,fo@clouCietovr@m{0qfr.dnudrnelos.com

The same will be subject to the terms and conditions merftioned in the Non-Disclosure

aBreernent (N.D.A). Your performance will be reviewed yearly, on that basis your salary wili
bdrevi5ed.

GROSS SALARY

720.00 STATUTORY TOTAL

9,205"00 COST TO COMPANY

lc.osr + si.rut6.v BEnef ilrl
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YoLr aBree that, dLrring the term of yoLlr employment with the Company, you will not engage
in any other employment, occupation, consulting or other business activity clirectly r-alrted
to the business in which the Company is now involved or becomes involved during the term
oJ your employment, nor will you engaBe in any other activ:ties that confllct with youa
obligations to the Company

S:ncerely,

1.. t. rr. L'

k.H.R.K. Raj!,

Director, Susiness Operations,

CloudMellow Technologies.

Actept lob Offer

By SiBning and datingthts letter beow, l, Vendulalli Sri Uma D/o Mu.ali understand the
terns of my CloudMellow Technologies employment offer and accept th:s job offer of lr.
Software develope. by CloudMellow Technologies.

SiSnature: V._<rtr rdvl Date: l€r "-o\ _2! 2),

Cloudttb,l.w Techr.logles i24E-1t3, paihebad. Suiie *O0.! , B!r,r _ 534002. AndhG p€des1r , tNDtA

: r91 e4$9 :,5678 B hrb@.toudfclow.{rme{wr.cloudmelt@roona



GlobalOne Services

-A Bridge from institute to industry

GlobalOne Seniccs

HyderaMd, Ameerpet, Telangana.

20i1011022

D.ar V€lagala Vyshn:rvi Nanditha .

Subject: Employment Opportunity at Glot alOne Services

We are pleased to extend an offer of employment to yo! for the position of lvledical Coding Trainea

(lntern) at G!obalOne Services. We believe that your quaiifications and skills make you a perfect fit

lor o-r team. and we arc er(rled !o l'a\e yo- joir us.

. Position: Medical coding Trainer (lntern)

. Company: G obalO-e s.rvices

. Starting Dalet A1/7!/2022

. Salary: 1NR 15,ooo per rnonth

Job Des€ription:

As a Medical Coding Trainer ( ntern) at GlobalOne Services, you will be responsib e

for assisting in the iraining and developnT ent of students learning Medical Coding.

YoLrr primary duties wi I include, but are not limited to:

1. Assisting in the design a.d dellvery of training programs for medical coding.

2. Conducting training sessions and provldlng guidance to tralnees.

3. [/onrlo':ng a,ld evalJalng tl-p p.og'ess ol trai_eFs.

4. Collaborating with the senior tralners to ensure the quality and effectiveness of

the training programs.

salary and Benefits:

Address: 7-l-58, 40{ B,4tlr floor, Surckha Chambers, Aneerpet,
H1'deratrad, - 5ii0016. Telangana

nmail: rdo-qq-Lo-ba1o-nesc-rvkes.ea-1tr,Phone :(+91.) 961 860 3609

rr\
rJ,)t)rtt --

Sir C'R ReddY Cctleoe'46r wn'r"'



L&" Grobalone Seryices

-A Bridge from instituJe to industry

Your starting salary for this positjon wiil be INR 15,000 per month.

Terms and Conditions:

Your employrnent with GlobalOne Services is subject to the fol owing terms and

condihons:

Working Hours: You will be expected to work from morning 9:00 to 4:30 in the

evening.

Location: Andhra Pradesh.

We kindly reqLrest you to confirm your acceptance of this offer by 01/11/2022. lf Vou have any
questions or require further information, please feel free to contact Mr. Bharath, our HR

representatrve, at sunil@globa oneservices.co.in

We are enthusiastic about the skills and talents you wilL brlng to our team at Global

One Services, and we look forward to yoLrr positive response. Welcome aboardl

Sincere y, Accepted &Agreed by

s;cnrtur", I Y?6('."rV.. ,'.'.r/tf;
Name: t/. vf,f).-uv, tlo"n )^1{q

Sunil Kumar Deva

CMD-GlobalOne Servlces

,{ddrcss: 7-1-58,.1018. ,trth lloor, Surckha Chanrbcrs. -{lnccrpct.
I I!'derrbad, - 5ii0()1 6. Telangan:l

Email: info@globaloneservlces.co.in.Phonc :(+91) 961 860 3609
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Dear Ms VETLA NIKITHA, Issue Date:3d Nov 2022

With referen.e to your application and the interview you had with us, we have pleasure in
offedng you the position of "Software Te*nical Trainer Junior" in our organizauon. Your Date of
Joining will be on ld DEc, 2022.

Your Cost to Company remuneration would be Rs. 2,64,000/- (Rupees Two Lakh sixty
Four thousands Only)per annum comptising of Fixed component.

You are requested to submit tte following documents on or beforc date of ioining:
. 2 nos. passportsize photographs
. QualificationCertificates. ID proof / Address Prcof

A formal Letter of Appointment will be handed over to you at the time ofioining

the company. Kindty acknowledge the duplicate ofthis Offer letter as a token

ofyour acceptance of our offer.

Thanking you.

X;A,A^"f
Director.

Sri Tulasi EdTech Private Limited

3d Floor - Lakshmi Enclave, Danavaipeta, Raiamahendravaram,East Godavari District,
A. P.5331O1, i!:fAjqEerltegb,Sg!0; www.tsedtech.com

' P"''|ilil
{r, u.&.R6ddy cottege li

EL,'!rir
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ANNEXURE - I

COMPENSATION STRUCTURE:

Your individ!alcompensatlon is strictly between youEeLfand the Companv.lt h.s been determined based on varlous

factors srch as yourjob, ski Ls, specific background a.d professional merit. Tlrls lnformation and anv changes therein

sho! d be treated as personalaid confidentlal.

Yo!r total cTc wll be Rs. 2,64,000

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,EastGodavari District,
A.P.533101, id!@iEerlterh.r9E; ]llLaelEsdlegb,lon -



SRI
TULAS:ED
TEGH
LTD

PVT

ADnexure A

The terms and conditions ofyouremploymentwith the Companysha tbe as fo ows, p ease note that all
the policies (includirg accessto the office premises, nrai, computerfacilities, Emailand others)are
availab e on the Company intranet. You are advised and instructed to go through the poticies and strictty

1) Employment Agreernent

a. Secrecy During the perlod of your emp oyment, you wi work honesfly, faithfully, ditigent y and
efficiently for the growth of the organization. you are expected to r.ainrain utmost secrecy in regard to
the affairs ofthe Conrpany and shall keep confiden a any information, instr!ments, doc!r.ents, etc.,
re ating to the company that may come to your professional knowtedge as an emptoyee ofthe
company. During the term of your contract, you are required to abide and adhere strictty to the
companyis secrecy clause on Non-disclosure etther for personat gair or rhird-party benefit be it in
verbal, print/ e ectronlc or in any other forrn, of any company,s information or client s record to any
third parties. At all times, all conrpany s document and reco.ds are strict y confidentia . Without written
authorization ofthe company, no tnformation, records, design and program specifications, screen
dumps or any other material relating to the Company,s inte lectual propertv, trade secrets and data are
to be made avai able to thlrd parties.

b. ConflictoflnterestYour positionwiththe company ca s for who etimeemp oyment and you wil
devote yourself excluslve y ro the business ofthe company. you wi not take up any other work for
rem!neration (part time or otherwise) or u/ork on advisory capactty or be interested directty or
indirectly (expect as shareho der or debenture holder) in any other trade or business, during your
enrp oyment with the company, without written permission from the company.

2) Posting / Transfer Yo! would be initial y posted at our Rajahmundry office. However, yo! rnay ar any
time during your enrployment with the Company be posted / transferled to any ofthe offices/ divisions/
departments / unlts of the Company/ sister Company/ subsidiary Company/ group Company/ partner
ocatlons or custorner locations, whether at present existing or which may be set up in the future at any
time and at any place in lndia or abroad, on suitab e terrns and condirions of emptoymeni, .s applicabte
under localstatutes, deterrnined by the Conrpany at tts sole discretion. tf the employee noi up to the
nrark in probation perlod at any point oftime emp oyer has a right to switch your ptatform.

3) Workine Hours/Leaves The normal working hours of Company offices is (Timings may chanBe
.ccording to the Organization ru es)

a) Monday saturday:9.00am - 5.OOpm.
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W]thaonehourtunchbreak.However,employeeswork]ngonc]entengagementsWou]dbegoverned
by respectivetimeschedules. You areentitledto leaves as perthe companypollcy'

4) Attendance of a the emp oYees will be malntained through Attendance cum proximitycards /

r;gisters. You are required to swlpe the Proxlmity Cards at the system provlded Alternatively' you

m;y be requlred to slgn Attendance Registers provided at the receptlon lt is the emploYee's

reS;onsibi lty to log attendance, fal ltrg whl'hl the empLoYee mav be marked as on oss of pay'

5) Certiflcates At the time ofjoining, you are requested to submit photocoples supporting educatlona

q r.ra lification, Date of B irth/Age, Re lievl ng etter fror' YoLrr p revio us/present O rga n ization' Serui'e

certificates (if anY), two color photographs (1 passport size l stamp slze)' latest passport' Medl'a

Repons sustaining Your fitness

6) Probation Sit months. The probationary period rnaY be increased or decreased depending upon your

performance durlngthis period. Any leave aval ed of on loss of pay during the probationary period will

;ave the effect of automatically lncreasing the probatlonarY perlod by the duration of such leave avalled

7)Termination Notice the Company has the right to terminate this contract if you fai to meetthe

company's standard of performanceor on the completion oftheirwork' projects' YouremploYment

with Lrs ls terminable by either party wlth 60 working davy nouce period

8) Generallhe above terms and condltions are based on companY policies' procedures and other rules

current y applicable in lndia as we as overseas and are subiect to amendments and adiustments from

timetot]me, YoU wiIlalsoabide by allother rUles andregu ations ofthe company as shall be in force,

9) Prohibition of Other Activlues The Company desires professionalisnr in all area of its operations'

l]nlesswrittenconsent]sgiVenbYthecompanyYoUarenotengageyor.]rselfinselling,promot]ng,
marketing or involve ln any other products or services This wlll applY during and after office hours'

Violat]on of this term i5 a basis for termination of thi5 contract, ALso you are prohibited from using any

of the company s resources (computers, lnternet a'cess, emails etcJ for personal and non-'ersonal

purpose other than those spe.ified in your job specificatlons' This includes but not limited to the abuse

of the company s resources for spamming, propagation of falsehood, pornography or any material deem

illegaLand prohibited bY law

10)AttireThe Company adheresto Business casuaLsfrom Mondaythrough saturday is FormalDresslng

You must be neat, wel_groomed and formally attired at work and when meeting with cLients The

Company takes a strict view on thls and should be compiled at alltimes This appLies aLso when meetlng

clients on SundaYs or any functlons and activltles organized by the company
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11) lntellectua propertyrightsTheCompanyisthesoeownerofallinte ectua property rights on any
idea, materla s, programs/ research/ designs, processes and al other areas developed and maintained by
you or your team menrbers during the team of the contract.

12)The employee agrees that at any tlme !n the opinion of the employer, which is final ln this nratter, if
the employee isfound non-perfornrerorgulltyoffraud, dishonest, disobedlence, d:sordery behavior,

Negligence, indiscipline, absence from duty without permission or any other conduct considered by the
emp oyer deterrent to the interest or violaUon of one or more terms of this agreement, emp oyee

services may beterminated without notice and on account of reason of any ofthe acts orornission the
company shallbe entitled to recoverthe damages. He/Shewillnot be entitled to any dues /
rem!neration / compensatlon.

13) Verification You have been offered an employment/ on the presumptlon that the particuLars re ated
to your academics, employment history and / or last s.lary drawn, furnished by you at the time of your
intervlewG) .nd jolning are correct. At any time during your employment with SriTulasl EdTech Pvt Ltd,

if the above said paruculars are fourd to be lncorrect or it is found that you have concealed or withheld
some of the relevant facts, your appolntment shall stand terminated/ cancelled without any notice. The

Cornpany reservesthe rlghtto revlse existingtermsand conditions or stipulate newterms and

condltlons itdeemsfitfromtimetotime. lhave read and understood theaboveand herebv agree to the
as the terms and conditlons of the contract.

Xr.kx&,.>"
- Director.
S.iTulasi EdTech Private Limited

Business
Parlnel

3dfloor - Lakshmi Enclave, Danavaipeta, Rajamahendravaram,East codavari District,
A.P,533101, ilbjOtrEerltesh,sen; swlu.lseClesb,lgE
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(Code: C4N416020)

Provisional offer Letter for Fixed Term contract

Wearepleasedtoofferro!emd.ymeni.cLroE..lzatonatRandstdlndaPvtLtd.sJunio.Resear.ha.alvst
Yo!r servces are be ns depltec tc Excelra Knowledge solutions Privnte Limited on the folovJln9 terms and

Your empcyne.lwl be va d irom 1a/o4l2o22To 17104/2023, uness and untlLt s speclfically extended n

wntng by Randstad I.da l'vt Ltd.

Your Salary Gross wll be INR 214,404 0a pe. Ann!m Gs per Ann€xur. 1) anc wll be PEid out bass yolr actlal

Your emplorme.t s slbjectto completi.! our onboard ng process, whch requnes you to:

a. CompLete o. the Randstad porta :

r EmPoYee Pronle form
r Statutfiy Nom faton lornrs lit. ESIC, PF, r,redica m etc.

b. uplcad prooE ofyo!r documents:

. covernment ma.dated 1D proof:AadharCard and PAN

r Add.ess P.oci(Any one):VoteE lD, PassPort/ Drving Lrcense, Ration Card etc.

r copy of both ECu.aticnalcertncates & Prev ous employne.t cc.ume.ts,
r Bank Detalsfor Salary prccessng: Copy orcancelled.heque.

Please note th.t th s is o.ly a prov sona oaier oi enlloyme.t for a fixed term and is not to be construed as an

.ppontme.t etter. A detaled appointment letter vroLld be issled to you once you fllfi oLr emPl.yme.t terms a.d

cond tons & upon.onfr.matcn ofjcin n! duty by the m.naqer.

The nett +€p s i.r you to log ntc Randstad D red, ouremploy€e portalto ac.eptths ofier.

You w lsoon re.e ve an emailand SHs on yclr registered number witl a nk to the online poftal.nd loLr oTP to cq n.

A Userglide 5 a so ava Lable b heLp y.! ccmplete formalit es o./belore your Dol.

P€ase get n touch fl th us for any qleres,

wishi.q you the very best

For Randstad India Pvt Ltd.

{ r*' u-at

Authorized Si9natory
Balakrishnan s
Head - HRssc

old No. 5 & 5A, New No. 9, Py.mfB Gadei RoaJ,
Nunqambdltkan, Cienna bUU 0u6,
p +s1(,r) 4.166227000 F +9114) 466))i4i4

ELi.JHU



annexlrre I: salary EreakuP

Basic

House Rent Allowance

Statutory BofLrs

Employer's Contr buiion to ESI

Employer's Conir bution to EPF

Er'rp oyee's Conir]bution to EPF

Employee s Contributon to ESI

r lncome tax, Protresso.altar and LWF as aPP cable vrilLbe dedlcted.
a A lre taxes !!il be deduced EsEppl.abl! by avi.Yoursalary s st..!y confideniia.

For Randstad India Pvt Ltd.

1r randstad
5!rr rq e.*d & sedoD iHR ro

12,000.00 144,000.00

4,867.00 58,40.1.00

1,000.00 12,000.00

581.00 6,972.44

1,440.00 17,280.00

112.00 1,344.00

1,440.00 17,280.00

135.00 1,620.00

{r--u"'u^o
A[thorized Signatory
3alakishnan s
Head - HFFsc

od No.5 &sA, New No.:i, Pr.rofts Carden Acad,
Nrnqdhlrakkam, Chenia 600 006.
F +91(0)44 66227000 t +el lc) 418E1214/4
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Offer: Computer Consultancy
Ref ; TCSL/DT2021 8766354/Chennai
Aat3i O4l02l2O22

Ms. Yamini Devi Singh
1o1westem Street,
Eluru,
Eluru-534001,
Andhra Pradesh.
Tel# -6302469709

Dear Yamini Devi Singh,

Sub: Letler ol Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (fCSL).
You have slccessfully completed our initial seleclion process and we are pleased to make you
an offer ot employmenl.

This offer is based on your profile and performance in the selection process. Yoli have been
selected for the position of Graduate Trainee in Grade YG. Your gross saaary irpluding all
benefits will be t1,90f,926! per annum, as per the ierms and conditions set out herein.

Kindly confirm your acceplance of this offer online lhrough the option 'Accept Offer lettef. li not
accepted within 7 Days, this offer is,iable 10 lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a ioining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successiul
completion of your academic course and yo! meefing the,TCS eligibility criteria.

You will also be issued a letter of appointmert a1 the lime of your jolning after completing joining
,ormalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AIID B€I,IEIITS

BASIC SALARY
You will be elibible for a basic salary of ?,9501- per month.

Sk C.R.ReddY Colleg
, ELUR'"'

TCS Confidential
lcsl/DT202,'8?65354 ?,TTA {.ONSUI-TANCY SERVICES '

i.)i ; a*i,t.li.r.!r J !..r,;i.:r. Ln*rl-1,
4l i/: I .?4, (uini'..x l'ragi.. Sboli.q&kl,*, Ord s,lnhrhalfrrnm. (llrlt41;i 40, 1 l9 annrrl ldn.i.t l*di.l

!e]:!1 4.t66I6t:2:furi 1}! 44aEIa f,555*tb!!r.,rn{.r&.art
H.J,lr.(i 3fn(" \r/b.' u.,l- ... .ltt fsJ, i,J "." . !, r \'\ '+ r 4 jj

!:\arH-sd, (i r. ' !)c il, -'l ! I Lta I c'reat 'rch



12t20123,4 22 AM Gma Fwd FW MUZELLO GROUP OFCOMPAN ES Canddate Shor isied Delats

crr placements <crrplacements@gmail.com>$dg Gmall

Fwd: FW: MUZELLO GROUP OF COMPANIES - Candidate Shorttisted Details

crr placements <crrplacern e nis@ gma L . co m> sat. Nov 4. 2023 at 2:05 P[4
To placementcrrcw@gmail.com crrpacernenis <crrplacemenls@gma .com>

FoMarded message ''-'.--
From crr placements <cn'placenrents@qrna .ccnr>
Dale Fri, Mar 3, 2023 at 2 38 PIt4

Subtecl Fwd: FW: I\,4UZELLO GROUP OF COI/IPANIES Cand date Shorttste.l Delaits
To: <placenrenicrcvr'@sma l.com>

- -' FoNarded message -'----
From PLACEMENTCELL CRRUG <p acementcei crrug@gmarl com>
Dale Thu, Dec 16 2021a12:51PM
subjecr: Fwd: FW MUZELLO GROUP OF COMPAN ES - Cand dale Shorl tsled Detaits
to cffotr-en"-rc... Pt er- "@1 " o

''-'---- Forwarded message
From:Apple <dr nre:s@muze lc.co >
Dale: Thu. Dec 16 2421 at 2:45 PM
Subjeci: FW: [,4UZELLO GROUP OF COI\,1PANtES - Candidare Shodisred Deiaits
To: <pr ncipal_srrcrrccll.!€@yahoo.conl> <placementce lcrrug@!ma: com>

Dear N4anagemenl ,

Apologies forthe delay.

Please flnd the delails below in ihe corresponding emat.

Besl Regards

Director ol Bus:ness Operations

drr anees@muzello.coml wwvr'.r.uzel o com

+965 69302869

Kuwa I City [4ubarakya - Kuwa i

uo.'***ff'f'ili\*ffi-*

hnps //ma lgoogl€ comlma l/u/0/?ui=2& k=3a2f01393a&view=tO&permmsgid=msg a?75|54179960430411 1112



1212A123 4 22 AM

GSRKALYAN,
Placenrenl Oflcer
S r CRR Colleoe For Women
FIURU
cELL NO 8s00458015

GMAiI FWd: FO MUZELLO GROUP OF COfu]PAN ES - CANdd tC ShOd SiEd DEIALIS

3 attachm€nts

lllslll: imageo04.png
10K Vlew Sc:r and down oad

nft $ xKXXe, st'"::l'J*',, *., *-,*,

imageo06.png
9K v ew S.an and downlcad

hnos rna I qoo0le.com/maillu/o/?ul=2& k=3a2f01398a&v elv= ll&permmsq d=msg_a 12751154179960430411 1?112
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1224123.4 22 AM

l\,1sf/tE cedifled company
Gmar-Furd F\r!:MUZELLOGROUpOFCO,T,IpANtES Canddaleshor istedDetats

From: <adyasha@muzello.com>
Date: Thurcday, 16 December 2O2i at 11.55Atvl
To: <princtpal_si.crrcollege@yahoo cot-t>, <slrc.rwonren prlncipal@gmail com>cc: <dir_anees@muzello.com>, <ceo@muzello.com>, <crrplacemiits@gmail.com>,
<placementscellcff ug@grnall.eom>
Subject: MUZELLO GROUp OF COt\,1pANtES - Candidate Shorflisted Details

Hi Sir/ [,laam

Good day to you lll

[,luzerro Group wourd rike io rhank s r c R Reddv managemeni and pnnc par arong wiih aI the sta]l iortheir tremendouss,pporl n the campLs drive herd on 1olh DEC 2021 al s r cR Reddy colege, Erui,,. nnal," p.o""n rnaiu.

For your refercnce berow siherislofshorflsiedcanddaleswhogotserectedasaTRA|NEEdurngthecampusdrive
conducted on 1oth DEC 202i .

As a lrainee each candidate wil undergo tra ning sess ons and get lrained on eacir and every doma n ior 3 monrhs.Based on the trainins sessrons ano exim resurti .""oo"i* *il i" ."i""t"a ;il s;i;"";"'; #p",,,"eni lob rore w rh asalary package of2.2lacper annum.

shortlisted candidales are adv sed lo repod on or before 30th l\,4ay 2022 withoul any backrogs in lheir semesters and copy

Below are lhe detaiis ofthe shorilisled candidates:

sNo Name of the candidate REG.No Group

1 G.Ganesh BCOIV]

2 Nandini '193307101040 BSC

2112
htrps rma lgoogte com/ma t/u/o/?ui=2& k=3a2iot393a&vieu/:tg&pemmsg d=msa a12751154179960430411



3 K.Gayathri 19330710',t048 BSC

4 Madhav

Nakul Sahdev BCOt\,1

6 Sathya Lakshmi '1933071012131 BSC

7 Anjana Devi 193307101010

8 PRajini 193308200080 BCOM

9 Nagendra BCOM

10 Rizwana 193877102031 BSC

11 Madesh BSC

12 T.Sai sree durga 193307'109300 BSC

13 Bhavani BSC

14 Jyothi swaroop 3194255 BCOTV

GL Sirisha 193307146474 BSC

16 K.Kumuda priya 193307101046

17 VSree Rama 193307 102220 BSC

18 D sirisha 193307146468 BSC

19 T Lakshmi Prasanna 193308200104 BCOM

20 PHimasanthoshi 193308200088 BCOM

21 T.Alekhya 193308200108 BCOIV

22 PDurga devi 193308200109 BCOM

Sravani BCOM

12t2Ai23 4224M Gma Fwd FUt MLIZELLO GROUPOF COIIPAN|ES- Candidale Shodlsled Deta s

hltps rma l.goo!le comha l/u/0/?ui=2& k=3a2iOl393a&vi€w=lC&permmsq d=msg_a 12751154179960430411 3112



1284123 4:22 AM Gma t- Fwd: FWr MUZELLo GRoUPoFcoMPANIES- candidate shoruislsd Dolails

24 Joshna Priya BSC

25 Priya avithe BSC

K.pooja

27 M.Lavanya BCOtlt

28 VHarshini 193307 102221 BSC

29 P [/]artin 2190648 BSC

30 B.Suresh Babu 2190627 BSC

31 lbhrahim Baig 2190730 BSC

32 K.Sai Surendra 2190715 BSC

S.Devi Siva prasad 2190708 BSC

AJV Satyanarayana 2190704 BSC

35 AVNanvesh 2190606

C H. Srinu 3194757 BCO[T

37 K.Nagendra 3194104 BCOM

38 A.lvladesh 3194735 BCOt\,1

39 B.Nakula Sahadevudu 3194125 BCOIV]

40 B.lvladhav 2190,332 BSC

41 Prathyusha 193307102223

T. Hiranjali 193307102210 BSC

43 Sri Charanya 193308200'1010 BCOt\,1

44 Krishnatulasi 193307 146479 BSC

https rma Lgoogle com/ma l/u/0/?ui=2& k=3a2f01393a&view=lA&pemmsg d=mso a 127s1154179960430411 4112



12120123 4:22 AM Gmall Furd FW: lvlUzELLO G ROUP oF co[4PANIES - canddrle Shonlsled Deta s

45 B.Aruna

46 Yarin singh

47 193307 102219 BSC

48 R.Durgadevi 193308200092 bcOM

49 K.Poornima BSC

50 N.Gowtham 2190814 BSC

51 PTharun Sai 2191721 BSC

52 SK.Subhani 2191726 BSC

53 M.Teja 21908't0 BSC

54 lr.Vamsi Krishna 2191424 BSC

YRamsai 2191047

56 L.Sai Ganesh 2191012

N.Surendra 2191410 BSC

58 R.Ravi kumar babu 2191003 BSC

59 D.Venkatesh 2191038 BSC

60 CH.Ajay Kumar 2191036 BSC

61 PSantha Raju 2191422 BSC

62 K.Durga Srinivas 2190720 BSC

A.Anil kumar 2190624 BSC

64 DlvlS.Yadav 2190609 BSC

65 J.Sai Naidu 2190714 BSC

hnps //ma LgooAle.c.m/maLl/u/0/?ui=2& k=3a2101393a&v eur=lS&permmsg d=msq a12751154179960430411 5112

193307 102222

VSai Sri

193307 137 427



12t20123 4:22 AM Gmai! Fwd FW: vIUZELLo GRoUP oFCOI'/IPANIES canddale Shorllsled Deta s

65 A.Phani Kumar 2191409 BSC

66 B.Sai Krishna 2191032

67 VDinesh goud 2191016

K.Naveen Babu 2190923 BSC

69 G.Vamsi 2190508 BSC

70 PRakesh 2190514 BSC

71 G.Sai Sree Lakshmi '193307'110323 BSC

T.Nomi Ratna lradhuri 193307110350

K.Selsi '193307'110333 BSC

74 E.Hari chandana 193307110322 BSC

PDurga Bhavani 193307118387 BSC

76 G.Tejasri 193307109251 BSC

77 A.Bhashwika 193307 109227 BSC

78 A.Varsha 193307 109225 BSC

79 M.Nandini 193307 110342 BSC

80 V Hinduja 193307110361 BSC

81 VHarinika 193307101113 BSC

82 YShanthi 193307'101'120 BSC

83 S.Sai Pranavi 193307109297 BSC

84 PDurga Bhavani 193307109286 BSC

85 PDi\ryasri 193307109289 BSC

hnDs rmarlqoog e.comhaillulol?u =2&ik=3a2f01393a&v eur= s&permms!id=msg_ar2751r54179960430411 6t12



86 Yl,0anisha 193307109305 BSC

87 B.Sai prasanna 193307 1021261 BSC

88 M.Jyoshna Durga 193307 137 4341

89 B.lndira 193307'137405 BSC

90 A.Harika 193307137403 BSC

91 CH.Deepthi 193307109238 BSC

92 A.Nagalakshmi 193307'102195

93 R.Akhila 193307102195 BSC

94 G.Yamini Deepihi 193307'109255 BSC

K.Jushathi 193307109268 BSC

96 B.Ramya 193307102525 BSC

97 lvlD.Sumayya 193307 10217 4 BSC

CH.Sowmya '195054

99 SK.Hafsha 193307109293 BSC

100 M.Divya sri 19330710927 4 BSC

101 K.Swathi 193307109264 BSC

102 K.Bhavani 19307109265 BSC

103 lvl. Sravani 193307 109277 BSC

104 T.Prasanna Kumari 193307109299 BSC

105 S.Beulah 193307 102201 BSC

106 T.Likhita sri 193307 102208 BSC

12t24123 422AM Gma l- Fwd: FW LIUZELLO GROUP OF CONIPAN ES Candidate Shortlsted Deta s

hrlos l/mai oooq e.comhail/u/0/?! =2& k=3a2iDl3sga&v ew= o&oermmsqid=msc a 12751154179960,130411 7t12



107 M.Bhanu Sri 193307101058 BSC

108 Vl\4ounika 193307 102217 BSC

109 YHemalatha 1933071il0363 BSC

1'10 K.Sakith PhaniTeta 2191215 BSC

111 PSSPVarun 2191232 BSC

112 N.Sarath Chandra 2190809 BSC

'1'13 G.GoMham 2191729

114 T.Naga Durga Prasad 2190107 BSC

115 A.Upendra 2190622 BSC

116 N.Gangadhar 3194617 Bcom

117 PAshwini 193307109288 BSC

118 193307109282 BSC

119 l. Pawan Kalyan 31947 46 BCOM

120 PSathvika BSC

121 PPavana Naga Durga 193307102'191 BSC

122 PRohitha Naga Lakshmi 193307 102192 BSC

123 PSrilakshmi 193308100026 BCOM

124 A. Keerthi '193308200005 BCOt\,1

125 B.Sushma 193308200010 BCOM

J.Jahnavi 193308200040 BCOM

127 K.Lakshmi Prasanna 193308200054 BCOM

12 2C123 4224M Gmal Fwd FW: [rlUzELLo GRoUP OF CoNIPANIES_ Canddale Sho.[sled Delals

hnos//ma coooe.comha/u/o/?ui=2&k=3a2101398a&veur=g&permmsgid=msg_a12751154179960430411 
I at12

PNavyasree

193307102193



128 CH.Gowthami 193308100029 BCOM

129 T.Sravana Lakshmi 193308200105 BCOIU

130 D.VJanardhan Rao 2191609 BSC

131 K.SaiVivek 2'191605 BSC

ASVKalyan kumar 31945'18 BSC

E.Phanindra kumar 3194605 BSC

134 PVishal 3194s02 BSC

13s DL.Durga Prasad 3194610 BSC

136 E.Venkata Ramesh 3194503

PSoma Sekhar 3194526 BCOI\,1

138 B.Vijay 3194615 BCOM

139 YAkhil sai ram krishna 3'194616 BCOI\4

140 Ch.Pavan Kumar 3194713 BCOM

141 S.Jagadheesh 2't90816 BSC

142 lr.Ajay K shna 2191248 BSC

143 Bala Siva Sathish 219'1008 BSC

144 G.Satya Kishore 21910'18 BSC

145 YPavan Gega 2190711

146 J.Jayaram Durga Karthi 2191122

147 J.Thr nadh 2190716 BSC

148 K.Bhargav SaiTeja 2191031
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htos //ma LqoosLe com/ma L/ulol,u =28ik=3a2fOl393a&v ew= O&permmsAid=ms! a 12751154179960'130411 9t12



149 R.S ram 2190645

150 VNaga Gunashekar 2190607 BSC

151 GD.Ramanianelu 3194129 Bcom

152 J.Ganesh 3194146 Bcom

153 M.SaiVamsi 3'194501 Bcom

154 M.Ram Chaitanya 3194521 Bcom

155 G.Venkateshwala tao 3194230 Bcom

156 Bala yogi 3194256 Bcom

157 M.Samuel 3194143 Bcom

158 | M.DhananlaY 1193110 BA

159 N.Sai Vamsi | 3194245 Bcom

160 193307146s08

161 PVandana

T.Sudharani BSC

M.Devi 1933071465',18 BSC

164 P.Sai Prasanna 193307146504 BSC

16s R.Varalakshmi 193307146511 BSC

'166 YChaitanya sai 3194739 Bcom

167 V.Ganesh 3194737 Bcom

168 Sk.Mohammed Ashfakh 2191105 BSC

169 N.CHSWN Raju 2191126 BSC

122A123 4 22 Altl cmaL Fwd FL{ MUZELLo GRouP oF coMPAN Es candrdate shortlsted Delails
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:rr,:rr-:,6)m!7e lo .om lv!ww muzello com

+965 97210058

[/]Sl,4E Ceriifled ComPanY

Gm, Fwd FW NIUZELLOGROUPOFCOMPAN|ES Cafddale Shorllisled oelals

tttSttS nrruustt*

BVRDPhANiKUTNAT
Placement Officer
Career Guidance & Placement Cell
Sir C R Reddy College El!ru
W G. D st Andhra P€desh _ 534007.
IVIobile: 94947 09651

'Thanks&Regards
G S R,KALYANI
Placemenl Officer,
S r CRR College For Women
ELURU
CELL NOr850045801s

170 B.Vijaykumar 2191316 BSC

171 S.bhagwan 2191327 BSC

172 CH.Durgaveera kumar 2191315 BSC

173 M.Divya mani 2191306 BSC

174 B.Rupesh 2191629 BSC

,o r*.ouli'3il[$'ot 
v{omqft

Thanks&Regards
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Affiliated to ADIKAVI NANNAYA UNIVERSITY, Rajarnahendravaram
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List of Students Progressing to Higher Education

AY z 2021-2022

S

No.

Name of Student who
enrolled into higher

education

Progra
m

graduat
ed from Name of Institution ioined

Name of
Program

admitted to

1 CHANDA SRAVANI MPC S KCR Colleee.Amalapuram BEd

2

CHIKATI
ANJANADEVI MPC

Sir C R Reddy College Eluru P G
Courses MSc Maths

a
J

DANDAMUDI
RAMYASRI MPC

Sir C R Reddy College Eluru P G
Courses MSc Physics

4

GANNAMANI
LAKSHMI RAMA
PRAVALLIKA MPC K L UNIVERSITY M Sc Chemistry

5

K N LALITHA
YAMLINA RADHA MPC ASIP. PARITALA" NTR Dist." MSc Maths

6

KARANAM DURGA
SOWJANYA MPC

Sir C R Reddy College Eluru P G
Courses MBA

7 KEELLA HARSHITHA MPC ASIP, PARITALA, NTR Dist.,
M Sc Analytical
lhemistry

8

KOLAGATLABHANU
LAVANYA MPC ASIP, PARITALA, NTR Dist., MSc Maths

9

KOLLI KUMUDA
PzuYA MPC Avanthi P G College, Hyderabad MBA

10

MANAM BHANU
SREE MPC

Sir C R Reddy College of
Engineering, Eluru MSc Physics

11

NIMMALAURUI
MOUNIKA MPC GITAM. Yizas. MSc Physics

t2
PALAGANI
PAVITHRA MPC D N R Collese. Bhimavaram MSc Physics

13

SENAPATHI HARI
JYOTHI MPC

Sir C R Reddy College Eluru P G
Courses

W Sc Organic
lhemistry

14 SODIMELLA PREETHI MPC
Ramachandra College of
Engineerins

M Sc Organic
lhemistry



15 THOTA DIVYA SR; MPC KBNColleseViiayawada
M Sc Organic
lhemistry

t6
VEERAVALLI
SOWMYA MPC

Ramachandra College of
Engineering

M Sc Organic
lhemistry

t7 YEDIDA GAYATHRI MPC
Chandigar university institute of
distance and online learnins MSc Maths

18

BOMMIREDDY
VENKATA KAVYA MPCS

Andhra Loyola college,
Viiayawada MBA

t9
GARIGANTI RAM
SWAROOPA MPCS Vignan Desree & PG Colleee MCA

20 K BABY SHALINI MPCS
Sir C R Reddy College Eluru P G
Courses MCA

21

KORADA
PADMAVATHI MPCS

Sir C R Reddy College Eluru P G
Courses MSc Maths

22 KORADA POOJA MPCS
Sri Vasavi Engineering college,
Tadepallisudem MCA

/.) MADAKA ASHA MPCS
Ramachandra College of
Engineerins MCA

24 MALISETTI KAVITHA MPCS
Sri Vasavi engineering,
Tadepalligudem MCA

25
MALLIPEDDI
BHAVYA SRI DURGA MPCS Adithya College MBA

26
MEDIKONDA MOUNA
CHANDANA SRI MPCS Adithya College MCA

27
NAGA LAKSHMI
ANNAM MPCS

Sir C R Reddy College Eluru P G
Courses MSc Maths

28
PANDI SATLAKSHMI
PRASANNA MPCS

(KLEF) Koneru lakshmaiah
education foundation MSc Physics

29
PASUMARTHI ROOPA
DEVI MPCS D N R College. Bhimavaram MSc Maths

30 PMV SUPRAJA MPCS
Sir C R Reddy College Eluru P G
Courses MCA

31

RUDRABOINA
JEEVANA JYOTHI MPCS United Collese. Vii avawada BEd

J./. SK RIZWANA MPCS
Sir C R Reddy College Eluru P G
Courses MSc Maths

JJ SHAIK RESHMA MPCS
Andhra Loyola college,
Viiayawada MSc Physics

34 THALLURI NAMITHA MPCS Distance mode MSc Maths

35

THONTA
CHINNABHAVANI MPCS B V Raiu Colleee. Bhimavaram MSc Maths

36 TUMMALA DIVYA MPCS
Andhra University,
Visakhapatnam MBA



a-)t VELALA MOUNIKA MPCS
Sir C R Reddy College of
Engineering. Eluru MCA

38
VENNAMANENI
SOWMYA SRI MPCS

Sir C R Reddy College Eluru P G
Courses MBA

39 VUYYURI HARSHINI MPCS
Sir C R Reddy College of
Ensineerins. Eluru MCA

40
CFIANDRALA
DEEPTHI MSCS The Hindu College ,Guntur M Sc Statistics

4l
CHILLAKANTI
SUPRIYA MSCS

CH S D St Theresa's Autonomous
College for Women, Eluru MCA

42
ESLAVATHU .

I,AVANYA MSCS
Andhra University,
Visakhapatnam M Sc Statistics

43

MOTURI
RATNA MOUNIKA MSCS Distance mode MBA

44
MUNGARA SAI
PUJITHA MSCS

Sir C R Reddy College Eluru P G
Courses MBA

45 NANDIGAM MYNA MSCS
Sri Vasavi Engineering college,
Tadepallisudem MBA

46
NLINNA
HEMA LATHA MSCS

Ramachandra College of
Ensineerins MBA

47
TIRUMALASETTI SAI
SRI DURGA MSCS

Sri vasavi engineering,
Tadepallisudem MBA

48 ALLADA HARIKA MECS D N R Collese. Bhimavaram MCA
49 BANDARU INDIRA MECS Adithva Colleee MCA

50 BANDARU LAHARI MECS
Sir C R Reddy College Eluru P G
Courses MSc Maths

51

BANDARU
MADHUI\4ATHI MECS Adithva Collese MCA

52
BEJJAV,{RAPU
SANTHI SRI MECS

Sir C R Reddy College Eluru P G
Courses MBA

53

KARIBANDI SAI
PRATYUSHA MECS

Sir C R Reddy College Eluru P G
Courses MBA

54
MATTA JYOTHSNA
DURGA MECS

Mother Theresa College,
Satthupalli MBA

55

SUDARSANAM K S V
SAI NIKHITHA MECS

Sir C R Reddy College Eluru P G
Courses MSc Maths

56
VANKA JNANA SAI
PRASI.INAMBA MECS

Sir C R Reddy College Eluru P G
Courses MBA

57

CHUTTAKUDULLA
KUSUMA MCCS Aditva Colleee Kakinada MCA

58
GULIPALLI LAKSHMI
SIRISHA MCCS

Andhra Loyola college,
Viiayawada MCA

59 KORNE JANAKI MCCS B V Raiu College, Bhimavaram MCA

60 KOTHURU LAVANYA MCCS
Andhra University,.
Visakhapatnam MCA



6t
KUNA LEELA SAI
KUMARI MCCS

Sir C R Reddy College Eluru P G
Courses

M Sc Organic
Chemistry

62 KTINA MADHAVI MCCS
Sir C R Reddy College of
Engineering, Eluru MBA

63

MACHHA VARA
LAKSHMI MCCS

Sir C R Reddy College Eluru P G
Courses MSc Maths

64
MANTHINA
TEJASWINI MCCS

Sir C R Reddy College Eluru P G
Courses MBA

65

MUDEDLA
RUCHITHA MCCS Sir CRR College of Education BEd

66 MLINUGONDA DEVI MCCS
Sir C R Reddy College of
Ensineerins. Eluru MBA

67
NUNNA MEGHANA
CHOWDARY MCCS The Hindu Collese .Guntur MCA

68
SASUPALLI SARIKA
DEVI MCCS

CH S D St Theresa's Autonomous
College for Women. Eluru MBA

69
ELURI HARI
CHANDANA CBZ

Andhra University,
Visakhapatnam

VI Sc

Biotechnology

70 GLINDRU SUJATHA CBZ
Andhra University,
Visakhapatnam M Sc Botany

7l
NOMI RATNA
MADHURI TUMMIDI CBZ Acharya Nasariuna University M Sc Biochemistry

72

PATHAN SANA
KAUSAR CBZ

Andhra University,
Visakhapatnam M Sc Botany

t-)

TADIGADAPA
HARSHITHA SRI CBZ

CH S D St Theresa's Autonomous
College for Women, Eluru M Sc Chemistry

74
THOMMANDRU
CFIANDRIKA CBZ Acharya Nagariuna University M Sc Botany

75

VANAMALA
HINDUJA CBZ

Andhra University,
Visakhapatnam M A Enelish

76
GADI GREESHAMA
DEVI ZFC

V S N College

"ramachandraouram M Sc Aquaculture

77

INDALA ANITHA
HEMASREE ZFC

Andhra University,
Visakhapatnam

M Sc Marine
Biotechnolosy

78

KANKIPATI
PRATHYUSHA ZFC

Adikavi Nannaya
University,Rai amahendravaram M Sc Biochemistry

79
KARRI KOWSIKI
GAYATHRI SRI ZFC

CH S D St Theresa's Autonomous
College for Women, Eluru

M Sc Organic
Chemistry

80

KOMMARAJU
PRIYANKA ZFC

Adikavi Nannaya
University.Rai amahendravaram MSc

81

MALLAMPALLI
BHARGAVI ZFC

KGRL College of P G courses,
Bhimavaram

VI Sc Aquaculture



82 MADICHARLA DIVYA ZFC
Sir C R Reddy College Eluru P G
Courses M Sc Aquaculture

83 NILLA HARIKA ZFC
Andhra University,
Visakhapatnam

M Sc Marine
3ioloev

84 A BHUVANESWARI
B.Com(

CA)
Sir C R Reddy College of
Ensineerine. Eluru MBA

85 ALAPATI VANI SRI
B.Com(

CA)
Sir C R Reddy College of
Engineering. Eluru MBA

86 BEERAM SUSHMA
B.Com(

CA)
Sir C R Reddy College of
Engineering, Eluru MBA

87

BURLA KRISHNA
TULASI

B.Com(
CA)

Eluru College of Engineering and
Technolosv MBA

88

BUSANABOYINA
BABY LAVANYA

B.Com(
CA) St.Anna's Colleee.Hyderabad MBA

89 JALLIPALLI JAHNAVI
B.Com(

CA)
Sir C R Reddy College of
Ensineerine. Eluru MBA

90
KATTULA INDRA
BHUVANESWARI

B.Com(
CA) S R K Institute of Technology MBA

9l MADURI KAVYASRI
B.Com(

CA) D N R Colleee. Bhimavaram LLB

92 MODUGU SRUJANA
B.Com(

CA) Acharya Nasariuna University MBA

93
MYLASU VANI SAI
PRIYA

B"Corn(
CA)

Sir C R Reddy College Eluru P G
Courses M Com

94 P SREE CARANYA
B.Com(

CA)
Sir C R Reddy College of
Ensineerins, Eluru MBA

9s
SANAM,PRABHU
LEENA

B.Com(
CA)

Sir C R Reddy College Eluru P G
Courses M Com

96
THIRTIN4ANI UMA
PARVATHI

B.Corn(
CA)

Ramachandra College of
Ensineerins MBA

97 V.RATHNA KUMARI
B.Com(

CA)
Ramachandra College of
Ensineerins MBA

98 SARNALA KRUPA
B.Com

(G)
Sir C R Reddy College Eluru P G
Courses M Com

99
ADDAGARLA VIJAYA
LAKSHMI

B.Com
(G)

Sir C R Reddy College Eluru P G
Courses M Com

100 BONALA KINNERA
B.Com

(G) NRI Institute of Technology MBA

101 SAGURTHI NIROSHA
B.Com

(G)

Sir C R Reddy College Eluru
P G Courses M Com

102 SARNALA JYOTSNA
B.Com

(G)
Sir C R Reddy College Eluru P G
Courses

M Com



Ll'Yr-"

103 SARNALA SWATHI
B.Com

(G)
Sir C R Reddy College Eluru P G
Courses

M Com

104
TALLI'RI CHINA
SAGARAMATHA

B.Com
(G)

Sir C R Reddy College Eluru P G
Courses

MBA

105

VADLAMTIDI
KOMALA

B.Com
(G)

Sir C R Reddy College Eluru P G
Courses MBA

106
YENUGU
JYOTHIRANI

B.Com
(G)

Sir C R Reddy College E,luru P G
Clourses M Com

t07 KOTA UMA SABARI CBZ KRISHNA LINIVERSITY M Sc Biochemistry

NT.
Princi

Sir C.R.Reddy Coil
ELtJlt!!
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mlled ad Iw hare m qlaim on :lhe sat a lotlEd-

*" The **ademb. mdenliais wriM il lh{ftC ia\Ee i{ a lat*r dak. ttxJr si*rbrst xiil be carelled trd yuu m ako li*b Sr
crwninal pa'ceurtiun.

{. .E f€ PnnaSAs nre requeeted ta Eriry fie HEf*$ HliL{atpr vie nasia*tudy, irx*rne md legrudE+:irElenB edi$stes dtre
sdrfftec ffi*{#E tffiftEtsl} ffid EquE::llr Lrsx5i* *tt n*ti= g{lhe Cmm, IIPPG{ET-3O!! Admicsiofit tcr EE}yderiaiit:n.

7- The :andrdate s rnkfled that l$E *ass w* *s dg*,* rromenqed hxn ?8,1l -Ht3 std dirEc*ted Ea atlen* t'te daseffiEr,i.
J rr.riq{,;..,

coffvE*asR
AFPGC ET.?S2? ADMTS$ifi Hg

rl {-Irrls dmq mi *rr{fimEim1irm ***

,N)il _----
Sir G.R.Reddy Cott'egBfor WomG n

ELURU

ffi-.}w ffi
"*sffig 
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&FFCt€t * *0*3
f *$t Sr*d$&tsrl ld*n**i*nr

$*x*x*x Llri**r*i$, ,t**me $ry$ IF$C*C

P**-*ti#s*- &: *s*l'f &*i**$1 f F *eFdlf'{t, }&?.} i.aes$r ls * ,

lrrc-.1s, ""1-s1fl#:l"f,xIs{,+6rt..t$q","qi'e.j".srSWA ctiWtof#-tl${f.r}SSd;n?t'*'},i!{#Jte*.?4f,\r*,
5t:*r+, Bxmrrwim {#*{{F-? il:&tr,F:$,:r*{;:$F{5iT$l *ie s*i {ts t#&$i* ts! lss {arn*$d * s".s i3

e. iJ.€{s+q* sr &*}w & Tfirk Cs*f. {ruc$l, yk{*$#r4*6

e H*te- t*e?, l?*S6*l *nd* *ht8 &Eir &.* utrgvg-

ts*sFe qd ls e c€0o$ffi 6 Ea ta3{&-

Ysd&}s 1* &* ${rd k{ S. (*dd*{ ri &{ tlry d Mi6 q * } c.
3ff r.!w*ed rHH{w $s, fPrB4?#'ry..*f r6i**rt

Tu:!:r lBy *i*.*St#:{ *&*Hr lsr +rp&I!.,r**E$ r*ler{f. a1* $xx*rt$ Ed}t}t*4B tt ${...$I t}i. E**,{:$*[rrl ('rr:.tr
l$ #rr!&:.*t** !.t t L( fis,nl,$'Hfh#d rd 1 !i*#r t t* ri'it:*r jr*6t*riiffi ?r'qB &Bs!s!s l$i-$ i Mls t e,ilplt ir .s ,l&a1l€ (

{s!trl* $s&${"I{,*J li $*sE6 sffr,rfftfriflJ !d.i.ixt*:r* BF$#sr* *xst fr # 6d s i{* }$' *{trs ils.i}+nri1r1d i{qar *t**e
ilElf" ,;*il *+,!*'li& *uss$ '31:':$:? +r $ft*lyr*N$* r:$*it! llsie tr {-\ Lt S E*' ,l Js!#J 1S&;S1.*i Mri}

:,s*ta{.r< t5;#.f ff* f i $$Ft dfrr+,4*, i} j} &t* $lr Ii S:i{:F r+4{t*iis*4# .&?#l .}i ' } iqli *rr: rd4s!4fl! rr e|rx{x&f* ;.$$**d -$! &d}*ir

;'-a*u:*116s 6n61 a4i!$wl *dHtr+i#! :h\-t $*" J A F hffii tiNs }xr islq kr 1rr4 r{$rii !d $*.s&,x*i:*l* Ie#pa iffii *lq*tbrfl &sj $im

ratr*de#4f,4'dr;l,+rry*+46 si"1.,14:lF1ru98"*dsrJhrSBtif,&qFf ;t*ari?rr*fJ:r?6({r{p{{tfll s."6 ffir

ttE *rs a-\B*k l*i tl,et6i ]e iseiBtR4ls{li l]{r{*r if * Ja&;X.i$r*$r* ?*r€ **rarrx kl*xs. lt* }.41#}f' leff d*41 &* Fi{}s is yJ!*

E F*r{ &&s }$ tung +*rrpry ri*n , r., r.e 'Flffis* I 6 N{ $e t*v+}4 fs q%F *}aap sF $ls} te t}*;ff4F}+.3s
utr!$* n$ f*';*4t*t;t fitt lrst+sl l{€ *tti)rr] h3r tri{r l;strs*Nnfiffi}l

'i 1}w ir[rB@#e $ !tgt'xrj]v,: * reas, t: i:r:*.d\i si S349fi*rd ktrar ${ll &srf .**Ssf1u!{ u$rtB f s{:* u* l\ffi wrat
'.-{i* S *$} s

? ll*i+ ls*] r.".!: i.* ts W .-: iliss ffi{}s 6rh* .4{t$I-i t6 rlaS +'A}114!} ,1 .f, i+ .s 3 } @,C fld i.arf i$el ii{*t:: { +q:, + }s}r.{
*\J:*r#tr irtiiri{:6r*'j{s:!*f4 ;}ft i.t{} {;&} F*tr! tss {{r$*$$S..*a.* fj! nd4 rslpJffi s.} /qtt.i :Fo es*a a4* FiN

: *1 *t; 96,$ .€fffhs$ ieq, +d$ffi'nltg s ss,ri{\ltsi rr!+*{e,* x.6}*i*}rr ti r*l*tn ,*6 pm$efi d}$im*,1i fh& l1*e{ {rixt6 !*r $*lf
:r*gs:rt*g xrd r*prta$q 4l S!* fi*[]Si].i:l {:(rls4* s t+ I i :.i..t!r $$ ea B:*s,:s iR(?S d fifl} tI} tf.rt $S.$Sf}r} tm{i,4li*

: ;t t t"*; * $E nw tl$+#* s4lr'ts*ryt&# +l"te$s iyri:.t'rts if? r*{}:rn:x €l FE *il$*E* f4*i*!;lB, ,lt* Fsth i*sise{$ ,t&prx@tr, e,t (,s.

;s,!t tsJ *r.1!s t&%g@. p's$:@1 .tstf,'.

* fis ,*ie:teE **Srtt,*F, nr${*'l** S h$r; li4lv s! i, U!4f .j:#e ,rs:[s *iL * nFt, * il :s --lrB.&: e: f?, fi{* ,}lt*} ii#lt * &}t

tlr{etE: $lr*!$:xF. 
i

r&:fiat*f fiir*1,i6ffi,& trh{tr!3.}S}1l', ffi* r$4}u{s$t tii a{*l rJ ,ir+ r}*$r# $ S* f{Frtrts**{ &}P{* [T.]*$ S-*?,.s lrnt tr.. * 
" 
{r*d.s!,'B 

.:
: I ])* ,B$sfu$* ie is$#rfied *lqs $s {ls$s *iy.* a,h;$ *ffi

.-n 1!-& er,,".

$fi,flt&iIilfl

,i['J;
Sir 0.R.Reddy Collffi-for lffomem"\ ELURU

'ffi
lwIW
i&t

iffi
l.*n6* ?1.\s f,lsr .:r.:ll*.i}l131 lsri
.1r*,rij**s *r*ffi l** r.:** -rn*u n.&tlttss lr*** *** io*rr**.* a***r,

!5**s ffiE d* ii': ksr**a$*t



AFFGCET - ?T22

f'r:*t Gr;ldusti{ln,8"d missii}fts

{ ilonrr-la.rctirrs.! h.r 'r r"ot Vr:rncrt.a U'niversitY, Xariapa and A.FSCF{E I

rd r,
s L*'}# ETT
t44 {n ii r
.i#

rhii TI+kei llt irok J5-U

Xarudid;te H;me r*E?S,E[lfl trA FJ.Cfi s]rfl I{A
&Ea

Frtfiels Fl:me I;{,0 rcrA Oil i-.I" SFJ.I +rq/ASE

FrlL'l

Genrfer fre,..:,]rla'Ij.l ;aslelFeE ian E{ J{dfu

- FHNSirT{l6!'.S.r-.rJ-LnrfiEtrt tHcEa{ rtr *FFil&ErES:r:! G*erSSr"E5 |

This is i6 infcwfl ihai i{:e nFticlr= exerri*ed fu tre uandidab hare bcnwaoelsedhasEd ofi mtrit ml, hml aea, gwder'

c*eqorJ- Spial fi,es*flraiw; GareEory {C"{FjFllItffiC.6FQRTEI elr end the candidale liras b€e$ albM a Eed in

Clr. tr.!" $t Ttxrqss?c csilsgs tu{ wsn&r' $DTIf}, EIurEl

s! rf,sf, ollErsD crHftBrry, Felz4ll*llttr oc-Bcc-8!8,.g-&u s{@ffiy

Tu6ltu$ f*i ilmd t6 Sm ctlfBEalEst E li' SdL 33{l{B.r'.

ndhtt s{ h bf, salil urts csuut# s{*ns tm $t &trlrl*ElE6.s Rs' xs&&rtli--

htptpEilEm fu f$ndldld[g:

X- Th€ sandidab is in*u#d tl repmthy*lir*ing G! AllBtnpnl lEtlErard EeU-F'EpcrlitS ffider Frrrnsta,b ftcrn EalEfisilb

hHpsJ{xte;p,gw-in "

2 Take prin! uut nii*umpies of loiring rrylt"ur€ repsrt b h€ *lln{ed milege mth alliwiginal oerb$cds Submit a m,pyal}*nkq

reFart ard d..!ajn mlsrffiiedgnE$:t En lnd cqm from ha Cqllsoa '$ft€m ycst halB rcrarkd.ilrd r,Etdh $Je silflF rriffi I{m

3 E6ith S€SreFfiling xnd reporbqg at 6te atlsl&d +qllaEa b. spnpulsrr/ b ldaiD fflE frE:eelt at$neflt" llE IaEt daL furs€ll

rEfarti*g 3nd rry{{tinE S fiE !60&rd C4&eSs is I B.f IJIH:. trrf ill r{fe{sEaryiEes il tsl$ h tte sllfiEsd {rlleilE

{ H }.Eu SD rlfit rePErt k R{s$t S*lFreI{{dnn sycli{ft xrdarr}& E*ufng fifie BiHted Eqlie{*, th,Ptr'finsissEl rllEfr$er&l}fr b*

mlled isrd 1ffir h:ur no clairn ln lhs $srt llloi{Ed"

,jL Tha B[nda|?*f, ffidertae. uarif*d il {0ird b:*E l{ n laH{ {Hia, }cur 3lk ffi€rt ilin [e casq:riEd il?d itlu rre xlsn liE&h hr

rr*ninnl Frcseaniirn.

6.,tBt:* Ffinc1@irp reques*Bd h*eriQtr* x$xrai *riffi*rtdtlsi! fi,*4sfrldy, k*snE ild O€$EeJE{rilre,efl, o€rti'S.*es6f ifie

admi*trd ca'&btgr *wc*ryifo and requeellnfo*$ ia tlx nr*i$f ol ilre Cslr** rm, nFFGCtl-3}tI Admiseica* fcr anydr!da:'}ar.

1. The Eahduate is in.tuflned ihat ttB d:r6s lflr1 th;rll hr 'ffinE:*{E€d lrom 16- 1 I fe22 a{ di1rylq4lq aii*fld iiF* class tmk
... uii--

cosl!€[d0R
eFPCCE r-?32? p.DMlsSlOHt

nt ?!ris crffiFutl:! orlfl-r$ted F:rc,vi3irrn"?l A;l#r,ro*rt f,ff.Eld.qFs nir*. e{$ire an? audiEflfaaliffi- n""

-, ,N-['Al
Slr C.R.Rrddy Colligi for Wome;
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Ar?6CET - re21
Pa*l &r*da*tlan A*mlrrlun*

Sst:rlgr!!ru hx" IrsL vsrls$n
,frtfr?*irr

,1 frJ

tlA*rA#6Ln 5*li{rvn$, R'Ao

fif-{{,r

,fs

prltftlnl{l*irt rtt$?l.rxt l}**fAl ts ttr$AtrTtul$ e*!i&O*lrt l
llt!! i! lr' *1!1!rtl lha! lh{ t}l}tiand atBrctnBrl lrl th* {3ndrd*tr h}wt hd}n groc{t1Bd Bsrsr, cn mx.d1, tsil&, b*al itrfi*, *B,nder,
ryr7- ixr*-tal fie+it'rrttklit cet4{Iqry {trxFtr}r$lef ,*F*r},T3} alr Ir!1{ t}i {&r*drti' hs* laan *!b!trrj * *r.1t rn

7 yr!4 Frlnt q611 *! txo xopt*l rl.|$nhq t{psrtr tnd rop6.t t6 the a&a$ed rol:a8* kith au rri$inal eertlhats$. Sub{rit s {nFy al
:(a,rrri1 *rd ,?tilnrn oi,Lfitlrylsdgr*etll on 3nd c!)try r.rrfi tl'r. C*Eate ieiete ygu hfi're rapwtrld End r*rsln tto ren,'a rhlur y*!-

A.l}"{}t*rcl *l lrlr i e*t?ftrer" l,({lc*!rr}" ttr*thrpotnril
ta i,tif" f sg!}r\ {rc$q1l *ir*r 90*&€rt_Au cdrg,*r?,

TB$tor frt n.irl le t!'l ccfi*Cilirrililr l* n.. !trr$#.,
,rsl*kn tE ta tr* Frt{ by thr *.*r$drtr r? thr t}na *, r{,r!!i*},on h fif, fL.-

,$lllfs it{ irregl*d un*tf f*r a*lmhs$tfilo{ +tlafrer!.

Y'rl $rit lJirJit,tt! l'!r lHlt!}n l$! rnirhbl$[,:rrlent ilndsr {hs Jagi}ian .r \ridy* se*.rxna $*ht}m*. Thu lur$gfi f** $rill b6 }*ld to }BrJ.
n b.l$l er.r".3jnl ln l*lrt EUn.l*rB. l.(tnt*, y*r: *ra r*qudrlc{i !d piy lhs trril;a* hD erni(,nl *ir}*n er?€ y!.**k to lh* ctilBgs lrsfl

!)r! ri.lrn rll rftaBi"ln{ lh.l l[I!ta* tga nrfttlJ,rl frtm lh* {!arr*rr,ft*fi1.

lhrlrurtlel l! gr*dfultlni :

i ru4iiftdirrlltr,i3irrslruslrl{,t*r*pcrl}:yLrirti*!*{rnAtlst}oqfitlot!,}rorx,SEti.Roporilngund6rForn1{lab{rsrftrrob{ll*
lr."!-h{.tfr lfrJn .

'lr|{ir'n {n* *'n'IplB{ t&{:ltrt l{a f4imt}t},t*rr1rnl {:*l*{rry ltr rlr$!{r}t{ l.}$ldn{i*{, tft *QrsTjBcr?gcfiltilded$,r1nsnr cde$anel
!"ry rrrrilirlrrrntj r'rf Fall ll+ltslrtrt,ftfrnnl *i "Jui!!:n F${! rJ*dar Ja*inm.ra vl4Is rqi}"nn'l fFl?F} ar,}r*ng aqbi*il tn ?adllcatbr, flnd

?lll'irti $'lil l,{ifih4r lrlx$ltmn Ilnn! ' {in'vl. rJ rt P lrarn 1;pn } 1rr tfi'n:- [n lhr] e"{ni *t thryifinr}}rr$1,, leard rft El!$btr lot f*g
flffitE$lrnrnt ill n Inlu,i d*l'). Itno (nnrr;{ri},te s*rt, hnyr ,{} Fr!} iho l*t[, t*it ir3 Sr6t{ri}}d }? rl{ Csmp{ranl ar{rxnry,

irrtrrin $rEdri|r{r, by }t{ia *r!.ar*ftn*1 *f J,r,*dhi;} ,1lnrr(lh ,rr4q fi.$ t"t.$.fi* d6 .rrrltd &g&?l?0l$ s, $s{ral w:lr&ri,
ti.'f? I lrll ?l ller,l . c fi trt 1i *', 1 r$ ir*lqd !;1111f?slE &t sf(ral yre$ir{ (EnB} BqF ..s.0.rd g.t{f.71datrd t{fi0x?01{ ,,f sr,rial
strll'r''i:y/ Ln" ?l d4t?;lrlnEfiI, ii $ l*ls tln l? grr-iiil wnlti.ed*pt ,tl;r!rd ?s.1?-1nt* *i:d lt!a?6nt irrstru*lloffi kiutd ky S*{ii}

': l!11ti l4ll.er6tlin€ atld rr@r!!ne 3t llr* r{!*u6d t l{c!s ir c4mprbory ta ret*ln the p,rB***t alrobner'. The lasl dste fur g*r
:$:i4tltr,1'r{,rtpa!'til} altka&}lpfl€dCcll*g*i*J$.1IJ*:?.Fey.{rlln*e*B$.{ryfe*s1la*ytrthealk$*dcoliotrn.

{ r yiir {'|, n { rsrait thre**h S*${*F{r1iry} eyBrsm andi*r fiot repqrli** sl il1i ,lbttgd cal}a$e, th€ prorl;iionql a}btfisnl e.rll b*
:ry!nr4l1*4 ind !&$ f*x"rs ao slalrll ofi lha s*61 sllsflod,

1 lhn r}ndrsir srod*nll*h v*rlfiod ll fr{r}d {at!5 a1 s loter ddte. Flrr atl*bnefil *itt !,6 r{n(e{led srd }.*u sr* &he !hb!* fer
: l-rrm*tl pr11X49;1y911,

!r /i rl rl rr p.in'rFal* &ta n!qu*913d ld vr{i8 ti* ortgiN}61 t.€dn€alB* ylr ca5te"study, lfle{fi! !:}d Oetr*arEquiyalsnt cqdifdx&r El *rE
4dfr,1!eJ r;r'!1{ditts$ th*rer$,hl, and rsqrrogl l$ i.lfig to lha ntllea af ih* Co'nlr*ocr. &PFfiCF}-2O31Adr$irgionr fsr afiy dr?isiiso

[o aBend tho

llall llet*l

P,ihhu
Sir C.f,.Reddy Collegil : * .rt*"::::::ld*e

ELURU



@ APPGCE?.z{}22
Fost GrEd$a*oil *dmksltrrs
'ool Vemana Universily, Kadapa and APSCHE )

&MI'f! \t*Xr #:
sl ,.IEwE .

Hall Ticket ltlo 3Sr!0r!35sr Rank .{34}

Candidate Nanre q;di {raes}n}* davi Father\ Hamr G.4SJtrUFGA EAO

Gender Fsrrla{e fR Castelaeqion SCI'AU

FkoVlSlO}(tL AI-LCltrEHT ORER{ F f aPPCCgi.203 CANODATES )

This is to intann thai th6 apibns exercis€d by the candidate havs be€n pBcssd ba*d on merit, rank, local ar€a, ginder,

;ategory, Special Res€rlation Category {CAFIFHINCCISPqRTS} atc and the candidaiB has bsen allotBd a seai in

V. S. i{. CqlbgE, {V$MC}, Rrms.lsndrnpsBm

ln lil.Sc. AqBcult!re. (PG0!E) sd?r SC_GEI'I-AU Calc$ry catcgorl^

Tuilion Fe lilid tor lhe colLg.r@uE i& Ri. 338OOl-"

Tuitton i8e to b. pnid by th! csdidaXe .l thc timE ot adrljsam is Rs. 33800/-.

insirEtiona io Candidslas :

'1. Ths candidate is instruded io report by clicking G] Alloinent bttgr afld Sef-Reporting under Foms t8b ftffi webeita

htps:,{s{h6"ap.gov,ln .

2. Take prinl ou1 oflcra ccpies sfjainiry repod and reportto the allotted college with ail odglnal cartlfcatee- Submita copy oljoinint

repart Erd obtain acknswledgmefit on 3nd coFy trem ths Csileg€ where you have repsrled and retaln the saffi with you.

3. Both S€lf repariirg and.epodlnq at sle alldted cdlege is mnpulsory to tet in th€ pres€filallottnent The lart dab fsr Sel,

epertirg and reForling at fis allc*ted CollegB is 16.1?.?0A. Fay all nBesary teBs if any to the allottiBd collEge.

4. It yil do rct reptrt thrargh Sdf-rep{rtlng systern an€litr not mportirg at the allBtsd collsge, the provisional alioturefit will bB

caficelbd and y6u hav6 n6 claim on thc saat a,lottec.

5. Ths a.ademic crEdentials verifi*d itfound fals6 at a lats data, your allotment wi[ be cancslled and you ar6 also Eable ror

dmind prosecutiqn,

6 AII tr€ Pnrctpa,s are requested to vsifY the origirar cenrfists vrz aste,sudy ,ncoma and DegredEqurffilent ertrficEtes of lhe

adniit€d cardldates thoroxghly and r€quost io bring lo the noti.a ot ths Conv€n6r, AFFGCET-3O2! Adris$isrs tor any deiatlofi.

7. Th€ candidate is inlorned thd the dass uicrk is alreadv conmnced trom '18"11:022 trd direieted to attend thB alass worft.

-q'tq"-w*.
COHVENOF

L}:Ir G,(lgf -7{fi 7 lnn tSSlfi }rlS

'*''This comnuler DenEEted Prnvi$ional Allofnent Oder does not reouire anv authentication. *'

$ir c.R.&ed;i [; YYorlgn



@ AFFGEET * 3OT3

P*3t Gr*drstion Admi$*ipns

{ Conduc{in* by Yasi Veman* Univ*nity, Had*p* *nd AF$li}lEl lffi;#:
Hall Thket F,la 381*{S*SSd} Rsnlr

Csrxdketg ile.x* *:d;ria S*rif:s lrrslrt* src* Fetlrsr's i.lant* fu d*i* *ire*T edlrsra rnn

GBrlder Si,.rrl!6r* lF] festB}Bs{*tr} ss-&*{J

;!*OVSrO{^L rL!"O II*t sT S trS{R{ rs appGc g-i ?t f f C,*$AIY€ 3 }

ThiE, ii t* i*fsr$ tr*r the {*titrr.s *I€.rrix{S }y lh* *,1did{l* l1eriE be,i}* Fr&{6xe*d'bas6* {fl tfl*ri, r***, l$cal ar**, *&*$61,

cfit$g&r}, $S$ei*!E*.$*|1r*ti{ts"r flsiste} iC&pifaFi/}l{CiSF{}RT&} sr* eft,{, IttG s*fiSi&is tx*e k$ s8sttd. 3 sddt h

Au.gollsgs ot SeaM & Ts€tlnolo8y. {AUCSSS, \filskslsrulffi

tr i{,sc" }tsim Blrxi*iriolo{l, {t'cffil uridtr l}c-}*ts-.€lgL$3u Cse*ony etrqdty,

Tlriti*,* Fe tlrfd tnr tm wll€grrffir* it ArL PtOqI.'

Tditis loo to b" Frid by lrt{ csdidea 5 BB Ume ot admiffi lr Rs }*08-.

hd'u{da*i t* c*di*ria6 :

1 T]te carshd*ta iB fsrJuctad lo f sferl Dy ckk,n{J c{1 Albttr@1nl i€ltot aftd Sslt.H&Pffr* wsfur Fofftt$ ta$ {forn w€*6fle

*tipe:iJs*h*.a8,{ev.in,

.1. T*ls prlnt r$d sl r\s* @l8$$l lsini*S r*p*( $}d reffri l* the alh*s, f,Qlls$s r|,{* *lloiryft&lr*a!,fhElss. *,ibnd a €ry} o'1 ies{fig
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Post Gradu*ticn Admiesiols
'oqi Vemana University" Kadapa and APSCHE l

ffiffi
ffi
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Hall Ticker Ho 3012$?ni6;5 Rank 7)<

Candidate Name iJr,ra rra**, Father's Hame ili?r, Sri E'arnrrrnf,eswar6 rio

Gendcr rynlar€ {FJ iastelReqion 5C_S,,.A{,,

PROVISIiINAL ArloTllrt!.t t onOEry Fs lPpccEr"]o:: QTfiDIOATES ]

This is lc iniorm ilrai the opiions exercised by the candidaie have been processed based on merii. rank, local area. gender,
catsgory. Special Res€rvalion Category (CAPltrHlNC0,lSP0ftTS) etc and ihe candidate lras been allotted a seat jn

A.U.ColtEg6 ot gcirne & T*hn6lo{y, {AUCSSR, \fiiahhqpatram

in M.$c. irrrin. Biotogy rnd Fi3he.iB, (PG06?) sndcr BC*B_cEt't_AU.rtigory.

Tuitie F." fix8d ttr th. collag!*cduFs is R3. 355M/-.

Tuition ts t$ be p.id by tila candidatf at th6 ,ifie ot admi$iEr is Flr. 0rr--'.

'"Tsidiffi ls escmptld snd4r t*r sim$uMmfr€ ra!*S$ry.

Tulion fee exempted under fee reimbuEement caiegary the students belcnglng to SCJST/BC/EBC/UsabledlMinorjty ca:egoriee
will be csnsidered for Fuil Reimbursement of Turtion Fee under Jagananna Vidya Deevana {RTF} schems subject io verification and
eligibility criteria prascribed by State Gcvemrent of Andhra Pradesh vide G.0.M.S^NO:66 dated 08/091201S o{ S$cial u.elfare

{SW.EDlt.2} Dept-, G.O.M.S.NO:1 15 dated 13t11/2019 of Social Welture (EDN} Oept.,G.O-M.S.NO:72 dated 1811012O14 of social
welture{SW.EBH.2} dePartment, G.O.Ms,No.7: Social Welfaredepl.,dated 25-12.2020 and relevant ingtruclions issued by Social
Wetfare and Highei'Educaliofl Dept.. Govl. of A.P. *Em time to lir€. ln tha event af he candidate found not eligible fur fee
reimbuBemena at a later dste, tt}€ candidate shEil have tp pay th:e tolsl 6se as prEscribed by the Competenl aL,tfiority-

You ara eligible fortution ie€ r6,imbr}rsemBnt undar the Jagananna Vidya Oeevana $chema. The iuition fe€ lvill be paid t6 your
mother s bank account in icur quarters. Hence. ,tou are requested to pay &e tuition fee amouni within one week ic the colleg€ fram
the date of receivi*g the tsiion fee arrrount lm ttre Government.

Itr3truciiffis to Csndidat6 :

1. The candidate is instructed io report by cliching on Allolnent letter and Setf-Reporting under Forms tab tom website
htps:l/sche-aprgw. in .

2. Take print,out ol l*o copies cfiorning repori and r€plrt 10 {ne allotted coileg6 with all original ce,,tiiicates. Submit a copy oljoining
repod End obtain acknolvledgme*t on 2nd eopy tom itle Calleg€ wtlere you have reported and retain ihs same wth you.

3, Both Self repoding and reporting ai the alloilEd mllege is compulsor/ 1o retain the prese,.rt allotment- The last date for Sell
rBporting and repodlng at the allotted College is 1 C.1 1.2022. Pay all necessary f€es if any to the allott€d coll6ge.

4- l* you do not teprt through Self+eporting syotem andor not repcding at lhe allotted eollege. the prcvisional allotmmt will be
cancelled and y6u hav6 no claim on the ssat allsited-

5. The academic cred€ntials venfied if lound klse 6t a la{erdate, your allotment wiil be cancelled and you are als{, liabie for
ffiminal proscution.

6. AJI the Frincipals arB requested to verily tlra original .6r!fical6$ yiz casle,study, inrome and DegreelEquivalent certficates of thB
admitted candidates thoroughly and request ta bring ts the nslce 6flhe Convenor, APPGCET-ZO22 Admissions lor any deviation.

7- The candidaie is in{ormed that lhB dass wort shall be cffimanced from 18.11.?022 and direcgtod lc attend *}e dass work
+.riir&-+ik -i

COHVENOR

APPGCET-?09' AOMISSI('NS
."* This computer qenerated Frovisional Alkrtmer* Order does not recuire anv authenlication *""
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i{al} Ti*ket }la E$?38:3'flS:2 Tank t5E

Sandid*ie l{,Esme k+YL4S{J b,A.l{i S.*f FnTY,{ =*ffieds il;rme myiars mm&ghu

6ra&r 'e.Ei* f.F.I sfifi{l
F*!tultlH{: }ll *T}'t iHT {fiCEFi r$ NPnffi-*X} AiiiiS{*.eTH} :

This is k iFt*tr1 i\at &* npltxs exenesled iit, the uandidak ha*e been proc+ssed ba:ed m mrit" mh, kol ml, ge*de;,

slxpr'ry. Spsirl Eewtk Calugor, (n&,FrFFi$+e f,,EFfiF;T5l ein and the candidate hx hm atuiled a sesa in

*k { E B€dry *r}llsgE,,lc*fi{, ElrE

iB:*x*{H sr { ffi &-g#ts.}, FgGs.ll urds oe-Gtffis-UR cstsEtrI

Tults fffi $u#t trsr ill** ffslf$Etfritss!? h As. '15!$H:^

Tlfful h 6B Ed pxld [ytl1€ ffidld& nttn$ t]m* Dl ratml*tdn 8a ns, 151Mts-

kre*nnlkra ttr Cxndlddm :

t.. The mndidak is inslrusied ts {estrl:bry sliuling $r Allobnent letilH vd Sel8-Repct'*x'q ijnd€r FErmstah FE{fl w&ei}e

hHps3Irehe-ry"9w. in .

3, Take print aul nf ixn mpi* oi lorning rcncr sd rupad t* tle allrtted crilege rrith all tr{?iEl m.tFciier Suhfiil a w$g *l i:'hxrg
Ep*rt atrd {&16in &:}xMFrrledgrffilm 3nd mgr litun *re eolkgr ntm tw,hffi m!&rlesi:*rd reBai* #,* =me 

xith yru.

3. €*{h Edlrep,m{infl #sJ repErt'rl{i rl &e allutred rolhge is. scfiEnkcrf lo rEiEin afs Fewtr alhtrn€crl The la*t date fur Esil
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{' lf'iq-:'li'::r-r :

CO}ilIENSF
aPPGTFT-rat?? anul5's.larH_q

T" Tlais.*c*srir*€r ornerabd Pmvisi*n*'l *$]r,iwnt *rderdceg mteeuire snrl st*ftefiticsl$$n, ***

,r;f\i
$ir e .R"ReddY College'

ELURU

tffi

Et "

"r EiE€I

1-xlefFl ps iem



:5..,3'.:{3qggp

@ri *r
req$ifi,_:.,$!s
ftPi|i,lw

TffiMre$"v"{tre!l'$$sm
3f,ffix

-

ftrern.

,,,AlJ,{
Sir C.R.Reddy College fr

ELURU

ffi=

ffi



s.dLtrt.&xil rs"-st Erru LgaH.*h"
&-"$xryt*mu* ilu* : 282?CRP$1SS00{}{ 7
#curps & {&r*as,si tt}l_Gorn
ffi*gd- #**
Fa**r*r ffimsvss
**** {}S s**r*,}r
ffi*,tsi** F€*r"

:5ee$11r
I Sanam Frasad
: 11 -t $-3$${}
: sj1stls7g33

:liIllllul|lll[illIltlltlll|lillillll$lll]lffi

,,,"l$til --'
Elr C.R.Reddy College lffWomen

ELURU



'i'{ pJ"\i}*[4.=*:-
Sir C.R.Reddy Collegd?f,r VVomen

*sJffi

mlx.s frs*ffi - ffiffiffi&

ffiw

ffi: .:
::,,,

liilrrti .:
.ia.r...**t!+i -
:
aa*irrir.li!ry:ru.
ffi.diqf :

.

f,x:s,':Ew
' ..

.

S

ffiffitffiffiruffiffiffiffiffi ffiss
xt$*t HS*S$

Fl ilr;,,1



ELURU

-..:'*,* X. *"

&*,'se*'

,k,,*: '
M&ffi.-*

ffiffiffi#*€*$ff-$



ELURU

Sir C.R.Reooy C6rrlg



ETURU
sirG.R.RertMk,



srrc.R.Rr,f;'m$Ld
ELURU

& $ e & q,

e.$ ffi $ rtNeffiY C:ttSYffi ffiffi Yffi,WeqH$kqJB"# Y
tsq\x sssw s B E .s

-e@s.a+run e, 3i-rd *6; l &"q* -* ;s**- 4&q1&Gl"r
i&yqvs6e r-i

ftsg*ggnr:&s '&t*]4 -&'*fr'al* s'] \&*a 
--\r \ { -s#*q,1€!st} l4qSl rTL-;S+'l



l.trlnfip
Sir C.fl.REtldf Colte

ELURU



ELURU

sAf{N&LA Jfr}TS$ie
i#*ti{:til* lri : Z0ZACFpOf CeagO*m

:;: *:;- ";- _' ,&F&ir s#

sffi&#$r{- &{$,
ttl it)ji i::

lffi,*,* xr $**retsr
a* | \itrI&ffi*t* {q*": :: : :.: t::

*ntm ffif *ffi$r*lx



,,N\'$
Sir C.R.ReddY CollegVf'or Y{omea

ELURU



../1,'

= .(r ll it rfil, #,1 ".$,& ffi.'.$' +$ &
'' i.1H;l{.}, ffi.}**#{ #*{tS#

' T-;ff;I.-'
T {.-.,L 1,+' ri,It 11,1- 66".*. #4#

,f#t:s*t$Y
ffiH-ffift-##,,#

.pr
sir e. R.Re doi'i;;WWwo 

m s r. ELURU



$

m

'A-\':dSir C.R.Reddy Collegtr

.t\*:ry

ELURU



t$rilqw* ilS : zozzcRpCItogzoogs
**ure* & #rexp: M.C*rm

fiegct. No. : 5220125

F*tlrsn*mmta I Y F6thura,lubabu
Sate CIf Sirth : 29-09-2001

ffiobile Na. : 934262Sf36

-#- p,tl
Slr C.R.ReOOy Coltig

lllllllllll fi lllillillfil llililllllll I lll xx*

Et t?rril




	2021-22 placement annual report files
	21-22hs

